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As we promote sports 
and build a vibrant, 
inclusive sports 
culture in Bhutan, 
it is imperative that 
all our youth and 
sports enthusiasts be 
able to practice and 
enjoy sports in a safe 
environment.”

HRH Prince Jigyel Ugyen Wangchuck, 
President of the Bhutan Olympic Committee
Member of the International Olympic Committee 



It is incumbent upon all 
stakeholders in sport both to 
adopt general principles for 
safe sport… and to implement 
and monitor policies and 
procedures for safe sport… 
which state that: all athletes 
have a right to be treated with 
respect, protected from non-
accidental violence…”

IOC Consensus Statement:
Harassment and Abuse in Sport (2016)
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1.1 
ORGANIZATIONAL COMMITMENT

The Bhutan Olympic Committee (BOC) safe sport Policy 
was developed based on the command received from 
His Royal Highness Prince Jigyel Ugyen Wangchuck in 

November, 2020. The Safe Sport Policy (hereafter referred to as 
the Policy) was framed in collaboration with the Athletes’ Com-
mission of Bhutan (ACB), Gender Equity Committee (GEC), and in 
consultation with the member affiliates of the BOC and subject 
matter experts of the International Olympic Committee.    

BOC has always accorded the highest priority towards pro-
tection and safety of our athletes and participants from abuse. 
Under the guidance and leadership of His Royal Highness 
Prince Jigyel Ugyen Wangchuck, BOC has been conscious of our 
responsibility to safeguard the rights of our athletes, and have 
accordingly fostered increasingly athlete oriented policies. Fur-
ther, BOC has constantly endeavored to reform our system to-
wards making it more inclusive of our athlete’s needs to ensure 
we realize our common goal of protecting and promoting the 
best interests of our athletes through effective collaboration 
between all key stakeholders.          

BOC remains firmly committed to creating and improving 

CHAPTER 1 :

Introduction
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CHAPTER 1 :

Introduction
a sports community where all persons who participate in sport programs and activi-
ties can work and learn together in a safe, healthy, and inclusive atmosphere, free of all 
forms of abuse, harassment, chaste actions and potential harm.

The article 1.4 of the IOC Code of Ethics (version dated 2016) states: “Respect for inter-
national conventions on protecting human rights insofar as they apply to the Olympic 
Games’ activities and which ensure in particular:  Respect for human dignity,  Rejection 
of discrimination of any kind on whatever grounds, be it race, colour, gender, sexual ori-
entation, language, religion, political or other opinion, national or social origin, property, 
birth or other status; - Rejection of all forms of harassment and abuse be it physical, 
professional or sexual, and any physical or mental injuries”.

Therefore, in accordance with the applicable national laws and policies, the BOC shall 
continue to take all reasonable measures to prevent harassment and all forms of abuse 
occurring in sports. As part of our ongoing efforts to enhance safe sport, the BOC has de-
veloped this Policy.  The Policy has incorporated by reference relevant provisions of report-
ing mechanisms of the safe sport code of the IOC. The aim of the Policy is to promote good 
practice, strengthen safety and protection of athletes’ wellbeing whilst being involved in 
the activities of the Olympic movement in the country, and to allow participants to make 
informed and confident responses to specific safeguarding and athlete/ child protection 
issues.

In a survey facilitated by the GES, it was found that the majority of the athletes had min-
imal understanding on the concept of safe sport, with only 15.3% confirming their knowl-
edge of safe sport. The findings of the survey indicated that the majority of the athlete’s 
knowledge on safe sport was limited to physical injuries.  Their perception of safe sport 
mainly articulates around the physical aspect of sports.  This indicated that there was a 
lack of understanding on the concept of safe sports. Bhutan for now does not have a policy 
that safeguards the athletes from abuse and other types of harassment in sports, true to 
this, the survey also indicated that there is a need for a safe sports Policy that would not 
only protect the athletes but also educate them on safe sports practices. 

The Policy rests on the firm conviction that each and every one of us have a duty to en-
sure an empowering sporting environment that values our athletes and individuals.
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1.2 
SAFE SPORT PRINCIPLE

1. These principles apply to the past, present and future participants, from all ages, 
abilities, social backgrounds and identities.

2. That the welfare, safety and rights of participants is the central consideration in the 
administration and delivery of sport.

3. That all sports organisations work together with appropriate partners to prevent 
and respond to harassment and abuse against participants.

4. That sports organisations establish and disseminate relevant codes of ethics and 
conduct that will help prevent breaches of safe sport.

5. That all members of the athlete’s entourage including officials, support staff and 
sports coaches, leaders and instructors undergo appropriate education and train-
ing about safe practices as a condition of their qualification to operate, including 
the adoption of empowerment-based coaching styles.

6. That all members of the athlete’s entourage including officials, support staff and sports 
coaches, leaders and instructors undergo appropriate background or criminal record 
checks, and provide evidence of these to those responsible for hiring or recruitment.

7. That all participants be educated and informed about their rights to be safeguard-
ed and how to report any concerns they may have about their own or others’ safety.

8. That reports of harassment and abuse, and any actions or practices by anyone in 
sport that compromise the safety of the participants, be treated respectfully and 
investigated and acted upon in a timely manner by appropriate authorities

9. That individuals subject to complaints or allegations be offered due process with 
fair and transparent grievance and disciplinary systems, and with clear suspen-
sion, sanctions and reinstatement procedures.

10. That appropriate technology and communications be used to supplement support 
for athletes or anyone else wishing to make and pursue a referral about a suspected 
breach of safe sport.

11. That all breaches of safe sport are recorded and managed systematically and the 
data used to research, evaluate and enhance safe practice.
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1.3   
OBJECTIVES OF THE POLICY:

Ensure safe sporting environment by:

1. Raising awareness and advocating on safe sport

2. Providing a comprehensive framework for reporting incidents and complaint man-
agement of harassment and abuse in sports

1.4   
SCOPE OF THE POLICY:

The Policy applies to all participants involved with the BOC, NSFs and SAs, including:

1. Athletes

2. Coaches, technical support staff and athlete entourage

3. Staff & consultants

4. Executive members and commission/committee members

5. Sports medicine and health practitioners in sports

6. All persons participating in sports activities and programmes

7. Volunteers

8. Any other stakeholders
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1.5   
JURISDICTION OF THE POLICY:

1. International games or competitions, where Bhutan is being represented

2. In-country games and competitions

3. Field of play (sport facilities)

4. Sport related meetings, events, camps, travels and programmes

5. Workspace and work-related travel and stay

6. In other cases, including in the event that: 

1.6   
POWERS OF THE SSC

The SSC shall have the power to:  

1. Investigate cases 

2. Access to personal file and other relevant files 

3. Access to CCTV footages  

4. Recommend sanctions, for relevant Human Resource Committee/Management to 
implement

5. Provide recommendations to the NSFs, SAs, DSAs and BOC to improve systems and 
ensure safe environment for all participants



11
of 28 of 28

Safe Sport Policy

1.7  
RESPONSIBILITIES OF THE ORGANIZATION LEADERSHIP

The members of the executive board of BOC, NSFs, SAs and DSAs have the responsibility 
to individually and collectively:

1. Embrace organizational commitment to Safe Sport and corresponding principles 
outlined in the Safe Sport Policy.

2. Consider the Safe Sport principles in the development, approval, and application of 
organizations policies and procedures.

3. Consistent enforcement of the ensuing policies, procedures, and best practice 
guidelines.

4. Establish and support the Safe Sport Committee. 

5. Ensure appropriate resources are directed to the Safe Sport program including ca-
pacity building.

6. Monitor and evaluate the effectiveness of the Safe Sport Policy, programs, activi-
ties, and services, and adjust delivery as necessary to meet goals and objectives.

7. Encourage use of data to research, evaluate and enhance safe sport practices.

8. Conduct a regular review of the Policy to add and or modify new content as deemed 
appropriate

9. Continually monitor and evaluate its policies, guidelines and regulations, practic-
es and procedures related to safe sport.

10. Engage with athletes to determine the level of success of safe sport measures as 
well as to identify any gaps or participants concerns. This engagement may take 
the form of:

i. Anonymous surveys

ii. Independently led outreach consultations

iii. Forums and meetings

11. Adopt relevant protection policy documents that describe standards of conduct 
to prevent issues from arising in the first place by communicating expected stan-
dards of behavior.
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12. Align/integrate or comply with BOC’s policies, guidelines and regulations related to 
safe sport.

13. Each organization as mentioned above must accept their duty of care to safeguard 
all participants from harassment and all forms of abuse by strictly following code 
of conduct and by reporting any cases of harassment and abuse through estab-
lished pathways.

1.8 
WHAT IS HARASSMENT AND ABUSE IN SPORTS?

Sport is one of the most powerful platforms for promoting gender equality and empow-
ering youth. The BOC has adopted the descriptions of the various forms of harassment 
and abuse as set out in the IOC Consensus Statement: harassment and abuse (non-ac-
cidental violence) in sport (2016). Harassment may be deliberate, unsolicited and co-
ercive. Harassment and abuse can be expressed in (but not necessarily limited to) five 
forms which may occur in combination or in isolation.

These five categories are:

1. Psychological abuse — means any unwelcome act including confinement, isolation, 
or any other treatment which may diminish the sense of identity, dignity, and self-
worth.

2. Physical abuse — means any deliberate and unwelcome act – such as for example 
punching, beating, kicking, biting and burning – that causes physical trauma or in-
jury. Such an act can also consist of forced alcohol consumption, or forced doping 
practices.

3. Sexual harassment — any unwanted and unwelcome conduct of a sexual nature, 
whether verbal, non-verbal, digital or physical. Sexual harassment can take the 
form of sexual abuse.

4. Sexual abuse — any conduct of a sexual nature, whether non-contact, contact or 
penetrative, where consent is coerced/manipulated or is not or cannot be given.
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5. Neglect — within the meaning of this document means the failure of a coach or 
another person with a duty of care towards the athlete, which is causing harm or 
creating an imminent danger of harm.

1.9 
LINKED POLICIES, GUIDELINES AND REGULATIONS:

This Safe Sport Policy is an overarching organizational Policy that should be read in con-
junction with the following policies & regulations:

1. Coaches Code of Ethics

2. BOC general code of conduct for national athletes 

3. Social Media Policy

4. Athletes Safeguarding Code

• Screening Policy

• Travel Policy

5. Bhutan Anti-Doping Code

6. Standard Operating Procedure for reporting and management of complaints

7. Any other policies that the BOC may deem necessary



14
of 28 of 28

Safe Sport Policy

1. The BOC will work with relevant national organizations and committees to build, ad-
vance, and administer Safe Sport Policy, education, and advocacy initiatives.

2. The BOC will organize regular mandatory trainings for SGOs on preventing and ad-
dressing harassment and abuse and ensure the Safe Sport Policy is being imple-
mented.

3. NSFs, SAs and DSAs shall organize an orientation program for new recruits at the 
time of appointment (coaches, athletes, volunteers, administrators etc) to familiar-
ize them to provisions of the Safe Sport Policy and all linked Policies, Guidelines and 
Regulations.

4. The BOC will organize annual forums, seminars, workshops and symposiums to 
raise awareness on Safe Sport.

5. The BOC will initiate and maintain active social media advocacy on safe sport.

6. The BOC will conduct SGO training programmes on a regular basis and ensure SGOs 
are well equipped with up to date knowledge on safe sport. 

CHAPTER 2:

Awareness and 
Education
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CHAPTER 3:

Reporting and 
Management 
of Complaints

The reporting and management of the complaint section aims to present a uni-
fied and consistent procedure to deal with all complaints of harassment and 
abuse in sports in a fair, timely and transparent manner, as appropriate.  The 

BOC believes that a clear and accessible reporting and management system is crucial 
to preventing abuse and hence shall be treated as a high priority.

The BOC shall support NSFs, SAs and DSAs to follow the SOP for reporting and man-
agement of cases of harassment and abuse in sport 

3.1 
CONFIDENTIALITY:

All matters pertaining to an alleged incident of harassment and abuse, including per-
sonal information of the concerned persons and other information gathered during in-
vestigations shall be regarded as confidential. Breach of confidentiality shall be sub-
jected to disciplinary action(s).

The Safe Sport Committee (hereafter SSC) may disclose confidential information to appro-
priate persons or authorities if:

• Failure to disclose such information may cause harm to someone, or
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• Such information relates to a potential criminal act that comes to the attention of 
the SSC

Notwithstanding the above, confidential information shall be publicly disclosed by 
the SSC. When disclosing such decisions, the SSC shall not include any personal infor-
mation of the victim without obtaining the victim’s consent.

3.2 
“WHISTLEBLOWER” PROTECTION

Regardless of the outcome, SSC will support the complainant(s) and his or her right to 
express concerns in good faith. SSC will not encourage, allow or tolerate attempts from 
any individual to retaliate, punish, allow or in any way harm any individual(s) who re-
ports a concern in good faith. Such actions against a complainant will be considered a 
violation of Safe Sport Policy and grounds for disciplinary action.
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Standard 
Operating 
Procedure 

for reporting and 
management of complaints

1.0  
WHOM TO REPORT:

a. Alleged incidents of harassment and abuse shall be reported to the following per-
sons designated by NSFs or SAs or DSAs or BOC
i.  The Safeguarding Officers (SGO) or
ii. ACB members or
iii. GEC members or
iv. The Chef de Mission of the Games or official on duty at the Games/ Events/ 

Programme or Meetings
b.  The SGOs and designated persons shall inform their respective SSCs of any alleged 

case of harassment and abuse for the purpose of record keeping. Nothing in this 
SOP shall be construed to prohibit any individual from also making a direct report 
to law enforcement or child protective services.

c.  In the case of reasonable suspicion of child abuse, appropriate law enforcement or 
child protective services and authorities should be contacted immediately, without 
waiting to investigate or evaluate the credibility or validity of the allegations.
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2.0 
HOW TO REPORT:

a. Using the reporting form (annex b) by email or in person to the Safeguarding Officer 
or designated persons as above-mentioned to register the case.

b. All reports of sexual misconduct received by the SGO or designated persons shall 
be forwarded to SSC.

c. Reporting such conduct to the SSC does not satisfy an obligation to report to lawful 
authority consistent with the Bhutan Penal Code 2004.

d. Failure to report as required under condition (n) of the Travel Guideline is a vio-
lation, therefore, shall be regarded as cause for disciplinary action(s) OR failure to 
report a violation of Coaches Code of Conduct, Code of Ethics, Travel Guidelines and 
Safe Sport Policy by an individual/adult participant will be subject to a disciplinary 
action up to and including termination.

e. Filing a knowingly false allegation or influencing others to file a knowingly false 
allegation against another participant shall be subject to disciplinary action.
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01

02

03

04

REPORTING

Complainant initiates a formal 
complaint with the SGO

SGO acknowledges and 
prepares initial assessment

Case recorded within three working 
days and support service provided

Case substantiated (proceed with 
investigation) or non substantiated 
(dismiss)

1

01

02

03

DECISION

Disciplinary action/sanction

Decision sent to HR for 
implementation

The complainant shall reserve the 
right to forward the case to the court 
if he/she is not satisfied with the 
decision of the SSC  

3

01

02

03

04

CASE 
INVESTIGATION

 SSC directs SGO to conduct 
formal investigation

Report compiled with evidence 
found during investigation 

Report review conducted by SSC

Report sent to reporting and 
responding parties will have 3 
working days to provide a written 
response of any error to the report

05 Compile final report of the findings

2
VISUAL REPRESENTATION OF THE REPORTING PROCEDURE
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3.0
SAFEGUARDING OFFICERS:

The NSFs, SAs, DSAsand BOC shall appoint safeguarding officers who are neutral to 
ensure impartiality while dealing with all reports. 

4.0
ROLES AND RESPONSIBILITIES

The Safeguarding Officer:
a. Has the primary responsibility in managing and reporting any concerns related to 

breaches of Safe Sport practices to SSC
b. Must be able to provide first responder support to victims
c. Be the main point of contact and representative for the organization for any safe-

guarding matters
d. Shall Keep record of all cases safe and confidential
e. Shall take steps to ensure that the directly affected individual receives appropriate 

support including but not limited to counselling, legal and medical aid
f. Must submit the case to the SSC to review, investigate and resolve the case, based 

on the information provided in the report
g. Provide support to the concerned parties throughout the procedure, in their trained 

capacity
h. Communicate with relevant authorities to ensure the Safe Sports Policy is applica-

ble and up to date
i. Initiate safe sports advocacy and educational programmes
j. Deliver educationalprogrammes for relevant stakeholders to ensure reviewing and 

implementation plan for safeguarding sport, and 
k. Any other duties as assigned
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5.0 
SAFE SPORT COMMITTEE (SSC)

The NSFs, SAs and DSAsshall form an independent safe sport committee to manage 
cases submitted by SGOs. The committee shall work to protect the integrity of sport, by 
leading the fight against all forms of harassment and abuse in sports in the country. The 
SSC shall provide the responding party with fair process, including notice and the right/
opportunity to be heard before applying any measure or sanction.

In the event the NSFs, SAs and DSAs are not in position to form SSC, the BOC shall 
form SSC to assist the NSFs, SAs and DSAs to manage cases in line with the SOP.

 5.1 COMPOSITION:
The SSC shall comprise of the following:
a. One representative with legal expertise
b. Safeguarding officer
c. Two representatives with knowledge and experience in managing similar case
d. One representative from respective Athletes’ Commission or Gender   
 Equity Committee 

6.0
MANAGEMENT OF REPORTS OF HARASSMENT AND ABUSE

1. All complaints through any reporting channel will be referred to the SGO
2. Confirmation of receipt shall be sent to the person submitting the complaint with 

information about next steps, except in the case of anonymous complaints
3. The SGO shall review and prepare a detailed report of the alleged incident within 3 

working days from the time of registration of the complaint, and determine wheth-
er the matter falls under the NSF/SA/DSA/BOCjurisdiction

4. If the complaint is against a person outside of sports, then the complaint shall be 
referred to the appropriate person or organization

5. If the complaint is of suspected criminal nature, the SGO in consultation with the 
SSC, shall forward the case to the Royal Bhutan Police (RBP) or relevant authorities

6. If the complaint is considered to be within NSF/DSA/SA/BOCjurisdiction, the SGO, 
shall carry out preliminary investigation for onward submission to the SSC:
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• Statement of facts (Complainant’s perspective) prepared by SGO, acknowledged 
by the Complainant and provided to the Respondent

• Statement of facts (Respondent’s perspective) prepared by SGO, acknowledged 
by the Respondent and provided to the Complainant

7. A meeting shall be called by the chair of the SSC, to review and resolve the com-
plaint within 10 working days of report being forwarded by the SGO to the committee

8. Upon completion of the investigation, the SSC shall prepare a report that should in-
clude a summary of evidence from the parties (including both statements of facts, 
if applicable) and recommendations from the SSC of whether, on a balance of prob-
abilities, a breach of the Code of Conduct and Ethics occurred

9. The SSC may impose provisional measures or sanctions at any time depending on 
the outcome of the case

10. The SSC shall forward the sanctions to the relevant Human Resource Committee/
Management for action 

11. The complainant shall reserve the right to forward the case to the court if he/she is 
not satisfied with the decision of the SSC

12. The members of the SSC must declare conflict of interest (annex c) 

7.0
MEASURES AND SANCTIONS

The following sanctions may be decided singularly or in combination upon individuals 
or groups and may be applied temporarily as interim safety measures:

1. Written warning, notice and formal admonition that an individual has violated the 
Code and that more severe sanctions will result should the individual be involved 
in other violations

2. Probation: A specified period of time during which, should any further violations 
of the Code occur during the probationary period, it will result in additional disci-
plinary measures, likely including a period of suspension or permanent ineligibility. 
This sanction can also include loss of privileges or other conditions, restrictions, or 
requirements

3. Suspension or other eligibility restrictions: Suspension for a specified period of 
time from participation, in any capacity, in any program, activity, Event, or compe-
tition sponsored by, organized by, or under the auspices of the BOC and member 
affiliates, or at a facility under the jurisdiction of the same. In the committee’s dis-
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cretion, a suspension may include restrictions or prohibitions from some types of 
participation but allowing participation in other capacities. A suspended individual 
is eligible to return to sport after the suspension lapses, but reinstatement may be 
subject to certain restrictions or contingent upon the individual satisfying specific 
conditions noted at the time of suspension

4. Ineligibility to participate until further notice, in any capacity, in any program, ac-
tivity, Event, or competition sponsored by, organized by, or under the auspices of 
the BOC and member affiliates, or at a facility under the jurisdiction of the same. 
Ineligibility is typically imposed when a Respondent has pending criminal charges 
against him/her 

5. Permanent Ineligibility to participate, in any capacity, in any program, activity, 
Event, or competition sponsored by, organized by, or under the auspices of the BOC 
and member affiliates, or at a facility under the jurisdiction of the same

6. Other discretionary sanctions: the committee may, in its discretion, impose other 
sanctions for Prohibited Conduct, including, but not limited to, other loss of priv-
ileges, no contact directives, requirement to complete educational or other pro-
grams, or other restrictions or conditions as deemed necessary or appropriate

8.0
CONSIDERATIONS

Factors relevant to determining appropriate sanctions include, without limitation:
1. Prior history of the accused;
2.  A pattern of inappropriate behavior or misconduct; 
3.  The ages of individuals involved;
4.  Whether the accused poses an ongoing or potential threat to the safety of others;
5.  Accused of voluntary disclosure of the offense(s), acceptance of responsibility for 

the misconduct, and cooperation in the committee’s process;
6.  Real or perceived impact of the incident on the complainant, the BOC and the mem-

ber affiliates, or the sporting community;
7.  Whether given the facts and circumstances that have been established, continued 

participation in the Olympic is appropriate;
8.  Other mitigating and aggravating circumstances.

Any single factor, if severe enough, may be sufficient to justify the sanction(s) im-
posed.
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Travel 
Guidelines
PURPOSE: 
Travel is an inevitable part of sports, and this guideline intends to ensure all partici-
pants are safe during sport related travels 

SCOPE: 
To be followed by all participants during travels within and outside Bhutan, for sports 
related events and competitions

TERMS AND CONDITIONS:
1. A coach shall not share a hotel room or other sleeping arrangement with an athlete, 

unless the athlete and the coach are of the same gender or the coach is the parent, 
guardian, sibling of that athlete. 

2. When only one athlete and one coach travel to a competition, the athlete must have 
his/her parents’ (or legal guardian’s) written permission in advance to travel alone 
with the coach

3. When only one athlete and one coach travel to a competition, unless the athlete and 
the coach are of the same gender and the athlete is not a minor, the travel shall be 
permitted. If the athlete is a minorand is of an opposite gender, a written permission 
from the legal guardian must be obtained prior to the travel

4. Athletes shall not ride in a coach’s vehicle without another adult present who is of 
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the same gender as the athlete, unless prior parental permission is obtained
5. During overnight team travel, if athletes are paired with other athletes they shall be 

of the same gender and should be of a similar age. When athletes are age 13 & over, 
chaperones and/or team managers should ideally stay in nearby rooms. When ath-
letes are of age 12 & under, team managers may stay with athletes only if they are of 
same gender and written consent is given by the athlete’s parents or legal guardian. 

6. Coaches and athletes shall not maintain communication at personal level (eg- mes-
saging personally on social media, or any other messaging platforms, etc). All forms 
of communication should be done in the respective group messaging forums (group 
chats)

7. To ensure the privacy of the athletes, at any given time there will be no male athletes 
in female athlete’s rooms and vice versa 

8. Curfews shall be established by the team during each day of the trip
9. Team members and staff traveling with the team will attend all team functions in-

cluding meetings, practices, meals, meet sessions, etc. unless otherwise excused 
or instructed by the head coach or team manager

10. Athletes are expected to remain with the team at all times during the trip. Athletes 
are not to leave the competition venue, the hotel, restaurant, or any other place at 
which the team has gathered without the permission/knowledge of the coach or 
the team manager

11.  When visiting public places such as shopping malls, movie theatres, etc. athletes 
under the age of 18will be accompanied by their coach or team manager

12. In an event of abuse that undermines the safety of the athlete or the coach, the ath-
lete or the coach shall inform the safeguarding officer at BOC orrespective NSFs/
SAs  immediately for necessary action or directions

13.  The Head Coach or his/her designee or any other team official shall submit a writ-
ten report of any violation of the travel guideline or any code of conduct to the re-
spective heads of their NSFs, SAs or to the BOC for necessary action
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FAILURE TO COMPLY
a. Failure to comply with the guideline as set forth in this document may result in 

disciplinary action by the NSF/SA/BOC. Such discipline may include, but may not 
be limited to:

i. Disqualification from one or more events, or all events of competition;
ii. Disqualification from future team travel meets;
iii. Dismissal from the team
iv. Proceedings for Disciplinary action

(If the athlete is under the age of 18)

Signature:                                                                              
Athlete Name: 
CID:                               
Contact details:             
NSF/SA:                    
Purpose of travel:

Signature:                                                                              
Name of Parent/Guardian:
CID:                               
Contact details:             
Occupation:

Signature:                                                                              
Coach Name:                                                                       
CID:                               
Contact details:             
NSF/SA:                    
Purpose of travel:
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Acronyms:
IOC: International Olympic Committee 
BOC: Bhutan Olympic Committee
GEC: Gender Equity Committee 
NSA: National Sport Association 
DSA: Dzongkhag Sport Associations 
SSC: Safe Sport Committee
SGO: Safe Guarding Officer

Annexure:
Standard Operating Procedure for reporting and management of complaints
Reporting form
Conflict of interest declaration form
Coaches code of ethics 
Social media Policy
BOC travel Policy 
BOC Screening Policy 
BOC general code of conduct for athletes 
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