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CONFERENCE AGENDA

8:45 AM    Introductory Comments 

8:50 AM – 9:55 AM  Diversity, Equity, and Inclusion in the Sports and     
    Entertainment: Looking Ahead

The panel will discuss how sports leagues and the entertainment industry continuing efforts at tackling 
issues of diversity an inclusion with policies and initiatives designed to create opportunities.  

 
10:00 AM – 10:55 AM  The New Business Models: More Remote Work Brings 
    More Significant Physical and Cybersecurity Issues

What do you need to be aware of as the US response to COVID-19 shifts to remote/hybrid employment. 
How will you and your firm keep your telecommuting secure and your clients protected? 

11:00 AM - 12:00 PM  “Equal Pay for Equal Work”: Pay Equity Trends
    In Employment Litigation

Pay equity continues to be a hot topic in the employment space.  This panel will give attendees and 
overview of federal and state equal pay laws, including who they protect and what they require.  Topics 
will also include salary history bans, pay scale disclosure requirements and systemic equal pay risks. 

12:00 PM - 1:15 PM  Lunch Break

1:20 PM - 2:30 PM  Hot Topics in Wage and Hour Litigation:

This panel will discuss the wage and hour and compliance concerns attorneys have seen evolve since 
the heart of the pandemic and the changes we can expect from the U.S. Department of Labor’s (DOL) 
Wage and Hour Division (WHD) in 2022. Stay current on these potential changes and uncover tips 
and tricks for remaining in compliance with the Fair Labor Standards Act (FLSA) and California Wage 
and Hour Law. The panel will also discuss employer considerations for updating affected employment 
policies and practices.

2:35 PM - 3:40 PM  Using Artificial Intelligence in Hiring and Recruiting and    
    the Associated Risks: The Future is Here

Employers and third-party recruiting services are more frequently using artificial intelligence and 
algorithmic decision-making tools in hiring, promoting, and in their DE&I efforts.  This panel will discuss 
AI tools in general and their associated benefits.  However, this panel will also the recent increased focus 
on these tools by regulators and legislatures including the EEOC, OFCCP, New York City and Washington 
DC, and the risks associated with their usage.   
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3:55 PM - 4:50 PM  The Secret to My Success - Business Development Secrets    
    from Elite Partners. 

After an unprecedented year in which the pace of business slowed, lawyers had to reinvent the 
way to generate business. Learn from elite partners’ groundbreaking perspectives of networking 
and business generation and consider a “new” normal in the legal practice. This panel will help you 
develop strategic growth concepts to help increase profitability, sharpen focus and prioritize, attract 
high-value clients, and build a great team. This panel will discuss rainmakers’ secret to success and 
best practices to achieve growth within your practice.

6:00 PM    In-House Networking Reception 
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Friday, October 28, 2022

9:00 AM – 10:00 AM  General Counsel Panel
Get insight from this panel of senior legal department leaders on navigating the in house corporate 
ladder.  They will discuss hot to position yourself for elevation, successful strategies and pitfalls to avoid. 
They will also discuss the challenges of their position and provide insight on things they “wish they had 
known” as an outside counsel prior to becoming a legal department leader.  

 
10:05 AM – 11:00 AM  Prioritizing and Managing Mental Health in the Workplace

The CDC projects that in any given year, 1 in 5 employed adults in the U.S. experiences a mental health 
issue. Feelings of isolation and disconnection have been exacerbated during the COVID-19 pandemic. 
This panel will focus on how mental health issues affect our ability to perform at home and in the 
workplace and what we can do about it.  Our panel of experts will share valuable insights about 
managing mental health and share ways to help us better understanding of the causes and symptoms 
of mental illness.

11:05 AM – 12:00 PM  Capitalizing on and Supporting Neurodiversity in the Workplace

There are a rising number of disability discrimination charges being filed based on neurodiverse 
conditions.  The EEOC is keenly aware of this trend and has issued statements to ensure employers 
are affording neurodiverse individuals the same non-discrimination and reasonable accommodation 
protections that are provided to other disabled employees.  This panel will provide insight on how to 
best support neurodiverse employees as well as limit the risks of discrimination claims.

 
12:00 PM - 1:15 PM  Lunch Break

1:20 PM - 2:30 PM  ADR topic: “Recent Trends Related to Arbitration Clauses in    
    Employment Agreements”

During this session our panelists will discuss recent trends and changes regarding the
enforceability of arbitration agreements in the employment context.
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2:35 PM - 3:40 PM  Litigating Race and Gender Class Actions After Wal-mart v. Dukes

During this panel discussion we will take a deep dive into the U.S. Supreme Court decision in Wal-mart 
v. Dukes when the Court ruled a group of approximately 1.5MM women could not be certified as a 
class due primarily to a lack of commonality of the claims.  The Dukes case has changed the landscape 
of how race and gender class-actions are tried.  Listen to our panel of experts discuss the increase in 
race discrimination class actions after Dukes, the type of expert data required, and other interesting 
strategies. 

 
3:55 PM - 5:00 PM  Successfully Navigating the Law Firm Minefield

Private law firms, whether big or small, can be daunting to a  associates.  This panel of private law firm
partners will provide guidance on how best to position yourself for leadership and success in private 
practice including a discussion of the shifting level of skills that are needed to be successful as you get 
closer to partnership.

6:00 PM   Joint Labor and Employment and
    Wiley Branton Symposium Reception       
    (Sponsored by Duane Morris)

9:00 AM – 10:15 AM  Examining Employment Disputes in a COVID-19 World:    
    Emerging Issues, Trends and Best Practices for Resolution

As the world continues to grapple with the effects of the COVID-19 pandemic, employment-related 
claims are on the rise. Join panelists to discuss emerging issues and recent trends in employment 
matters. Topics will include trends in wrongful termination, discrimination, domestic violence 
accommodations, ADA accommodation issues, and workplace PPE guidelines. You will also learn best 
practices and trending employment issues occurring post pandemic.

 

10:30 AM – 11:30 AM  Trade Secrets and Non-compete Covenants in the New Employment  
    Environment: Recent Trends and Developments

With increasing demand for talented labor in a tight market, attorneys--both in-house and outside 
counsel--face different challenges in protecting trade secret and confidential information while 
avoiding unnecessary litigation cost, expense, and noncompete pitfalls.

7:00 PM   Dinner - Venue TBD
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