
Hattie A. Spann-Goode Black Midwife Pay-it-Forward Award
“The Hattie Award” Award Description

“Caring for myself is not self-indulgence, it is self-preservation,
and that is an act of political warfare.”

Audre Lorde

Background
Hattie A. Spann-Goode (1939-2016) is the late mother of Keisha Goode PhD, whose
dissertation work and upcoming book-Birthing, Blackness and the Body-centers on the
experiences of contemporary U.S. Black midwives. Keisha has served as the first Public
Member of the National Association of Certified Professional Midwives (NACPM) since 2015, an
organization that has demonstrated a commitment to addressing racism and structural
inequities in midwifery.

Hattie was a public school educator for 40 years and Keisha is a fierce Black midwifery
enthusiast and advocate. This award was founded to advance Black midwifery, in her late
mother’s honor, at the first and only Black-owned, nationally-accredited direct-entry midwifery
school in the country. This essay is Keisha’s ode to her mother and Black midwifery.

Purpose
The Hattie A. Spann-Goode Black Midwife Pay-it-Forward Award (“The Hattie Award”) is
awarded to a third-year student of Black/African-American/Caribbean/African descent at
Commonsense Childbirth School of Midwifery. The award, in the spirit of Audre Lorde, is solely
designated for self-care and self-preservation. Self-care is vital to the work, and Black midwives
deserve to be celebrated and honored.

The award amount is $1000 and will be granted to 1-2 students per year. There are no
restrictions on how the funds are used. However, the awardee must commit, in writing, to how
they will pay-it-forward within five years of completion of midwifery school. Dr. Monica
McLemore, Associate Professor of Nursing at the University of California-San Francisco and
one of the country’s leading public health, reproductive justice/birth-equity teachers,
researchers, and visionaries has committed her life’s work to paying-it-forward to future leaders,
and Keisha has designed the award’s structure in model of her praxis.

Suggested ways awardees may commit to paying it forward:
● serve as a Preceptor for a BIPOC student midwife at Commonsense Childbirth

School of Midwifery;
● serve as a Mentor to a BIPOC student midwife at Commonsense Childbirth

School of Midwifery;



●
serve as a Preceptor, Mentor or Volunteer to a birth worker training program or
school;
● serve as a Volunteer for a reproductive justice/birth equity-centered organization;
● serve as a Volunteer to the Black Midwives Caucus for Reproductive Justice and
Birth Equity within the American College of Nurse Midwives;
● conduct reproductive justice/birth equity-centered research and/or collaborate

with other researchers;
● serve as an Instructor for a reproductive justice/birth equity-centered course
● be a guest for a reproductive justice/birth equity-centered course;
● present on a reproductive justice/birth equity-centered webinar or conference; ●
be a guest on a reproductive justice/birth equity-centered podcast or other media
platform;
● serve as a Mentor to future Hattie A. Spann-Goode Black Midwife Pay-it-Forward

Award recipient; or,
● support any Commonsense Childbirth special projects.

Eligibility
Any rising third-year student enrolled at Commonsense Childbirth School of Midwifery of
Black/African-American/Carribean/African descent in good standing is eligible for The Hattie
Award.

Application and Selection Process
● Application

○ Applications will open at the beginning of Year 2, Semester 3 and will close at the
end of the same semester.

○ The application will consist of:
■ an attestation to being of

Black/African-American/CarribbeanCaribbean-American/African descent;
and,

■ a short essay discussing how you will pay-it-forward including the what,
where, when and how of your proposed service.

● Selection
○ The Executive Director will review the applications, along with student records,

and will select the finalist(s).
○ Keisha will review the finalist(s) and select the awardee(s), in consultation with

2-3 Black midwives, reproductive/justice/birth equity educators, researchers
and/or advocates who are her trusted advisors.

● Award
○ Keisha will meet with the awardee(s) to discuss their plan to pay-it-forward and

sign their commitment(s).



○ The award(s) will be dispersed during the first semester of third year.

Hattie A. Spann-Goode Black Midwife Pay-it-Forward Award
“The Hattie Award”

Application

Name : ________________________ Date: __________________

Anticipated Graduation Date: _______________________________

Attestations:

❏ I am a current student in good standing at Commonsense
Childbirth School of Midwifery (CCSM) and will be entering my
third year of study.

❏ I am of Black/African-American/Carribean/African descent.

Essay: Please discuss how you will pay-it-forward within 5 years of
graduation from CCSM. Your description should include the what, where,
when and how of your proposed service.

Signature : ________________________ Date: ______________


