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Looking Back and Moving Forward
Jason Stokes - President 

2017 was a very busy year for ASPTEA and our members.  I wanted to take a moment 
to thank each of you for your membership and support last year.  It’s easy to lose track 
of accomplishments as time goes by so I wanted to mention a few.  In the last year we 
have become fixed presenters at the Water Services Supervisor School, conducted 
presentations and attended numerous supervisor retreats and department New 
Employee Orientations, including Aviation, WSD, Housing, Parks, Police, Fire, Finance 
and Planning. We successfully obtained position upgrades, recovered back wages, 
corrected service purchase errors and won unemployment insurance claims.   

We were successful in making changes to FMLA that ensure that employees facing 
tragic family situations have access to all the leave they have accrued so they are not 
faced with heart-wrenching decisions between family and finances. 

We sat on the panel for the selection of a new Human Resources Director, maintained a 
voting presence on the DCP Board, Health Care Task Force and the Retirement Board.   

We worked with EOD, City Management and members of the community to open a 
discussion on a refresh of Civil Treatment. We worked to revise the NOI 
form, civilianize positions in the Police Department and developed an 
Administrative Regulation to standardize attendance expectations for 
employees and supervisors alike. 

We have worked hard to improve and solidify our relationships with the 
City Manager’s Office, Mayor, Council and other labor groups so that 
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our members have a direct line of contact when needed, either above or below them in 
the organizational chart. 

We also relocated to 637 N. 3rd Avenue, drove our membership to over 1000, visited 
numerous field employees at their various locations around the city, set up information 
tables at City Hall and facilitated several investment seminars for our members.  We 
have and will continue the effort for justice in both the Sick Leave and Vacation Snap 
Shot cases.  

Looking ahead into 2018, our goals are to obtain seniority rights for our members, 
revise and standardize the manner in which investigations are conducted to make them 
more objective, fair and efficient.  Continue our efforts to increase membership, create 
opportunities for greater member involvement and develop improvements to the 
coaching, counseling and performance management processes.  We will also gear up 
for Mayor and Council races and prepare for contract negotiations in 2019. 

Representation Report 
During 2017, members utilized ASPTEA’s legal benefit on numerous occasions to 
appeal discipline, address financial 
oversights, receive reduced fee 
personal injury representation and 
obtain complimentary Wills.  ASPTEA 
and Attorney Eric Wilson successfully 
overturned 100% of the terminations 
appealed, obtained favorable 
settlements on two suspensions and 
successfully sought reductions in 3 
other suspensions.  All at no cost to 
the members.  ASPTEA is proud to be 
the most successful employee 
association when it comes to 
overturned or reduced discipline.  The 
cost of discipline appeals alone would 
have exceeded $75,000 if the 
services were obtained outside of 
ASPTEA membership.  Mr. Wilson also 
successfully argued at the Civil Service Board to improve the appeals process 
and strengthen appeal rights for the benefit of our members. 
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ASPTEA	negotiated	
an	increase	in	the	
City	contribution	to	
your	DCP.	Effective	
July	of	this	year	the	
city	contribution	
will	increase	from	
5.24%	to	6.23%,	the	
highest	it	has	ever	
been	for	Unit	7.			

Did you know? 
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GET INVOLVED 
ASPTEA is recruiting members to participate in several committees this year.  

Educational Awards:  The Educational Awards Committee meets approximately 3 
times at lunch to verify submissions for the ASPTEA Educational Award.   

Web Page Committee:  This committee will review and make recommendations 
to update ASPTEA.com.  This committee will meet once a month at lunch time. 

By-Laws Committee:  This committee will meet to review and recommend 
changes to the ASPTEA By-Laws.  This committee will meet as needed during 
lunch until the review is complete. 

If you would like to participate or if you have additional questions, attend the 
February 13th Membership meeting or call the office at 602-254-6474. 

A NEW YEAR’S RESOLUTION  
 For non-members: 

One of the greatest and often unrecognized benefits to working for the city is 
your right to join, participate and be represented by a labor union or association.  
If you are receiving this newsletter then chances are you are already a member, 
thank you again for your membership.  If you are reading this and you 
aren’t, ask yourself why.   

Would you opt out of your pension, sick leave or vacation days?  When 
we look back at what employees have been able to accomplish together, 
do you think you would be better or worse off without representation? We 
have a guaranteed contract locking in pay rates, the right to appeal 
performance ratings, discipline, demotion or termination and the right to 
grieve unfair treatment. 

If you have been told that there is no point in joining during your first 
year, nothing could be further from the truth.  This is when your career is most 
vulnerable and ASPTEA’s ability to work with management and Human 
Resources can absolutely ensure processes are followed, expectations are clear 
and possibly even save your career. 

You can’t have political differences with ASPTEA because we don’t fund 
campaigns or have a political action committee.  We don’t do “Dark Money”, we 
just look out for you at work. 
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NAPIER, COURY and BAILLIE, P.C.
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If you have heard that ASPTEA has to represent you, even if you are not a 
member, again this is not a true statement.  I encourage you to read the “Meet 
and Discuss” ordinance.  You will get the benefit of the contract, but grievances 
and appeals are not included.  One disciplinary action can cost over $10,000 in 
legal fees.  We have seen many employees forced to bear this cost or sacrifice 
their career, coverage is only $20 per month.  When these things happen, it’s a 
sad and emotional time for everyone.  Recent events such as the FAA flight path 
changes, Copper-Gate in the Water Department and the flooding of the Burton 
Barr Library have shown how broad the discipline brush stroke can be.   

As this year progresses you will see attempts to outsource positions, attacks on 
our pension plan and the city budget under scrutiny from wealthy and influential 
groups.  The only way we can stand up to these bullies, protect our jobs and our 
communities is together.  I sincerely hope you will consider becoming a member 
this year. 

MEMBERSHIP MEETING 
Our next membership meeting will be held February 13th at 
the ASPTEA Office located at 637 N 3rd Ave  
from 11:30 to 12:30.  A light lunch will be provided 

The agenda will include: 

‣ 2018 Board Introductions 
‣ Presentation of the past year budget 
‣ Presentation current budget  
‣ Solicit volunteers for Education Award Committee 
‣ Solicit volunteers for Election Committee 
‣ Solicit Website Committee 
‣ Super Recruiter Award 
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If you are a member and are reading this newsletter on 
ASPTEA.com or from a hard copy we don’t have a personal 
e-mail address for you.  Please e-mail jstokes@asptea.com 
and ask to be added to the mailing list. 

WE NEED YOUR-E-
MAIL

http://ASPTEA.com
mailto:jstokes@asptea.com
http://ASPTEA.com
mailto:jstokes@asptea.com
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ON THE ROAD 

 

 

If you have a department NEO, retreat or staff meeting and would like ASPTEA to 
attend, please call the office.  We can discuss upcoming changes, wage and 
benefit issues, Association/Management committee topics and general labor 
issues.   
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Chief Rep Peter Ospitale 
presents David Mitchell 

his retirement watch 

Congratulations Eddie V. 

Peter, David & Colleen

at the MLK Breakfast

Watch for us in 
2018 at our 

reception table at 
City Hall or out at 

your work 
location 

Better yet, invite us 
over!
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ASPTEA 
HOLIDAY 
PARTY 
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ASPTEA provides a nice retirement present 
for members who retire with 10 or more years 
of membership.  If you are planning on 
retiring, please give us a call so we can 
present it at your party, you can come pick it 
up or we can mail it to you, whatever you 
prefer. 

Retirement Gift  

July 2018 Benefit Increases:
1.3% Overall restoral 
Return 40 Hours of Vacation Sell Back (80 TOTAL),
Restore .8 6 % D C P,  additional negotiated increase .13% 
(6.23% total)

Thanks to everyone 

who came to the annual 
holiday party.  

We had a great turnout 
and congratulations to 
all the prize winners!
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ASPTEA MEMBER TO RUN FOR JUSTICE OF THE PEACE 

Meet Sharron Sauls

Raised in Wisconsin, Sharron Sauls 
relocated to Arizona where she has been a 
resident of the Ahwatukee community for the 
past 8 years, with her two children. As a 
divorced mother of two, Sharron has 
achieved high achievements in education 
and her profession.  Sharron holds a 
Master’s Degree in Legal Studies from 
Arizona State University, Sandra Day 
O’Connor School of Law, and a Bachelor’s of 
Science in Sociology from The University of 
Wisconsin at Lacrosse.  

After completing her education, Ms. Sauls continued to provide advocacy and assistance on 
landlord and tenant rights and housing through a tenured career in government with the City of 
Phoenix.  Sharron has spent over 20 years educating the public on housing and landlord and tenant 
laws, which have provided homeless veterans, victims of domestic violence, and persons with 
disabilities, their constitutional rights for equitable information, education, and advocacy during 
housing cases. 
In addition to committing her work experience to housing advocacy, Sharron has also served on 
several boards and commissions in Maricopa County, which reaffirms her commitment to servant 
leadership and fighting for the rights of vulnerable and oppressed groups.  Some of the volunteer 
and charitable work Sharron has done includes, Girl Scouts of America, Cornerstone Church in 
Chandler, AZ, Save Our Schools initiative, and Keep Kyrene Strong campaign. 
Sharron Sauls is a committed working mother with strong family values and believes in exposing her 
children to opportunities that are committed to inclusion, advocacy, and education.  In her spare 
time, she enjoys family outings with her son and daughter. 
  
Professional and Community Boards, Associations, and Commissions 
▪ City of Phoenix, Community Service Fund Drive Chair 
▪ Ahwatukee Foothills Community Chamber Board Member 
▪ Kyrene Akimel A-al, Co-Vice President, Parent Teacher Student Organization 
▪ Kyrene Akimel A-al, Multicultural Festival Chair 
▪ City of Phoenix, Neighborhood Service, Paint Phoenix Purple, Domestic Violence Committee 

Member 
▪ City of Phoenix, Cultural Connections Committee Chair 
▪ City of Chandler Housing & Human Services Commission, Board Member         
▪ Girl Scouts of America, Activity Coordinator 

  
Awards and Recognitions 
§  City of Phoenix Neighborhood Services Department, Living the Values Award 
§  City of Phoenix Community Service Hero Award 
§  City of Phoenix Employee Excellence Award 

For more information contact Sharron at 480-442-8519 or saulsforjustice.com 

http://saulsforjustice.com
http://saulsforjustice.com
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Michael Napier has been representing ASPTEA members since 1978. Mr. Napier and his 
firm are well known for their expertise in Labor & Employment representation.  

Throughout the years, ASPTEA's lawyers have secured a variety of successful outcomes 
for ASPTEA members. 

Members can call them at (602) 248-9107.

Members receive free legal coverage for: 

• Administrative Hearings before the Civil Service Board

• Estate Document Preparation For Member and their Spouse

• Class Action Employment Litigation

• Office Visits and Unlimited Phone Consultations

• Legal Advice on Employment Issues


In addition, ASPTEA members receive discounts on the 
following services: 

• Personal Injury Recovery, 25% Contingency Fee for Member

• Property Damage Recovery, Five free hours of Representation

• Discounted fees on other legal services


ASPTEA MEMBER LEGAL PLAN: 
NAPIER, COURY and BAILLIE, P.C. 
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637 N. 3rd Avenue PHOENIX, AZ 
85003

602-254-8474    

ASPTEA.COM

Commitment to our Members

President Vice-President

Treasurer

Directors at Large

Secretary

Jason Stokes Colleen Ostrander

David Nieto Jr. Beth Benning

Chief Representative

Peter Ospitale

                      Joe Niles Donna May

Lisa Huggins-Hubbard     Ron Ramirez

The  ASPTEA Board  of  Directors  is  dedicated  to  delivering  superior  customer 
service  to  our  members  through  responsive  communication  and  effective 
representation. If at any time you feel that we have not fulfilled this commitment, 
please contact me or another member of the Executive Board.

Sincerely,

http://ASPTEA.COM
http://ASPTEA.COM

