
Please read the daily COVID-19 
update in its entirety! 

  
In an effort to effectively communicate updates and information to all staff it is essential, 
expected and mandatory that you read the daily COVID-19 updates provided. Reading all 
information will keep all information centralized, ensure staff is up to date regarding needed 
information, and prevent staff questions regarding information that has already been 
communicated. 
 

Thursday, June 4, 2020 
 

 
 

 

CORRECTION:  Recording of Hazard Duty Hours 
 
Unfortunately there was an error in yesterday’s COVID-19 email update relating to the 
end date for Hazard Pay.  Hazard duty hours should be recorded in ADP through (and 
including) Friday, June 5, 2020.  There is no need to record Hazard Duty hours after  
June 5th. Our apologies for the confusion.  

 

 
Hazard Duty Compensation Letter of Understanding Signed 
 
We are pleased to announce that Management and Union have a signed Letter of Understanding in 
regard to the Hazard Duty Compensation.  As you know, since St. Clair CMH is a healthcare provider, we 
remained open during the Governor’s Stay-At-Home order but only provided essential services as 
defined by the MDHHS. While many of those services could be provided from home, there were specific 
services requiring employees to go into the community or to the office. Additionally there were support 
staff whose services were needed to support the essential services. To recognize those who couldn’t 
provide services from home and were required to come in (or work in the community), a decision was 
made to offer Hazard Duty compensation and was approved by the CMH Board. Compensation will be in 
the form of a flat dollar amount paid per hours worked plus a vacation hour credit. 
 
The Hazard Duty timeframe correlates with the Governor’s Executive Order 2020-21 and establishment 
of the “Stay-At-Home” Order, which was effective 3/24/2020. Hazard Duty compensation will be paid 
for hazard duty hours worked Monday, 3/23/2020 through Friday, 6/5/2020. Sometime after 6/12/2020 



employees who recorded hazard duty in ADP will receive a personalized Hazard Duty Hours Payout 
Election form. This form will note the total number of Hazard Duty hours worked and give options for 
compensation (such as straight payout, pre-tax deposit to HSA, FSA, 457b, payout of vacation credits, 
etc.). Employees will need to make their one-time elections and return the forms to Karen Farr, Finance 
Director by 6/26/2020. Questions on the Election forms should also be directed to Karen Farr. The 
tentative date for payment is 7/17/2020. 

 
Building Entry at Port Huron Office 
Starting Monday, in an effort to streamline and help everyone get in the 
doors and starting their work day in a timely fashion, we will have a nurse 
stationed at the back door of the Port Huron office from 8:00am – 9:00am 
to screen and take temperatures.  Please note, this is ONLY available 
from 8:00am – 9:00am!  If your first entry of the day to the building 
happens outside of this time frame, please continue to use the front door.  
After your screening with your first entry of the day, feel free to come and 
go from any door of your choosing. 

St. Clair County COVID Report 
Here is an excerpt from the daily St. Clair County COVID report. You can find more information on the 
county’s data dashboard: 
http://scc-gis.maps.arcgis.com/apps/opsdashboard/index.html#/7213b9bf8596405c9fccbebc4981aec5 

 

 
 

Staff Spotlight 
Keep sending in your Staff Spotlight answers and photos if you would like to be featured in the daily 

updates!  Completed forms can be returned to Tracy Goyette at tgoyette@scccmh.org 

http://scc-gis.maps.arcgis.com/apps/opsdashboard/index.html#/7213b9bf8596405c9fccbebc4981aec5
mailto:tgoyette@scccmh.org


 

 

 
 

Recording Mileage – Policy Refresh 
 
With staff returning to more face-to-face services and home visits, especially 
now as more employees are using personal vehicles, we wanted to take an 
opportunity to share the Mileage Policy for anyone who may need it.  New 

staff and anyone who hasn’t billed mileage in a while, please see the attached policy to refresh your 
memory. 
 
 
  
 
 
 



 
 

Kudos Section 
 
Many thanks to Management Team and our Union leadership for working diligently to come to an 
agreement on Hazard Pay for staff.  Details of the agreement will be released in the coming days. 
 
Our appreciation to Mark Hutchinson for his exceptional written communication skills.  Mark has an 
integral role in the production of much of the written material that is distributed on behalf of the 
agency, letters to legislators, articles, press releases and more.  We are grateful for his gifts!  
 

 
A Reflection: 
 
The video of a Minneapolis police officer causing the death of George Floyd and the civil unrest that has 
followed could have a traumatic effect on individuals we serve, our staff, and our community. It also 
tragically calls attention to the fact that all the objectives championed by Dr. King a half century ago 
have yet to be realized.   
 
On behalf of myself, the management team, and the St. Clair County Community Mental Health 
(SCCCMH) Board of Directors, I want to reaffirm and communicate to staff and individuals receiving 
services our continued commitment to diversity and inclusion. We want our African American team 
members, who every day give of themselves in service to those in need, to know that in your time of 
need we stand with you as each of you privately react to the death of Mr. Floyd and we stand in 
solidarity with the Black community and those advocating against systemic racism. We are one team 
and what affects any one of our members affects us all. 
 
At St. Clair County Community Mental Health, we strive daily to combat stigma and discrimination 
directed toward the individuals we serve. We understand how destructive it is when people think that 
by their membership in a group people possess fixed characteristics common to that group. We also 
understand that when this occurs it marginalizes and dehumanizes members of that group. We need to 
combat this wherever it occurs in our community with the same fervor we fight for the rights of 
individuals we serve. 
 

In the midst of this tragedy, there is an opportunity for all 
SCCCMH team members, regardless of race and ethnicity, to 
stand with one another, cultivate even greater empathy for 
others, and educate ourselves about cultural experiences 
outside of our own. I want to thank you all in advance for 
your dedication in advancing these goals in the coming days 
and weeks.  
 


