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On December 27 and after a final 
political tug of war the President signed 
into law the latest compromise bill. As 
you probably know this bill has been in 
the working for at least three months with 
many alternatives shuffled across the aisle 
until finally, after the elections, a common 
ground was found.  Even then there were 
doubts as the President claimed he would 
veto the bill if it did not include a $2,000. 
stimulus check when the Hill compromise 
was $600.00.  On the eve of shutting 
down the Federal Government for lack of 
funding the President “saw the light” and 
signed the bill into law. 

This is an extremely lengthy legislation 
of almost 6,000 pages as it is really the 
funding of the government that was at 
stake.  At PRBI we will concentrate in this 
issue in a general overview of the benefits 
to businesses regarding the Pandemic 
crisis. The rest of the January numbers will 
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be dedicated to specific aspects of the Act. 
It is important to note that both IRS and 
the SBA should be publishing guidelines, 
rules and regulations that will further 
clarify the extent of the benefits as well as 
mechanical aspects of handling them.

As we have repeatedly advised before, 
it is important, more now than ever, to 
consult with the appropriate professionals 
and consultants in order to both maximize 
the benefit and assure that down the road 
there will be no problems with the various 
agencies that are stakeholders in this 
legislation. As you know Synergi Partners 
Puerto Rico has a combined experience of 
over 30 years in handling this type of credit 
and was an important part of attaining 
the changes. All PPP holders that were 
waiting for the changes to became law 
before taking the decision to partner with 
the most respected expert at Synergi, the 
waiting is over. Today is the time to act. 



The very first change that was finally 
approved was the combinability of 
both programs. 

As most of you know, up until now 
employers had to choose between 
obtaining the PPP loan from SBA or 
requesting the ERTC from the IRS. 
That no longer is.  The Act established 
that for 2020 the employers that 
obtained the PPP can use the ERTC for 
salaries not included in the forgiveness 
program of the PPP.  In other words, 
no double dipping is the rule. Each 
employee will cap at $10,000 and the 
employer can claim 50% of the salaries 
paid. Another retroactive clarification 
is the determination of gross receipts 
for certain tax-exempt organizations. 
It also clarifies that group health plan 
expenses can be considered qualified 
wages even when no other wages were 
paid to the employee. 

With regards to 2021 the ERTC will 
apply for the first two trimesters and 
there will be a cap of $10,000 and 70% 
credit can be claimed. The 10,000 is per 
trimester unlike previously which was 
for the whole 2020. When everything is 
said and done a credit of up to $19,000 
per employee is possible. Of course, 
this is when the expert advice comes 
into play to be as aggressive as the law 
allows to obtain the most benefits. 

As we mentioned the ERTC is 
extended until June 30, 2021. Another 
mayor change is the gross income 
reduction needed in order to be a 
beneficiary. It was a 50% reduction 
in volume that was lowered to 20%.  
Although this issue has not been that 
relevant in Puerto Rico, given that the 
Governments Executive Order has 
been in place since the beginning and 
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there has always been some sort of lock 
down therefore readily fulfilling one 
of the eligibility criteria, if and when 
said order is relaxed and the business 
volume comes into play it will be 
much easier to qualify under the new 
scenario.

Under the old rules, an employer with 
100 employees was treated differently 
than one with 500 employees. Now the 
100 limit is elevated to 500 making it 
much easier to qualify a larger amount 
of salaries. The new guidelines allow 
certain public instrumentalities to 
claim the credit. This includes public 
universities, hospitals, golf courses, 
and municipalities. Once again make 
sure to consult before exploring these 
possibilities.  Another area that was 
improved is in the rules to permit 
new employers (those without 2019 
existence) to qualify for the benefits. 
This was a thorny issue since these 
benefits are based on a comparison to 
pre pandemic numbers and those were 
not available to 2020 start-ups.

Finally, but not least important, is 
the increasing of the percent to be 
claimed from 50% to 70%. This brings 
the possible credit per employee to 
$19,000, that is to say. $5,000 for 
2020, $7,000. for the first quarter 
2021 and $7,000. for the second 
quarter. If you are a Synergi client, 
you have probably already received 
various communications regarding 
these changes and your case is being 
worked on. If you are not, this is the 
time to contact SynergiPuertoRico@
synergipartners.com or call (787)520-
7503 or (787) 433-8000.

Good news for both 
PPP and ERTC beneficiaries
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As you probably know the PPP 
program was very successful in Puerto 
Rico given the banks marketing of the 
product on behalf of the SBA. Many 
discovered too late that the ERTC may 
have been a better alternative, but the 
point was somewhat moot given the 
reality that only one product could 
be used by the employer. As we have 
stated that no longer is, which opens 
up the possibilities for salaries not used 
for the forgiveness program of the PPP 
loan. Remember no double dipping is 
ever allowed. 

The reader may be wondering how 
the changes on the PPP program 
can increase the possibility of more 
Employee Retention Credits.  Let’s 
look into that.  As you probably know 
the PPP allowed employers to request 
forgiveness of the loan if the funds 
were used for some specific purposes.  

The allowed uses were:
1. Payroll costs
2. Costs related to group health 

insurance 
3. Employee salaries and 

compensations
4. Mortgage payments
5. Rent
6. Utilities
7. Interest payment on 

obligations incurred before 
the covered period. 

Of course, most of the allowed uses 
are employee salary and benefits. Under 
the new legislation besides those seven 
areas the following were also included:

1. Covered operations 
expenditures such as business 
software, human resources, 
processing, payment or tracking 
of supplies, sales and billing 
functions, tracking of supplies, 

The PPP program was also changed
in ways that can increase the ERTC credit
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inventory, records and expenses 
among others.

2. Covered property damage 
goods refer to cost related to 
property damage and vandalism 
or looting due to public 
disturbances that occurred 
during 2020 if such costs were 
not covered by insurance or 
other compensation.

3. Covered supplier costs include 
expenditures made by a business 
to a supplier of goods as long 
as they are essential to the 
operation of the entity, is made 
pursuant to an order or contract, 
during the covered period. 

4. Covered worker protection 
expenditures relate to expenses 
in order to comply with 
governmental guidelines to 
Federal (CDC, HHS, OSHA) or 
State governments to adapt the 
business to the Pandemic reality.

These new areas can be used in 
outstanding loans (2020) as long as 
the forgiveness has not been already 
obtained.  Therefore, if you have 
not completed the process should 
reexamine the areas where you are 
requesting the credit to determine 
which is the best combination of 
expenses given that the salary credits 
can be now obtained though both 
programs. In other words, you should 
carefully examine which expenses can 
be claimed against the PPP having 
in mind that salaries credit can be 
obtained against the ERTC, in order to 
maximize both benefits, which is well 
within the law.  

If all this sounds confusing is because 
the interplay of these benefits opens up 
a whole new reality that can represent 
income for your business. This is why 
we reiterate the need to engage the best 
experts to understand and analyze how 
best to present your case to the federal 

government. We highly recommend 
Synergy Partners because of their 
specialized knowledge and impeccable 
reputation of over 30 years. Once you 
bring them on board, they will guide 
your internal and external resources 
into the common goal of maximizing 
the benefits within the multi-agency 
legal framework. And they do it on a 
contingency basis, so your cash flow is 
not affected. Do not hesitate to contact 
Synergi Puerto Rico President Mr. 
Rodrigo Masses at (787) 520-7503 or 
(787) 433-8000. 
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La Consulta es GRATIS

“La razón principal del Grupo Synergi es la 
interpretación, aplicación e integración efectiva 

de toda legislación federal, estatal o municipal 
dirigida a impactar positivamente la comunidad 

empresarial a través de créditos contributivos 
federales o estatales, así como, programas de 

recuperación económica por pérdidas 
ocasionadas por desastres naturales.”

Rodrigo Masses
Presidente

Synergi Partners Puerto Rico
synergipartnerspuertorico.com

La Consulta es GRATISAA
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