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Tonya is a global intersectional leader with 35-years of experience as a 

community organizer and movement maker. She is the President & CEO of 
Lovelace Consulting Services, Inc. (LCSI), an independent consulting firm that 
provides high-level consulting, coaching, needs assessment, facilitation, 
technical assistance, and training to individuals, organizations, and systems 

seeking social, political, and professional transformation. LCSI is dedicated 
to creating inclusive policies and environments, providing vital support to 
those frequently overlooked. Current and recent clients include Global Men 

Engage, Safe Sisters Circle, North American Men Engage Network (NAMEN), 
Black Women’s Blueprint, and Teaneck Film Festival. 

 
Tonya has spent 25 of those years working in the nonprofit organization management industry 

and assisting local, state, national, Tribal, corporate, and government agencies and entities in 
reaching those on the margins of the margins, working to end violence against all genders and 
communities. As a survivor of child sexual assault, bullying, teen dating violence, domestic violence, 
and anti-Blackness and the targeting of Black women in leadership, the work to end structural 

racism, discrimination, violence, and anti-Blackness is core to who Tonya is. 
 
Tonya worked 18 of those years with Women of Color Network, Inc., first as the project manager 
when it was a project under the National Resource Center on Domestic Violence (NRCDV) and the 

Pennsylvania Coalition Against Domestic Violence (PCADV). She began with a $150,000 budget 
and single staff member, and then as Founding Chief Executive Officer when she successfully spun 
it off as an independent nonprofit organization with an approximate $1.5 million annual budget 

and multiple staff and consultants located across the country. Under Tonya’s stellar leadership, 
WOCN, Inc. raised $25 million for the organization through federal, corporate, and foundation 
funds. Under Tonya’s leadership, WOCN, Inc., pioneered such “movements within movements” as 
the National Call to Action focusing upon the endangerment of the woman of color advocate and 

the lifespan of the woman of color advocate, coining the term “aspiring allies,” and 
launching #JaggedJustice, connecting the dots between gender-based violence, state violence, 
and community violence. Tonya also led a 32-partner, multi-disciplinary, national team of experts 
toward the development of a 22-chapter Leadership Curriculum and Aspiring Allies Project, resulting 
in 98 graduates. 

 
Tonya has worked on national public policy since 2005, serving as the Chair of the Underserved 
Committee for the National Task Force to End Sexual and Domestic Violence for the 2013 
Violence Against Women Act (VAWA) Reauthorization, Chair of the Underserved Committee for 

2011 Family Violence Prevention and Services Act (FVPSA) Reauthorization, and as participant on 
the Communities of Color Committees for both pieces of legislation. Today, she continues to chair 
the Underserved Committees for the current reauthorization efforts of both VAWA and FVPSA 
well underway. 

 
Tonya has also served as an advisor to the National Football League, Uber, and the State of 

New York Governor's Office, the US Department of Justice, Office on Violence Against Women, 

and the US Department of Human Services, Family Violence Prevention and Services Office. She 
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has also been featured in several media interviews with MSNBC, ESPN, Cosmopolitan, the Feminist 

Wire, and USA Today. Tonya is a contributor and wrote the chapter “Sunset: Seeking True 

Accountability After All of These Years” in the 2019 anthology Love with Accountability: Digging 

up the Roots of Childhood Sexual Abuse, and published the article, “Can We Breathe? The Politics 

of Breath in COVID-19 and the Carceral State” on Medium. Based on that article, Tonya’s blog 

contribution “The Breath of Black Folk and the Carceral State” included in the published anthology 

2020: THE YEAR THAT CHANGED AMERICA, edited by Kevin Powell’s Writing Workshop. 

 

Tonya holds a Bachelor of Philosophy from Miami University of Ohio, a Master of Arts in Women 
Studies, and a Master of Arts in Black Studies, both from The Ohio State University. Tonya is also 
currently a Lecturer at the University of Colorado’s under the Program on Gender 
Violence/Center on Domestic Violence and has taught Women's Studies and Black Studies courses 

as an Adjunct Faculty at both of her alma maters as well as Central State University, a historically 
Black college where she was also Assistant Director of Admissions, and Wright State University. 
Tonya has planned and implemented several national conferences and trainings and has also 
provided hundreds of keynotes, workshops, organizational trainings and lead thousands of 

individuals to next-level transformation through the use of several models she has developed over 
the years.  
 

Tonya is highly skilled in training, technical assistance, and strategy development, and interested 
in providing consulting on: 
 
*Executive Leadership and Coaching 

*Human Resources/Workplace Dynamics 
*Staff Development 
*Organizational and Systems Strategy 
*Diversity, Equity, and Inclusion 

*Racial Justice Advisement and Facilitation 
*Anti-racism Training 
*Individual, Organizational, and Systems Needs Assessment and Analysis 
*Anti-Racism Policy Development 

*Structural and Institutional Racism and Anti-Blackness Training 
*Aspiring Ally Training and Accountability 
*Intersectionality 

*Reaching and Serving African American Communities 
*Social Justice Programming 
*Black Women Studies 
*Building Multicultural Alliances 

*Building and Implementing Culturally Specific Organizations 
*Culturally Specific Services Delivery 
*Systems Change and Transformation 
*Conflict Resolution 

*Consensus Building 

https://www.linkedin.com/in/tonya-lovelace/
mailto:lovelaceconsultingservices@gmail.com


 

3416 Snow Cloud Lane, Silver Spring, MD 20904 | Business Phone: 443-963-9405 
LinkedIn: https://www.linkedin.com/in/tonya-lovelace/ Email: lovelaceconsultingservices@gmail.com 

3 

 

Biography for  
Tonya Lovelace 
President & CEO 

Lovelace Consulting Services, Inc. 
 

 

*Non-Profit Start-Up and Management  

*Domestic Violence, Sexual Assault, and Gender-Based Violence 
*Gender-based Violence and Harassment Policy Development 
*Transportation and Public Safety 
*Trauma-Informed Intersectional Care 

*Engaging Men and Masculinities 
 
Tonya has received several honors, including the Women Studies Community Award in 2001 from 

the Wright State University of Ohio in recognition of CaseWatch, the Black Achievers Award by 
WROU Radio in Dayton, Ohio in the same year, and the Flame of Life Award in 2000 for 
outstanding commitment to the fight to end domestic violence, courtesy of SafeHouse, a 
transitional housing program under the Dayton Chapter of Southern Christian Leadership 

Conference (SCLC). Tonya received an award from A Call to Men, along with the Diane Reese 
Award from National Network to End Domestic Violence for success on the 2010 National Call to 
Action Institute and Conference, a groundbreaking conference bringing together close to 400 
people across the country to discuss the importance of women of color leadership in the anti-

violence against women movement to best reach communities of color. She also received the 
Practice Award from the Institute on Domestic Violence in the African American Community in 
2012 and the YWCA of Harrisburg Tribute to Women of Excellence Award in 2017. In 2017, 
Tonya was proud to be named in Cohort 4 of Move to End Violence, a prestigious leadership 

project for movement makers ending gender violence, sponsored by the Novo Foundation. In 
2018, Tonya received the Community Impact Award from Young Professionals of Color – Greater 
Harrisburg. 

 
Additionally, Tonya received the 2019 Trailblazer Award from the National Coalition of 100 
Black Women Harrisburg Chapter for Public Policy. She is also Co-Chair of the Board of Directors 
of the North American Men Engage Network (NAMEN) and an alternate Board member for the 

Global MenEngage. 

Tonya now resides in Maryland and is the proud mother of a young adult. Tonya believes that 
her most outstanding achievement is helping to raise and liberate this young person amid ongoing 
global inequity for cis women, girls, and trans and nonbinary people of color and their families.  
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