
 
Position: Men’s Head Hockey Coach 

Type: Full Time / Permanent

Salary: $80,000 - 87,000

Deadline to apply: March 31, 2022

Location: St. Catherines, Ontario 


A Day in the Life…  


Reporting to the Director, Brock Sports, 
the Head Coach, Men's Hockey, is 
responsible for the development, 
implementation and supervision of all 
phases of a high-performance varsity 
Men’s Hockey program through an 
integrated student athlete support team 
approach that pursues provincial and national prominence and enhances 
the reputation of the University. The Head Coach is a leader in hockey 
operations, including the planning, strategic development, coaching, 
recruiting, staffing, budget development and monitoring, marketing, 
community engagement, stewards/cultivates hockey alumni and pursues 
annual fundraising opportunities for the Brock’s hockey program. The 
Head Coach, Men’s Hockey serves as an effective spokesperson for the 
hockey program, promoting and enhancing the image of both the hockey 
program and the University, both on campus and off campus at a national 
level. The Head Coach, Men's Hockey will personify the values of Brock 
Sports exemplifying equity, diversity and inclusion in all aspects of student 
athlete development in a safe sport environment. The Head Coach, Men's 
Hockey is accountable for evaluating and implementing improvements to 
the Men’s Hockey operations at Brock University.   


As the Men’s Hockey Head Coach, you will:  


• Work out of the new 2022 Canada Games facility that includes a 
double pad ice arena on the Brock University campus; 


• Be responsible for the overall development of a student athlete high 
performance hockey program with the implementation of an 
approved yearly training program (YTP) that exemplifies a 
commitment to athlete skill development, team playing systems, 
student-athlete centered culture and philosophy, game strategies, 
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film and statistical analysis and regular on-going player feedback 
and evaluation; 


• Lead in YTP with the support of Brock Sports Performance and 
Medicine staff including an integration of sport science program 
elements; and nsure all recruiting regulations are in accordance with 
the University, Brock Sports, Ontario University Athletics (OUA), 
USPORTS and other regulations and policies as applicable;  


• Ensure prospective student athletes meet all necessary and required 
eligibility regulations as set out in the OUA and USPORTS rules and 
regulations prior to becoming a confirmed recruit;  


• Ensure the retention of student athletes by developing processes for 
good academic student standing, monitoring and assisting student 
athletes with academic progress, and supports student athletes 
throughout their human potential development;  


• Develop, implement, administer and monitor the overall annual 
program plan for the Men's Hockey program that is aligned with the 
yearly training program for student athlete development (includes but 
not limited to: community engagement events, fundraising initiatives, 
camps, alumni events, student athlete recognition/graduation, etc.); 


• Prepare annual program budget that includes expenses that align 
with all team operations program elements including but not limited 
to human resources, travel, equipment and apparel needs;  


• Collaborate with Brock Sports Development Officer, Women’s 
Hockey Program and Brock Recreation to develop community 
outreach and fundraising plans and participate in such activities to 
support the University and Brock Sports; 


• Serve as spokesperson for the Men’s Hockey program while 
managing positive relations with the local, regional and national 
media as well as minor sport organizations; and 


• Hire, train, support, develop, mentor, evaluate performance and 
manage assistant hockey coach(es) as well as part-time and 
volunteer positions that support the hockey operations. 


• Support student athletes by collaborating with Brock Sports Student 
Athlete Services, on balancing the athletic and academic student 
experience, including an integration of existing academic and 
support resources; 


• Be responsible for the development implementation and execution of 
an ongoing comprehensive five (5) year strategic hockey student 
athlete recruitment and retention plan including leading the overall 
process of recruitment;  




What you need to Succeed… 


• A University degree in a related field, combined with Coaching 
Certification Level III NCCP or an equivalent combination of 
education and coaching experience; 


• A minimum of three (3) years of successful coaching experience at 
the post-secondary or National level or equivalent;  


• A minimum of three (3) years of Recruiting experience and 
knowledge of the Canadian Men’s hockey system is required; 


• Strong technical background and practical experience in coaching 
hockey at a highly competitive level; 


• Knowledge of coaching principles and practices with the ability to 
plan on a five (5) year continuous timeframe; 


• Knowledge of OUA, USPORTS rules and University regulations and 
policies; 


• Knowledge of the University athletic environment and University 
athletic recruiting; 


• Experience managing finances and budget; 

• Savvy in media relations; 

• Proven leadership and human resources management skills; 

• Proficient with Microsoft Office, database software, social media and 

internet;  

• Understanding of the Freedom of Information and Protection of 

Privacy Act; 

• Ability to nurture, guide, teach, motivate and inspire student athletes 

and coaching staff while fostering a cooperative team environment; 

• Strong listening, writing, oral and interpersonal skills; 

• The ability to articulate ideas and influence others to achieve 

common goals; 

• Ability to work effectively with a wide range of constituencies in a 

diverse community; 

• Ability to develop and maintain strong professional relationships with 

alumni, media, local organizations, parents, student-athletes and 
other stakeholders; 




• Commitment to the dignity of all individuals, including fair and 
equitable treatment and equal opportunity for all;  


• Proven record of integrity and demonstrated skill in developing and 
motivating student athletes both academically and athletically; and 


• Ability to deal with challenging situations, some of which may arise 
during travel. 


Preferred or Asset Skills: 

• First Aid, CPR and Mental Health First Aid an asset. 


During the season, operations are managed seven days a week, 
including both training and competition. There is regular travel 
throughout Ontario and Canada during the season for games and 
during the off-season for recruitment purposes. 


Salary and Benefit Information 

• Target hiring range: $80,000-$87,396 

• This position includes full comprehensive benefits coverage and 

tuition waiver.   


* The salary range indicated is representative of all positions evaluated at 
this level. Actual salary is determined by assessing related skills, 
experience, internal equity and market competitiveness, subject to 
available budget.  


Please note that Brock University requires all employees to be fully 
vaccinated against COVID-19 if they are working on campus and/or in-
person with other employees, students or members of the public. As a 
condition of being hired, employees in these types of roles will be required 
to provide proof of full vaccination, or provide proof of a bona fide medical 
or Human Rights Code exemption.


Brock University is actively committed to diversity and the principles of 
Employment Equity and invites applications from all qualified candidates. 
Women, Aboriginal peoples including those who identify as members of 
First Nations, Inuit and Métis Peoples, members of visible minorities and 
racialized groups, people with disabilities, and lesbian, gay, bisexual, 
transgender, and queer (LGBTQ) persons are encouraged to apply. We will 
accommodate the needs of the applicants and the Ontario Human Rights 



Code and the Accessibility for Ontarians with Disabilities Act (AODA) 
throughout all stages of the selection process, as outlined in the Employee 
Accommodation Policy https://brocku.ca/policies/wp-content/uploads/
sites/94/Employment-Accommodation-Policy.pdf. Please advise: 
talent@brocku.ca  to ensure your accessibility needs are accommodated 
through this process. Information received relating to accommodation 
measures will be addressed confidentially.


It is Brock University’s policy to give consideration to qualified internal 
applicants.


We appreciate all applications received; however, only candidates selected 
for an interview will be contacted.  

At this time, initial interviews will be conducted virtually. 


Learn more about Brock University by visiting www.brocku.ca


 

About Us 
•  Established in 1964, Brock University is located in the 

historic Niagara region, Brock offers all the benefits of a young and 
modern university in a safe, community-minded city, with beautiful 
natural surroundings. With 18,000 students and more than 100 
undergraduate and graduate programs in seven diverse Faculties, 
Brock excels at providing exceptional experiential learning 
opportunities and highly rated student and campus life 
experiences.   Brock University’s main campus is situated atop the 
Niagara Escarpment, within a UNESCO World Biosphere Reserve, 
overlooking the City of St. Catharines, in the heart of Niagara wine 
country.  Niagara is an exceptional location to call home, for the 
next stage of your career. 
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