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MILLICENT WILLIAMS KUDOS COLUMN 
KUDOS TO LISA PARKER, RESOURCE PARENT SUPPORT WORKER! 
FAPAC is delighted to give kudos to the good work of Lisa Parker. Although this 
nomination was submitted by CFSA resource parent Kimberly King, we want to 
acknowledge that her name comes up very often when resource parents speak 
of positive relationships with their support worker.  Lisa was nominated for being 
a wonderful support person during the time she and Kim worked together under 
the Mockingbird program. Kim shares that Lisa was always open to feedback, 
could see "both sides”, was engaging with families, and was an excellent 
listener, providing support and feedback as needed. Even when you knew she 
was using her "clinical" brain to get to the root of the issue, it felt more like 
talking to an old friend. Very significantly, Kim states that even when they didn’t 
agree, conversations always ended knowing they were on the same page with 
the mission of keeping families first. Kim also applauded Lisa’s flexibility and her 
willingness to make adjustments in her schedule to participate in group/family 
outings. We also heard that “It didn't hurt that she would contribute her 
specialty dish - deviled eggs. They were always a hit.” In Kim’s own words. Thank 
you, Lisa Parker, for being an asset to families and children and a true jewel to 
the agency's reputation. Kudos and congratulations. You are one of a kind! 

FAPAC WELCOMES NEW EXECUTIVE DIRECTOR NAJIBA HLEMI 
Thank you all for the very warm welcome to the FAPAC family. I can’t 
express enough my gratitude to be part of this wonderful family. It seems 
serendipitous that I was once a foster child who aged out of the “system”, 
and today I’m helping to lead an organization that serves foster families 
and youth! I feel fortunate to be part of the tremendous work we do in the 
District of Columbia. My predecessor and Founding Director, Margie 
Chalofsky, the team, and FAPAC’s many partners have laid a sturdy 
foundation for us to continue to build upon for the next twenty years. With 
your tremendous support, we have a great deal we can accomplish 
together. I welcome your greetings and look forward to meeting you in 

person one day as we move past Covid-19 restrictions. 
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FAPAC CONGRATULATES 
FAPAC is proud to congratulate Dr. Cassandra Carter, FAPAC’s newest board member, for receiving a 
Values in Practice (VIP) award from her employer Booz Allen. The VIP award is the highest individual 
honor presented at Booz Allen! The winners of that award are chosen for their demonstration of their 
Champion's Heart, Collective Ingenuity, Ferocious Integrity, Passionate Service, and Unflinching 
Courage. We are proud to acknowledge Dr. Carter for receiving this wonderful honor. 

FAPAC MOURNS 
FAPAC is deeply saddened by the passing of former board 
member and long-time foster parent, Ms. Carrie Porter. 
Throughout the time we were honored to know her, Ms. Porter 
brought true love and warmth into our FAPAC family, always 
calming our waters and soothing our souls. FAPAC was first 
introduced to Mr. and Mrs. Porter when they were foster parents 
with Family Matters. Through many years there and then at NCCF, 
the Porters fostered or provided respite for approximately 45 
children. The Porters’ commitment to embracing the birth families 
of the children in their home, and the deep loyalty they earned 
from families because of their loving care, was exceptional.  
Because of that commitment, FAPAC chose Ms. Porter to be one 
of our “movie stars” for our Shared Parenting video.  In 2016, 
Family Matters named the Porters as Foster Parents of the Year 
and gave them an award that stated:  "In this house you are loved, 
wanted, special, important, safe, valuable. You may leave these 

walls, but you will never leave our hearts." In Carrie Porter's own words, “They age out of the system but 
not out of my heart. The best thing about foster parenting is being there for children who are helpless 
and who need love, guidance, and protection. It is also finding out I can have a family-like relationship 
with their natural parents as well as with the children. I am blessed by their appreciation and love. I thank 
God we decided to become foster parents.” Carrie Porter’s legacy will live long into the future in the 
many children and families she helped, supported and deeply loved. We miss you, Carrie. Rest in peace. 

FAPAC THANKS 
MARLISSA HUDSON 
FAPAC extends much gratitude to Marlissa Hudson, who has been FAPAC’s Development Consultant 
since 2018. Three years ago, Marlissa jumped in to help us out in a crunch and gave us a commitment 
to stay a few months. Quickly we discovered we couldn’t let her go, and she worked side by side with 
staff helping to bring in new grants and other development opportunities. We wish Marlissa the best of 
luck as she moves on to build her successful business to help more organizations to grow and thrive. 
Marlissa, we will miss you! You will always be part of the FAPAC family! 

FAPAC
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FAPAC THANKS Cont… 
MR. MAURICE JACKSON 
FAPAC wants to acknowledge Mr. Maurice Jackson for his many years of extraordinary generosity 
towards the children we serve over the holiday season. Mr. Jackson and his team always come through 
with the best gifts, which they individually chose and personally deliver to us. FAPAC staff wait excitedly 
to see the bounty each year and to enjoy our yearly photo opportunity! 

Although a holiday gift drive was more challenging during COVID, Mr. Jackson did not let this stand in 
his way, delivering gifts directly to a staff member’s home so that they could then be packaged and 
delivered to families. Mr. Jackson found FAPAC through his lodge at Felix Lodge #3. He knew that 
monetary donations were being given so he asked if there were any other additional services FAPAC 
needed. Mr. Jackson kindly states that after meeting us all at FAPAC, he knew this was where he wanted 
to serve and thus, his annual toy drive began. Mr. Jackson has a history of charitable activities, including 
working for a clothing ministry for prisoners returning to the community, serving as the head of the food 
bank at his church and volunteering for the DC Recreation Department and for the Washington DC Boys 
and Girls Club. In his own words: “These services are just common to me because I understand God has 
granted me the gift of giving and to service His people with honor and grace. Knowing of the Blessings 
that God has provided for me and my family I am honored to give my life to the services of the 
community.” The FAPAC team is so grateful for Mr. Jackson’s generosity and friendship! 

This photo helps us to remember the 
joy of holiday drives before COVID. 
We are looking forward to the days 
we can meet in person again. Mr. 
Jackson is second from the left. 

VISIT WWW.DCFAPAC.ORG FOR MORE INFO 
FAPAC
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BUILDING AN ANTI-RACIST COMMUNITY  
FOR OUR CHILDREN 
FAPAC serves a diverse community of parents who are 
fostering, adopting, or becoming guardians of DC’s children 
touched by the DC child welfare system. As parents of Black 
and Brown children, we have an inherent responsibility to 
couple the true and deep love we have for our children with 
awareness, tools, and advocacy to consciously develop a 
healthy racial identity inside a system rife with structural racism. 
As parents who may also have white children, we need to learn 
how to teach them to respond to the discrimination and 
otherwise negative experiences that they are spared but affect 
their siblings.  

As trusted brokers in DC’s child welfare arena, FAPAC is known 
for creating safe spaces for honest dialogue while encouraging 
people to stretch beyond their comfort zones to grow. We 
have twenty years of experience in addressing both systemic 
issues and individual family concerns by bringing people to the 
table and facilitating true and meaningful dialogue and 

change. Before we began to develop our programming, we did an informal landscape assessment to 
see what was already being initiated by other partners. What we see as our niche is focused upon the 
personal and interpersonal change that comes from cross-racial conversation and conscious building of 
an anti-racist community for our children.  

Based on this model of change, FAPAC is hosting a series of discussion and workgroup sessions for 
resource families. Our model includes cross-racial and cultural conversations as well as racial affinity 
group conversations. The first session, which was held in December 2020, engaged approximately 40 
families in both whole-group and race-based affinity conversations. This workshop was designed to 
deepen self-awareness as parents within this community who contribute to a culture and climate that is 
positive, anti-racist, and inclusive. In this first session, families examined the components of their 
intersectional identities, developed a shared language for supporting each other through a racial equity 
lens, and began to analyze how their personal stories, beliefs, and interests impact how they parent and 
support each other. Families were also introduced to the concepts of white supremacy culture and began 
to talk about how they intersect with child welfare as a whole.  

Continuing to partner with our expert facilitators, Teach To Lead, our next sessions will take us much 
deeper into the work, exploring Liberatory culture and helping families to both become actively anti-
racist and contribute to building that collective culture for their children and the community as a whole. 
Stay tuned for eblast announcements with dates and registration information.

FAPAC



5 

HEALING CHILDREN BY EMPOWERING FAMILIES DCFAPAC.ORG 

PROGRAM UPDATE 
FOSTER PARENT OUTREACH PROJECT 
In the last few months, a small cadre of experienced resource parents under FAPAC’s coordination and 
supervision have reached out to CFSA’s current resource families. This outreach was to get your input 
and feedback on a survey tool we administered through phone interviews. We attempted to reach 
everyone on the list through emails and phone calls and received valuable data which we are currently 
in the process of analyzing. Thank you to all who gave us your time and suggestions. Stay tuned for the 
completed report! 

FAPAC VIRTUAL TRAINING SESSIONS 
FAPAC has been committed to continuing to bring you important and relevant training workshops while 
moving to the virtual platform. Thanks to our partnership with CFSA’s Child Welfare Training Coalition 
(CWTA) we have been able to offer you sessions that qualify for resource parent licensing credit hours. 
Please feel free to suggest training topics that you would like us to explore. To reach out to us with 
suggestions, please email us at info@dcfapac.org. Stay tuned for FAPAC email blasts that announce our 
training sessions.  

ADVOCACY UPDATE 
Each issue, we try to highlight updates that 
correspond to concerns, inquiries and questions 
we get from resource families during the most 
recent time period. Recently, we have had an 
increase of questions and concerns about not 
receiving notice of court hearings, being 
discouraged from attending the hearings, and 
not understanding which hearings are most 
appropriate to attend. 

We are grateful to CFSA’s Program Operations staff and the Assistant Attorney General’s office co-
located at CFSA for working with us to clarify this confusion and to communicate accurate information. 

All resource parents (whether you live in DC or MD) should get automatic notifications from a centralized 
source at CFSA about court hearings for the children in your homes. Due to a glitch, these notifications 
did not happen for many months. THANKS to the great advocacy of resource parents who brought this 
to our attention, CFSA quickly moved to resolve this. If you still are not receiving notices, please feel free 
to reach out to Tamitha Davis-Rama, Permanency Administrator, at <Tamitha.Davis-Rama1@dc.gov> and 
she will help you to get linked into the system. Please see the CFSA section of this newsletter for concrete 
guidance about resource parents in court. Please continue to feel comfortable reaching out to FAPAC.  

FAPAC
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should you still have questions. 

BIRTH PARENT AND SOCIAL WORKER VISITS: REITERATING CFSA PRACTICE STANDARDS AND NEW 
POLICY 
With the goal of honoring the importance of in person contact between children and parents while also 
holding the need to keep children, families and staff as safe as possible from COVID-19, CFSA has 
continued to regularly update guidance about visits through careful assessment of the changing health 
landscape. To best move forward with all perspectives heard, CFSA and FAPAC have continued to be in 
constant communication about this process, and hope that our teaming and communication is a model 

for how social workers and resource parents can 
come to communicate.  
Please know that we understand that there can 
be no one-size-fits-all for determining which 
cases have in-person visits. Household 
composition (for birth families, your families, and 
the social workers’ families) and individual health 
make every case different. We also know that 
every case is at a different place in its 
permanency journey: for some, in-person contact 
will make the difference between languishing in 
care and reunifying, but it won’t move the needle 
on permanency for others.  

These links will take you to the most recent 
guidance, to go into effect beginning April 15, 2021. Go to https://www.dcfapac.org/wp-
content/uploads/2021/04/Spring-Newsletter-Attachments.pdf. If you have concerns and issues with the 
process that you can't work out with the child's social worker, please feel free to bring them to your 
Resource Parent Support Worker. If you have concerns that you are not able to work out within your 
team, you can contact Margie Chalofsky at FAPAC margiec@dcfapac.org and she will help you to elevate 
it in the most productive way. Thank you to those resource parents who have reached out to discuss your 
situations. We are all in this together! 

CFSA 
ANNOUNCEMENTS 

CFSA
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FOSTER PARENTS AND COURT 
HEARINGS, BY ERIN CULLEN 
DEPUTY ATTORNEY GENERAL 
A question that is often asked by resource 
parents is…” what hearings am I allowed to 
go to and what is my role?”  We have heard 
you and provide below some general 
information for you.  However, it is always best 
to talk about your individual case with the 
assigned social worker, AAG and GAL.   D.C. 
Code 16-2304(b)(4)(A) sets out who is to be 

provided notice of a hearing and given an opportunity to be heard.   The child’s resource parent(s) is 
specifically mentioned in D.C. Code 16-2304(b)(4)(A)(1.)  The statute says foster parent, but we use the 
term resource parent here and in practice. There is an initial hearing within 72 hours of a child being 
separated from their parents. The first 30-105 days of a court case focus on the reasons the government 
filed a petition and the parents’ response to them, as well as whether they will admit to some facts or 
request a trial.   Once the petition is resolved, either by a stipulation or a trial, a disposition hearing is 
held.  At this hearing, the court officially takes jurisdiction and sets a case goal based on 
recommendations from the agency and the GAL.  In most cases, resource parents do not participate in 
these hearings given that the focus is on the circumstances of the separation as opposed to progress 
towards permanency or child well-being. 

After the disposition hearing is held, review of disposition hearings are then held every few months for 
12 months, to check in on progress towards the case goal and for updates on child well-being.  These 
hearings take place up until the first permanency hearing in the case; which usually occurs during month 
12. The first permanency hearing is where the court determines if reunification should remain the goal,
assuming that is the goal, or if another permanency goal is more appropriate.

You should receive notice of all review of disposition and permanency hearings via a form letter from the 
agency.  If you do not know when the next hearing is, please inquire of your assigned social worker and 
the GAL. If you want to appear, make sure you have information as to how to log onto the hearing, while 
we remain in a virtual environment.   Should you decide to appear, the Judge may ask questions of you 
such as how the child is doing in your home, school or daycare, therapy and other services, and if you 
are supervising parent-child visits what you have observed.  The Judge will also focus on checking on 
the birth parents’ progress and hear from them or their attorney, and the agency.  The GAL will also 
report out on the child’s well-being during the hearing. It is likely that as a resource parent your 
participation in the hearing will be limited to the portion where the child’s well-being is discussed as 
these are closed hearing and birth parents have the right to confidentiality in discussing their progress 
related to the case plan. However, if you became a "party" to the case you would have full access to the 
court proceedings. Becoming a party must be granted upon your request if a child has been living with 
you for 12 months or more. You can also make the request before the 12-month time, but you would 

CFSA
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have to provide to the judge reasons relating to the child’s best interest for being designated a party at 
an earlier stage in the case, and it may very well not be granted.  

If the goal changes to guardianship or adoption and you are the permanency resource for the child, your 
request for party status will most likely be easily granted and you will be provided an attorney. If you are 
going forward to adoption, you will work with an attorney that accepts the CFSA Adoption Voucher, and 
you will have to testify during an adoption or guardianship trial regarding your ability to provide care for 
the child long-term and to meet all the child’s needs.  Your attorney should explain these hearings to 
you and prepare you for any testimony. 

In conclusion, you are entitled to notice and opportunity to be heard, so please raise any deviations from 
that to your resource support worker, assigned social worker and their respective chain of commands.   
Thank you for the role you play in supporting children and birth families involved with the child welfare 
system.   

NEWS FROM CFSA’S LICENSING UNIT! 
Coming Soon .... with the ease and click of a button...Online Forms! Bringing you more choices to submit 
your documents for timely license renewal. The forms can be completed and signed electronically 
without needing to be downloaded, printed, scanned, and emailed, mailed or faxed back. Online forms 
will offer you the flexibility, convenience, and time-saving options you desire. Submitting your documents 
will never be easier. Your relicensing worker will email you a link so you can SECURELY complete, sign, 
and submit your documents electronically directly through the link. We look forward to bringing you this 
option soon. Stay tuned for our Go Live Date! In the meantime, continue to use the fillable PDF forms 
which can be sent back securely via encrypted email. Ask your relicensing worker about the encrypted 
email option if you haven’t used it before. 

CELEBRATING SHARED PARENTING 
Please see this shared parenting idea from CFSA social worker Niketris 
Wilson. Thank you, Ms. Wilson, for providing this example to us! 

As a social worker in Permanency, I always look for ways to bridge a 
positive gap between foster and biological parents. Birthday parties that 
include both birth and foster families are a great way to celebrate the child 
and show them working together is effective. Making it a SURPRISE, is 
even better. I’ve found some of the most memorable moments for children 
is when they see their parents working alongside foster parents to 
celebrate them. This is a time that fosters positivity and hope for the 

children. This can also take co-parenting to another level. Surprise birthday parties and other joint events 
result in positive memories for the children. They see themselves as loved and meaningful in the family 
(foster and biological) and this can become a family tradition. 

Niketris Wilson, M.S.W, L.G.S.W 

CFSA



9 

HEALING CHILDREN BY EMPOWERING FAMILIES DCFAPAC.ORG 

IMPORTANT SUPPORT NEWS FROM  
CFSA’S OFFICE OF PROGRAM OPERATIONS 

REACH SUPPORT HOTLINE  
Don't forget about the REACH Support Line! Should a challenging situation occur after regular business 
hours, please see below! 

CFSA’ S PARENT ADVISORY COMMITTEE  
CFSA has reconstituted a new format for their Parent Advisory Committee. Previously a resource parent 
focused group, the current membership includes birth, foster, and kinship parents as well as youth. 

Membership includes: Foster and Adoptive Parent Advocacy Center, DC Metropolitan Foster Parent 
Association, Parent Watch, Inc, BOND Squad Leads, SOY parent representative, PEER specialists 
(representing birth parents’ voice), Kin PAC (representing kinship caregivers), OYE Youth Council 
(representing youth in foster care voice), NCCF foster parents, LAYC staff and foster parent, Children’s 
Choice staff and foster parent and CFSA Leadership. 

CFSA leadership for PAC: Ann Reilly, Deputy Director of Program Operations; Tanya Trice, Assistant 
Deputy Director of Program Operations and Marianna Abraham, Ombudsman. Co-Chairs: Jenise (Jo) 
Patterson from Parent Watch; Margie Chalofsky from FAPAC and Marianna Abraham from CFSA.  

CFSA
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For more direct resource parent input, don't forget the monthly Fellowship and Feedback Sessions 
hosted by CFSA Program Operations. This is a wonderful forum to give direct input to management and 
to have questions and concerns addressed. Sessions rotate between Fridays at noon - 1:00 pm and 
Thursday evenings at 7:30 -8:30 so look for the CFSA emails to drop into your inboxes! 

NEWS FROM CFSA’S OFFICE OF WELL-BEING (OWB) 
CFSA has a contract with MBI, a core service agency, to provide long-term therapy for those 
children/youth who need this support.  Our contract with MBI includes therapeutic modalities that are 
Medicaid eligible, and specialized modalities that are not covered by Medicaid: EMDR, DBT and sex-
offender treatment therapy, for those children/youth that require this higher level of treatment.  For 
families who wish to request this level of treatment, please reach out to your assigned social worker who 
will support next steps.   

At the Healthy Horizons Clinic, we now have a psychiatric mental health nurse practitioner on staff who 
conducts mental health evaluations for all eligible children coming into care. This evaluation determines 
if a child needs therapy, at which point the child will be connected to one of our therapists for ongoing 
support.  Additionally, the PMHNP determines if children coming into care are on psychotropic 
medications and addresses medication concerns as children move into their placement.   

Our PMHNP writes prescriptions for children who come into care currently on medications when their 
medications haven’t traveled with them, or when after evaluating the child, it has been determined that 
the child needs a psychotropic medication. Additionally, for children in care who miss their medication 
management appointments with their providers, as appropriate our PMHNP may write a prescription for 
enough medication to make it through to their next scheduled appointment with their provider. 

TO CLAIM OR NOT TO CLAIM? TAX IMPLICATIONS FOR RESOURCE PARENTS  
CFSA has put together this FAQ Tip Sheet for information regarding resource parents and taxes. 
CLICK HERE for more information 

ASK THE DIRECTOR 
Brenda Donald  
Director, CFSA 

Do you have questions you want to ask directly to the CFSA Director? Please 
feel free to submit them to us by emailing margiec@dcfapac.org.  

CFSA
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