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NAVIGATING PARENTHOOD IS NEVER AN EASY JOB
Not for parents who have typical children and certainly not for 
parents who have a child with a developmental disability.

An estimated 4.6 million Americans have an 
intellectual or developmental disability. These 
individuals are living longer than ever before, 
and more than 75% of them live at home with 
family members caring for them. More than 
25% of family care providers are over the 
age of 60. What happens when aging family 
members can no longer care for them? What 
are the options for this population and their 
caregivers? How can our community and 
Koinonia support them?

The story of The DeMooy family highlighted 
throughout this annual report, raises these 
questions through the story of a deeply 
connected mother and son, as well as all the 
people who are supporting them throughout 
their journey. 

Every day at Koinonia, we encounter someone 
in the same predicament – a cousin, a 
neighbor, or a friend’s sibling, all struggling to 
find appropriate care and housing for a loved 
one. This is an untold story happening all 
around us, with caregivers like Peggy facing 
agonizing decisions, often with little support 
or guidance.

We are on the cusp 
of a crisis with an 

aging population of 
people with intellectual 

and developmental 
disabilities. Throughout 
this annual report, we 
hope to illuminate a 
pressing social issue 

– finding appropriate 
housing and support 

for this vulnerable 
population – and foster 

greater respect and 
compassion for the 

families and caregivers of 
people with disabilities.
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MISSION
in action 

THE STORY OF THE 
DEMOOY FAMILY HOME

When 21-year-old Peggy and 
her 23-year-old husband Chuck 
were preparing for the arrival of 
their first child, they had all the 
usual dreams and expectations 
of first-time parents. But shortly 
after the birth of their son, 
Brian, they knew something 
was not quite right.  “At first 
the doctors thought he had a 
chromosome problem, which 
was just devastating being 
so young and wanting a 
big family,” said Peggy. 
Eventually, the doctors 
realized that a birth injury 
led to a severe intellectual 
disability and cerebral palsy 
in their son Brian.

“My first thought was…this 
can’t happen. Chuck and I 
were so worried. We didn’t 
know what to expect with 
his health, we didn’t know 
what to expect with his life, 
and that’s scary for a mom. 
That’s scary for any parent.”

As the years passed 
however, Peggy and Chuck 
found their way. They had 
two more children – both typical boys, and Peggy 
began a successful career in real estate.  They became 
advocates for all people who have developmental 
disabilities. Chuck became the first manager of the 
Frank Fox League for Special Children in 1978, part of 
the West Denison baseball league, after he approached 
them about his belief that people who have disabilities 
would benefit from playing baseball. Peggy and Brian 
also marched on the picket line in support of teachers 
during the Cuyahoga County Board strike in 1988.  

They often wondered 
about Brian’s future.

“We never wanted our 
children to have to take 
care of him, because it’s 
such an overwhelming 
job. We didn’t think it 
would be fair to them,” 
commented Peggy. “We 
didn’t want Brian in an 
institution either.”  In the 

back of her mind, 
Peggy began to think 
about the possibility 
of purchasing a 
home that could one 
day be a group home 
for their son.

At the time, Peggy 
and Chuck were 
living in a colonial, 
which wasn’t 
working for them 
with Brian. They had 
been watching a one-
story home on their 
street and when it 
became available in 
2004, they purchased 

it the same day they 
saw it, before it was ever listed on the market.

“It was a mess,” said Peggy. “Someone had passed 
away in the home and everything in the house was 
original to 1965 when it was built.” With the help 
of family, friends, and neighbors, they remodeled 
it to accommodate Brian’s needs. “It had four large 
bedrooms, we saw the vision,” declared Peggy.

Nine years later, Peggy suddenly found herself a 

The DeMooy Family, Christmas 1992

2



widow when Chuck passed away from lung cancer. “I 
had to retire from real estate.  I couldn’t work and take 
care of Brian by myself,” explained Peggy. Her mother 
also passed away a short time thereafter. Two years later, 
when her son Matt told her he had problems sleeping at 
night because he was worried about what would happen 
to her and Brian, she thought it was time to implement 
the “plan” she and Chuck had talked about for so many 
years; turning their family home into a group home. 

“I knew it was going to be difficult, but I also knew I 
had to do it.” Where do you begin that kind of journey? 
Who do you call for help?

At first, Peggy began contacting several service 
providers to explore options. She went out and looked 
at a large group home with 8 residents and was worried 
that Brian would get lost in the shuffle. One provider 
told Peggy that she should work with her service

                                              CONTINUED ON PAGE 4 >>
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support administrator at the Cuyahoga County Board 
of Developmental Disabilities (CCBDD), because the 
county board would have to secure the funding.  But 
at first, the CCBDD didn’t want to consider the option. 

“They said no, we’re not taking on any new group 
homes right now, they wouldn’t even come out and 
look at the house,” explained 
Peggy, “They told me they 
had places Brian could go.”

The places CCBDD 
suggested, however, were 
far away from the west side 
home that Peggy and her 
family had lived in for all 
their lives. “If I wanted to 
pick my son up, it would be a 
two-hour round trip.” After 
talking with Matt about the 
possibility of moving Brian 
to a group home either 
south or east of their west 
side neighborhood, Peggy 
decided to stick to her guns 
and to keep trying to have 
her family home turned into 
a group home for Brian.

“Koinonia was the next 
provider on my list to call, I 
thought, ‘I’m going to call them anyway’ – even though 
everyone I had spoken with told me that our plan was 
not possible.” After her initial phone call to Koinonia, 
Peggy met with Patti Matzinger, Director of Waiver 
Services for Koinonia. There was an instant connection 
between the two!

“I could tell we shared the same core belief – that all 
people have a purpose,” said Peggy. “When Brian was 

born, I thought, ‘why us, what is the purpose in all 
of this?’ I’ve learned that Brian’s purpose is to inspire 
people. He’s inspired two people to become special 
education teachers. His aunt, who was only 14 when he 
was born, and his brother, Matt, were both motived to 
become speech pathologists. Patti believes that too, that 
we all have talents and a purpose. Patti inspired me, 
and I knew together we could make our ‘plan’ a reality.”

I kept asking myself, “Why 
can’t he live in this house?” 
Said Patti Matzinger, 
“there’s got to be a way 
to make this work.” The 
home was setup perfectly 
for someone with a 
disability; it was a one-
story home with four large 
bedrooms, it would make 
a beautiful group home. 
Patti approached CCBDD 
again, and realized that 
it wasn’t just a funding 
issue that was stopping 
the DeMooy house from 
becoming a group home, 
it was other questions 
like where the house was 

located, who owns it, and 
the fact that Peggy was 
Brian’s mom. 

Returning to Koinonia’s 
home office, Patti huddled up with Diane Beastrom, 
President & CEO of Koinonia, who suggested that Patti 
advocate for Peggy and Brian directly with her contacts 
at CCBDD, and that’s just what she did.

“The home would benefit so many people,” exclaimed 
Patti. “We had one potential client who was in a nursing 
home because he had to use a feeding tube, and there 
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house” said Patti Matzinger, Director of Waiver 

Services for Koinonia.



weren’t any spots open in a community home with staff that were 
trained and certified to manage that. Another person who had a 
history of seizures, had to have staff outside his bedroom at night to 
ensure he didn’t fall down the stairs in the two-story home he was 
living at. A third individual had just lost his father and needed total 
care.”

The need for a group home for medically fragile and physically 
disabled individuals, with highly trained staff members who cared 
for people with high needs began to emerge, and CCBDD realized 
that the DeMooy family home would be a perfect solution for many 
people, meeting the needs of both CCBDD and individuals.

“I wasn’t just advocating for Peggy and Brian, I was advocating for all 
the people who would benefit from moving into that home,” declared 
Patti. “CCBDD really came through.”

Over the coming weeks, many details were finalized including the 
formation of a limited liability 
corporation (LLC) to be the 
new owner of Brighton House.  
Decisions had to be made regarding 
furnishings, appliances, and 
alternative living arrangements for 
Peggy.  A provider for the home also 
had to be decided.

“Even after all this, I still had a 
choice about which provider would 
manage services for the home – and 
without reservation, I went with 
Koinonia because of Patti. She never 

gave up.”  Finally, it was moving day for Peggy.

“I was very scared,” admitted Peggy. “I had never moved anywhere 
without Chuck before.” But Peggy knew that Chuck, an avid gardener, 
was still with her on their journey. As she was getting ready to leave 
her family home on a cold day in November, she saw a big yellow 
rose on a bush Chuck had planted and knew it was a sign that she was 
doing the right thing. “I wasn’t afraid of moving any longer.”
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“Koinonia helped 
my family by 

believing when 
others didn’t,” 

declared Peggy. 
“They said yes 
when everyone 

else said no.”



TRANSFORMATIONAL
CHANGE
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Dear Friends,

The story of the DeMooy family home is just one of many depict-
ing how Koinonia has made a difference in the lives of families and 
individuals living with Intellectual and Developmental Disabilities 
(I/DD). Our work with the DeMooy family exemplifies how we put 
individuals and their families at the center of decisions, seeing them 
as experts who work alongside Koinonia associates to achieve the best 
possible outcomes. Brian is among the growing number of medically 
fragile individuals we serve and represents one of the many challenges 
currently faced by Koinonia Homes. 

These challenges are embodied in the highest level of transformation 
the I/DD system has experienced during my 40-year professional 
career. The people served have more complex needs, people are being 
served in the community in small settings, funding levels and models 
are in substantial flux, Medicaid determines payment rates that pro-
viders need to work within, increased use of technology by frontline 
staff, and movement to pay-for-performance and outcomes from a fee 
for service model. These pose challenges not only to Koinonia as an 
organization, but to the frontline staff providing the right support, in 
the right way, at the right time for the vulnerable people in our care. 

While others see change as a threat, we view it as an opportunity. To prepare for the anticipated changes, 
Koinonia applied for and received a generous grant from The Cleveland Foundation to support its strategic 
planning process, as well as the retention of an information management consultant to facilitate the preparation 
of evaluative standards, data management protocols, and risk management processes. This will enhance our 
ability to respond to the needs of the I/DD community and assist other providers in adapting to the demands of 
the marketplace.

Going forward, we fully intend to maintain our position as a leader in the I/DD system. Thanks to the support of 
the community, we will continue to ensure that the Brians of the world have access to the housing, services and 
programs they need to thrive in the world.

Diane Beastrom 
President & Chief Executive Officer 
Koinonia Homes, Inc.

“These changes are embodied in the 
highest level of transformation the I/DD 
system has experienced during my 40-year 
professional career.”
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WHAT IS A HOME FOR THE MEDICALLY FRAGILE, PHYSICALLY DISABLED?

Why are they needed?

People with intellectual and/or developmental 
disabilities (I/DD) are aging at unprecedented rates 
and have unique health and service needs. Adults 
with developmental disabilities have a higher risk of 
developing chronic health conditions at younger ages 
than other adults. They also may face poor access to 
adequate health care.
At Koinonia, more than 60% of the people we support 
have more than 5 chronic conditions and see multiple 
specialists, averaging 5-20 healthcare visits per year. 
They also average 5-10 medications daily, more than 
the average nursing home patient. Most of the people 
we serve could not tell a doctor their medical history or 
their current concerns if left alone in an ER or doctor’s 
office. Our direct care staff and nurses are responsible 
for communicating and coordinating services.
These factors, coupled with aging family caregivers who 
are no longer able to care for family members with an 
I/DD at home, are having a profound impact on our 

service delivery model and will continue to increase 
dramatically in the years ahead. Staff members must 
receive a high degree of training to possess the set of 
expert skills and familiarity of the complexities of the 
people with a I/DD that we serve.
As illustrated by the story of Peggy and Brian highlighted 
throughout this report, many parents are finding that 
their children with I/DD are outliving them, but they 
are left with few options regarding long-term care and 
community based housing for their family members. 
All these factors combined have created a need for 
medically fragile group homes, equipped with the 
highly trained staff members who are supervised by 
skilled nurses and prepared to handle the increasingly 
complex needs of people with I/DD. 
The term “medically fragile” is defined as a chronic 
physical condition which results in a prolonged 
dependency on medical care for which daily skilled care 
and nursing intervention is medically necessary. 
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The Role of Koinonia’s Nursing Staff at 
a Medically Fragile Home

There’s a lot of initial training by our nursing team when 
a medically fragile house opens and when new staff are 
added. Our 11 nurses are responsible for keeping all 400+ 
direct care staff trained in Medication Administration 
Certification 1, 2 and 3, which include passing prescribed 
medication and other health related activities, and 
administration of food and prescribed medication with 
gastrostomy tube (also called a G-Tube) . The nurses also 
observe each staff member individually in the home to 
ensure that all the proper procedures are being followed.   

Because we have very high standards of care at Koinonia, 
our nurses also provide 24/7 on call assistance to staff 
members who need advice handling a medical situation 
or assistance with care coordination. Advice might 
include FaceTime with a staff and the individual we serve 
to evaluate an injury and make a decision regarding the 
care and follow through as necessary - such as going to 
the ER.  Additionally, after every doctor’s appointment 
that a person may have, a Koinonia nurse reviews the 
visit and interprets the doctor’s notes to ensure that the 
instructions are being followed. Nurses also schedule all 
of our clients’ medications in our electronic medication 
system, along with any kind of a diet change or tasks 
necessary to maintain someone’s health. 
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WHO ARE THE RESIDENTS OF THE DEMOOY FAMILY HOME?

Why are they medically fragile?
A medically fragile home is unique to each individual, looking 
specifically at the people who live at the home:
One individual who lives at the DeMooy family home 
had a typical birth but experienced a traumatic brain 
injury due to a car accident. As a result of his condition, 
he can’t walk and is nonverbal.
Staff has to be able to fully lift and transfer him. They 
undergo special training in safe 
lifting practices for both the 
individual and the staff. This 
particular person is over 6 feet 
tall, which creates additional 
challenges for transferring him 
multiple times each day – into 
bed, into the bathroom, and in 
and out of a vehicle. 
Additionally, this person has 
a very special diet because he 
has swallowing issues and has 
choked in the past. His food 
has to be prepared exactly; his 
drinks have to be thickened so 
he doesn’t choke. This requires 
the staff to be very careful and 
prepare the food according to 
directions with no variance, as 
well as feeding him in an upright 
position. 
Another person living at the home also has a problem 
swallowing that requires a very detailed protocol for 
food preparation and feeding. The food can have no 
lumps – not even a lump the size of a piece of rice, 

and all the liquids have to be thickened. Additionally, 
every bite of food or liquid has to be presented in 1/3 
teaspoon-full size, wait for him to swallow, and then 
wipe his mouth so he doesn’t aspirate. In terms of staff 
time for the entire eating process – from getting him 
seated and ready for meals to food preparation and 

eating, it takes 11 hours each 
day. That doesn’t include all the 
other activities this person is 
involved with in his home and 
community. 
An older gentleman at this 
home who uses a gastrostomy 
tube (also called a G-Tube) 
was in a nursing home for a 
long time before moving to 
the home, because there were 
no vacancies in a community 
home with certified staff trained 
on how to use a G-Tube.
The fourth resident of the home 

is a person who has autism 
and is nonverbal. He has many 
needs particular to autism, for 
example, he has certain food 

textures that he likes, along with a structured routine. 
He also has a major seizure disorder and is on multiple 
anti-convulsant medications.

Visit page 13 of this report to learn how 
Medical Mutual of Ohio supports Nursing 
Care Coordination at Koinonia.



Highlights GIVING BACK LEADS TO FINDING HIS 
HEART 
Barry and Bill’s Shared Living Story
If you met Barry and Bill on the street, you’d think they were best 
friends. They are visibly comfortable with each other. They often 
finish each other’s sentences. They share a home and call each oth-
er “brother.” What you probably wouldn’t know about Barry and 
Bill is that they are a living model of a new movement in Ohio and 
around the country to bring people who have developmental dis-
abilities into the community – Shared Living. Koinonia launched 
their Shared Living program in 2016.

Ohio Shared Living (OSL) is a residential service option that al-
lows individuals to receive continuous care and support while liv-
ing in a family home setting. (It used to be known as Adult Foster 
Care. ) Barry is a Shared Living Provider; he’s been trained on how 
to help Bill with daily living tasks and is certified on how to pass 
medications. Barry makes sure that Bill goes to doctors’ appoint-
ments, socializes with his friends, and is part of their neighbor-
hood.

Before becoming a Shared Living Provider, Barry was a veteran 
who had also retired from a local utility company. “I always want-
ed to give back because God has been so great to me…I retired, 
a lot of people don’t make it to retirement.” Shared living was the 
perfect solution for Barry, it allows him to work from home and 
earn an income for sharing his residence with Bill, and helping 
him with the daily tasks of living.

When asked about his experience becoming a Shared Living Pro-
vider, Barry has nothing but good things to say about his involve-
ment in the program.

“Koinonia is just a special place, I mean it’s first class everything. 
First class people. First class heart-felt love. First class how every-
thing is done. It’s not about money, it’s not about competition, it’s 
about your heart, and Koinonia has shown me a different part of 
my heart. I’ve gone from the hard life to the soft life. The soft life is 
respecting everything that we take for granted.”

Koinonia Receives Partnership in Excellence 
Award for service excellence and leadership 
from the Ohio Association of County Boards.

Launch of Respite Program, allowing caregivers 
and families a reprieve and temporary help for 
their loved ones with I/DD.

Expanded services into Lorain County. We now 
serve clients in Cuyahoga, Geauga, Lake, Lorain, 
Medina, and Summit Counties. 12



OPRA recognizes Mina Nardi (left) with the 
2016 Maureen Corcoran Award, and Supervi-
sor Adrien Rivers (right) for “making it all 
come together.”

Direct Support Professional Judy Perry 
is named ANCOR’s 2016 Direct Support 
Professional of the Year. Judy also won 
the Founder’s Award, the highest award a 
Koinonia employee can receive.

Maintained CARF 
accreditation, demon-
strating our on-going 
commitment to service 
excellence.

KOINONIA RECEIVES CRITICAL HOME-
BASED NURSING GRANT FROM  

MEDICAL MUTUAL OF OHIO 

Koinonia Homes was awarded a $150,000 grant from Medical 
Mutual of Ohio to fund essential nursing services in community-
based homes. The grant will be distributed in $50,000 increments 
over a three-year period.

Recent studies indicate that 
people with developmental 
disabilities are particularly 
susceptible to disparities in 
healthcare, including access 
to care providers, specialized 

treatment, long-term care and disease prevention.

More than 500 individuals rely on Koinonia for healthcare 
services and care coordination, living among 60 residential 
locations in Northeast Ohio. This grant will directly support the 
care coordination not covered by government assistance for 130 
people.

“Medical Mutual of Ohio quickly recognized that enhancing 
nursing services for individuals in community-based homes is 
the most effective way to ensure continuity of care among all of 
our residents,” said Koinonia President and CEO Diane Beastrom. 
“Their generous support has immediately enriched the lives of 
many people in need.”

“We have long recognized our responsibility and role in making 
Ohio a better place to live,” said Jared Chaney, Medical Mutual 
Executive Vice President, and Chief Communications Officer. 
“Koinonia is one of many outstanding organizations we actively 
support in helping to provide quality care and well-being for 
Ohioans.”

“This issue really is about quality of life,” Beastrom said. “We feel 
very strongly that our residents have the right to live in residential 
settings within their communities, while still maintaining high 
standards of health care.”
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2,351
HOURS 
INVESTED 
VOLUNTEERING 
IN THE 
COMMUNITY 
LEARNING JOB 
SKILLS

KOINONIA
ENTERPRISES

1,493

1,062
HOURS 
INVESTED ON 
JOB COACHING634

205
HOURS 
INVESTED 
IN SUMMER 
YOUTH CAREER 
EXPLORATION

Learning, Connecting, and Working 
are Koinonia Enterprises’ guideposts 
for success. Each individual’s access to 
meaningful employment is commu-
nity-based and competitive, meaning 
that each person earns at least mini-
mum wage and works in an integrated 
setting. Success starts with a careful as-
sessment of each person’s job skills and 
strengths to be on their path to em-
ployment.

53% 
Increase in 

Job 
Placement 

Rates

45
Individuals placed 
into employment

77% 
Retention 

Rate

HOURS 
INVESTED 
ON JOB 
DEVELOPMENT
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With Bill Nice  
 Koinonia Monthly Donor

Q: How were you originally introduced to Koinonia?
A: I originally connected with Koinonia by way of a 
professional relationship with Dave Laubenthal, Chief 
Administrative Officer. I was able to see firsthand the great 
work Koinonia does for people with I/DD.

Q: Do you have family or friends with a loved one who has 
an I/DD?
A: No. I have 5 kids and 11 grandchildren and I appreciate 
how easily this could have gone another way for my family. 
When I had the chance to observe those who are served by 
Koinonia I thought to myself, “There but for the grace of God 
go I.”

Q: What inspired you to making a monthly recurring contribution to Koinonia?
A: We support organizations when their mission resonates with me, my wife, and my family, 
and it dovetails with our beliefs and personal interests. Each year my wife and I re-evaluate 
which charities we want to support, and every year Koinonia makes the cut.

Q: What continues to motivate you to contribute to Koinonia?
A: It’s my concern about what happens to those with I/DD after they age out of school and lose 
their benefits. Koinonia’s mission aligns with my family’s passion. Our goal is to help make the 
world a better place and Koinonia is making it happen.

Q: Did you know that you are the only donor who takes advantage of the monthly automatic 
contributions feature at Koinonia?
A: Really? I am surprised, it makes it so easy.

William P. Nice, Jr. is Principal 
& Managing Director of Hanna 
Commercial Real Estate in Cleveland.



MISSION 

Partnering with people who have 
developmental disabilities to achieve 
healthy, fulfilling, enriched lives.

VISION 

To be the world-class leader serving 
people touched by intellectual and/
or developmental disabilities.
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GUIDING PRINCIPLES
• Person-centered supports
• Innovative, effective services
• Healthy, supportive relationships
• Nurturing personal choice
• Partnerships with families
• Financial responsibility and stewardship
• Service excellence
• Personal growth and development
• Community membership and interaction
• Understanding and supporting change   
     throughout the life cycle



MISSION 

Partnering with people who have 
developmental disabilities to achieve 
healthy, fulfilling, enriched lives.
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Expenses

 $25,972,048

86.8%
Programs

13.2%
Administrative

Revenue

 $26,710,691
ICF/DD 
Group Homes 
$12,860,442

Waiver Services 
$10,059,679

Day & Vocational 
Services 
$2,916,910

Transportation
$544,332

Grants & 
Fundraising
$121,429

Other
$207,827

Of every dollar 
received goes to 
programming

F I N A N C I A L S



 
Todd Hays, Chairman 
Fred Watkins, Vice Chairman 
Lee A. Huff, Secretary Treasurer
Julie M. Johnson 
Samuel V. Butcher, Esq. 
Andrew D. Kinnear 
Melissa Majkut 
Jeffrey D. Minnick 
Bryan D. Schauer 

Diane Beastrom
President & CEO
Andrea Dobrin
Chief Operating Officer

Mary Miles
Chief People Officer

Mike Laheta
Vice President, Controller

David Laubenthal
Chief Administrative Officer

Lina Monteleone Workman
Director of ICF/DD Programs

Patti Matzinger
Director of Waiver Services

Julie Abiecunas
Director of Koinonia Enterprises

Cory Pearson
Director of IT

Brian Hoyer
Director of Quality Improvement 

Gail McPeake
Director of Health Services

Maureen Schroder
Director of Transportation

Board of Directors

Agency Leadership

BY THE NUMBERS:

500 PEOPLE SERVED

MORE THAN 600 DEDICATED 

EMPLOYEES

2 VOCATIONAL DAY CENTERS

13 COMMUNITY INSTRUCTORS

11 SKILLED NURSES

70+ NEIGHBORHOOD HOMES

OFFERING SERVICES IN 6 OHIO COUNTIES

59 VEHICLES

300,000 MILES TRAVELED EACH YEAR

87 CENTS OF EVERY DOLLAR SPENT 
GOES DIRECTLY TO SUPPORT OUR MISSION

NORTHCOAST 99 AWARD WINNER

CRAIN’S 2017 ARCHER AWARD 

WINNER
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KOINONIA BOARD OF DIRECTORS SPOTLIGHTS

Todd Hays Becomes Chairman of the Board 
Hays joined the Koinonia board in 2007. He brings more than 30 years of 
experience in banking. As senior vice president and regional banking executive 
for First National Bank’s Cleveland region, Hays has significant experience 
developing new markets and managing relationships. His professional experience 
benefits Koinonia as the organization plans for future growth in a changing 
funding environment. Hays is experienced serving developmentally disabled 
populations. As a student, he was an employee of a county board of development 
disabilities where he washed buses and drove clients to activities.
“As board chairman, my goal is to ensure a strong future for Koinonia and 
continue providing opportunities for people with development disabilities to 
lead fuller lives in their homes, at work and in their communities,” said Hays. 
Hays succeeds Fred Watkins as chairman, Watkins who served as chair since 
2009, and has been a board member since 2005. Watkins will continue to serve as 
vice chairman of the board. Lee Huff will serve as secretary and treasurer.

“Todd is a dedicated and compassionate leader with a deep commitment to the mission and core values of Koinonia,” 
said Diane Beastrom, president and chief executive officer, Koinonia. “He brings a wealth of knowledge and 
business acumen, and we look forward to his contributions and leadership as chairman of our board of directors.” 

IN THANKS

Tim Alberts retired 
from the board after 15 
years of loyal service. 
He was known for his 
excellent work on the 
Governance and Fi-
nance Committees. He 
was also the Secretary/
Treasurer of the Board. 
We will miss his pas-
sion, energy, and com-
mitment to serving 
people who have I/DD.

Josh Gordon served on 
our Board from 2011 to 
2016. He participated on 
the Governance and Fund 
Development Committees.

Kate Fenner served on 
our Board from 2011 to 
2016. She participated on 
the Governance and Fund 
Development Committees.
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In Honor of 10 or more years of 
Consecutive Giving
Timothy R. Alberts
Diane Beastrom
Shonda Billingslea
Nancy Borchert
Beverly A. Butler
Ronnie Chambers
Phyllis Chisnell
John Clough
Aretha Crawford
Robert M. De La Cruz
Dr. Gulchin Ergun
Gary S. Fluharty
Danielle Focareto
Frances M. Garrett
Wanda Gleske
Linda Goshay-Smith
Jerri Grant
Nanine Harris
Elizabeth Hess
Charlie Hill, Jr.
Ester Hughes
Robin L. James
Rachel Jarrous
Ann Jones
Norma Kaczmarek
Geraldine Keator
John Kikel
Mark Kikel
John P. Kilbane
Joseph B. Kilbane
Thomas Kilbane
Anna Koo
Richard Kubiak
Jacqueline LaRue
Shemale Lumpkins
Kelly Maloney
Barbara J. Mays
Michelle R. Meyer
Joseph Miller
James Missirlis

Betty Jo Mooney
Carol Morton
Eva Novak
Osiris Ortiz
Tiffany Poole
Bill Poulos
Laura Poundstone
Samantha Powell
Linda Powers
Joel Reikowsky
Eugenia N. Robinson
Latricia Rustin
DeAnn L. Sakacsi
Eileen Sherman
Jessica Shugar
Janice Smith-Morrison
Angel Steel
Diana Talley-Miller
Raymond Timko
Kristen Todaro
Tamla Varner
Catherine Veverka
Fred Watkins
Consuela Williams
Stacey Wolfe
Lina Workman
Shannon Wright

GIFTS FROM 
BUSINESSES & 
ORGANIZATIONS
Anonymous
Avalon Foodservice, Inc.
Cuyahoga County Board of 
Developmental Disabilities
Mayfield Women’s Club
Sultanas of Mahdi Caravan, 
No. 142

Gifts of $1,000 to 
$7500
Diane Beastrom
Jane Duffy
Geraldine Keator
Melissa Majkut
William Nice 
Fred Watkins

Gifts of $500 to 
$999
Timothy R. Alberts
Nicholas Alexander
Michael Borchert
Dominque Dansby
Dr. Gulchin Ergun
Mark Kikel
Mike Laheta
Barbara Lemke
Patricia Matzinger
Mary Miles
Tekisha Pinner
Sal Rinella
Julie Thomas

Gifts of $250 to 
$499
Mary Bondy
Jane Coil
Robert De La Cruz
Benitha Garrett
Hugh Ginley
Todd Hays
Elizabeth Hess
Charlie Hill, Jr.
Deborah Howard
Jennifer Hudak
John Hudson
Lee Huff
Rachel Jarrous
Ann Jones
John Kikel
Joseph Kilbane
Andrew Kinnear
Anna Koo
David Laubenthal

Robert Leskovec
Gail McPeake
Jeffrey Minnick
Carol Reynolds
Sandra Rosenfield
Cheryl Senko
John Shutelock
Melody Smales
Raymond Timko
Tamla Varner
Lina Workman

Gifts of $100 to 
$249
Rita Barnes
Michelle Bell
Nancy Borchert
Photia Boukis
Ronnie Chambers
Kalia Chapman
Phyllis Chisnell
Michael Clegg
John Clough
Marion Connerton
Janet Corbo
Michelle Crook
Peggy DeMooy
Anna Eimer
John Flannery
Carmen Gandarilla
John Germaine
Wanda Gleske
Jamie Go
Marianne Gorgone
Linda Goshay-Smith
Sandra Hall
Elroy Harris
Gena Hart
Lavonia Haynes
Eileen Hessler
Anquinette Hobbs
Shelly Hodge
Merrill Jarvis, III
Julie Johnson
Norma Kaczmarek
Lonnetta Kirk

Michelle Knight
Richard Kubiak
John Lavelle
Ken Lohiser
Shemale Lumpkins
Kelly Maloney
Sharon McKenzie
Ann McNamara
Betty Jo Mooney
Matilda “Inga” Moran
Mina Nardi
Richard Parker
Christine Piazza
Tiffany Poole
Bill Poulos
Joel Reikowsky
Delilah Rencher
Lawanda Robinson
Latricia Rustin
Henry Schultz
Mireille Seo
Eileen Sherman
Paula Siefert
Sapphire Smith
Lisa Sopko
Gerald Strauss
Diana Talley-Miller
Kristen Todaro
Cheryl Turner
Catherine Veverka
Monica Wilson
Nashanda Winters
Kaneesha Wise
Gifts up to $99
Julie Abiecunas
Emmanuel Akateh
Tracie Anderson
Glorene Bartley
Allen Berkenfeld
Shonda Billingslea
Shantel Binford
Latisha Bryant
Precious Bush
Jacquilla Cannon
Deborah Cek
Felita Chandler

Donita Coles
John Connelly
Mary Conway
Cherie Cook
Nelson Cook
Aretha Crawford
Shameka Davis
Mary Jo Dorsey
Angela Duncan
Adrienne Edwards-
Washington
William Eline
Lois Erich
Robert Farwell
Kathleen Fenner
Gary S. Fluharty
Danielle Focareto
Kristi Forsyth
Peter Fuldauer
Armond Galmarini
Kathleen Gill-Walko
Karol Gladden
Sharon Goodrum
Jerri Grant
Taria Gray
Toni Greer
Shyandrea Grimes
Vanita Hall
Thomas Harmon
Carol Harnett
Janine Harris
Cynthia Harris
Tressa Hill
Norman Hives
Deborah Hopes
Ester Hughes
Kimberly Iverson
Robin James
Daeshonae Johnson
Thomas Kilbane
Beth Kociuba
Marcia Kodish
Dennis Kowalski
Lisa Kunstler
Jacqueline LaRue
Vanessa Lee

Koinonia gratefully acknowledges the 
following donors for their financial 
contributions during 2016

Donors
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Tessie Lekas 
Thomas Lukens
Shannon Lumpkin
Patricia Marcuz
Jacqueline Martin
Rickie Mascia
Angelina Mathews
Barbara Mays
Daquita McDowell
Tamara McGreevy
William McGregor
Susan McGregor
Michelle Meyer
Jessica Miller
James Missirlis
Polly Mix
Loretta Mosolovich
Mweke Mwambo
Manny Naft
Mihaela Neagu
Eva Novak
Frances O’Hearn
Gabrielle Olinchic
Joan Oliver
Judith O’Malley
Osiris Ortiz
Judy Perry
Jenny Pesta
Koula Pipinias
Linda Powers
Amber Prokop
Galina Propisnaya
Sylvia Redding
Brandon Reese
Accandria Rhym
Eugenia Robinson
Afina Rouser
Patricia Rupp
Kaylah Rush
Therese Safranek
DeAnn Sakacsi
Candence Sankey
Abby Sayers
Rosemary Sly
Janice Smith-Morrison
Angel Steel
Susan Sterling

Terryl Swejk
Kaelee Szep
Amanda Taylor
Glenn Walters
Barbara Watson
Tiffany Wenz
Rochelle Williams
Consuela Williams
Darmicka Wilson
Stacey Wolfe
Shannon Wright
Dayshaun York
Bruce Yuknavich
Loryn Zaffle
Maryann Zapior
Gary Zitzman

GIFTS FROM BUSINESSES, 
FOUNDATIONS, AND 
ORGANIZATIONS

Gifts of $50,000 and above
Medical Mutual of Ohio

Gifts of $1000 to $5000
Anonymous
Cuyahoga County Board of 
Developmental Disabilities
Stark County Board of 
Developmental Disabilities
Summit County Board of 
Developmental Disabilities

HW&Co.
St. Albert the Great Church
First National Bank of 
Pennsylvania
UBS Financial Services
CVS Corporation
KeyBank Foundation
The Workshops, Inc.

Gifts of $500 to $999
Giant Eagle, Inc.
NOIA Foundation

Gifts of $100 to $499

Sultanas of Mahdi Caravan, 
No. 142
Nicola, Gudbranson & 
Cooper, LLC

Canon Solution of America
Gifts up to $99

Amazon Smile Foundation
Amica Mutual Insurance 
Ompany
Hudecek Cement 
Contractors, Inc.
Mayfield Women’s Club
Progressive Insurance 
Foundation

IN-KIND DONATIONS
Diane Beastrom
Mary Bondy
Jane Coil
Jane Duffy
Mary Miles
Cheryl Senko
Ann Weisent
Lina Workman

BUSINESS AND 
ORGANIZATIONS IN-KIND 
DONATIONS
Avalon Foodservice, Inc.
Burgers 2 Beer
Canon Solutions America
CDW Government, Inc.
Dollar Bank
Eileen M. Burkhart & Co.
Holiday Inn Cleveland South
Humana Insurance
Medical Mutual of Ohio
POV Communications
Verizon Wireless 
IN MEMORIAM
In memory of 
Courtney Andrews
Dr. Gulchin Ergun

In honor of 
Donna Brooks
Barbara Lemke 

In memory of 
Michael Chopak
American Greetings
In memory of 
Michael Chopak
Peter Fuldauer 

In honor of 
Carol Contorno
Christine Piazza

In honor of 
Patty Corbo
Janet Corbo 
In honor of 
George Michael Crook
Michael Crook
In honor of 
Tom Gill
Kathleen Gill-Walko
In memory of 
Eric Grossmyer
Christine Piazza
In honor of 
Alice Hessler
Eileen Hessler

In memory of 
Peggy Kilbane
Joseph Kilbane

In memory of 
Peggy Kilbane
Richard Kubiak 

In memory of 
Jeffrey Kikel
Mark Kikel 

In memory of 
Deano Missirlis
James Missirlis

In memory of 
Violet DiFino Novak
Susan McGregor
In memory of 
William O’Hearn
Robert Leskovec

In memory of 
Cathy & Bill O’Hearn
Hellen T. Miller Trust 
In memory of 
Raymond J. Timko
Raymond Timko
In memory of 
my Siblings
Jane Coil
In memory of 
Olaf Weissfuss
Marion Connerton
In memory of 
Len and Marianne Rinella
Marianne Gorgone
In memory of 
Franklin Sherman
Eileen Sherman
In memory of 
Phyllis Strenkowski
Christine Piazza
In memory of 
Sr. Mary Charles 
Szczecinski
Cheryl Senko

We appreciate all gifts at all 
levels, and we also thank 
individuals who support us 
by designating all or part of 
their United Way pledge to 
Koinonia. 

Peggy Kilbane (left) Koinonia 
founder Sr. Mary Charles 
Szczecinski (right)



Koinonia Homes, Inc.
Corporate Office
6161 Oak Tree Blvd. - Suite 400
Independence, Ohio 44131-2516
Phone 216-588-8777
Fax 216-588-5670
Toll Free 877-398-4770

Koinonia Enterprises
Brooklyn Heights
1200 Resource Drive
Brooklyn Heights, Ohio 44131
Phone 216-741-6659
Fax 216-741-6838

Mayfield Village
701 Beta Drive, Suite 5
Mayfield Village, Ohio 44143
Phone 440-461-9718

KoinoniaHomes.org


