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Anthony Diaz 

Caregiver News Editorial 

Hello and welcome to May. May is filled with so many celebrations. We have Mother's day, and Happy 
Mother's day to all of our mothers out there. It is about Memorial Day where  we pay tribute to our military 
forces that died for our freedom. It is also about our high school children who are graduating and getting 
ready to move up, out and on. There is so much for us to look at in May. Our weather is begin to change 
and we prepare for summer. 
  
For many caregivers, it is difficult to get away to celebrate special days of the month. I am grateful to be 
part of a team where we do respite care and people can take their loved ones into a respite care and be 
able to get away for a few days to a few weeks.  Respite care is there to help offer relief for caregivers and 
offer relief when needed. 

 I want to take the time now to offer a special Mother's day wish to my wonderful wife who has given me three wonderful children and we 
have worked together as a team raising those children and offering the best care we can give them. I also want to wish all of our mothers 
who are away from their children and in homes or facilities happy Mother's Day and we will go out of our way to offer them the support 
they need. 
  
May is a month that is filled with celebration and occasions that should be celebrated and we here at Rosa's Chante celebrate with you. So 

Happy May to you all, and thank you for reading our caregiver newsletter. 

Wherever would the Sombrero be hiding in this 
month’s Newsletter? The first to find this Sombrero 

will receive a Free Business Card ad for one month! 
Drop Leslie a line on when and where you found the 

Sombrero leslie2renew@gmail.com 

 





Zack & Schmitz, PLC  

Student Loans and Older Adults 

The cost of a college or a vocational education has contributed to the surge in student loan debt. We often associate this debt to a 
young person just starting his or her career facing years, maybe even decades, of student loan payments. It is a scenario many of us 
have read and heard of through the media, and some of us have personal experience. What is often not spoken of is the impact  
student loans have on older adults. I am talking about those who are facing retirement age or are already in retirement. 
 
Many people look forward to their retirement years. We hope by the time we retire, we will have accumulated enough assets to 
help us remain comfortable. In addition, we typically anticipate the security of a set amount deposited each month into our bank 
account by Social Security or a pension. And one of the benefits of a monthly retirement check is, it is protected against garnishment 
by most creditors, but not all creditors.  
 
While a majority of school loans are obtained for the young, more and more older adults are facing crushing student loan debt in 
their “golden years.” 
 
How or why? Well, more and more older adults are returning back to school later in their careers for a variety of reasons and may 
obtain a school loan to finance it. Or, they may have obtained a loan for their own child who is not yet qualified for a financial loan 
on their own. Older adults are also co-signing student loans for not only their children, but also for their grandkids. Approximately 
73% of student loans owed by people aged 60 and older are for the education of a child or grandchild. 
 
In Arizona, from 2012 to 2017, the number of people 60 and older with student loan debt increased a whopping 53% (Consumer 
Financial Protection Bureau). In 2017, Arizona borrowers, age 60 and over, had a median student loan debt of $12,639. The  
student loan total debt balance for this group was $1,854,555,000 – almost 2 billion dollars in Arizona alone! This amount reflects an 
increase of 36% from 2012. Eighteen percent of these borrowers were delinquent on their student loans in 2017. This represents 
11,904 people, more than double the number who were delinquent in 2012. 
 
So, how do you keep from being a part of these alarming statistics? For one, be extremely careful borrowing for kids and grandkids. 

Never borrow more than your annual income. A loan of that amount should be able to be paid back in 10 years, depending on other 

debt and cost of living. If you expect to retire in less than 10 years, borrow less.  

If asked to co-sign for a private student loan, think hard. Assume you will be paying the loan back because after all you are agreeing 
to do so by signing that loan document. Can you afford it? How long will it take you to pay off a school loan? Most co-signers on  
student loans are 55 and older, so loan payments may continue well into retirement. How will that impact your retirement plans? 
 
Older people are also more likely to default on student loans. Nationally, the statistics reveal 37 percent of defaulted loans are by 
people age 60 and above. Here in Arizona, we are below the national average at only 18 percent, but this is still a significant  
percentage.  
 
If you are in default, the federal government can keep your income tax refund, and even use part of your Social Security benefit to 
pay the school loan. They are allowed to take up to 15% of your Social Security check, but fortunately cannot reduce your monthly 
benefit below $750. If you are faced with paying back a student loan in your twilight years, speak to an attorney familiar with the 
issue. Your loan may be eligible for an income-driven repayment plan or other repayment plan. Sometimes consolidation is helpful. 
Some loans are subject to negotiation or refinance. 
 
The bottom line is you should not borrow or co-sign unless you are able and prepared to repay it all. If you do find yourself in this 

type of trouble, get help – there may be some solutions to ease the burden, and to protect your Social Security. And the good news? 

Most student loans are forgiven at death.  

Zack & Schmitz, PLC is a law firm providing legal services in elder law, probate, estate planning, and criminal defense matters. Questions 
or comments? Contact the Zack & Schmitz, PLC Law Firm at 520/ 664-3420 (office) or visit TucsonEstatePlanning.com ©2018  
Zack & Schmitz, PLC 177 North Church Ave., Suite 913, Tucson, AZ 85701 





Seniors and Summer Heat –By Tyler Woods 

As we age, we become more vulnerable to the heat that Tucson’s 

summer brings us. Seniors are more susceptible to heat-related  

illnesses as their bodies do not effectively cool down and it takes long-

er to recover when they get overheated. As the temperature starts to 

rise, it is important to take a moment to think about ways to beat the 

heat and avoid unnecessary illness.  

Part of the problem with seniors and heat is they simply can't handle the heat as well as younger people because they don't 
sweat as effectively and have poorer circulation. They also have disease such as obesity, heart disease, dementia, diabetes, 
wounds, and other chronic medical conditions that can really compound the risk of seniors who get too hot. Certain medications, 
especially diuretics or those prescribed for hypertension and Parkinson's disease, can affect reactions to heat. 

It is important to be on guard for symptoms of heat exhaustion, which include pale, cold or clammy skin, extreme thirst,  
light-headedness, fainting, mild nausea, vomiting, and excessive sweating. Signs of heat stroke include hot, dry skin, a fast, strong 
pulse, confusion, muscle cramping and a body temperature of 104 degrees or higher. 

A few tips that might help those who care for seniors is to be sure to keep them hydrated. Having a steel mug or container filled 
with water is a great reminder for our seniors to drink water if they can. Offering frozen treats such as popsicles and fudgsicles 
can be helpful in keeping the senior cooled down. Be sure to keep the house cool and if the senior gets chilly, offer them a wrap. 

Keep seniors indoors during the extreme hot hours of the day and offer them activities that do not take too much effort and  
energy during these hot hours of the day. Whenever possible, have the people you are caring for dress is loose and baggy  
clothing so their skin can breathe. One last thing you can do is during the peak heat hours, shut blinds or draw curtains, to reduce 
the heat from the sun’s rays. Shuttered blinds can reduce heat by up to 80%. So stay cool, close the curtains and blinds, relax 
with water or even coconut water and put your feet up during the hot hours of the day. Happy summer! 















“Let me help 

you with           

your hospice 

needs” 

Caring for the Caregiver 

You are one of many people who have found themselves in a caregiver role.  Your work can be a fulfilling experience.  It can also be 

confusing and exhausting.  It can stretch you physically, mentally, spiritually and emotionally.  Yes, it is demanding work but not  

impossible.   

In order to give these vulnerable loved ones the best care, it is critical that you remain mentally and physically well.  For this reason, I 

encourage you to attend to your personal needs with the same passion you serve others.   

Here are some suggestions: 

Walk daily for at least  15 minutes 

Take several deep cleansing breaths three times a day 

Meditate/sit quietly for 15 phone free minutes daily 

Write down your thoughts and the list of things to do that are in your head 

Watch or read something that makes you laugh 

Take a couple of minutes per day to stretch in between chores 

Listen to relaxing, mellow music 

It is important to practice good mental health.  Avoid feeling overwhelmed or alone.  Reach out to others for help with feelings of loss, 

grief or unfinished issues and emotions that caring for the sick can often trigger.  Have a conversation with a trusted friend at least 

once a week.   

Remain flexible with moments that interrupt the routine.  Sometimes it can be a gift that enables you to gather a breath of fresh air.   

It is a true statement that the airlines promote just before flying.  “Put your own oxygen on first before you try to help those beside 

you.” 

If you would like to learn more about “Caring for the Caregiver”, our staff is here to help!  Please contact us at 520-297-1460 to  

schedule a lunch-and-learn inservice with our staff. Take good care of yourself!  








