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"The Ubuntu Center’s
name is not an anemic
commitment to unity
without accountability
and justice, but rather a
radical act of solidarity
rooted in our shared
humanity, unapologetic
truth-telling and a
commitment to bold
collective action that
dismantles oppressive
systems, disrupts
narratives and dares to
imagine and build the just
and equitable world we
all deserve."

SHARRELLE BARBER, SCD,
MPH, DIRECTOR

ACKNOWLEDGEMENTS  
C O N T R I B U T O R S  &

PAGE 01

Contributors to this document.
The planning and launching of the
Ubuntu Center on Racism, Global
Movements & Population Health Equity
at the Dornsife School of Public Health
at Drexel University has been a
collective effort. This grounding
document was developed by a writing
group led by the Ubuntu Center
Inaugural Director, Sharrelle Barber,
ScD, MPH and supported by Loni Tabb,
PhD, MS, Irene Headen, PhD, MS, Leah
Schinasi, PhD, Jackie Jahn, PhD, MPH,
Jennifer Ware, MPH, and Vikki Lassiter,
MS. Critical feedback was provided by
members of the Ubuntu Center
strategic council, movement fellows,
incoming faculty, and staff. Special
thank you to Jessica Whitley, MPH for
assisting with citations, Creative Repute
for the Ubuntu Center seal and Carmen
Smith and Dominique Mackey of Nice
Media Group for the final formatting
and design.

Acknowledgements from our team. 
We are forever grateful to all who
generously devoted time, ideas, and
expertise to the planning and launching
of the Ubuntu Center. We cannot thank
our colleagues, organizational leaders,
and stakeholders across the globe
enough for their insights and
recommendations and the extensive
body of scholarship and action that this 

Center builds upon. 

We also acknowledge that this Center
has been conceived amidst the deep pain,
suffering, and death caused by racism
and other forms of oppression but also
the immense power of local, national, and
global movements, without whom this
center would not and could not have an
imagined existence. 



THE MOMENT 3

THE PROCESS 5

THE UBUNTU
APPROACH

    Mission
    Guiding Principles
    Core Pillars
    Focus Areas

7

THE UBUNTU
APPROACH IN
ACTION

   Lessons Learned
   Conclusion & Call 
   to Action

11

THE UBUNTU TEAM 14

REFERENCES 15

T A B L E  O F
C O N T E N T S

PAGE 02

Suggested Citation: The Ubuntu Center (2022). The
Ubuntu Approach: Human-Centered Scholarship &
Action to Advance Population Health Equity. The
Ubuntu Center on Racism, Global Movements &
Population Health Equity, Dornsife School of Public
Health, Drexel University; May 2022.



PAGE 03

M O M E N T
T H E DEFINING RACISM:

SYSTEMS, STRUCTURES,
AND POWER

f i n a n c e  g r o w t h

Over the past two years, the deadly
consequences of racism have been on full
display.    The violent display of white supremacy
at the U.S. Capitol on January 6, 2021, the
extrajudicial murders of George Floyd, Breonna
Taylor, and countless others at the hands of
police officers, and a global pandemic that has
devastated Black communities and other
communities of color nationally and globally have
forced us to reflect on the way things are, how
we got here, and what is necessary to move
forward towards equity, justice, and liberation.
These events— and the powerful wave of local,
national, and global protests that accompanied
them    have also offered an opportunity for
critical self-examination within the field of public
health; to take all of what we have witnessed and
learned over the past two years and to pivot our
work to do things differently.

The current landscape in our field has the
potential to make the pivot possible. Prior to the
pandemic, decades of work by public health
scholars, practitioners, and activists had named
and documented racism as an insidious threat to
the health and well-being of Black communities
and other communities of color.    In April 2021,
the Centers for Disease Control and Prevention
declared racism “a serious public health threat” 

and by April 2022 over 200 U.S. jurisdictions
had made similar declarations, up from just 20
prior to the COVID-19 pandemic. 

This renewed attention on racism as a public
health crisis has increased the demand for
academic institutions to provide dedicated
spaces for rigorous, transdisciplinary research
and bold collective action designed to
dismantle racism and eliminate racial health
inequities.   While work documenting the
health harms of racism is not new, the past
two years have forced us to grapple with
racism’s complexity, its varied and
interconnected manifestations, and how it
intersects with other systems of power and
oppression    to harm health and produce
striking racial health inequities in the United
States and around the world. We have been
forced to think more critically about the
evidence we have and the evidence we need
to advance scholarship and action. It has also
presented an opportunity to develop nuanced
approaches to understand and address its
impacts— approaches rooted in our shared
humanity; approaches that do not perpetuate
extractive research practices; approaches that
center and amplify the lived experiences of
communities; approaches that harness

DEFINING RACISM: SYSTEMS, STRUCTURES, AND POWER
Dr. Camara P. Jones, Physician, Epidemiologist, and past president of the American Public Health
Association has been a fierce leader in scholarship and advocacy on racism and health inequities for
over 30 years. Dr. Jones defines racism as “a system of power that structures opportunity and
assigns value based on the social interpretation of how one looks (i.e. race) that unfairly
disadvantages some individuals and communities, unfairly advantages other individuals and
communities, and saps the strength of the whole society through the waste of human resources.”
More recently, this definition has been expanded by others to include an explicit focus on structural
racism, defined as “the totality of ways in which societies foster racial discrimination through
mutually reinforcing systems”— from residential segregation, to healthcare, to the criminal legal
system   In the United States and other racialized societies in the Americas, these systems have
their roots in colonization which enslaved millions of African people, led to the expulsion and
genocide of Indigenous people from their ancestral lands, and are maintained by racist policies and
practices that continue to structure access to power and resources.
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and insights from community organizers,
activists, and global movements; approaches
that generate evidence that can be leveraged
for transformative change. 

The Ubuntu Center on Racism, Global
Movements & Population Health Equity is a
new center at the Dornsife School of Public
Health at Drexel University that is well-
positioned to be a leader in this work.
Launched on November 11, 2021, it builds on
prior work within the field    and by faculty at
the school and is a vehicle that will drive
human-centered, antiracism research and
action. This grounding document outlines our
process for establishing the center and
introduces “The Ubuntu Approach” — a
human-centered approach to advance
collective scholarship and action for
population health equity.

“RACISM IS ONE OF [THE] LEADING CHALLENGES FACING PUBLIC HEALTH IN THE
21ST CENTURY. GARNERING THE RESOURCES, TOOLS, SCHOLARSHIP, AND

PRACTICES TO DISMANTLE ITS IMPACT ON THE HEALTH OF BLACK, INDIGENOUS,
AND OTHER PEOPLE OF COLOR IS CRITICAL.”

 
IRENE HEADEN, PHD, MS, STRATEGIC COUNCIL MEMBER

11

PHOTO CREDIT: IMAR HUTCHINS



PAGE 05

P R O C E S S
T H E

f i n a n c e  g r o w t h

The idea for a center that focused on racism and
racial health inequities came from Dornsife
School of Public Health students during a series
of meetings with Dean Ana V. Diez Roux that
took place following the murder of George Floyd
at the hands of a Minneapolis police officer in
May 2020 and the global protests that erupted in
its wake. The convergence of these events
against the backdrop of a global pandemic made
the idea even more timely and students viewed
the establishment of a center as a tangible way
for the school to respond to and demonstrate its
commitment to antiracism scholarship, training,
and action. 

In September 2020, the Dean of the Dornsife
School of Public Health launched a six-month
planning process that was chaired by Sharrelle
Barber, ScD, MPH, assistant professor in the
Department of Epidemiology and Biostatistics.
The planning committee was comprised of 

Dornsife faculty from each department
(Epidemiology and Biostatistics, Community
Health and Prevention, Health Policy and
Management, and Environmental and
Occupational Health) and the Urban Health
Collaborative, an Inclusion, Diversity, Equity,
and Antiracism (I.D.E.A.) student fellow funded
by the school, a member of the professional
staff, and an outside consultant. The planning
process consisted of three phases: team
visioning (collective imagination), information
gathering (strategic assessment), and proposal
development (implementation planning) (Figure
1).In December 2020, a generous multi-million
dollar philanthropic gift from Dana and David
Dornsife was announced, which served to
further catalyze the planning  process,
crystalize the school’s commitment

FIGURE 1.THE UBUNTU CENTER PLANNING PROCESS

to the development of the center, and provide
the necessary resources to make the idea of a
center a reality. 

Our team visioning journey began with reflective
dialogues about the Center’s purpose during this
unique moment in history and culminated in a
visioning retreat that took place on the morning
of January 6, 2021. Embedded throughout the
process was a radical ethic of individual and
collective care and critical praxis that allowed us
to bring our whole selves to the process. Each
meeting was intentional and inclusive and began
with a quote, a reflection, and/or by inviting
committee members to share recent news or
feelings about their current experiences. By
starting meetings in this way, we cultivated a
virtual space that was human-centered and
served to focus the group’s attention,
simultaneously, on our shared humanity and
experiences, as individuals and community

What is necessary because of the pain
inflicted by racism and other forms of
oppression, currently and historically? 
 What is possible because of the collective
power built by communities and global
movements? 

members, as well as our goals. 

Individual and group visioning exercises focused
on expanding the planning committee’s thinking
to capture the collective imagination of the
future world we have yet to create. At our
visioning retreat (Figure 2) the committee
reflected on the convergence of the COVID-19
pandemic and the most recent instances of
state-sanctioned violence against Black people
and asked two guiding questions: 

1.

2.

https://drexel.edu/now/archive/2020/December/Dornsife-gift-Center-on-Racism-and-Health/
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“I HOPE THIS CENTER CAN SERVE AS AN EXAMPLE OF WHAT IS POSSIBLE
THROUGH BRINGING PEOPLE TOGETHER, BUILDING RELATIONSHIPS, DEVELOPING

COMMUNITY AND WORKING TOGETHER TO DISMANTLE SYSTEMS AND
MECHANISMS THAT CONSTANTLY WORK TO DIVIDE AND OPPRESS US AS A

PEOPLE. WE ARE STRONGER TOGETHER.”
 

PATRICE FARQUHARSON, MPH, I.D.E.A. STUDENT FELLOW

From this point of reflection and building on
prior discussions, the group committed to
creating a center that was responsive to this
pivotal moment and developed a bold vision,
propelled by a radical imagination in the
possibility of what can be: A just future, free of
systems of oppression, full of new possibilities
through bold, collective action, and an equitable
world in which all individuals and communities
are healthy and thrive. 

Following the visioning retreat, the committee
also consulted with local, national, and global
stakeholders, organizers and thought leaders to
further develop the mission and key focus areas.
These stakeholders each had a track-record of
antiracism scholarship and/or work alongside
communities and within movements and

provided invaluable insights on what is needed
in this moment and beyond. We also created
an internal process for feedback from the
broader Dornsife community of faculty,
students, and staff. Faculty were updated by
committee members during department and
school-wide faculty meetings. Students and
alumni were provided with updates and an
opportunity to provide feedback on our plans
during a meeting convened by the Assistant
Dean for Students. At the end of the planning
process, a synopsis of the final proposal was
circulated to Dornsife faculty, staff, and
students for review and open comment. The
final proposal submitted and approved by the
Dean and Dornsife leadership outlined the
Center’s mission, approach, and strategic
focus areas, which we describe below.

FIGURE 2. THE UBUNTU CENTER VISIONING RETREAT GRAPHIC ILLUSTRATION BY SEE IN COLORS
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U B U N T U  A P P R O A C H
T H E

At the Ubuntu Center, we have outlined guiding
principles that center and ground our work, core
pillars that reflect our theory of change, and
strategic focus areas that direct our internal and
external activities. Together, these represent “The
Ubuntu Approach” to collective scholarship and
action and serve to advance our mission and guide
our human-centered efforts towards our vision of
an equitable and just world in which all individuals
and communities are healthy and thrive. Our
approach reflects a deep commitment to both
process and impact and represents the paradigm
shift necessary for transformative change.

THE UBUNTU CENTER MISSION
Our mission at the Ubuntu Center is to unite
diverse partners to generate and translate
evidence, accelerate antiracism solutions, and
transform the health of communities locally,
nationally, and globally. For us, uniting
diverse partners involves bringing together a
vibrant mix of social justice and environmental
activists, researchers, scholars, and community 

residents – especially those historically
excluded within and by the Academy – whose
range of perspectives, expertise, and
experience will mobilize our strengths and
capacities. Our aim in this regard is to provide
the platform, community, and organizational
infrastructure to advance collective antiracism
scholarship, training, advocacy, and action.

UBUNTU. A WAY OF BEING. A CALL TO ACTION. 
The foundational organizing principle of the Ubuntu Center is a commitment to a human-centered
approach that recognizes and honors the shared dignity and humanity of all individuals and
communities. Ubuntu— a South African principle meaning I am because we are— captures the
essence of this commitment and reflects the Center’s mission, vision, and guiding principles. It
reminds us that we are all connected, and that systems and structures of oppression rooted in
colonialism, racism, capitalism, patriarchy, and white supremacy have been designed to strip us all
of our shared humanity. It also serves as a call to sustained, collective action— a shared
responsibility to fight for our collective liberation by moving power structures, demanding justice,
and building the equitable world that we all deserve. Finally, it connects us to a long lineage of
transformative movements locally, nationally, and globally from which we draw strength,
inspiration, and insights.  

"UBUNTU IS ESSENTIAL FOR OUR SURVIVAL. WE ARE ALL CONNECTED, AND I
TRULY BELIEVE THAT COLLECTIVE POWER AND SOLIDARITY WITH PEOPLE

DISMANTLING OPPRESSION IN ITS MANY FORMS IS HOW WE CHANGE THIS
WORLD AND FOCUS ON RESPECTING OUR HUMANNESS OVER PROFIT AND

EXPLOITATION AND HONOR THOSE WHO SACRIFICED BEFORE US."
 

JENNIFER WARE, MPH, DEPUTY DIRECTOR

FIGURE 3. THE UBUNTU APPROACH
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A human-centered approach that recognizes
and honors the shared dignity and humanity
of all individuals and communities 
The practice of antiracism which seeks to
actively disrupt mainstream narratives and
promote policies and actions that dismantle
systems of oppression 
Centering and amplifying the lived
experiences of individuals and communities
who are directly impacted by racism and
collectively fighting to dismantle it 
Community-driven and movement-informed
work that integrates scholarship, training,
and advocacy and leverages the tools of
community organizing and global movements
for transformative change 
Producing rigorous, theoretically, and
historically grounded scholarship that
elucidates the complex ways racism
manifests and intersects with other forms of
oppression to impact population health 
Integrating a global perspective into our
shared understanding of racism, its
manifestations and connecting antiracism
solutions needed to advance population 
 health equity
Building an inclusive learning community
that embraces unapologetic truth-telling and
engages in the development of critical
consciousness for collective action 
Establishing equitable and authentic
partnerships that level the playing field and
heal historical divisions between the
academy and communities
Being open and responsive to changing ideas
and new ways of thinking and integrating
and adapting accordingly
A radical imagination that is inspired by past
and contemporary social movements and
grounded in the possibility of what can be

THE UBUNTU CENTER 
GUIDING PRINCIPLES
Our guiding principles and values are grounded
in a holistic view of advancing antiracism
solutions to promote population health equity.
These principles serve as our “North Star” and
guide decision-making, activities, and
partnerships and include a commitment to:

THE UBUNTU CENTER CORE PILLARS
Our core pillars— Document, Disrupt, Dismantle,
and Dare— outline our theory of change and
represent the actions necessary to advance
collective antiracism scholarship and action. No
one pillar is sufficient in understanding and
undoing the harms of racism on population
health, but together they have the potential to
lead to lasting change. As a Center housed
within an academic institution, we recognize
the importance of rigorous, actionable research.
But we know that research alone will not
guarantee the advancement of antiracism
solutions necessary to improve the health and
well-being of Black people and other
communities of color. 

Document the impact of racism on racial
inequities in health through rigorous,
transdisciplinary scholarship grounded in
theory and historical context. 

The production of rigorous, transdisciplinary
research is a key component of our work. To
understand the complex ways racism operates
to produce racial health inequities we must
integrate evidence and methodologies from
other disciplines and ground our work in
theoretical frameworks like Critical Race
Theory    and Intersectionality    to guide the
questions we ask and the methodological tools
we bring to bear to answer those questions. We
must also ground our work within relevant
historical contexts to uncover and understand
the decades-long processes that have given rise
to the current conditions that harm health for
Black communities and other communities of
color. Our work must be community driven and
value the work and expertise outside of
academic institutions by communities, activists,
and movements. In advancing this work, we
cannot perpetuate extractive research practices
that have caused more harm than good. Finally,
our scholarship must extend beyond the
borders of the United States and integrate
global perspectives as central and not
tangential to our understanding of how racism
impacts population health equity locally,
nationally, and globally.

13 14
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Disrupt mainstream narratives of racial health
inequities by centering and amplifying the lived
experiences of the communities most impacted
by racism. 

Racism has been perpetuated not only by
harmful systems, structures, and policies, but
also by dehumanizing narratives. Thus, an
important component of our work is disrupting
mainstream narratives by centering and
amplifying the lived experiences of communities
most harmed by racism and highlighting the
power many have wielded in opposition. For us,
this means providing a space for communities to
define their experiences on their own terms,
elevating experiential knowledge, and going
beyond the data to uncover a deeper
understanding of pressing issues. It also means
acknowledging that the expertise and innovation
embedded within our communities and the ability
to “make a way out of no way” is critical to
accelerate antiracism solutions and serves to
counter the narrative that our communities are
only defined by the harms we have endured. 

Dismantle systems and structures of oppression
that harm health and prevent individuals and
communities from thriving. 

Undoing the harms of racism requires the
dismantling of systems and structures that

create and perpetuate racial inequities.
Because these systems and structures are so
entrenched in our society, this is often viewed
as an undertaking that will be challenging, if
not impossible to achieve. However, one must
only look to the abolition of the institution of
slavery in the Americas or the end of
apartheid in South Africa as examples. At the
center, we situate our work within this large
arc of struggle for justice and liberation,
recognize this moment as an inflection point
that has brought into sharp focus the failures
of so many of our systems and structures, and
see our work as contributing to a much larger
movement that did not begin and will not end
with us. 

Dare to re-imagine and re-build our city,
nation, and world anew through community
organizing, power building, and advocacy. 

In this moment when change is necessary,
inevitable, and possible, we have an
opportunity to imagine and build new systems
and structures that enable Black communities
and other communities of color to thrive. The
path forward requires that we embrace a
radical imagination and creativity and leverage
the tools of organizing, advocacy, and
grassroots power building to advance 
our efforts. 

"ANY PEOPLE WHO COULD ENDURE ALL OF THAT BRUTALIZATION AND KEEP
TOGETHER, WHO COULD UNDERGO SUCH DISMEMBERMENT AND RESUSCITATE

ITSELF… IS OBVIOUSLY MORE THAN THE SUM OF ITS BRUTALIZATION."
 

RALPH ELLISON, WRITER AND SCHOLAR

Advance transdisciplinary, antiracism population health research, training, and scholarship
Bridge relationships to build critical consciousness and power for health equity and racial justice
Expand collective action for population health equity aligned with the principles and practices of
community organizing and social movements
Strengthen capacity and sustainability to maximize our impact

THE UBUNTU CENTER FOCUS AREAS
Informed by our guiding principles and core pillars, our focus areas direct our internal activities so that
we leverage our resources efficiently in service of our mission and vision: 

1.
2.
3.

4.
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HARNESSING THE COLLECTIVE POWER OF MOVEMENTS FOR
TRANSFORMATIVE CHANGE

Global movements have been transformative.
From the decades-long fight to end apartheid in
South Africa, to the Civil Rights and Black Power
Movements of the 1950s, 60s, and 70s in the
United States, to the Black Women’s movement
in Brazil and other countries in Latin America,
movements force us to reckon with the
inhumanity of our existing power structures, the
denial of basic human and civil rights, and
demand the dignity and respect of all people.
Movements also have a keen understanding of
the contours of power and power structures and
an in-depth knowledge of how these structures
generate and perpetuate hierarchical social
relations, produce inequitable resource
distribution, and exact violence in an attempt to
reinforce dominance and suppress collective
power, all of which ultimately leads to poor
health for racialized communities. To counter
these forces, activists and organizers within
movements have developed tools and strategies
that build and mobilize collective power that
enables grassroots activism towards
accountability and change. Successful
movements also have the long game in mind and
are often consistently, even intergenerationally,
working towards addressing issues, so that when
a window of opportunity opens, swift action 
is possible.

There is a long history of movements that have
worked in service of the public’s health and
alongside health researchers, both in the U.S. and
globally. The Black Panther Party’s breakfast
program and free medical clinics, for example,
met community health needs for those that were
excluded from adequate medical care.     
 Ongoing environmental justice activism related
to the removal and remediation of toxic
exposures from marginalized, disproportionately
Black communities is another example of
community-driven initiatives towards health
equity and justice.    Black women, locally,
nationally, and globally, have been on the
frontlines of movements for reproductive justice,
forming vibrant and powerful networks

demanding the dignity and respect of Black
birthing people.    The Black Mamas Matter
Alliance, founded in 2018, is just one example of
the collective power Black women scholars,
activists, and practitioners wield to shift
narratives and promote life-giving policies and
practices.    Movements also hold public health
researchers and practitioners accountable for
inequitable policy decisions, programmatic
failures, and the ongoing harm caused by the
field’s historical wrongdoing. For nearly a
decade, The Black Lives Matter movement, for
instance, has been both a galvanizing force
against racism and state-sanctioned violence
while also bringing to light the failures of the
U.S. vital statistics system to accurately classify
deaths due to police violence. 

Finally, movements not only seek to dismantle
harmful systems, but also provide alternative
solutions and a vision for a more just and
equitable path forward. They push us beyond
where we are and embrace a radical imagination
in the possibility of what can be. For example,
activists within the climate justice movement
have developed frameworks for a “just
transition” that center human connection,
oppose extractive, capitalist practices, and
center the collective well-being of people and
the environment.    In short, movements
recognize that the world in which we currently
live, including the systems and structures that
erected it, is human-made     and that we have a
shared responsibility to make it over again in a
way that heals past wounds and serves our
collective future—the just and equitable future
we all deserve. 

"I’M NO LONGER ACCEPTING THE
THINGS I CANNOT CHANGE. I’M
CHANGING THE THINGS I
CANNOT ACCEPT."

ANGELA Y. DAVIS, SCHOLAR AND
HUMAN RIGHTS ACTIVIST 
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Since the end of our planning process in March
2021, we have engaged in several activities
aligned with our mission, vision and focus areas
that are laying the foundation for our collective
work ahead. A critical part of our early work has
been expanding our capacity, building internal
infrastructure, and cultivating key relationships
necessary to carry out our mission. In the
summer of 2021, we hired our Deputy Director,
Jennifer Ware, MPH, a native of Philadelphia
with a background in health equity, racial justice,
and community organizing whose knowledge,
skills, and deep commitment to liberation have
been an invaluable asset to our team.

We also launched a faculty search process to
recruit two Dornsife tenure-track faculty in
racism and population health equity. This process
was inclusive, iterative, collaborative, and
reflected a commitment to identifying candidates
who have a clear vision for antiracism in the
field, are on the leading-edge of antiracism
scholarship, and who have worked authentically
alongside communities and movements to
translate their scholarship into meaningful action
and impact. We took a holistic approach in our
search, adding much needed depth to the
standard academic metrics that have long
characterized faculty search processes in the
past. As a result, our search process attracted
over 100 candidates from diverse disciplines and
institutions and served as a testament to the
power of what we are building at the center. 

During Fall 2021, we established the Ubuntu
Movement Fellowship— a one-year funded
fellowship program designed to bring together
local, national, and global activists, community
organizers, and scholars currently engaged in
antiracism work in their respective settings. For
the inaugural cohort, we invited three powerful
activists working in Philadelphia, PA, Jackson,
MS, and Salvador, Bahia, Brazil to join us in our
efforts at the Center. The fellowship is creating a
bi-directional learning environment between
scholars and activists and helps us operationalize
our commitment to work that is community-
driven and movement-informed. Fellows are
beginning to work alongside the Center’s director
and Strategic Council to inform the research
agenda and help identify strategic opportunities
for action that maximizes our impact. 

In the Winter of 2022, we hosted our first virtual
event Pain, Power, Possibilities: Lessons on
Movements with Bishop William J. Barber II and the
Poor People’s Campaign which set the tone for our
work. The reception of the event was inspiring —
a needed space for reflection on what we have
experienced collectively over the past two years
and what we need in order to move forward. The
event also set the stage for our Spring Teach-In
series featuring scholars, organizers, and activists
sharing their insights on key topics related to
segregation and dispossession, mass
incarceration and state-sanctioned violence, and
environmental racism. 

FIGURE 4. THE UBUNTU CENTER ACTIVITIES

U B U N T U  A P P R O A C H  I N  A C T I O N
T H E
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To advance the mission of the Ubuntu Center, we
understand the importance of bridging
connections, knowledge, and expertise between
scholars, community residents, organizers, and
activists who are actively working to dismantle
systems of oppression in Philadelphia and beyond. 

The Ubuntu Spring 2022 Teach-in series is one
method of cultivating community for shared
knowledge and collective action. The series is a
co-learning space for individuals to come together
to explore various topics about entrenched
inequities created by racism and other systems of 

oppression and identify collective ways to
advance community-centered, movement-
informed health equity scholarship and solutions.
The virtual space provides an opportunity for
participants to bring both their heads and their
hearts and build community in ways that have
been healing and restorative (Figure 5).

The series launched in March 2022 and runs
through May 2022, followed by a June session
where participants will summarize ideas and
insights gained during the three previous
meetings and plan for a collective path forward. 

"POWER IS CLOSELY RELATED TO CREATIVITY; IT IS A RIGHT—THE ABILITY TO BE."
BROTHER TOMMY JOSHUA CAISON, UBUNTU MOVEMENT FELLOW AND TEACH-IN GUEST

GRAPHIC ILLUSTRATION BY RADICAL ROADMAPS

PAIN. POWER. POSSIBILITIES.
An Ubuntu Center Teach-In Series 
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LESSONS LEARNED
A journey that began nearly two years ago is
beginning to bear fruit and we have learned
some invaluable lessons along the way. We have
learned that the process is just as, if not more
important than, the products we produce.
Embracing an emergent process     has given rise
to ideas and opportunities that we may have
missed if we began with a flurry of activities that
did not align with our guiding principles and
serve our mission and vision. Taking the time to
be intentional and lay a solid foundation will
serve us well in the long run. We also learned
that centering collective care  as an ethic
throughout the process has helped us to do the
work in a way that does not go beyond our

"ALL THAT YOU TOUCH, YOU CHANGE. ALL THAT YOU CHANGE, CHANGES YOU.
THE ONLY LASTING TRUTH IS CHANGE. GOD IS CHANGE."

 
OCTAVIA BUTLER, 

AUTHOR AND AFROFUTURIST

individual or collective capacity and build
community in ways that will serve us well as we
continue the work. The process has also revealed
some of the institutional and structural barriers
to engaging in this kind of work, especially with
communities. As mentioned previously, we
understand the importance of a solid
infrastructure to cultivate authentic relationships
between local and global groups and academic
institutions. To do this work effectively, it is
critical that our academic institutions create
internal systems, structures, and processes that
do not burden community partners or small
businesses we engage when it comes to
operations and background logistics.

Finally, by unapologetically choosing to meet the
magnitude of this moment in a way that is
different and disrupts the status quo, we are
already having an impact. We are learning that
the way we are choosing to exist and show up in
the world matters and resonates inside and
outside of the walls of the academy. This will
propel us forward as we continue to deepen and
expand our work.

CONCLUSION AND CALL TO ACTION
In this pivotal moment in our field and in our
world, we recognize that the work that lies ahead
is part of a decades-long struggle that will require
sustained collective action by scholars, activists,
organizers, and anyone who dares to shape
change and believe in the possibility of what can
be. At the Ubuntu Center, we are answering the
call and we invite you to join us in our efforts as
we continue our journey of radical imagination
and impact. We owe it to our ancestors who
struggled before us, this present moment full of
both pain and power, and the generations yet
unborn who will live with the future that we
choose to create.
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SHARRELLE BARBER
DIRECTOR
"The Ubuntu Center’s name is
not an anemic commitment to
unity without accountability
and justice..."

T H E  U B U N T U  C E N T E R  T E A M
I  A M  B E C A U S E  W E  A R E

JENNIFER WARE
DEPUTY DIRECTOR
"Ubuntu is essential for 
our survival."

TANISHA BARNES
ADMINISTRATIVE
COORDINATOR
"Ubuntu means family,
kinship, openness and
shared knowledge."

IRENE HEADEN
"For me, Ubuntu holds a
wealth of meanings, but I
most immediately think about
it in the context of breaking
down the silos..."

JOHN RICH
"We are inextricably bound
together so that what we
enrich ourselves by
enriching others."

LONI TABB
"...Ubuntu means "collective",
"it takes a village", and
"purposeful". The mission of
the Center encompasses all of
these things."  

LEAH SCHINASI
"Humanity and justice."

NINA SUN
"For me, "ubuntu" means
focusing on the compassion
and connectivity between all
us - we rise and fall together." 

EDNA ARAÚJO
"Ubuntu representa uma
relevante possibilidade de
fortalecimento da luta
antirracista através da
atuação em rede."

MICHAEL O'BRYAN
"... reimagine what it means
to center shared humanity in
the context of all policies
and operations."

ASHLEY GRIPPER
(INCOMING)
"For me, Ubuntu is about the
interdependence of all
humans, all of Mama Earth,
and the realization of our
*collective* liberatory pasts,
present, and futures."

JACKIE JAHN
(INCOMING)
"[Ubuntu] celebrates and
draws connection with
those who came before us
in this work. "

TOMMY JOSHUA CAISON
"Ubuntu is that sublime
reality... that defines our
revolutionary inner truth: that
we are born free, and that all
life is interconnected and
exceedingly valuable."

RACHEL MAYES
"...I see this movement as a
positive step forward to
address racism, root
causes, health inequities
and poverty."

EMANUELLE GÓES
"The Ubuntu Center is a seed
with many fruits."

ANDRÊA FERREIRA
"Ubuntu means the possibility
of transforming humanity and
continuing the effort of those
who came before us. "

S T A F F

S T R A T E G I C  C O U N C I L  2 0 2 1 - 2 0 2 2

U B U N T U  M O V E M E N T  F E L L O W S  2 0 2 1 - 2 0 2 2

U B U N T U  F A C U L T Y  &  P O S T - D O C T O R A L  F E L L O W
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