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SUBJECT: Critical Race Theory and the Foundations to the Rochester 
School Board’s Core Beliefs, Equity Policies and the School 
Board’s April 27, 2021 Resolution 

Dear Rochester School Board:


Introduction 

The purpose of this letter is to provide the Rochester School Board examples 
where the tenets of Critical Race Theory appear to be foundational to the 
formation of the Board’s Equity Core Beliefs, Equity Policies 105, and their April 
27, 2021 Resolution titled, “Resolution supporting Equity for Historically 
Underserved/Marginalized Students and Adopting Government Speech in 
Support of the Same.” (Attached.)


This information is provided to help the Board understand why there has been 
considerable concern voiced by a sizable group of citizens here and round the 
country regarding this issue.  It also serves as the basis for a resolution for the 
creation of a “Special Ombudsman” as a first step to resolve many of the current 
conflicts and misunderstandings of these issues.    


It is our hope that through the process of reviewing this material, a foundation 
can be laid to bring all sides together for the purpose of finding common ground 
for moving forward.  That common ground, we hope, will allow for adjustments 
to the Board’s Equity Core Beliefs and Equity Policy statements so that both 
sides can grow comfortable working together going forward for the good of our 
children. (Proposed revisions are attached.) 


Also provided as an attachment to this letter, is an example of training material 
that was employed by the Culturally Responsive School Leadership Institute for 
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the purpose of training of educators in the State of Minnesota.  They reflect a 
foundation based on broadly understood concepts attributed to Critical Race 
Theory and Marxist ideology.


As a starting point, we wish to reiterate that we share with the Board the 
following, quoted from the Board’s Equity Core Beliefs Statement dated 
8/31/2020: 


“We believe that all staff and students deserve a space to be their 
authentic selves. We have a collective responsibility to ensure our schools 
provide a caring, supportive, and anti-oppressive environment. School 
communities should support the healthy, positive development of students 
and help them grow their unique gifts and talents.” 
1

We all want what is best for all children.  


Critical Race Theory - Definition. 

To best facilitate discussions, the following definition of Critical Race Theory is 
provided.


Critical race theory is an academic discipline that holds that the United 
States is a nation founded on white supremacy and oppression, and that 
these forces are still at the root of our society. Critical race theorists 
believe that American institutions, such as the Constitution and legal 
system, preach freedom and equality, but are mere !camouflages” for 
naked racial domination. They believe that racism is a constant, universal 
condition: it simply becomes more subtle, sophisticated, and insidious 
over the course of history. In simple terms, critical race theory
reformulates the old Marxist dichotomy of oppressor and oppressed, 
replacing the class categories of bourgeoisie and proletariat with the 
identity categories of White and Black. But the basic conclusion is the 
same: in order to liberate man, society must be fundamentally transformed 
through moral, economic, and political revolution.  2

 Rochester Public Schools, School Board Equity Core Beliefs. 08/31/2020.1

 Critical Race Theory - A Briefing Book.  Christopher Rufo. 2021. 2
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Specific Examples of Where Critical Race Theory Appears to Be 
Foundational to the Development of the Board’s Equity Core Beliefs 
and Equity Policy Statements and Therefore, Is Foundational to 
Curricula Development and Teaching Standards 

1.) Equity Core Beliefs, 5th paragraph 
3

2.) Equity Policy, paragraph III B. “Critical Consciousness and Critical 
Teaching” 
4

3.) Rochester School Board April 27th Resolution Regarding 
Government Speech 
5

4.) Training of Staff 
Equity and Access Goals and Timeline (MAP)  
6

Culturally Responsive School Leadership Institute Training 
7

1.) Equity Core Beliefs, 5th Paragraph 

Paragraph 5 of the Rochester School Board Equity Core Belief states:


We believe it is the collective responsibility of all RPS staff to be actively 
and intentionally antiracist, both individually and collectively, and 
work to undo historical and current racist policies or actions both inside 
and outside of the classroom. This responsibility involves critical self-
awareness and self-reflection; recognizing and addressing bias; 
dismantling racist cultures, practices, and procedures; and increasing 
one"s cultural responsiveness and cultural awareness. (Highlights 
provided.) 

 Rochester Public Schools, School Board Equity Core Beliefs. 08/31/2020.3

 Rochester Public Schools Policies Equity Policy. Last revised 06/15/2021.4

 Rochester Public School Board Resolution, April 27, 2021.5

 Presentation to the Rochester School Board Study Group on April 20, 2021.6

 Teachers participate in training that compares suspension to slavery. Anthony Gockowski.  7

Alphanews. August 5, 2021.
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According to Ibram X. Kendi, a leader and proponent of Critical Race Theory, to 
be, “antiracist,” means to implement discrimination against whites.  In his book, 
How to be an Antiracist, he states:


!The only remedy to racist discrimination is antiracist discrimination. The 
only remedy to past discrimination is present discrimination. The only 
remedy to present discrimination is future discrimination.”  (Underscore 8

provided.)

With the statement, “to be actively and intentionally antiracist,” the Board, 
knowingly or unknowingly, gives the appearance of proposing racial 
discrimination as a method to eliminate racial discrimination.  This is antithetical 
to reducing or eliminating racial discrimination.  


2.) Equity Policy, Paragraph III. B. “Critical Consciousness and Critical 
Teaching. 

Paragraph III. B., “Critical Consciousness and Critical Teaching,” states:


“Critical Consciousness and Critical Teaching,” is the ability to recognize 
and analyze systems of inequity with the commitment to take action 
against these systems and teaching that challenges learners to 
examine power structures and patterns of inequality in order to 
change the status quo that supports them. (Adapted from Paulo 
Freire) (Highlights provided.) 

Paulo Friere was a Brazilian educator and philosopher born in the 1920s.  He is 
best known for his book, Pedagogy of the Oppressed.  His work dovetails with 
Critical Theory in that he subscribed to a Marxist “oppressed / oppressor” 
worldview.  He differed from Marx in that he did not advocate violent revolution 
but rather achieving change through education and praxis. 


In his introduction to the 50th edition of Freire’s book, Donaldo Macedo 
summarizes not only Freire’s oppressed/oppressor worldview but also the need 
to educate students on power relations in society.  He states:


 How to be an Antiracist.  Ibram X. Kendi.  One World, Random House. 2019. Page 19. Kindle 8

version.
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“Thus, the central goal of Freire’s, Pedagogy of the Oppressed, is to 
awaken in the oppressed the knowledge, creativity, and constant critical 
reflective capacities necessary to unveil, demystify, and understand the 
power relations responsible for their oppressed marginalization and, 
through praxis which, invariably, requires consistent, never-ending critical 
reflection and action.” 
9

Layla F. Saad’s popular book on Critical Race Theory, Me and White 
Supremacy  guides readers through the self-examination process under the 10

assumption that white privilege is systemic and unavoidable in whites and is 
effectively a given.


So based on citing Paulo Freire and his writings as a basis for the Board’s Equity 
Policy statement, an observer could conclude that the Board subscribes to a 
Critical Theory and Marxist world view model of society being composed of 
oppressed/oppressor relationships.  This perception fuels concern among many 
citizens that students are being influenced by secular Marxist ideologies without 
being exposed to alternative world views, some of which are faith-based.  


Furthermore, the School Board’s Policy further articulates that students, in the 
spirit of Paulo Freire thesis, should be educated in politics by challenging them 
“….to examine power structures and patterns of inequality in order to change the 
status quo that supports them.”   This again, has a tone of subscribing to a 11

Marxist “oppressor/oppressed” worldview and gives the appearance that tenets 
of Critical Race Theory serve as a foundation for core beliefs, policy and 
curricula development.  


3.) Rochester School Board Resolution Regarding Government 
Speech April 27th 

There are several statements nested within the resolution that reflect the 
influence of Critical Race Theory.


 Pedagogy of the Oppressed 50th Anniversary Edition.  Paulo Freire. Bloomsbury Academic.  9

Introduction by Donaldo Macedo, University of Massachusetts Boston. Kindle Edition.

 Me and White Supremacy - Combat Racism, Change the World, and Become a Good 10

Ancestor.  Layla F. Saad. 2020.  A Sourcebooke publication.

 Rochester School Board Equity Policy.  June 15, 2021.11
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The 5th WHEREAS states:


“WHEREAS, we are responsible for nurturing antiracist learning 
environments where all children, staff members, and families are 
respected and valued for who they are.” 

Here again, and it is worth repeating, we refer to Ibram X. Kendi, 


!The only remedy to racist discrimination is antiracist discrimination. The 
only remedy to past discrimination is present discrimination. The only 
remedy to present discrimination is future discrimination.” Ibram X. Kendi, 
How to be an Antiracist.”  12

It appears that the Board is proposing that they are responsible for, “nurturing 
antiracist learning environments,” by implementing antiracist discrimination.  As 
stated before, the Board proposes, in effect, to eliminate racism by 
implementing racist policies.  Let us be clear, we do not believe that the Board is 
racist or has the intent of proposing racist policies. Yet, by their April 27th 
resolution, and considering the full context of the Board’s Equity Core Beliefs, 
this is precisely what the Board appears to be communicating at large.  


Resolution #4 states:


“We condemn all manifestations and expressions of racism, xenophobia, 
discrimination, ethnic or racial intolerance, bias, bullying, hate speech, and 
violence directed at our historically underserved/marginalized 
students, staff, families and community members.” (Underscore 
added.) 

Logic dictates that, “…all manifestations and expressions of racism, xenophobia, 
discrimination, ethnic or racial intolerance, bias, bullying, hate speech, and 
violence…” directed at those other than “…our historically underserved/
marginalized students, staff, families and community members,” would not be 
condemned.  This opens the door, for example, that being racist and 
discriminatory towards white males, white females or any non-“historically 
underserved/marginalized students, staff, families and community members’” 
would be acceptable under this resolution.  Knowingly or unknowingly, this 

 How to be an Antiracist.  Ibram X. Kendi.  One World.  Random House. 2019.  Page 19.  12

Kindle Edition. 
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statement in the resolution gives the appearance of enabling discrimination in 
order to fight discrimination; a major tenet of Ibram X. Kendi’s teachings.  


Resolution #6 states:


We adopt the following messages of inclusion as official government 
speech: 
        a. !Black Lives Matter.” 
        b. !Brown Lives Matter.” 
        c. !Indigenous Lives Matter.” 
        d. !All Are Welcome Here.” 
        e. !Stop Asian Hate.” 

In addition to the messages outlined above, we adopt the display of 
the six-colored (red, orange, yellow, green, blue, and violet) rainbow 
pattern and flag, also referred to as the !pride flag,” as government 
speech supporting a message of inclusion within Rochester Public 
Schools.  We authorize the Superintendent to promote this 
government speech across the District and to approve additional 
messaging, signage, and visuals that are consistent with this 
government speech and that further the objectives of this Resolution. 

In the minds of many people, they understandably associate the BLM words and 
symbols with the BLM organization’s stated purpose.  By specifically adopting 
Black Lives Matter government speech and displaying their signage in 
classrooms and schools, the School Board effectively expresses support of the 
Black Lives Matter organization and their mission.  On their website 
(blacklivesmatter.com), their mission states under “About”:


#BlackLivesMatter was founded in 2013 in response to the acquittal of 
Trayvon Martin"s murderer. Black Lives Matter Global Network Foundation, 
Inc. is a global organization in the US, UK, and Canada, whose mission 
is to eradicate white supremacy and build local power to intervene in 
violence inflicted on Black communities by the state and vigilantes. 
By combating and countering acts of violence, creating space for Black 
imagination and innovation, and centering Black joy, we are winning 
immediate improvements in our lives. 


Eradicating white supremacy is a consistently expressed as a core tenet of 
Critical Race Theory. 
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4.) Training of Staff (teachers and administrators) 

There are two illustrations supporting our belief that the Board and staff are 
influenced by Critical Race Theory in the development of their Core Beliefs, 
Equity Policies and development of curricula.


First, on April 20, 2021, the Rochester School Board received a presentation, 
“Equity & Access Goal Timeline,” by the MAP Center, “Equity Oriented Strategic 
Planning Academy,” (EOSP).  The Spring EOSP team included the following 
people:


Nicole Andrews, School Readiness Coordinator

Karl Bakken, Exec. Director of Student Services

Sara-Louise Henry, Equity Coordinator

Nichole Mueller, Assistent Director of Special Education

Julie Ruzek, Coordinator of Family Engagement and Partnerships

Chris Whitefield, Paraprofessional

Will Ruffin, II, Community Schools Site Facilitator

Willie Tipton, Equity Coordinator


Under the page titled, Center EOSP Process, the EOSP Elements stated as first 
and foremost,


“Foundation: Critical Race Theory”


This statement strongly suggests that Critical Race Theory is, “foundational,” to 
the Boards Core Beliefs, Equity Policies and curricula development. 


Second, a review of examples of promotional and course material offered by 
Culturally Responsive School Leadership Institute (CRSL) in Minnesota 
illustrates the potential of the tenets of Critical Race Theory impacting training of 
educators in Rochester.  (Examples attached.). CRSL is a Minnesota-based firm 
located in St. Paul.   According to Dr. Katie Pekel, who directs the Culturally 
Responsive School Leadership Academy with Dr. Muhammad Khalifa, educators 
from Robinsdale, Columbia Heights, Edina, Richfield, Roseville, St. Louis Park 
and West St. Paul-Mendota Heights-Eagan Area Schools have participated in 
their training program.  It is our understanding that Rochester School District 
educators have and perhaps are planning to participate in additional CRSL 
training programs.
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Our first example comes from course material where a page is titled, 
“Successive Oppression” as reported by Alpha News and states : 
13

“Reflection: Think of practices that are associated with students of color in 
your school, and reflect about how they are connected with earlier colonial 
or oppressive practices in US History.”  


This statement implies that all practices that affect students of color are rooted 
in colonial or oppressive practices in history.  This is not true.


Also in the course material, an analogy is made between, “Containment of Black 
bodies on enslavement plantations,” under, “Earlier Oppressive Practices,” and, 
“Normalizing the practice of sending Black students to in-school suspension 
spaces,” under, “Current School Practice.”  This is an inappropriate comparison 
of vastly different situations.  One should ask then how are white students who 
are sent to detention, connected with earlier colonial or oppressive practices in 
US history?  


Furthermore, another page from the course material states, “Expressions of 
Whiteness: An Overview.”  It contains a table of expressions it ascribes to 
whiteness.  This is an unfair attack on all white people who had no more control 
than anyone does about what race they are.  One could take this same chart 
and change, “Whiteness,” to any other race, e.g., Blackness, and it would be 
equally troubling to people of that race.  This is a very inappropriate racist tactic 
in itself and should have no place in teacher or school staff training. 


And lastly, “The training program called the Culturally Responsive School 
Leadership Academy, seeks to, ‘challenge Whiteness and hegemonic 
epistemologies in schools,’ according to infographics (for the CSRL Framework) 
published in Khalifa’s group.” 
14

This is another direct attack on white people.  It is no more appropriate to 
stereotype Caucasians than it is to stereotype people of any race.  Racial 
profiling and racism is unacceptable no mater which race(s) it targets and the 
CSRL Academy is rife with it.  


These examples of training materials with a focus on “Successive Oppression” 
and “Earlier Oppressive Practices” reflect the language and world view of Critical 
Theory, “oppressed/oppressor,” societal relationships that are part and parcel to 

 “Teachers participate in training that compares suspension to slavery.”  Alphanews.  Anthony 13

Gockowski.  June 5, 2021. 

 ibid.14
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the tenets of Critical Race Theory and are consistent with Marxist rather than 
American Republic ideology and world view. 


Again, these words and phrases, knowingly or unknowingly are affiliated with a 
Marxist world view.  That apparent affiliation creates a great deal of concern 
among many citizens regarding the upbringing of students in the public school 
system in Rochester and across the country.


Summary and Conclusions 

1.). Critical Race Theory and Critical Theory (Marxist world view of oppressed/
oppressor) has greatly influenced (knowingly or unknowingly) the creation of the 
Equity Core Beliefs, Equity Policy and subsequently, the curricula and classroom 
experience impacting the development of students. 


2.) Knowingly or Unknowingly, the Board has sanctioned racial discrimination 
and employed Critical Race Theory in order to combat what they appear to 
believe are systemic racist policies within the school system. 


3.) There are alternatives to employing Critical Race Theory and a Critical Theory 
world view of oppressed/oppressor societal relationships as a foundation to 
core beliefs, policy and curricula development.  These should be explored.  As 
to the teaching of American civics and history, one such example is the 
Woodson Center’s 1776 Unites initiative provides curricula which maps to Social 
Studies, English and Social/Emotional Learning standards.    Another is 15

Hillsdale College’s, “1776 Curriculum for Teaching American History and Civics 
Lessons for K-12 Classrooms.”  These are grounded in America’s founding 
principle, E. Pluribus Unum, a standard we all should strive to achieve. 


Recommendation 

1.) Pass the following two Resolutions:


Resolution #1: 

RESOLUTION TO REPEAL AND REPLACE THE APRIL 27, 2021 
SCHOOL BOARD RESOLUTION. 

 Open Letter to the National School Boards Association & Local School Boards.  15

1776unites.com. August 16, 2021.  
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We repeal the April 27, 2021 resolution and replace it with the following: 

We condemn all manifestations of racism, xenophobia, discrimination, 
ethnic or racial intolerance, bias, bullying, threats, and violence to all staff, 
families and community members. 

We adopt the following messages of inclusion as official government 
speech: 
        a. !All Lives Matter.” 
        b. !All Are Welcome Here.” 
        c. !Stop Hate.” 

The American Flag is to be displayed in the classroom.  The Pledge of 
Allegiance to the flag and America is to be said by teachers and 
students each morning.  Other flags or posters with different meanings 
may be used for educational purposes to illustrate differing current and 
historical world views as long as a full complement of counter views 
are presented. 

Resolution #2:  

RESOLUTION TO CREATE A TEMPORARY “SPECIAL 
OMBUDSMAN” TO REVIEW THE ROCHESTER SCHOOL 
BOARD’S EQUITY CORE BELIEFS AND EQUITY POLICY 
STATEMENTS AND CURRICULA DEVELOPMENT. 

WHEREAS, Rochester Public Schools supports fairness, impartiality 
and inclusiveness of world views other than those expressed in their 
current Equity Core Beliefs and Equity Policy Statements; 

WHEREAS the Rochester School Board and the Administration are 
committed to fairness and impartiality in its quest to create, for its 
students, a welcoming and inclusive environment for learning, skill 
acquisition and academic success; 

WHEREAS, the School Board and the Administration are committed to 
ensuring that each student, regardless of race, ethnicity and gender 
has the opportunity to acquire the knowledge and skills necessary to 
function and contribute in a free society as well as thrive in global 
economy; 
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NOW, THEREFORE, BE IT RESOLVED by the School Board of 
Independent School District No. 535, Rochester Public Schools, as 
follows: 

1.) The School Board shall create a temporary, “Special 
Ombudsman,” to review the Equity Core Beliefs and the Equity 
Policy Statements with all stakeholders (School Board, 
Superintendent, parents, grandparents, caregivers, teachers and 
Rochester School District staff) and shall report to the School 
Board on a periodic basis, progress in resolving concerns raised 
around Critical Race Theory’s impact on the Boards Equity Core 
Belief and Equity Policy statements, school curriculum, gender 
issues and sex education; 

2.) The Special Ombudsman shall: 

• Be recognized as an outsider to the education community 
and possess the attributes of fairness and diplomacy to 
work through all issues raised by concerned stakeholders 
and the Board. 

• Immediately invite parents and caregivers to meetings at 
schools to create forums to foster dialogue and resolve 
issues. 

• Document grievances expressed during these forums. 
• Research and prepare responses to these grievances. 
• Report back to participants and the Board on a regular basis 

with progress reports. 
• Meet regularly with the forums until consensus of the 

relevant stakeholders has been achieved and the project is 
completed. 

• Submit a final report with recommendations to the Board. 

2.) Immediately implement a process to review and revise the School Board 
Equity Core Beliefs and Equity Policies that are inclusive of individuals 
representing citizens that have alternative world views to that which has 
been identified here within. Examples of revised Equity Core Beliefs and 
Equity Policy statements are provided as Attachments 1 and 2 respectively 
to this letter.  

Thank you for your time, attention and consideration of this matter. We look 
forward to hearing your response.  
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PROPOSED EQUITY CORE BELIEFS

Rochester Public Schools  
School Board Equity Core Beliefs 
11-3–2021 

We believe that Equity means fairness and impartiality.  

We believe that communities, parents/caregivers, teachers, administrators, staff and 
community-based organizations have unique and important contributions to improving lives for 
our students in our educational systems. True partnership with families and the community 
includes engaging them with respect, listening authentically, and having the courage to share 
decision making, control and resources. 

We believe that fairness, impartiality and common sense is a lens through which all decisions 
should be made. 

We believe that all students deserve to be their authentic selves within the framework of law 
and the district’s student code of conduct.  We have a collective responsibility to ensure our 
schools provide a caring and supportive environment for student education that prepares them 
to be contributing citizens and thrive in a robust and competitive world economy.  School 
communities should support the healthy, positive development of students and help them grow 
their unique gifts and talents. 

We believe that every student, parent/caregiver, teacher, staff member, administrator, board 
member, and community member should be addressed with respect.  That respect includes the 
expression of independent thoughts without fear of reprisal, as afforded U.S. citizens under the 
1st Amendment of our Constitution. 

We believe students receiving special education and gifted services are an integral part of our 
educational responsibility.  We must make appropriate accommodations and help them achieve 
their full potential.  

We acknowledge that RPS sites are situated on ancestral lands of the Dakota people. We 
acknowledge and honor the Dakota Nations and acknowledge that this land is the sacred land 
of all Indigenous peoples. 

We believe that speaking English is necessary for effective communication in a diverse and 
multi-cultural community that make up the United States of America.   Speaking English as a 
primary language is essential to a successful educational experience and outcome for students 
living and thriving in the Unites States.  

We believe that accommodating other languages, as part of the education process, can 
enhance the personal stories of students, create empathy, and help students recognize the 
diverse cultural richness that make up the United States.  The motto, “E. Pluribus Unum,” 
reflects this richness composed of many races, cultures and ethnicities. Community 
partnerships are essential in providing multicultural and multilingual language support for 
students and families while they learn English to thrive in the United States. 

We believe the practices used in recruiting, interviewing, hiring, supporting and promoting staff 
must address the skills and personal attributes necessary to effectively teach, coach and 
promote learning that will prepare students to function and contribute in a free society.  Race, 
ethnicity and gender are considerations to better effectuate communication with students and 
their particular needs and will serve as secondary considerations.  



PROPOSED EQUITY CORE BELIEFS

We believe it is our collective responsibility to insure that all students are educated in regard to, 
and fully understand, the Constitution of the United States and our Constitutional Republic, and 
that we teach them to respect the law and how to engage constructively in local, state and 
national civic life as well as the global economy.



PROPOSED EQUITY POLICY 105

I. PURPOSE 
  
The purpose of this policy is to recognize and support the diversity of its 
student population.  As such, this policy requires the accommodation of the 
diverse backgrounds of its student population so that all students, regardless 
of race, culture, ethnicity or gender, will be provided every opportunity to 
succeed academically and to receive the education and skills necessary to 
function and contribute in a free and civil society and global economy.  

By adopting this policy, the District has a responsibility to remove barriers 
that impede students from attaining academic achievement and growth 
commensurate with their abilities.  When identified, the District will 
confront and address behaviors, practices, and policies that hinder a 
student’s progress regardless of their race, ethnicity and gender.  
  
II. GENERAL STATEMENT OF POLICY 
  
 A.    We value the strengths of our staff, students, and families 
regardless of race, ethnicity, gender, color, culture, home or first language, 
marital and parental status, national origin, socioeconomic status, sexual 
orientation, physical appearance, age, ability, religion, physical limitations, 
and creed. 

 B.    The District will model fairness, compassion and empathy in 
interpersonal and professional practices such as promoting and facilitating 
honest conversations, engaging relevant stakeholders with respect 
to decision-making where appropriate, and making resource allocations. 
  
III. DEFINITIONS 
  
 A. “Equity” means fairness and impartiality. 

 B. “Barriers” are practices or policies that inhibit student access to 
fair and impartial education and training.   

 C. “Culturally and Linguistically Responsive Teaching and Learning” 
is the recognition of a student’s home (indigenous) culture and home 
language and to employ differences in the education process to highlight the 
richness of the United States of America’s cultural heritage (E. Pluribus 
Unum). Teaching will emphasize the importance of learning a common 
language (English) and support the student in this regard for the purpose of 

11-2-2021



PROPOSED EQUITY POLICY 105

preparing students to be successful academically and to become productive 
members of our free and civil society in the United States. 

    D.    “Diversity” means the differences among races, cultures, creeds 
or religion, national origins, genders, mental and physical abilities, age, 
marital status, family structures, citizenship status, economic status, 
veteran’s status, or any other factor.  

   E.   “Educational Fairness and Impartiality” means the condition of 
justice, fairness, and inclusion in systems of education so that each student 
has meaningful access to high quality learning experiences. 

    F.    “Fairness and Impartiality Framework” means a process for 
analyzing a policy regarding the assumptions it makes and the individuals it 
impacts. 

    G.    “Institutional Bias” means procedures and practices of 
particular institutions that favor certain social groups over others. 

    H.    “Justice” means the quality of being just, impartial, or fair. 
(Merriam-Webster, 2021) 

    I.    “Racism” is a belief that race is a fundamental determinant of 
human traits and capacities and that racial differences produce an 
inherent superiority of a particular group. Racism is also behaviors or 
attitudes that reflect and foster this belief, such as racial discrimination or 
prejudice. 

    J.   “Restorative Practices and Restorative Justice” mean ways of 
creating community that honor the importance of relationships amongst 
all members in the community, as well as practices to repair 
relationships when harm has been caused. Restorative 
practices and restorative justice address the needs of all people impacted by 
the harm. (Minnesota Department of Education) 

    K.    “Social Identity” is a reflection of how people see 
themselves and how others see them, with respect to social categories, 
including but not limited to race, ethnicity, language, socioeconomic status, 
gender, sexual orientation, disability, and geographic location. 

    L.    “Systemic Inequities” are written and unwritten norms, 
legacy policies and practices, and inaction in the face of need 
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PROPOSED EQUITY POLICY 105

throughout established institutions and systems that result in a lack of 
fairness or justice. 
  
IV. RESPONSIBILITY 
  
The School Board, Superintendent, District administration, 
teachers, staff, students, and families will collectively build a district-wide 
culture of learning and coaching so that students can achieve their full 
potential and skill development so as to be functioning and contributing 
members of a free society and a global economy. 

   A.    The Superintendent will: 

          1. Provide coordination, oversight, and development of 
appropriate policies, programs, practices, and personnel. 

          2. Develop a process to ensure data is continuously and 
comprehensively collected, reviewed, analyzed and summarized to assess, 
understand and improve areas of student academic achievement, 
disciplinary actions, special education, and other areas as needed. 

          3. Ensure that annual District and site plans and goals 
are developed using fair and impartial processes. 

          4. Report data and analyses and the District's progress 
on the requirements in this policy to the School Board on an annual basis 
and otherwise as requested by the School Board. 

   B.    The School Board will: 

          1. Review reports and data on fairness and impartiality and direct the 
Superintendent to implement policy-level action strategies or 
reallocate resources to address areas of concern. 

          2. Incorporate a fair and impartial process to review existing and new 
policies, procedures, and the District budget. 

          3. Review this policy on an annual basis. 
  
V. REQUIREMENTS 
  
 A. Teaching, Learning and Student Services: The District will 
support effective teaching and coaching to promote student learning by: 
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1.  Ensuring each classroom provides a safe learning 
environment where all students are welcome and where abusive 
language and conduct are not tolerated.  At the start of the 
school year or semester, students will be informed what 
constitutes abusive conduct and language.  Students will be held 
accountable regardless of race, ethnicity, culture or gender. 

2.  Ensuring that curricular materials emphasize reading, 
writing, math, sciences, civics and history and are free 
from bias, reflect multiple points of view, where appropriate, and 
recognize the diverse backgrounds, histories, and narratives of 
students in schools.  Civics will ensure that students fully 
understand the Constitution of the United States and our 
Constitutional Republic and how a civil and free society requires 
respect for the law.  

3.  Ensuring that all students are actively encouraged, 
supported, and expected to achieve high academic success.  This 
may require providing multiple opportunities and varied 
pathways for students depending on their individual needs.  

4.  Ensuring that all students have access to and can 
meaningfully participate in any course that requires a materials 
fee, regardless of their ability to pay course-related fees. 

5.  Ensure that students understand the requirements of and 
are offered pathways to: 

  a. Gifted and Talented programming 
  b. Honors courses 
       c. Advanced Placement courses 

d. Concurrent enrollment courses and College in 
the Schools 
e. Post-Secondary Enrollment Options (PSEO) 
f. Other courses for which students can earn college credit  
or career certification. 

6.  Ensure that all students understand and have a meaningful 
pathway to participate in extracurricular programs and activities 
subject to their abilities.  
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7. Ensure that all students are given access to special 
education services according to their individual needs without 
discrimination. 

8.  Ensure that office referrals and exclusionary discipline are 
fair and impartial.  

9.  Prioritize restorative practices that emphasize repairing 
harm and building relationships as a response to student 
behavior.  Such measures shall be used in lieu of punitive 
disciplinary actions whenever possible. 

10.  Providing training for all staff that promotes excellence in 
teaching and coaching relevant to their target student 
population.  

 C. Workforce: The District will endeavor to employ a workforce 
that is skilled in teaching, subject matter and student coaching,  They will 
also possess personal attributes and cultural awareness necessary to be 
effective in a culturally and ethnically diverse student body.   

 D.   Resource Allocation: The District will distribute resources in a 
fair and impartial manner.    

 E.   Student Engagement: The District will cultivate and 
implement fair and impartial practices for the purposes of fostering and 
receiving student feedback. 

 F.    Family and Community Engagement and Partnerships: The 
School District will cultivate and implement fair and impartial practices for 
and with families and other community members ensuring that each site 
provides a welcoming and inclusive environment for differing opinions that is 
respectful of cultural diversity for students and all families and community 
members.
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