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Let me introduce you to a success story of which we can all be proud.

In 1928, my father and two uncles started the Asplundh Tree 

Expert Co. with a handful of crews and some stake body 

trucks. It has since evolved into a diverse, international 

company with approximately 27,000 employees and 34,000 

pieces of equipment. Thanks to a utility industry that has 

grown exponentially over the past 75 years and our hard-working 

employees, this family business continues to write its success story.

In the upcoming pages, you will read about hardships endured and obstacles 

overcome by the Asplundh pioneers – and yes, times were tough back then. But there 

are just as many challenges today. Fortunately for Asplundh, these problems have been 

minimized because we believe in innovation and a constant search for new opportunities 

to better serve our customers.

We’ve also helped the entire industry grow with numerous equipment, safety, and service 

improvements such as the chipper and the fully insulated aerial lift. But, this success 

would never have been possible without our Asplundh family of dedicated employees 

and loyal customers. 

Even as Asplundh grows, our family-owned values endure – we’re just as committed to 

customers now as we were 75 years ago. 

Thanks to all of you for your part in our success story!

Christopher B. Asplundh
CEO/Chairman of the Board
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A Family Business
That Prevailed



In Asplundh’s very first promotional brochure 

it is written, “we are experts in removing limbs, 

branches, and trees from around your lines.” 

Simply stated, that line defined Asplundh when it 

opened on August 28, 1928 for its first 

official day of business in Glenside, PA. Three 

brothers formed the new com-

pany, committed to supporting 

the tree-pruning needs of the 

growing electric and telephone 

utility companies. It was the 

brothers’ intuitive decision to 

focus on utilities rather than 

private landscaping 

and nursery work that would carry them through 

the early years and into the next millennium.

Griffith, Lester, and Carl Asplundh – the three 

youngest sons of Swedish-born Carl Hjalmar 

Asplundh and Swiss native Emma Steiger – worked 

as tree trimmers during their teenage years. Each 

went on to college where they earned degrees in 

three different areas of study. Their backgrounds 

would prove a perfect foundation for the future 

company: Griffith earned a degree in forestry from 

Penn State University; Lester in electrical engineer-

ing from Swarthmore College; and, Carl in finance 

from the Wharton School of Business at the 

University of Pennsylvania. 

How It All Began...

By the time the Asplundh brothers graduated, 

nearly 90% of U.S. city dwellers had electricity. 

In addition, the newly formed Rural Electrifica-

tion Administration had just begun funding 

electric line extensions into rural America. 

In fact, the entire country was just months 

away from being connected via telephone lines. 

Nothing would slow the spread of electricity 

and phone service – except, possibly, trees.

Alexander Fleming 
discovers penicillin.

First Asplundh 
tree school held.

The stock market 
crash initiates 

the Great Depression.

Men and equipment of the Asplundh Tree Expert Co., early 1929. 
Photo taken at the Keswick Building, Glenside, Pennsylvania.

Lester, Carl, and Griffith Asplundh in 1929.
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Utility companies needed to control the 

ever-growing vegetation that caused service 

disruption. Knowing this, the Asplundh brothers 

anticipated potentially great demand for tree 

services by utilities. As it turned out, Asplundh 

was the best thing to happen to the utility 

industry since sliced bread – which was, 

coincidentally, first sold in 1928.

The Asplundh Tree Expert Co. quickly proved 

itself to major telephone and utility companies 

including: Philadelphia Electric Co. (now 

PECO Energy), Public Service Co. of New Jersey 

(now PSE&G), New Jersey Power & Light 

(now FirstEnergy), Pennsylvania Power & 

Light, Keystone Telephone Co., and American 

Telephone and Telegraph (now AT&T). By the 

summer of 1930, Asplundh was contracted for 

its first capital-clearing job – a 50-mile right-of-

way from Clinton to Bangor, Maine for the New 

England Telephone and Telegraph Company. 

A handful of pioneer tree trimmers and a “fleet” 

of second-hand, stake-body trucks serviced 

Asplundh’s earliest customers. The tools of 

the day consisted of axes, cross-cut saws,

ladders, and old-fashioned sweat. But, more

“sophisticated” tools were com-

ing. During the Great Depression 

era, Lester Asplundh put his 

engineering background to 

work, inventing better ways 

to do the dangerous job of 

line clearing. 

Fighting Off 

The Great Depression

After the stock market crash, 

thousands of companies folded. 

By 1932, a climber was paid only $.54 per 

hour and a foreman made between $.75 and 

$.87 per hour. However, with 25 percent of the country 

Asplundh’s first capital 
clearing job – 50 miles from 
Clinton to Bangor, Maine.

Asplundh’s first 
branch office opens 
in Columbus, Ohio.

A sign of desperate times – pay and 
billing rates were actually lower in 
1932 than they had been in 1928!

A typical Asplundh crew in the early years 
could be equipped for about $600. This truck 
featured Lester’s early attempt at mechanization
– a hand-cranked aerial platform.
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Sawing large limbs with a cross-cut saw 
was an awkward, but necessary, job.

1933



unemployed, even those wages were better than 

waiting for food rations. Fortunately, trees kept 

growing. Electricity and telephone service were 

still in demand – and so was Asplundh. 

By outsourcing their line clear-

ance work to Asplundh, utilities 

saved on capital equipment 

and personnel costs. They 

were also free to focus on the 

massive job of “electrifying” 

America. Three company 

strengths helped Asplundh not 

only survive the Depression, 

but also planted the seeds for 

future growth. Continued inno-

vations were foremost – a sign

of the company’s drive to do things a better way. 

In 1929, Lester invented a hand-cranked aerial 

platform to propel men up into trees faster and 

safer. He also engineered a tool to improve the 

efficiency of right-of-way crews: a large circular 

saw mounted to a farm tractor and driven by 

its engine. Future Asplundh innovations would 

rocket the tree service industry into a new era 

and provide customers with more efficient 

and safer line clearance solutions. 

Second, Asplundh implemented a remarkable 

training program – the most comprehensive 

in the industry. Unemployed laborers who 

came looking for work were turned into true 

tree-pruning experts, capable of handling 

work around those “new-fangled” wires. 

Perhaps the biggest contributor to Asplundh’s 

prosperity was the company’s commitment 

to serving customers. In fact, it was often said 

that Asplundh employees had “orange blood” 

– symbolic of their dedication to the company 

and its mission of serving utility customers. 

Asplundh’s orange-and-black color scheme 

embodies many things to the company. Carl 

chose the colors because, during his college 

An Asplundh right-of-way tractor, with a 
large circular saw driven by the engine, was 
another early attempt at mechanization.

Asplundh moves into larger office 
and tool maintenance quarters 

in Jenkintown, PA.

Several new contracts 
trigger a surge of growth 

for Asplundh.
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One of the first technological advancements 
Asplundh used to boost productivity was the 
two-man gasoline-powered saw. Asplundh 
acquired this new tool and first put it to use 
in the mid-1930s.

1933



days, he was impressed with the seemingly 

larger size of the orange- and black-clad Princeton 

football players. These strong colors helped the 

Asplundh “team” stand out while working and 

continue to represent the company. Even today, 

if someone cannot pronounce Asplundh, they still 

recognize those crews “in the orange trucks.”

Early Expansion Begins

By the mid 1930s, the company had proved it 

could weather any storm, and so began expanding 

– westward. The first branch office was opened in 

Columbus, Ohio. In 1936, Ozzie Asplundh, an older 

brother, joined the company and set up shop in 

Glenview, Illinois where he quickly painted the 

town orange. Asplundh also stretched south into 

Maryland, Virginia, and the Carolinas. A year later,

Asplundh was pushing north into New York State. 

While the company was expanding geograph-

ically, it was also expanding its service offering 

with emergency storm restoration and clean-up 

services. Asplundh crews were trusted to respond 

quickly and work diligently – all day and night if 

needed – to ensure utilities could restore their 

services quickly. Asplundh devoted itself, early 

on, to helping utilities provide the reliable, unin-

terrupted service that their customers needed.  

Opening The Door 
To A Bright Future

The Asplundh brothers took 

a chance by focusing their 

services solely on the utility 

industry. Rather than limit 

their success, however, this 

decision opened up limitless 

opportunities. Asplundh’s 

commitment to the needs of 

utilities set the stage for a 

mutually beneficial relationship 

that would last well into the 

next millennium.

Hurricanes in Boston and Long Island in 1938 
created storm emergency work for Asplundh.

Did You Know?
Bubble gum wasinvented in the’30s by FleerChewing Gum Co. in Philadelphia, PA.

A thorough clean-up was just as important in
the mid-1930s as it is today.

Older brother Oswald Asplundh joins 
the company – extending operations 
to Illinois and the upper Midwest.
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During the 1940s, Asplundh’s sales revenue grew 

77%, employment rocketed 93%, and operations 

expanded into a dozen new territories as far-

reaching as New Mexico. In 1939, the company 

moved to a larger headquarters on York Road 

in Jenkintown, PA to accommodate more 

equipment, employees, 

and customer needs. 

To say this was a time of 

growth for Asplundh is 

clearly an understatement.

Of course, historic events 

affected the company’s rapid 

expansion. For example, the 

Great Hurricane of 1938, which

destroyed more than two billion trees, jump-

started demand for tree services on Long Island, 

NY and in New England. But, the driving force 

behind Asplundh’s growth was, and still is, the 

honest sweat, grit, and talents of every worker. 

Reorganization Improves 
Work Life and Service

Crews trekked up and down the eastern 

seaboard day after day to service the growing 

Asplundh customer base. This nomadic lifestyle 

was arduous, but a necessary reality at the time. 

To lessen the crews’ burden and better serve 

customers, Asplundh reorganized.

The company created a regional system of field 

managers. A Foreman managed each crew. 

A General Foreman oversaw the efforts of several

Foremen. A District Superintendent (now called 

Supervisor) managed a group of General Foremen

and a Regional Manager/Vice President oversaw 

several districts that might cover a few states. 

The new structure improved working conditions 

for the tree crews, generated healthy internal 

competition, and allowed utility customers to 

have better access to Asplundh management.

Asplundh headquarters moved once again, 
to 505 Old York Road in 1939, where it
would remain until 1974.

A typical pre-war Asplundh crew. The war effort eventually strained employment 
levels and vehicle maintenance.
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The first Asplundh TREE newsletter 
is mimeographed in 1940 – another way 

to re-connect far-flung operations.

Franklin D. Roosevelt becomes 
the first U.S. President
to appear on television.

Growth Despite War: 1939 – 1948

1939



A Growing Family Stays Connected

Regional Managers and District Superintendents 

applied themselves to the task of improving 

operations as well as driving sales in their 

respective regions. As sales grew, company 

operations spread out and employees began 

to lose touch with each other. To re-connect 

an increasingly far-flung company, Asplundh 

brought its management team together for its 

first annual conference in May 1940. The meeting 

provided a perfect forum to solve problems, 

discuss new tools and techniques, and rekindle 

the company’s family spirit.

A month later, Asplundh distributed the first 

issue of its TREE newsletter. The first edition 

was 16 pages of mimeographed text designed 

to keep employees and customers informed of 

company and industry news. Though it looks 

quite different today, The TREE has continued 

in that tradition ever since.

Things remained bright for the Asplundh Tree 

Expert Co. until 1941, when the United States 

entered World War II.

Asplundh In The Trenches

Across the U.S., vital equipment, supplies, 

and fuel were diverted to the war effort, 

severely hindering Asplundh’s growth. 

New cars and trucks were 

practically unobtainable, 

and saws, tires, and fuel were 

hard to come by. Even the 

company’s most critical 

resource – its people – was 

in short supply as hundreds 

left to enlist. In The TREE’s 

1944 fall issue, it took 14 

pages to list all the names 

of Asplundh men in uniform. 

Above: Asplundh brothers (left to right) 
Carl, Ozzie, Lester, and Griffith in 1943.

Below: The first annual Asplundh managers’
meeting took place in May 1940 (this 

photo was taken at the 1943 meeting at 
the Jenkintown headquarters).
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Japan bombs Pearl Harbor. 
America enters World War II.

With vital supplies diverted to the 
war effort, Asplundh struggles to keep 
crews staffed and properly equipped. 1944



One employee, Sergeant John Stackhouse, wrote, 

“…we’re fighting for memories and future hopes, 

and I have swell memories of things I did while 

working for Asplundh and I also have some good 

future hopes of coming back to the old company 

again. You all are doing a great job on the home 

front while the boys are fighting 

like mad overseas. Keep it up 

and things will soon be back 

to normal again.”

Happy Days 
Are Here Again

A 1944 survey reported that 

90% of utility companies 

expressed “a need for tree trimmers to give their 

customers good service after the war.” When the 

war ended in 1945, they turned to Asplundh – 

a company that demonstrated reliability and 

expertise even during the difficult war years. 

To ensure that customers would continue to 

receive the service they had come to expect 

from Asplundh, Carl outlined six post-war 

priorities in his 1945 Christmas message. 

Most of these priorities had to do with equip-

ment and personnel improvements as well 

as company expansion. Carl’s fifth priority, 

focusing on safety, is still a critical issue today.

Thanks to Carl’s priorities, which kept the 

company focused on its goals, Asplundh 

experienced the same postwar prosperity 

as the rest of the country. With Americans’ 

increased wealth came a greater demand for 

new appliances and, therefore, electricity. 

Prosperity, however, exacerbated one problem: 

brush disposal. With more trees and brush to 

prune, there was more material to dispose of. 

The existing technique of manually “compact-

ing,” then dumping or burning the brush would 

In 1945, Asplundh named its first Safety Director, Harry Ertel. He instituted first-aid 
training classes for crews and developed innovative tree-rescue practices.

The brush disposal problem grew along 
with post-war prosperity.
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In the mid-1940s 
only 50% of rural homes 
in America are electrified.

Japan surrenders to the U.S., 
bringing WWII to an end.1944



no longer suffice. It was dangerous, tedious, and 

terrible for the environment. So Asplundh began 

searching for alternatives. 

Inventions involving furnaces, wire-bundlers, 

and circular saws were drawn on paper during 

the mid-1940s. But it wasn’t until Lester, Carl, 

and Rex Vogan (an equipment-minded executive) 

teamed up with a Massachusetts engineering 

firm that a machine with real potential to make 

brush disposal easier and more efficient was 

invented. By 1949, the first operating model 

of the Asplundh Chipper was field-tested – 

a solution that would change the tree service 

industry forever.

In addition to finding better ways to dispose of 

brush, Asplundh researched ways to control its 

growth in the first place. After extensive testing 

with American Chemical and Paint Co., the first 

selective brush killer (2-4-D) was developed 

and applied with a sprayer. Asplundh began 

marketing this service as an efficient way to 

control tree and brush growth under utility lines. 

Demand for this service soared.

Despite the company’s 

impressive growth and land-

mark innovations, the decade 

ended sadly. Griffith Asplundh 

passed away on Christmas Eve, 

1948. Lester Asplundh was 

appointed President, prepared 

to lead the company into a 

new age of mechanization in 

the 1950s.

Asplundh introduced its first herbicide 
services in 1946 to control vegetation under 
power lines.

After years of research, the first Asplundh 
Chipper was field-tested in 1949.

Did You Know?
In 1945, the first digital computerwas built, weighing30 tons and standing two stories tall.
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Chemical brush control agents arise 
from wartime experiments and Asplundh begins 

using these new materials on utility rights-of-way. 1948



By 1949, things were booming – babies and

business. Asplundh had grown to serve over 

200 customers from Maine to New Mexico, and

employed 2,800 – a number that

would grow to 4,000 by the end 

of the decade. To support 

Asplundh’s growth and ensure 

future success, the company 

focused on developing new 

equipment and systems that 

would allow employees 

to work faster, safer, and more 

efficiently. By 1958, Asplundh 

introduced many important 

innovations – some would 

influence the entire industry. 

Chipping Away At Brush Disposal

How to dispose of brush efficiently and safely 

was the most immediate question of the day – 

one that Asplundh would answer with the 

world’s first safe and functional chipper.

Before Asplundh invented its chipper, the only 

comparable machine required operators to push

branches into the slicer’s rotating blades, risking 

their own limbs in the process. Asplundh 

improved this design by adding a spinning, heavy 

cast-metal rotor with parallel blades mounted on 

the sides that would pull branches through the 

machine – clearly a safer alternative. The weight 

of the rotor provided enough inertia to chip larger 

branches without stalling the engine. In 1949, 

two versions were field-tested: a truck-mounted 

design powered by the truck’s engine, and a trailer-

mounted type driven by an industrial engine.

Over the next few years, with input from crews 

and customers, the Asplundh Chipper evolved to 

become more productive and reliable. To prevent 

stalling, a flywheel was attached, which produced 

additional torque and maintained a uniform 

chipping action. The chipper’s blade size could

be manufactured from nine to 16 inches wide 

The Asplundh Chipper, pictured above, soon became the industry standard.

In the 1950s, Hap Hazard was born – a witty 
cartoon character created to help educate 
crews on unsafe line clearance practices.
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Asplundh acquires telescoping cranes 
to safely remove limbs from thousands of trees 

weakened and killed by Dutch Elm Disease.

A new Asplundh Safety Director takes 
to the road to bring safety and 

first-aid training to the work site.

Innovations in Equipment
and Service: 1949 – 1958

1949



and a blower was added to prevent clogging. 

Demand for this labor-saving machine escalated 

– and not just from Asplundh crews. Utilities, 

municipalities, even competitors wanted the 

Asplundh Chipper. 

In 1952, a subsidiary called the Asplundh 

Chipper Co. was established to manufacture 

trailer chippers for commercial sale. By the 

end of the decade, two manufacturing sites 

– the Philmont Shop and a Chalfont, PA facility – 

were humming and over 2,000 chippers were in 

service. The Asplundh Chipper was now the 

industry standard.

Another innovation soon made brush disposal 

even easier – the “split dump” truck. To quickly 

remove chips from the trucks, Asplundh 

engineered a two-section truck body. The chip 

box section was designed to be dumped, while 

the cab section up front remained on the frame. 

The redesigned truck became the company’s 

standard work vehicle.

Advances In Herbicides

Herbicides gave Asplundh the ability to take 

preventative measures by targeting only 

undesirable vegetation. Realizing the importance 

of herbicides for off-road rights-

of-way, Asplundh made several 

ingenious adaptations to military 

surplus vehicles that would 

make delivering these chemical 

products easier. Four-wheel-drive 

jeeps and other converted military 

vehicles were equipped with 

tanks, pumps, and hoses for the 

treatment of vegetation in difficult 

terrain. These vehicles supple-

mented crews with backpack 

spray tanks and sometimes even 

horses and mules.

A converted military surplus vehicle, 
outfitted with bomber tires, applies herbicides 
on a rugged right-of-way.
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An addition is built onto Asplundh’s 
headquarters building to house its 

first computer and billing equipment.

The United States, North Korea, 
and China sign an armistice 
that ends the Korean War.

In 1956, Asplundh proves the value of 
selective herbicide use by controlling 
poison ivy in historic Valley Forge Park 
in Pennsylvania in preparation for the 
International Boy Scout Jamboree.

1954



While TV-enamored Americans laughed to 

“The Honeymooners,” environmentally 

conscious citizens raised questions about 

herbicide use on electric utility, pipeline, rail-

road, and highway rights-of-way. In response, – 

Asplundh initiated the PA Game

Lands 33 Research Project in 

the fall of 1952 to demonstrate 

the safe use of herbicides on 

rights-of-way. A graduate-level 

forester, Hyland Johns, led 

Asplundh’s participation in 

the joint project that included 

university researchers, 

the Pennsylvania Game 

Commission, Penelec (now FirstEnergy), 

and herbicide suppliers. 

Early results scientifically proved the safety, 

effectiveness, and multiple benefits to wildlife 

of commonly used herbicides. The research 

continues today, proving invaluable in main-

taining the viability of proper herbicide use.

New Ways To Clear Right-of-Ways

Right-of-way clearing was becoming more and 

more technical with the advent of shear dozers, 

root rakes, heavy-duty mowers, and herbicides. 

It required specially trained, heavy-equipment 

operators and close supervision. By 1956, the 

Asplundh Brush Control Co. was formed to 

focus more attention on the mechanical 

aspects of right-of-way clearing and to handle 

extreme terrain such as swamps and moun-

tains. The subsidiary is still in operation today.

Reaching Treetops Safer, Faster

Up until the early 1950s, Asplundh crews 

reached treetops with ladders, ropes, and 

trucks with wooden ladders mounted on 

revolving turrets. These methods were ineffi-

cient and posed special risks. To help improve In 1952, a severe respiratory ailment sidelined Lester (third from left) and Carl 
(center) was elected to fill the vacancy. With a rapidly expanding company to 
manage, Carl needed assistance. He got it from Dale Swanson (far right), a respected
utility industry businessman who came aboard as VP of Sales. Rounding out the 
executive team in the 1950s were (l to r) Jack Gaffney, Rex Vogan, and Daric Acton.

Dozens of industry professionals saw the 
safety and effectiveness of herbicide use 
first-hand during the 1955 tour of the 
Game Lands 33 Demonstration plots.
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Asplundh Brush Control Co. is 
established to specialize in capital clearing 

and right-of-way maintenance.

The U.S. Supreme Court’s landmark decision in 
Brown v. Board of Education of Topeka rules racial 

segregation in public schools unconstitutional.1954



productivity, early hydraulic aerial lifts called 

SkyWorkers were acquired. However, the Sky-

Workers’ plastic-covered metal booms offered 

very little protection from electric current. 

In an effort to develop a safer solution, Lester 

Asplundh found a supplier of fiberglass (then 

called “spiralloy”). He engineered upper and 

lower booms made of this new material to create 

a completely non-conductive truck. By 1958, the 

first insulated Asplundh “Trimmer-Lift” rolled off 

the assembly line – a hallmark for safety and 

productivity in the line clearance industry.

Technology Roots A Growing 
Tree Corporation

The field wasn’t the only part of Asplundh’s 

business to benefit from technological advances. 

The company acquired its first billing and pay-

roll machinery from IBM. Treasurer Jack Gaffney 

and Payroll Manager Robert “Woiky” Walter 

were responsible for adapting the new system 

to streamline payroll and billing operations so 

Asplundh could serve customers more efficiently. 

Asplundh also used the technology of the day 

to accelerate its safety program with training 

films, hard hats, and truck-mounted posters. 

And, to help field personnel 

keep up with all the new 

technology, general foremans’ 

schools were initiated in 1953 

and are still regularly held. 

August 1958 marked Asplundh’s

30th anniversary, and there was 

much to celebrate. Not only 

had Asplundh experienced 

remarkable success since 1928, 

but over 75% of its original employees were 

still with the company. These “orange-blooded” 

employees were honored for their dedication 

with a presentation of 30-year 

watches, a tradition that lives on.
Did You Know?

In 1956, the Federal
Highway Act was signed,marking the start of the U.S. interstate highway system.
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As Asplundh’s equipment fleet grows, 
regional service centers and repair facilities 

spring up across the country.

Hyland Johns (back row, far right) led 
the first general foremen’s schools.

Asplundh set an industry standard in 1958 
with its fully non-conductive aerial lift.

1958



During the 1960s, 70 million baby boomers came 

of age and demanded change in civil rights laws, 

politics, education, and just about every other 

aspect of American life. Like Asplundh, they 

were looking for a better way. 

Cultural changes, together 

with the surging population, 

were key factors in the rapid 

construction of new houses, 

businesses, and educational 

facilities. Such growth resulted 

in an increased need for 

nationwide electrical and 

telephone services – and, 

consequently, increased 

demand for Asplundh services.

Asplundh Goes Coast To Coast

Armed with modern equipment, crews dramat-

ically increased productivity in the early 1960s. 

This savings was passed along to customers in 

the form of lowered maintenance costs. Customers

returned the favor by gladly turning to Asplundh 

time and again for line clearance services. 

Now fully mechanized, Asplundh was unstop-

pable as crews cleared paths to the north, south, 

east, and west. Its national expansion efforts 

were anchored by its three regional affiliate com-

panies – the New England Tree Expert Company, 

Florida Forestry Corporation, and Pacific Tree 

Expert Company. By 1966, Asplundh had united all 

three affiliates as divisions of the parent company.

Expanding Beyond Line Clearance

It was during this decade that the company’s 

leaders made a critical realization: most utilities 

needed more than just line clearance. So, 

Asplundh’s visionaries once again had to find 

new and better ways to help their customers. 

The Pole Treating Company. Asplundh estab-

lished this subsidiary in 1958 to help utilities 

protect their investment in wooden poles. 
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When Pacific Gas and Electric Company 
donated a 65-foot red fir tree for the 
National Christmas Tree in 1966, two 
crews from Asplundh’s Pacific Tree 
Expert Co. helped prepare the tree for 
its cross-country trip.

One of the first services offered 
by Asplundh Service Co.

is telephone booth installation.

Chubby Checker 
introduces “The Twist”

on American Bandstand.

A fully mechanized Asplundh line clearance 
crew in 1962.

A Generation of Change: 1959 – 1968

1959



The subsidiary provided inspection, chemical 

treatment, and mechanical reinforcement services.

The Asplundh Service Company. For safety, 

and to preserve the beauty of the American 

landscape, some electric and telephone utilities 

began burying their wires. This subsidiary 

was formed in 1960 to provide underground 

construction services in support of this trend. 

Asplundh was prepared, having a decades-long 

partnership with a line construction company.

Asplundh Infrared Services Division. In 1967,

Asplundh began offering infrared inspection of 

overhead conductors to help utilities detect 

potential trouble spots and prevent costly 

emergency repairs.

Building A Strong Manufacturing Focus

While teenagers across America were happily 

twisting the night away, the Asplundh Chipper 

Company worked steadily to meet rising demand 

for its chippers, aerial lifts, truck bodies, and 

specialized parts. The Philmont and Chalfont 

facilities had to expand just to keep pace. 

In 1961, the Asplundh Manufacturing Division 

was established when the Asplundh Chipper 

Company merged with the 

parent company. 

Just when things were really 

clicking for Asplundh, disaster 

struck. In October of 1964, 

a fire erupted that destroyed 

two main buildings at Philmont.

The company’s executives 

began an immediate rebuilding 

program that resulted in a 

bigger and better Philmont 

facility…showcasing Asplundh’s determination 

to serve its customers, no matter what. In fact, 

not one day of production was lost. 
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Asplundh Service Company crews trenched 
and layed cable for underground telephone 
and electric wires.

Asplundh acquires a second helicopter 
to support its growing aerial spray 
operations and airlifting services.

Asplundh Manufacturing Division installs 
its own high-voltage testing system to measure 

insulation properties of its aerial lifts.

In 1968, Asplundh further expanded its own 
fleet and manufacturing capabilities with the 
establishment of its own commercial truck 
dealership – Asplundh GMC.

1964



Asplundh Soars Higher Than Ever

Never content to settle for the status quo, 

Asplundh soon turned its attention to a familiar 

topic – finding better ways to clear off-road 

rights-of-way. The company that pioneered the 

use of herbicides in the 1940s now set out to 

find more effective ways to apply them. 

First, Asplundh turned its eye to the sky. 

As early as 1960, the company had worked to 

develop brush control chemicals that could 

be applied from the air. Tests were conducted 

with a rented helicopter on several transmission 

rights-of-way. The experiment proved so 

successful that Asplundh purchased its own 

helicopter (painted orange, of course).

The next innovation in herbicide application 

was the “Power-Pak” mist blower. This backpack-

style blower enabled crews to spray an even, 

mechanically generated herbicide mist on 

unwanted brush. The Power-Pak, the industry’s

first “low volume” application device, was 

lighter, faster, and more effective than the 

cumbersome back tanks previously used.

In 1966, Asplundh Aviation, Inc. was formed to 

handle the company’s fast-growing helicopter 

and fixed-wing operations. The new division 

also secured a few corporate planes and its 

own hangar at North Philadelphia Airport. 

Preparing The Next 
Generation Of Leaders

Asplundh’s management began paving the way 

for future executives in 1959 by establishing 

new committees, supervisory training programs, 

and a unique field sponsorship program. Under 

this program, each manager or vice president 

was assigned a Home Office liaison – usually 

a member of the board – to bridge the gap 

between the field and the office. This system 

is still in place today, ensuring fast response 

to operational and customer needs.
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An early aviation/chemical crew. Edward Asplundh is at the far right, and future
Chemical Department Manager, Don Burrell, is second from left.

As a tribute to the early years, Carl Asplundh, Jr. 
and Bruce Bennett lead the restoration 

of a 1928 Model A Ford stake body truck.
The first U.S. combat troops 

arrive in Vietnam.1964



During the ’50s and early ’60s, seven sons of 

Asplundh’s founders joined the company. 

This infusion of “orange blood” would prove

instrumental to success – particularly in 

overcoming the deaths of President Carl 

Asplundh and Treasurer Jack Gaffney in 1967. 

Luckily for the company and its customers, 

the second generation was fully prepared, 

through years of field and office experience, 

to take the helm. Between 1960 and 1967 all 

seven sons were elected to the Board of 

Directors, and Jack Wilson capably filled the 

position of Treasurer. In early 1968, Barr 

Asplundh, son of the late founder Griffith 

Asplundh, was named President with Lester 

remaining on as Chairman of the Board.

The ’60s provided an ideal backdrop of change 

as Asplundh incorporated new services and 

technology, blazed new trails across the 

country, and welcomed a new generation 

of leaders. The ever-growing company was 

now well-equipped to charge forward 

into the next decade.
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Carl Asplundh, Sr. suddenly 
passes away. Lester steps in as 

President until Barr is elected in 1968.

Asplundh’s Second Generation

By 1967, all of the second-generation Asplundhs had completed their 
training in the field and were elected to the Board of Directors. Pictured 
(l to r) are Carl, Jr., Robert, Paul, Barr, Chris, Edward, and Boyd.

Carl Asplundh, Jr., with several years of field experience and a keen interest in line 
clearance equipment, was appointed VP of Equipment in 1965. He was elected to the 
Board of Directors in 1967.

Robert Asplundh gained field experience in Illinois where he served as a general 
foreman. In 1958, he returned to Pennsylvania to run the Philmont Service Center. 
In 1964, Bob was appointed VP of the Manufacturing Division. 

Paul Asplundh worked on the early development of the Trim-Lift in 1958 and 
then returned to the field to work in Maryland. Later, Paul managed operations in 
Virginia. In 1962, he was named a company Vice President and accepted Home Office 
sponsorship duties in 1965.

Barr Asplundh worked his way up the ranks to serve as State Manager of Michigan 
and then returned to headquarters in 1958 to run the Equipment Department. Four 
years later, Barr was named VP of Equipment and elected to the Board of Directors.

Chris Asplundh worked in field operations in Pennsylvania, New Jersey, and 
Illinois prior to accepting a Manager of Operations position in New England in 1965. 
The following year, Chris was elected Vice President. 

Edward Asplundh gained field experience in Illinois prior to using his U.S. Air Force 
experience to develop Asplundh Aviation, Inc., for which he served as President. 
Edward was also elected Vice President of the Tree Co. and joined the Board of 
Directors in 1964.

Boyd Asplundh, after earning a law degree and working in the insurance industry, 
took over his father Lester’s responsibilities as Corporate Secretary in 1960. While 
Lester continued as Executive Vice President, Boyd was elected to a seat on the Board 
of Directors and served as corporate counsel.

1968



Tumultuous events including the Vietnam War, 

the impeachments of a President and Vice 

President, and the worst U.S. recession in 

40 years helped shape the 

1970s. It left many companies 

reeling. Yet through it all, 

Asplundh stood strong. 

Even during a debilitating 

U.S. Postal Service strike, the 

company pulled its aviation 

and fleet resources together 

to ensure that all of its mail 

was delivered on time.

During this decade, Asplundh 

also set the stage for expansion

into new markets with major improvements in 

communications, equipment, and management.

A New Generation Of Players 

Takes The Field

With a seasoned second generation of Asplundhs 

at the helm, the company was well-prepared for 

the ’70s. By this time, Barr Asplundh had been 

elected President, seven of the founders’ sons 

sat on the Board of Directors, and Lester served 

as Chairman of the Board. The famed “orange 

blood” continued to pump through the veins

of the Asplundh family and its employees.

The new generation was supported by a 

“think tank” of experienced field managers who 

established important customer relationships 

and regularly lent their expertise to solve the 

company’s challenges, both in the field and in 

the office. Many members of this group were 

pioneer tree workers who had trimmed, treated, 

and cleared their way through the company’s 

ranks. By 1969, more than 25 had been rewarded 

with Vice Presidencies. Asplundh’s management 

still emphasizes on-the-job training, giving 

employees the opportunity to rise from 

all levels of the field to executive positions.
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Asplundh Service Co. expands its services to include 
manhole/vault construction, transformer installation, 

and primary/secondary feeder wiring.

The Occupational Safety 
and Health Act (OSHA) 
is passed by Congress.

Asplundh managers and VPs 
who pioneered many new 

regions and services during the
company’s first 40 years:

James Besecker
Leonard Dudley
William Eggers

Harry Ertel
Dudley Jordan

Ralph Kauffman
A.J. Kuppe

L.E. Lockwood
O.B. Maxwell

William J. Neidig
Earl Reynolds
Howard Roth

George Wagner
Joseph P. Walsh

C.E. Weimer

Some of the many Asplundh managers who
attended the annual meeting in 1976.

1969

Branching Out to New Markets: 1969 – 1978



Customers Call On 
Asplundh For Support

As Asplundh’s business grew larger, it became 

impractical to send workers into the field every 

time a customer or employee had a question. 

So, the company established a toll-free customer 

service hotline in 1971. The line was staffed with 

trained account coordinators who could provide 

one-on-one consultations, answer administrative 

questions, and solve billing issues. Customers 

enjoyed unparalleled service with support from 

the field and the Home Office. 

A few years later, the company established a 

new type of toll-free hotline – this time to help 

its customers solve one specific problem. 

Independent construction crews were acciden-

tally digging up underground wires, cables, and 

pipes. This caused unacceptable service disrup-

tions for utilities – so they turned to Asplundh 

for help. In 1975, Asplundh stepped in with an 

innovative communications service in New 

Jersey – the “One-Call Center.” Contractors could 

make a single call to this hotline to report where 

they planned to dig. If there were underground 

facilities in the area, the One-Call operator 

would notify the utilities involved so they 

could mark their locations 

prior to digging. With Asplundh 

One-Call as the middleman, 

independent contractors and 

utilities could coexist with 

minimal service disruptions. 

Developing Greener, 

Cleaner Equipment

With the political and social 

consciousness of the 1970s 

came a heightened concern for 

the state of the environment. To help reduce 

noise pollution, Asplundh developed a new, 

quieter-running chipper in 1973 called the 

Whisper Chipper. It had less bark – but just as 

Introduced in 1973, the Whisper Chipper 
was one of several new models added 
to the manufacturing line.
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Asplundh’s Pole Treating Division (now UPT) first offers 
steel reinforcing beams as a means of extending 

the useful life of a damaged utility pole.

Secretariat becomes 
the first horse since 1948 
to win the Triple Crown.

In 1974, Asplundh headquarters moved to a 
38,000 square foot facility in Willow Grove, PA. 
Since then, two additions and a maintenance 
facility have been added.

1974



much bite – as the original. By 1977, the entire 

line had expanded, including the addition of a 

new a diesel-powered machine. 

During this same time, Asplundh’s Manufacturing 

Division developed an electric line lift to reduce 

noise levels and conserve gasoline – an especially

precious commodity during 

the foreign oil embargoes of 

1973. Instead of drawing power 

from the truck’s engine or an 

auxiliary motor, the innovative 

lift was powered by a series 

of batteries.

Thanks to these and other 

equipment improvements, the 

Manufacturing Division continued to prosper 

during the recession-plagued 1970s. 

Asplundh Makes The Move 
Into New Markets

Although line clearance still accounted for the 

bulk of Asplundh’s business (72.2%), the company

continued to diversify throughout the ’70s to 

meet the changing and growing needs of utilities. 

In 1972, Asplundh began offering street light 

maintenance services to utilities and municipali-

ties. During that same year, the company formed 

an Environmental Services Division to provide 

utilities with environmental impact assessments, 

wildlife and vegetation studies, and planning 

programs. Asplundh also reached out to new 

markets with the following divisions:

The Railroad Division. In 1975, Asplundh 

established this division to provide right-of-way 

clearance and other services to railroads. Using 

specially adapted Hy-Rail trucks – which can 

hydraulically raise and lower their wheels – 

workers sprayed herbicides and pruned trees 

to keep the rails safely clear of vegetation. 

An Asplundh Railroad Division Hy-Rail truck efficiently applies its tank of herbicide, 
then returns to the highway to reach the next location.
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Mapping of transmission rights-of-way for an
environmental impact study was one of the 
new services offered in the 1970s.

The average U.S. salary 
in the early 1970s is $7,564.

Asplundh sponsors an open house at its new 
Willow Grove headquarters for the attendees of the 

Edison Electric Institute Conference in Philadelphia.1974



The Asplundh Reclamation Services Division.

Established in 1975, this division offered seeding 

and reforestation services to mining companies, 

electric utilities, pipelines, and general industry. 

The Pipeline Services Division. When foreign 

oil embargoes threatened to cut off supplies in 

1973, American gas and petroleum lines became 

even more precious. Asplundh created the 

Pipeline Services Division to keep vegetation 

from blocking access to vital pipelines. 

Celebrating Good Times

Asplundh celebrated its golden anniversary 

in 1978. What would the next 50 years hold for 

the company? 

President Barr Asplundh predicted, “We have the 

personnel, the machines, and the resources to 

keep this company going. There’s no doubt in my

mind…you’ll see continued growth ahead for the 

Asplundh Tree Expert Company.”

Asplundh Reclamation Services Division 
hydroseeder treating re-graded soil after strip 
mining has finished.

Did You Know?
The 1970s saw many strange fads in the U.S. – mood rings, sea monkeys, and pet rocks, to name but a few.
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“Star Wars” debuts as one 
of the highest grossing movies 

in box office history.

Asplundh Pipeline Services Division 
offered specialized mowing, side trimming, 
and other maintenance services for safety 
and access.

In the ’70s, Asplundh updated its 
traditional “shield” logo (above) 
to the one shown here.

1978



The 1980s featured residual Cold War anxieties 

and “yuppies” working in an environment 

marked by hostile takeovers, leveraged buyouts, 

mega-mergers, and acquisition upon acquisition 

upon acquisition. To strengthen the company in 

depth and breadth, Asplundh 

focused on a few acquisitions 

of its own. 

New Services 

From Familiar Faces

Asplundh was aggressive from 

the start in the 1980s, intent on 

finding ways to offer additional 

services, expand opportunities

for employees, and attract new customers – fast. 

Fortunately, the company’s approach was right 

on the money. Literally.

Strategic acquisitions helped Asplundh gain 

more specialized equipment, experienced 

personnel, and new customer contacts for 

existing operations. For example, its Railroad 

Division got a boost when the company acquired 

the R.H. Bogle Co. in 1985. Also, the Asplundh 

Brush Control Co. gained vital new resources 

from Gifford Tree Service, Inc. in New York. 

By 1988, Asplundh had acquired a Colorado-

based traffic signal system construction and 

maintenance company, a first in company 

history. The following year, Asplundh expanded 

this service further by acquiring American 

Lighting & Signalization, Inc., a Florida-based 

heavy electrical contractor specializing in the 

construction and maintenance of traffic signal 

systems and roadway lighting.

While acquisition was a major business push 

in the 1980s, it wasn’t the only way Asplundh 

would find to better serve the utility industry. 

Reflecting its innovative spirit, the company 

created a number of new divisions – some wereTraffic signal system construction was a 
good fit with Asplundh’s established reputa-
tion for overhead electric line construction.

Asplundh Railroad Division bucket trucks 
and chippers were outfitted with Hy-Rail 
wheels to quickly clear limbs from railroad 
rights-of-way.
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The most serious nuclear accident 
in U.S. history occurs at the Three Mile
Island Nuclear station in Pennsylvania.

U.S. minimum wage
is set at $3.10 an hour.

Asplundh’s Chemical Department
offers a new service – injection 

of growth regulators.

New Resources for
New Customers: 1979 – 1988

1979



established to expand existing services, some 

to support customers with new services, and 

others to serve new markets.

The first division to make its mark was the 

Municipal Tree Division. It was established in 

1984 to assist Regional Managers in pursuing 

contracts with municipal utilities and other 

public sector agencies. The division helped 

customers develop specifications that would 

cost-effectively manage vegetation. One year 

later, Asplundh created the Arborchem 

Products Division to expand its herbicide 

supply and training services. 

However, some ventures started in the 1970s 

and ’80s were discontinued. The Asplundh Safety 

Equipment Co., established in 1983, found it 

too difficult to carve out a profitable niche in 

the existing market and closed down in 1986. 

Asplundh Covers the Continent

With additional services and resources to offer, 

Asplundh’s orange army was soon crossing the 

border into Canada, bringing its reliable team of 

tree experts to utilities up north. Expansion into 

Canada was jump-started by a partnership with

an established tree service 

company in the province of 

Ontario. Asplundh became full 

owner of the company by 1984. 

That same year, Asplundh 

acquired a major right-of-way 

clearing and maintenance 

company called Molsberry, 

located in the province of 

Alberta. Then, in 1987, the 

company expanded further 

west into British Columbia with 

the acquisition of Northland and,

later, Peninsula Tree Service.

Above: The Municipal Tree Division promoted
street tree and park services in addition to 
line clearance for municipal utilities.

Below: New herbicide products, formulas, 
application equipment, and techniques are 
all part of the training services provided 
to Asplundh crews and customers by its 
Arborchem Products Division.
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Edward Asplundh is elected 
President, as Barr Asplundh becomes

Chairman of the Board.

Sally Ride, a crew member on the Space 
Shuttle Challenger, becomes the first 

American woman in space. 1984



By 1988, Asplundh Canada, Inc. was established 

to serve the eastern provinces of Canada, recently

introduced to the value of the 

company’s services and the 

reliability of its crews. All of 

these new operations focused 

on vegetation management 

services for utilities, 

municipalities, and pipelines, 

as well as telecommunications 

and mining companies.

Asplundh was unstoppable 

throughout the 1980s – 

pushing across the continent 

and over the high seas. Its first 

offshore operations were set up in the U.S. Virgin 

Islands in 1986; Asplundh crossed the Pacific 

two years later to establish operations on the 

island of Hawaii.

These new ventures helped the company 

grow dramatically during this decade. Sales 

nearly tripled between 1978 and 1988 while the 

number of employees grew from 9,000 to more 

than 14,000. To accommodate its growing staff 

and upgrade old facilities, Asplundh built two 

additions onto its Home Office building and 

constructed a modern manufacturing facility 

in Creedmoor, North Carolina. Like many U.S. 

companies during this time, Asplundh also 

adopted personal computers throughout its 

organization to improve operational efficiency 

and better serve its customers. 

The ’80s brought growth, but also loss – the 

last of the founding brothers, Lester Asplundh, 

passed away on May 3, 1984 after 56 years of 

mechanical ingenuity and strong leadership. 

In preparation for this event, Edward had been 

elected President and Barr became Chairman 

in 1982. The circle of life continued, though, as 

11 grandchildren of the founders, fresh out of 

A state-of-the-art manufacturing facility in Creedmoor, NC eventually took the 
place of the Philmont and Chalfont, PA operations.
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The Summer Olympics 
are held in Los Angeles. 

The Soviets boycott the event.

The Asplundh Street Lighting Division 
is established as a separate entity from

the Pole Maintenance Division.

Disc chippers like the 
“Brush Bandit” are introduced 

to the Asplundh fleet.

Pruning palm trees in Hawaii and the 
U.S. Virgin Islands were Asplundh’s first 
overseas operations.

1984



college, were preparing to take on management 

responsibilities. They were about to begin formal 

training on how to lead the Asplundh Tree 

Expert Co. into the not-so-distant future.

A Family Prepares For Leadership

While the rest of the nation spent much of their 

spare time watching movies on their brand-new 

VCRs (in 1981, VCR sales rose 72% in just 12 

months), third-generation Asplundh cousins 

were immersed in the recently created Family 

Management Development Program. The 

program, still in place today, takes nearly eight 

years to complete, requiring each member to 

work in various field positions from Groundman 

to Foreman, all the way through to Manager. 

With each position change, the trainee traveled 

to a different region of the country. Scott 

Asplundh was the first of the third-generation 

cousins to complete the program, and was 

elected Vice President in 1987.

In 1988, Asplundh celebrated its 60th anniversary. 

Sixty years of business success was certainly a 

remarkable achievement, but even more 

impressive was the fact that the company 

was still serving four of its five 

original customers from 1928. 

By this time, at least 24 other 

utilities had been contracting 

with Asplundh for more than 40 

years. More than anything else,

Asplundh ended the decade 

grateful to its loyal customers 

and employees, motivated to 

provide unparalleled service 

excellence in the years to come.

Did You Know?
It was in this decade that Sandra Day O’Connor became the first woman appointed to the Supreme Court.
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The population 
of the world 

reaches 5 billion.

Third-generation Asplundh family members, 
such as George Graham (shown here), start 
their Family Management Development 
Training by dragging brush and climbing 
with a working crew.

1988

Asplundh continued its mechanization efforts 
with the acquisition of large brush mowers 
like the Hydro Axe and Kershaw, as well 
as side trimming machines like this Jarraff.



In the 1990s, NBA powerhouse Michael Jordan 

dominated the basketball courts. Known the 

world over for his ability to 

sail through the air and sink 

a basket at the buzzer, Jordan 

became the global symbol 

for basketball. 

During the same time, 

Asplundh became a globally 

recognized symbol for line 

clearance and other utility 

services. The company 

experienced rapid growth 

thanks to several strategic 

acquisitions and the formation 

of many specialized subsidiaries. By the end of 

the 1990s, Asplundh’s orange army – now more 

than 22,000 strong – was firmly entrenched on 

three continents. 

From Nova Scotia To New Zealand

Throughout the decade, Asplundh expanded 

internationally with the same enthusiasm and 

determination that characterized its initial 

movement across the U.S.

It began in 1990, with the acquisition of five 

tree service companies in France. That same 

year, Asplundh entered a joint venture with a 

major New Zealand contractor, Electrix Limited. 

Asplundh bought out its partner in 1995, 

establishing Asplundh Tree Expert (N.Z.) Limited. 

In 1992, Asplundh acquired Read & Co. Utility 

Services Limited to serve customers throughout 

the United Kingdom. Also that year, the company 

established Asplundh Tree Expert (Australia) 

Pty Ltd., which now serves several states in 

Australia, including Tasmania. 

In its final globetrotting move of the decade, 

Asplundh expanded its Canadian counterpart 

to include the Atlantic provinces of Nova Scotia 

Asplundh aerial lifts were adapted to driving 
and working conditions in New Zealand 
and Australia.

Throughout the decade, Asplundh continually added specialized equipment to 
its arsenal, including self-propelled backyard chippers (first prototype 1989), 
specialized lifts, and heavy-duty right-of-way clearance equipment.
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The fall of the 
Berlin Wall signals the 
end of the Cold War.

The Asplundh Manufacturing Division
introduces the LRIII-55 aerial lift 
to increase reach and productivity.

Going Global as the
Industry Changes: 1989 – 1998

1989



and Newfoundland. Asplundh Canada, Inc. 

was now firmly rooted throughout the country.

However, not all these global ventures 

succeeded. By 1996, the French operations 

were closed. 

A Comprehensive Menu Of Services

Asplundh continued on an aggressive growth 

path throughout the ’90s. In fact, the company 

expanded its vegetation management services 

by more than 20% when it acquired the assets 

of Southeastern Public Service Co. (SEPSCO), 

a holding company for several line clearance 

firms. Two of these subsidiaries continue to 

operate today as Blume Tree Services, Inc. and 

Farrens Tree Surgeons, Inc. Other operations 

established during the ’90s include:

Asplundh Construction Corp. In 1990, Asplundh

strengthened its position in the line construction 

market when it acquired B & J Maintenance 

Co., Inc. The business was renamed Asplundh 

Construction Corp. two years later.

ALS of North Carolina, Inc. Asplundh continued

to expand its construction and maintenance 

services for traffic signal and roadway lighting 

systems when it acquired 

L. Fulcher Electric (renamed 

ALS of North Carolina, Inc.).

Compass Equipment Leasing,

Inc. Asplundh established 

this subsidiary to lease digger 

derricks, personnel lifts, and 

material handlers to the nation’s

utility fleet managers. Business 

took off during the telecommu-

nications boom of the late ’90s.

Utility Meter Services, Inc.

This subsidiary was created in 

1996, after Asplundh had been 

providing meter reading and 

Asplundh began to expand its utility con-
struction fleet and capabilities. These assets 
not only helped the company’s overhead 
and underground construction operations, 
but also its leasing subsidiary, Compass.

Working with industry representatives, 
Asplundh helped develop the ANSI A300 
Pruning Standard in 1994. The standard 
outlines the best ways to prune trees – 
for everyone from line clearance crews 
to landscapers.
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Hurricane Andrew hits Florida. 
One of the most destructive storms in 

history, it left 250,000 people homeless.

Asplundh participates for the first time in
the National Rural Electric Cooperative

Association’s annual meeting. 1994



connect/disconnect services to electric, gas, and 

water companies for four years. It soon became 

one of Asplundh’s fastest growing operations.

Central Locating Service, Ltd. To help utilities 

prevent service disruptions, this subsidiary 

marks the location of underground lines before 

excavators begin digging. 

Asplundh first offered this 

service in 1996 when it acquired

the first of several underground 

utility locating companies. 

Due to growing liability issues,

Asplundh sold its Manufactur-

ing Division in 1992. For the 

first time in more than 40 years,

the company no longer manufactured its own 

chippers and lifts.

Still A People Business 
After All These Years

In the 70th Anniversary Edition of The TREE, 

President Chris Asplundh said, “This is a people 

business…not a financial thing, not a service 

thing, not a product thing. It’s about personal 

relationships with customers and employees.”

This philosophy was nowhere more apparent 

than during the ’90s. 

In 1995, the company instituted a 401(k) plan 

to help employees better prepare for the future. 

Asplundh’s business may not have been 

primarily "a financial thing" to Chris Asplundh, 

but the company’s hard-working employees were 

eager to secure their financial stability through 

the new program.

In addition to helping employees establish 

retirement funds, Asplundh protected them on 

the job by implementing new safety regulations. 

Before it became an OSHA mandate, Asplundh’s 

Corporate Safety Policies required workers to 

follow training guidelines and wear protective 

equipment. With such policies already in place, 

Asplundh reached full compliance of OSHA’s OSHA’s 1994 requirement of training certification was a relatively easy task for 
Asplundh to achieve, due to its long-established safety policies.
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Asplundh acquires the Slashbuster, a piece of 
right-of-way clearing equipment capable of grinding whole 

trees and moving logs with its grappler/mowing head.

Over 200 Asplundh crews are sent to
California to accelerate Pacific Gas & Electric’s

vegetation management program.1994

Underground utility locating is another way 
that Asplundh, through its subsidiary CLS, 
helps utilities maintain reliability.



1994 Training Certification Program in just 

one year. 

Technology improvements during this decade 

also made life (and work) easier for employees. 

Asplundh kept them connected through its 

computer network, Web site, and communications

devices like cell phones, pagers, and radios.

Ideal Allies: Asplundh
And Utility Companies

In the 1990s, a single word forever changed the 

landscape of the utility industry: deregulation. 

Utilities began downsizing and merging at warp 

speed to remain competitive. 

The uncertain times and ceaseless demand 

for reliability left utilities more interested 

than ever in developing long-term relationships 

with companies they could depend on. 

As a stable organization offering a wide range 

of utility services, Asplundh was an ideal 

partner. To further support customers during 

this tumultuous time, the company offered 

performance-based contracts that guaranteed 

the high level of service they’d come to expect. 

These and other enhancements gave utility 

customers everywhere increased confidence 

in Asplundh.

Asplundh Prepares 
For The Next Millennium

By 1998, the company had a 

strong, multi-generational 

management team in place. In 1992, Edward 

Asplundh had relinquished the Presidency, 

and Chris Asplundh was elected to replace him. 

Joe Dwyer became the company’s secretary-

treasurer. And, nine of the third-generation

family members had completed field training 

and were elected Vice Presidents. Two 

eventually left to pursue other careers. 

The key players were poised – 

and well prepared – to carry the 

Asplundh legacy into the 

new millennium. 
Did You Know?

In 1992, the World Wide Web was born. 
By 1998, 100 million people were online.
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Dolly the sheep is 
cloned by scientists at the 

Roslin Institute in Scotland.

In 1998, a massive ice storm devastated 
trees and power lines from upstate New York 
to New England – hitting southern Quebec 
the hardest. For the first time in Asplundh 
history, our tree and line construction crews 
streamed into Canada to help restore power, 
while 30 crews and lifts from North Carolina 
were airlifted by the military to Maine.

1998



January 1, 2000 brought no Y2K collapse 

(although Asplundh was prepared). Instead, 

it brought an entirely different collapse. The 

once-booming U.S. economy started teetering 

with the dot.com shakeout, but then dropped 

like a ton of bricks under 

the tremendous weight of 

terrorist threats and corporate 

accounting scandals. 

Asplundh Salutes 
America’s Victims

The millennium more accurately

began in the year 2001 – when 

September 11th ushered in a 

whole new era of fear and conflict. Soon after 

9/11, Asplundh employees united during a special

fundraising event held at the Home Office called 

‘Red, White, and Blue Day.’ The event ended with 

more than 300 employees gathering for a 

moment of silence and tallying the thousands of 

dollars raised to send to the American Red 

Cross. Scott and Chris Asplundh e-mailed all 

employees this message:

“…We are directing all appropriate resources 

that our company has to offer to assist in 

the efforts to remedy the disruption and the 

personal loss this [tragedy] has caused… 

Together, we are 26,000 individuals with an 

unwavering commitment to supporting our 

country, its President, and our freedom.”

Source Of Strength During Disaster

Another crisis that affected Asplundh more 

directly was the electricity shortage in 

California, which was followed by a dramatic 

slow-down of the telecommunications industry. 

It was a difficult time, but utility reliability was 

needed now more than ever. Consequently, the 

demand for quality vegetation management and 

other services from Asplundh remained high. 
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Asplundh crews prune 3,457 miles of tree branches in 
16 days to clear the way for two huge Boeing rocket tanks 

being transported from Alabama to California.

Working with suppliers, Asplundh puts 
the first prototypes of self-propelled 

backyard aerial lifts to work.

To ensure a quick response to Hurricane 
Lili, a small army of Asplundh lift crews and 
supervision personnel were stationed in 
nearby Mississippi.

Helping cities, counties, and states recover from natural and man-made disasters is 
the mission of Asplundh Environmental Services, Inc.

A New Generation Leads the Way
in Disaster Recovery: 1999 – 2003

1999



Asplundh commemorates 75 years 
of hard work and success.

Powerful storms also wreaked havoc on the 

United States during this time – from the plains 

to the coasts. In fact, just days after the terrorist 

attacks in New York, Pennsylvania, and Washing-

ton D.C., Asplundh’s Storm Coordination Team 

prepared for another kind of attack in Florida: 

Tropical Storm Gabrielle. 

Only Asplundh could deliver the resources, 

expertise, and speed needed to mobilize 

hundreds of tree and line crews in response 

to this and other emergencies. The “orange 

army” regularly trekked all over the country 

to battle the chaos created when tornadoes, 

hurricanes, and ice storms knocked down trees 

and power lines. 

In September 1999, Asplundh deployed 1,650 

crews (nearly 5,000 employees) to restore 

power after Hurricane Floyd hit the East Coast. 

A month later, Asplundh sent over 600 crews 

to help Florida Power & Light after Hurricane 

Irene hit. In December 2000, during back-to-back 

ice storms in the south central U.S., Asplundh 

saved the day with 1,500 crews from 20 states.

To assist cities, counties, and states clean up 

mountains of storm debris, Asplundh officially 

established a disaster recovery 

subsidiary in April 2002 – 

Asplundh Environmental 

Services, Inc. AES was soon 

put to the test. 

On October 5, 2002, Hurricane Lili blasted 

southern Louisiana, packing enough force to 

knock out power to 450,000 homes. With wind 

still whipping, Asplundh went to work. Thanks 

to the Herculean effort of more than 1,400 

crews from 27 different management regions, 

power was restored to the area in only 48 hours. 

AES crews continued to clear away storm 

debris for another three weeks.
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More than 100 employees are
called into military service

in preparation for the war in Iraq.

Following in the footsteps of their 
grandfathers (pictured behind them), 
Asplundh’s third generation leaders have 
developed the skill to handle storm response 
and a constantly changing industry. Seated 
(l to r) are George Graham and Scott 
Asplundh. Standing (l to r) are 
Chris Asplundh, Jr., Keith Asplundh, 
Matt Asplundh, Steven Asplundh, 
Brent Asplundh, and Gregg Asplundh.

2003



More Service Expansion

Despite these stormy times, Asplundh moved 

ahead with more acquisitions. By the end of 2000, 

Utility Lines Construction Services, Inc. was 

established, and the company’s underground 

utility locating operations 

doubled – practically 

overnight – with the acquisition 

of NOCUTS, a subsidiary of 

Sprint. By the end of 2001, 

Asplundh would consolidate

its three locating services into 

Central Locating Service, Ltd.

Asplundh received a welcome influx of equip-

ment and 700 vegetation management specialists 

when it purchased the line clearance operations 

of the F.A. Bartlett Tree Expert Company in 2001. 

That same year, Asplundh acquired a mowing 

equipment company for highway work, a leading 

herbicide spray contractor in western Canada, 

and a major line clearance contractor in Australia.

‘Ultra’ Herbicide Innovations

Since Asplundh pioneered the use of herbicides 

for utility vegetation management in the 

early 1940s, the company has made ongoing 

advancements in low-volume applications. In 

1999, Asplundh introduced its ultra low-volume 

(ULV) herbicide application system as a faster, 

safer, less expensive way to control vegetation 

on rights-of-way. In 2002, the company’s 

Arborchem Products Division demonstrated 

the effectiveness of ULV side trimming, showing 

how it reduces drift, improves penetration, and 

provides a higher degree of control to reduce 

off-target applications. 

Third Generation Of Leadership

For the Asplundh Tree Expert Co., the new 

millennium marked the start of the third 

generation of Asplundh family leadership. 

On January 1, 2001, Scott Asplundh was 

elected President – the first of the eight third-

generation family members to achieve this 

level of corporate leadership. Chairman Carl 

Asplundh, Jr. retired, and  his brother Chris 

was elected the new Chairman and CEO. 

Did You Know?On March 10, 2000, 
the NASDAQ index 

hit its all-time high of 5132.52; in just 2 years, it would fall 62%. 
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Ultra low-volume herbicide application.
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Since 1928, Asplundh has helped thousands of utilities maintain reliable, uninter-

rupted service – whether in the name of routine maintenance or disaster recovery.

It was during this most recent decade that Asplundh proved its commitment 

and unrivaled leadership time and again. When it comes to adapting 

our services to the needs of evolving industries, no other organization 

compares. Through partnering, alliances, and performance-based 

contracts, Asplundh has the strength to provide best-in-class service 

in a constantly changing environment. 

The future of Asplundh depends on people – our employees, our 

management team, and our customers – working together, sharing 

their expertise, and striving for success each and every day. 

Even a small improvement every day, whether it be for safety, 

productivity, or quality, adds up to a monumental achievement.

For the Asplundh Tree Expert Co., our 75th anniversary represents a 

great success story and we’ve enjoyed telling it. But this tale isn’t over yet! 

Thanks to our employees and customers, the Asplundh story has many more 

fascinating chapters to come!

Scott M. Asplundh
President

Times May Change,
Asplundh Stands Strong




