
INAUGURAL      
EDITION

SEPTEMBER 15,  2015



  In this inaugural issue of ORPHÉE NOIR I want to invite us to play with two im-
ages: that of the mythical figure Orpheus, which is already embedded in the title of the 
new periodical of the Luther Porter Jackson Black Cultural Center; and the second 
from our native land, the talking drums. 

 In the first imagery evoked by Orpheus I want us to foreground the sense of loss 
that our people have experienced from time immemorial. In the second, I want to 
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draw our attention to our obligation to communicate as the potential for suturing that 
gap.

In 1648, after the thirty years war, West-
ern European nations resolved that they need 
not continue to engage in needless bloodshed 
against one another. Instead, they resolved 
that they would create the concept of sover-
eignty for their nations, respect for boundaries 
for their separate and independent countries. 
The concept of nationhood was thus born un-
der the Peace/Treaty of Westphalia (1648). 

Some two hundred years later, these 
same countries could not, would not, extend 
the same courtesy to the continent of Africa. In-
stead, at the Berlin Conference of 1884-1885 they carved up the continent of Africa 
into spheres of influence. Instead of sovereignty of nations, colonization was visited on 
our continent. Once prosperous kingdoms, like Songhai, Mali and Ghana empires be-
came subsumed under Western European influence.

The loss of our ideal selves as citizens of once proud nations had begun. A new 
psycho-geography of splitting and physically putting together people who had nothing 
in common into one country had begun. Slavery was yet to come to wreak its own 
havoc.  Either way, whether Africans stayed at home or were shipped abroad, the 
sense of loss of our ideal selves had begun and would take centuries to repair.
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This is one reason why the evocation of Orpheus in this periodical is so apt. Or-
pheus, then, is synonymous with loss. There are multiple versions of the mythology of 
Orpheus and Eurydice. One relatively simple one goes like this. On the day of his mar-
riage to Eurydice, she is bitten by a snake. She dies. She goes to the underworld. In pro-
found mental pain Orpheus moves the gods with the magical splendor of his music. 
He is granted a visit to the underworld so that he may bring back his beloved but he 
may not look back until Eurydice is safely out of the underworld. He does. He loses 
her permanently.

It is this permanent sense of loss that I want to evoke to speak to our own perma-
nent sense of loss of our ideal selves, whether we are at home or in the diaspora. How 
can we symbolically suture the tear, the gash, the rupture, the wound of an absence 
that we all share?

Let us picture our Ghanaian drummers clutching their talking drums and beat-
ing the hide out loud, saying to us in frenzied, powerful and rhythmic sounds the fol-
lowing:

People of African descent:
Let us unite!

We may not allow ourselves to be split; we have to work together to communi-
cate our ethic of responsibility to each other and for each other.

We may not transform the historical enemy into the en-
emy within our own communities; rather we have to find 

new and creative ways to think and work together.
 

We may not transform external and historical cruelty 
into an internal one of our own creation; rather we must be kinder and gentler to 

each other so that we may prosper together. 

These are some ways we can create a flourishing enterprise of our own at the Lu-
ther Porter Jackson Black Cultural Center of the Office of African-American Affairs. 
To journey from skill building to a successful destination, we must know where we 
come from, where we are, and where we are going.

Let the talking drums sound!!
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Years ago, I recited “A Dream Deferred” as 
a young boy before an audience of familiar faces; 
mostly Black and all friendly. While protected by 
the subtle vibrations of music I had grown up 
drinking like cold water, I channeled the angry vet-
eran who had returned “home” to no applause. I 
had rehearsed the rises and falls, the sudden 
changes in pace, and the jazz influenced lyrics 
with intensity. I wanted to be there in place and 
time; to be where my mixed-feelings about me, my 
Black me, and my Black American me made sense. 
In many ways, I still long for that place and time. 

Nearly a decade later, I stumbled onto a 
Montage of a Dream Deferred. All those years in 
between reciting and finding, I held onto A Dream 
Deferred out of context. Yes, a dream deferred was 
the theme of Langston Hughes’ “book-long” poem. 
However, I was relieved to find that the book was 
not simply a recitation of a disappointed angry... it 
was an eloquent chronicling of the possibility of a 
people to be generative even in the face of unimag-
inable inequity, to evolve in their experience of 
themselves even as they were boxed into social 
constructs created by others, it was and is a mas-
terful display of his ability to curate the Black expe-
rience in Harlem as it was lived.  

Now, 65 years after Montage was pub-
lished, Orphée Noir offers us an opportunity to 
continue the preservation of our lived experience. 
Lets seize the opportunity to chronicle the com-
plexity that is all of our experience such that gen-
erations of UVA students, faculty, and staff can 
bear witness to a legacy of resilience, triumph, and 
conversion of suffering into success. 

In the coming months, a small group of stu-
dents will undertake the necessary task of begin-

ning to chronicle the varied and unique experi-
ences of each of us on grounds and beyond. Some 
of these experiences will be edgy and on the 
verge... others will be jazz infused wonderings like 
“Good morning, Daddy!/ Ain’t you heard?” In all, 
they will need your support. Feel free to reach out 
to them to share your experiences. 

If you have an interest in joining the staff, 
please contact the section editors that match your 
preference. 

• Alexander Adames (aa5ew): Student-Editor in Chief 
• Saron Fantahun (sf6cq): Social Media Editor
• Brianna Hamblin (bkh4fa): News Editor
• Michael Scott (mzs2cc): Opinion Editor
• Sydney Edmonds (sne2cj) or Myliyah Hanna 

(mh6br): Lifestyle Co-Editors

In shared 
experience,

Michael Gerard 
Mason
Editor-in-Chief

DREAMS DEFERRED & ON THE VERGE OF 
EXPLOSION

INVITATION TO ENGAGE WITH LUTHER PORTER JACKSON
BL ACK CULTURAL CENTER INIT IATIVES
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Presently, we live in a time where clear 
and effective communication is essential 
to achieving and maintaining a prosper-
ous society. Along with many other devel-
opments, our age of modernity is marked 
by its cultural pluralism - the presence of 
smaller groups within a larger society 
that maintain their own cultural identi-
ties. These groups’ practices and beliefs 
are accepted as long as they do not vio-
late the dominant jurisprudence and cul-
ture. The difference in interpretation 
leads to constituent groups also diverging 
in their interpretation of the world and 
events around them. As a result, conflicts 
become inevitable. However, these con-
flicts can be resolved through honest com-
munication and a genuine willingness to 
work together.

Though a person’s worldview may 
often be dependent upon their corre-
sponding constituent group, no person 
comes into this world with any predeter-
mined worldview. These world views are 
taught, learned, and shaped by lived expe-
riences. While every member of society 
will not share the same lived experiences, 
people can certainly be taught about 

them and learn from them. If human 

flourishing and societal cohesion is to be 
achieved, it is crucial that members of 
our community effectively communicate 
these experiences to one another. 

From our lived experiences, we can 
learn plenty about each other. In sociol-
ogy, we have a term called “intersectional-
ity”. The term refers to the study of expe-
riences shaped by overlapping systems of 
oppression and discrimination. Essen-
tially, it contends that we cannot look at a 
person’s life through one angle. We need 
to view it through several angles. For ex-

DARKNESS & LIGHT:                      
COMMUNICATION CAN BE A          

CATALYST FOR CHANGE & GROWTH

ALEXANDER ADAMES:  
STUDENT -  EDITOR - IN-CHIEF
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ample, we cannot understand a person’s social status simply on the basis of their be-
ing a woman. In our examination of that person’s life,  we need to consider the per-
son’s race, socioeconomic status, sexuality, religion, gender (i.e., transgender, cisgen-
der, or neither), and determine the effects each of those variables have when com-
pounded on each other.

Far too often, people believe that these identity categories do not affect a per-
son’s daily existence. For instance, it is not uncommon to come across individuals who 
believe that race is no longer a factor in our lives. They may cite that a black president 
is indicative of a society where racism has finally been expunged. The aforementioned 
claim is one that effectively silences and erases the modern-day racial experiences. It 
assumes that there no longer are any racial experiences. As inaccurate as that asser-
tion may be, it, along with similar statements, is often made with an earnest convic-
tion. Given the sincerity behind the statement, we should work to abolish and dimin-
ish the spread of such convictions. Regularly waving off or ignoring these statements 
would be imprudent because it passively enables the propagation of such beliefs. In or-
der to rid society of these falsehoods, we must reach the goal of mutual understanding, 
which requires us to sincerely communicate with those around us. 

It is my hope that you seize the opportunity to be a part of this publication. Use 
the publication not only as a source for news but also as a medium for sharing your ex-
periences and views and learning from that of other members within our community. 
As Dr. Martin Luther King, Jr. said, “Darkness cannot drive out darkness: only light 
can do that. Hate cannot drive out hate: only love can do that."

Yours respectfully,

Alexander Adames
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“Comply and com-
plain later.  Comply 
with the incident, 
and then file a com-
plaint later.  Be-
cause…I always say 
as a police officer, 
you’re not gonna 
win a roadside argu-

ment with a police officer.  So why 
even try and get into that situation.”

Officer Joseph L. Cannon gave 
this advice based on his 25 years of ex-
perience in the law enforcement.  Citi-
zens have the right to resist an unlaw-
ful arrest, but for the sake of individual 
safety, comply now and complain later.

On the night of March 17, 2015, 
Virginia Alcoholic Beverage Control 
(ABC) officers arrested African Ameri-
can, University of Virginia student 
Martese Johnson outside of Trinity 
Pub.  Emotions ran high after a photo 
surfaced in the media of Johnson being 
held down by ABC officers while bleed-
ing from a head wound he sustained 
during the arrest.  Many questions 
about the event were asked and an-

swers are still trying to be found.  One 
question being consistently asked, how-
ever, is who are the ABC officers?  
What do they do and why are they 
here?  

ABC includes the officers as well 
as the VA ABC liquor stores seen in 
communities all over Virginia.  It is 
stated in ABC’s “2014-16 Strategic 
Plan” that their mission is:  

“…to control the distribution of al-
coholic beverages; operate efficient, 
conveniently located retail outlets; en-
force the laws of the Commonwealth 
pertaining to alcoholic beverages and 
youth access to tobacco products; and 
provide excellent customer service, a 
reliable source of revenue, and effec-
tive public safety.”  

And their vision “…is to enhance 
the quality of life for Virginia’s citizens 
by balancing control, service, and reve-
nue, in the distribution, sale and con-
sumption of alcoholic beverages.”

I spoke with Officer Cannon to 
delve in deeper on how ABC plans to 

BRIANNA HAMBLIN, NEWS EDITOR

“IRONY OF THE NEGRO POLICEMAN”:
 AN OPEN DIALOGUE WITH SPECIAL AGENT IN CHARGE OF ABC,  

JOSEPH CANNON
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help, not hurt, the Charlottesville and 
University of Virginia community in 
light of this year’s events. 

Officer Jo-
seph L. Can-
non is the Spe-
cial Agent in 
Charge of the 
ABC Enforce-
ment Police of 
the Charlottes-
ville regional 
office.  He is 
also African 
American.  He has been with ABC 
since January of 2000.  Over the years 
he has bounced around a number of po-
sitions and has been assigned to super-
vise a variety of offices within Virginia.  
On September 10, 2014, the Charlottes-
ville regional office was created due to 
the growth on the east side of the Blue 
Ridge Mountain.  Officer Cannon’s pre-
vious experience in the community 
gave him the assignment of supervisor 
over the Charlottesville office.  

ABC officers’ procedure for engag-
ing an individual varies based on what 
crime is being observed.  “The differ-
ence between administrative things tak-
ing place and criminal actions taking 
place, administrative we can build a 
case without notifying them, but if 

there is a crime that takes place in our 
presence, we normally have to act at 
that point,” Officer Cannon explained.  
An introduction is usually stated when 
an individual is approached.  Officers 
will show their credentials, explain 
who they are, ask if they can speak to 
the individual, and let the individual 
know why he or she was stopped.  The 
surrounding environment will affect 
how this process is done.     

A pattern of racial profiling within 
law enforcement raises tensions be-
tween officers and minorities.  ABC offi-
cers undergo mandatory cultural diver-
sity training, however Officer Cannon 
can only speak for himself when ques-
tioned on the subject.  “I don’t go into 
a situation looking at race or gender, I 
go into a situation because there was a 
crime that took place in my presence 
and I have to respond as an officer of 
the Commonwealth of Virginia.”  

When asked if there was a dispro-
portionate trend of African American 
ABC arrests, Officer Cannon claimed 
that that was not even an issue:  

“There are a number of preven-
tion studies that are out there that 
talks about when you look at a college 
environment, whose the primary user 
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of alcohol on a lot of college campuses, 
and it’s not directed towards the Afri-
can American community.  So, from an 
ABC perspective, that’s our job to ad-
dress alcohol related issues, so we’re 
probably gonna interact with more 
other races than a Black person, or an 
African American person, when it 
comes to possession of alcohol.”

On March 25th, 2015, following 
Johnson’s arrest, Virginia Governor 
McAuliffe signed Executive Order 40 
to take steps toward improving ABC en-
forcement.  This included immediate 
80 hours worth of retraining “of all 
ABC special agents in the areas of use 
of force, cultural diversity, effective in-
teraction with youth, and community 
policing, to be completed no later than 
September 1, 2015,” according to 
governor.virginia.gov.  

Order 40 was also created to work 
towards a better environment for stu-
dents:

“Improving cooperation and com-
munication with local communities 
and Virginia colleges and universities 
by directing the ABC to engage with 
communities that are home to state in-
stitutions of higher education about its 
enforcement role in each locality.” 

ABC’s Education and Prevention 
division has a number of initiatives to 
inform college students on substance 
abuse as part of their duty in the inter-
est of student safety.  Next April, the 
Virginia ABC will be hosting a program 
called College Tour at the University of 
Virginia.  Virginia College Alcohol 

Leadership Council, or VaCALC, is an-
other program that works with ABC to 
discuss alcohol and other drug abuse 
trends at universities and colleges 
throughout the Commonwealth.  

ABC believes that building rela-
tionships within the community will 
prevent incidents from occurring, such 
as the relationship Officer Cannon is 
building with the Office of African 
American Affairs at the University of 
Virginia.  

“Have that person where you put 
a face with a name and you can call…
and starting to develop some of those 
relationships so that we won’t even 
have to get into a situation where we’re 
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trying to prevent something…I may be 
able to deescalate something in a rela-
tively short period of 
time.”

Officer Cannon 
also hopes that his rela-
tionship to the commu-
nity will influence re-
cruitment of more mi-
norities to join ABC law 
enforcement.    

“I don’t have a 
problem talking to any 
student at the Univer-
sity, or anywhere in my 
region because I feel 
you have to have an 
open dialogue, you have 
to have an open conver-
sation, so we can ad-
dress some of the issues 
that may be in existence 
today or we can come to 
some type of resolution 
to clear up some of the 
misconceptions that 
may exist.”   

A platform for fur-
ther open dialogue be-
tween Officer Cannon 
and students at the University about re-

sisting arrest will be planned in the 
near future.  
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When you think of 
communication, 
what’s the first 
thing that pops 
into your head? A 
cell phone? Twit-
ter? Facebook? I 
bet very few of you 
actually thought of 
a face-to-face con-

versation. The distractions in our society 
make it so easy to avoid talking to some-
one in person. What we actually forget to 
realize is that being able to conduct a con-
versation is one of the daily skills needed 
in order to complete various tasks in life.

 Personally, I consider face-to-
face conversation an actual skill you need 
to survive. Do you physically need it to 
survive? Maybe not, but surely you need 
this skill for mental and emotional sur-
vival. If we don’t learn how to communi-
cate with people, we start to isolate our-
selves from society instead of standing 
out. People today experience many differ-
ent things and it is important to commu-
nicate with them. We can learn more 
than we ever realize just from a simple 
conversation. 

 A simple conversation with 
someone can help you learn new things 

and encourage you to chase goals that 
you didn’t even know you had. As stu-
dents, we can have conversations with 
older students and professors that can 
lead us to activities and organizations 

http://www.dialogtech.com/blog/call-tracking/turning-conversation-
customer-sale

based on our interests. As black students, 
we need to communicate with each other 
and show the world how we can work as 
a team to make an idea come to life. One 
thing that I have noticed is that people 
play a part in others’ success. You have to 
know how to make conversation to have 
connections and emerge as a successful 
being in this world. So, I beg of you to 
open your mouth and talk to someone. 
Make sure that you make interesting con-
versation and use your own experiences 
to make a difference in the minds of oth-

A SIMPLE CONVERSATION...
SYDNEY EDMONDS, LIFESTYLE EDITOR

SKILL  BUILDING BEGINS WITH COMMUNICATION
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ers. Don’t be afraid of a discussion. Em-
brace it. Embracing these conversations 
without technology lead to the spreading 
and success of various ideas.  Who 
knows? You might discover that one con-
versation changes something as small as 
what club you join or even as big as what 
career you choose.

 People constantly have ideas on 
how to improve or start something, but 
unless we use each other and our re-
sources, we will never know what can hap-
pen. I encourage you to make these 
bonds with one another and expand your 
mind. With an open mind and a team, 
you can’t even imagine the possibilities. 
As black people, we have seen that it only 
takes one person to change the world. Of 
course we never believe that we can be 
that one person, but our history proves 
that anything is possible with hard work 
and hope for a better future.

 

Student Highlight: Ayodeji Bode-Oke

Ayodeji T. Bode-Oke won the 2015 Ameri-
can Institute of Aeronautics and Astro-
nautics’ (AIAA) Abe M. Zarem Award for 
Distinguished Achievement in Aeronau-
tics. The award honors Bode-Oke for his 
paper: “Optimized Body Deformation in 
Dragonfly Maneuvers.” He has been in-
vited to present his paper at the 30th Con-
gress of the International Council of the 
Aeronautical Sciences, September 25–30, 
2016, in Daejeon, South Korea.
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Black College Women (2015-2016) 
Launches with the support of 

Advisory Council

Left to right, (front) Nicole Fischer, PhD, Faculty 
Advisor, Shamia Moore, Chair, (rear) Kimberly 
Bassett, PhD, Jasmine Jackson, Jamila Marcus-
Potter, MD, Latoria White, Jaronda Miller, PhD, 
Valencia Harvey,  & Rashonda Sharpless. 

Thank you all from the staff of OAAA!



LOOK AT THAT GIRL

Look at that girl 
shake that thing,
We can't all be 
Martin Luther 
King.
Copyright © Julian 
Bond, 1960, all rights 
reserved.

This was 
written sometime 
in the very early 
’60s — or perhaps even ’58 or 
’59, — when I was a Morehouse College 
student. From time to time, usually 
through the auspices of some religiously 
oriented campus group, we’d be invited 
to meet with our white counterparts at 
Emory or Agnes Scott. We’d wear our 
Sunday best and sip tea and eat cookies. 
Typically a well-meaning white student 
would say as we were parting — ‘If only 
they were all like you.’ That prompted the 
poem.” — JBond.

A memory of dance with Julian 
Bond

My very first day teaching as a pro-
fessor at UVA in 1996, Julian Bond sat in 

on my hiphop class titled Black Popular 
Music Culture aka Music 208. It was 
such an honor. 80 of the 90 students who 
showed up that first day in a choir room 
in the basement of Old Cabell Hall were 
black (that happened only one at a pre-
dominately white institution (PWI) but it 
seemed that none of them recognized 
who he was or knew the legacy he’d built 
as a civil rights activist.

I started class with a poem about 
The Lawn and me professin hip-hop “Dat 
don’t mean I 
know every-
thing, jus 
means I got a 
jawb— to repre-
sent!” and 
taught them 
how to do 
“Check One,” a 
body musicking exercise I invented to 
teach black musical ideals like individual-
ity within collectivity, call and response, 
syncopation and the musical break. I re-
member introducing him and being so 
honored by his presence in very first 
class teaching at Thomas Jefferson’s uni-
versity or Uncle Thom’s plantation as I 
would satirically call it.

IN MEMORY OF JULIAN BOND (1940-2015) :
LOOK AT THAT GIRL

KYRA GAUNT 
(REPRINTED WITH PERMISSION)
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Julian Bond invited me to lunch. 
We walked to the Corner — the site 
where Martese Johnson, an honor stu-
dent was brutally beaten and wrongfully 
arrested by the Department of Alcoholic 
Beverage Control because of the color of 
his skin in March of 2015.

Back in 1996 over lunch at The Cor-
ner, I asked Julian if he had learned any 
dances and what he could remember 
about them. I was exploring how musical 
blackness was learned and thought this 
was a great question to ask the Civil 
Rights Leader who help found SNCC (Stu-
dent Non-Violent Coordinating Commit-
tee). He insisted he didn’t know how to 
dance. He had two left feet. But about 15 
minutes into our conversation, he sud-
denly got up and showed me the only 
dance he knew. He grabbed the inseam of 
his pant-leg with his dominant hand, lift-
ing the hem about an inch above his an-
kle. “This was the dance anyone could 
do if you didn’t really know how to 
dance.” He pivoted back and forth on his 
dominant side while the other leg re-
mained planted to an imagined beat from 
the days of Segregation. That moment 
made my day! It was such a pleasure.

Julian was a lecturer then. I think 
many of us who knew his legacy were 
shocked that U.Va. had not granted him a 
professorship. But perhaps being a lec-
turer was perfect for the ongoing work 

and activism he continued through his 
lifetime, ended too soon but surely 
packed with profound contributions that 
most of us never witness in far fewer 
years. To his family and close friends, I 
send my condolences.

He nor his legacy will not be forgot-
ten. I intend to use the poem above as 
part of my scholarship and as a dedica-
tion in my upcoming lectures in Minnea-
polis and at U.VA this fall when I talk 
about twerking and a conscientious con-
nectivity to black girls online. Bond’s 
poem was and continues to be a testa-
ment to the lives of black girls and 
women as they stomp and roll their blues 
away in an era of increasing segregation, 
poverty and the social immobility 
of black children under 18, as well as the 
continued wealth gap between whites 
and blacks that has seen little change in 
the last 50 years.

The brief but profound poem by 
Bond reminds me how much orality, po-
etry and the word matters to black people 
despite what others say about our speech, 
the ways we talk and the ways we are liter-
ate (or not). #blacklifematters

All we have always wanted is a little 
respect and the dignity every human be-
ing deserves... 
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Creative, Raw, And Very Edgy 
(C.R.A.V.E.)

C.R.A.V.E. is a student run organization 
that was founded at the University to con-
tinue the tradition of the Annual Spring 
Fling Fashion Show. C.R.A.V.E. aims to 
establish a community where fashion is 
represented through a creative and edgy 
mean. We host an annual fashion show 
that serves as a creative outlet for stu-
dents to showcase their talent on the run-
way while also bringing the University 
and Charlottesville community together 
in the interest of fashion. It also gives as-
piring artists a chance to display their 
work, such as photographers, filmmak-
ers, graphic designers, and designers that 
also contribute tremendously to the fash-
ion show. C.R.A.V.E. strives to support 
diversity at the University, as the fashion 
show is always held during Spring Fling 
weekend at the University. Spring Fling 
weekend is the largest, most anticipated 
weekend for African-American students 
interested in and attending the Univer-
sity that is organized by the Office of Un-

dergraduate Admissions. This weekend 
plays a vital role in the recruitment of mi-

nority students 
to the Univer-
sity. As a key-
stone event of 
the weekend, 

our fashion show is aimed to entertain 
and entice these students to attend the 
University by demonstrating what stu-
dent life is like at U.Va. Each year, all pro-
ceeds of the fashion show benefit the 
Boys and Girls Club of Virginia.

If you have any questions about 
how to get involved with our organiza-
tion, you can contact Tayler Young 
(tly5eg@virginia.edu).

National Society of Black Engineers 
(NSBE)

 Dear Students,

 I would like to welcome you all to 
Luther P. Jackson Black Cultural Center’s 
first issue of Orphee Noir. My name is 
Darius Carter, and I currently serve as 
the 2015 – 2016 President of the Univer-
sity of Virginia chapter of the National So-
ciety of Black Engineers. Our organiza-
tion – which functions at the collegiate, 

DAWN OF A NEW COALITION OF  
STUDENT LEADERSHIP: PART ONE 

INTRODUCING THE BL ACK PRESIDENTS COUNCIL
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regional, and national level – is com-
prised of over 31,000 engineering and 

STEM (Science, Technology, Engineer-
ing, and Math) professionals across the 
country. Our mission is “to increase the 
number of culturally responsible Black 
engineers who excel academically, suc-
ceed professionally, and positively im-
pact the community.” Here at UVa, we 
place a heavy focus on “increasing the 
number” of African-American engineer-
ing and STEM majors, as we seek to have 
our presence felt in a field known for lack-
ing diversity. We also take pride in main-
taining academic excellence within the en-
gineering community. Our chapter would 
love to see new faces, and we extend 
membership to anyone pursuing a STEM 
related field. We hold biweekly General 
Body meetings on Wednesdays in Thorn-
ton Hall. Anyone who is interested in join-
ing the NSBE family should contact our 
secretary at 
nsbeuva.secretary@gmail.com to receive 
information about events, meetings, and 
various opportunities here at UVa. 

If you have any questions about 
how to get involved with our organiza-
tion, you can contact Darius Carter 
(nsbeuva.secretary@gmail.com).

PROJECT RISE

Hello! My name is 
Nuhame Mu-
lugeta and I am a 
rising fourth year 
in the College ma-
joring in Global 
Public Health. 

Over the last three years, I have become 
involved in several organizations on 
grounds. This year, I will be involved in 
the leadership of one of my favorite \or-
ganizations, Project RISE. I am serving 
as the student leader of the program for 
this academic year. This year, building a 
community of trust has been a crucial 
step taken by Black faculty and students 
equally. Project RISE has also served to 
help build trust in our community. Pro-
ject RISE is a peer counseling service, the 
first of its kind at the University. It was 
started in 2006 in response to a strong 
Black Student body voice. Since then, it 
has been used as a tool for students to 
cope while adjusting to college life and ul-
timately excelling at UVA. At the core of 
Project RISE, there are a group of stu-
dents that serve as counselors to all Black 
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students. They work in a dedicated and 
private space where students can talk 
openly about their thoughts and feelings. 
As your peers, we can relate to the differ-
ent problems you may face here. We 
don’t judge you for having difficulties; in-
stead we are here to offer non-
judgmental, empathic peer support for 
whatever you are going through. Project 
RISE is a service for you. Students are 
able to take advantage of one-to-one sup-
port, small and large group workshops, 
and any person at the University can con-
sult with Project RISE staff around issues 
of diversity. Project RISE is also a service 
that YOU can learn to provide. Each year 
PRISE hosts 2-4 events created in EDHS 
5241: Peer Support Programs:Research, 
Design & Evaluation. If you want to be in-
volved email us: nm5dn@virginia.edu.

Student Organization of 
Caribbean Awareness (SOCA)

The Student Organization of Carib-
bean 
Awareness 
(SOCA) is 
a student 
run organi-
zation 
which is 
committed to promoting Caribbean and 
international cultural awareness within 
the University of Virginia and Charlottes-
ville communities. The goal of SOCA is to 

bring people from different ethnic back-
grounds together in order to foster educa-
tional, cultural and social growth. 

SOCA welcomes and encourages people 
of all ages, color, disability , marital 
status, national or ethnic origin, political 
affiliation, race, religion, sex and sexual 
orientation to participate in, contribute 
to, and become members of the organiza-
tion.

Our ultimate goal is to get the UVA 
community to be more culturally aware 
in order to become a more unified soci-
ety. Our events include social and educa-
tional gatherings where students learn 
how to get more involved in the commu-
nity. We aim to create a strong support 
system in order to get the different or-
ganization on grounds to work together.  

Soca President email: 
ind3hg@virginia.edu    

Soca email: socaatuva@gmail.com
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BLACK LEADERSHIP 
INSTITUTE

Dear Students, Faculty, Staff, and 
Charlottesville Residents,

As chair of the Black Leadership In-
stitute, housed in the Luther Porter Jack-
son Black Cultural Center, I would like to 
welcome you 
to another ex-
citing year on 
grounds! My 
name is Syd-
ney Shavers 
and I am a 
third year stu-
dent in the 
McIntire 
School of Com-
merce. As chair of the Black Leadership 
Institute, I work with the Director of the 
Luther Porter Jackson Black Cultural Cen-
ter, Dean Michael Mason, to create pro-
gramming and initiatives that foster lead-
ership development among students in 
the black community. 

The Black Leadership Institute 
works to strengthen the black community 
through the capacity of leadership, create 
cohesion and support among black or-
ganizations at the University, generate a 
platform for students to receive training 
on specific leadership skills, and provide 
students with opportunities to apply their 

leadership learning in a real world con-
text.

Every semester, all students are in-
vited to participate in a Leadership Acad-
emy that focuses on a specific leadership 
skill. Over the course of the semester, 
four or five sessions are taught to contrib-
ute to the learning of the established 
skill. At the completion of the Leadership 
Academy, each student or organization 
that has attended all of the sessions will 
be invited to participate in a celebratory 
dinner and receive a Certificate of Com-
pletion in the skill. These students and or-
ganizations will then be eligible for let-
ters of recommendation and other sup-
ports.

Students can register for the Black 
Leadership Institute online through a 
form on the Office of African American 
Affairs website. The form can be accessed 
using this link: 
http://oaaa.virginia.edu/rsvp-today. If 
you would like to request more informa-
tion or ask any questions about the Black 
Leadership Institute, you can contact me 
at sjs3fk@virginia.edu. I look forward to 
receiving your registration and seeing 
you at our first training of the semester 
on September 22, 2015!

Thank you,

Sydney Shavers
University of Virginia ‘17
McIntire School of Commerce
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Black Graduate and Profes-
sional Student Organization

Greetings to the University of Virginia and 
City of Charlottesville Communities, On behalf of 
the Black Graduate and Professional Student Or-
ganization (BGPSO), we welcome everyone to the 
2015 fall semester. As an organization, we are com-
mitted to cultivating an environment conducive to 
academic achievement and excellence for over 
300 Black graduate and professional students on 
grounds. The BGPSO Executive Board, which in-
cludes Adjoa Akowuah (Membership Relations Di-
rector), Phylindia Gant (Secretary), Steven Lewis 
(Historian), Malachi Richardson (Marketing Direc-
tor), and Danielle Stokes (Treasurer), spent the 
summer planning exciting events for the 2015-
2016 academic year.

We enjoyed getting to know many new and 
returning graduate and professional students, 
some undergraduate students, faculty, staff, and 
community members at our Annual Welcome 
Back Cookout, which was graciously co-sponsored 
by Dr. Keisha John and the Office of Graduate and 
Postdoctoral Affairs’ Diversity Programs. We also 
enjoyed dancing the night away at our Annual All 
Black Everything party on the downtown mall. 

In addition to social events that foster a 
sense of community amongst Black students at 
the University and beyond, BGPSO is also commit-
ted to partnering with and serving in the greater 
Charlottesville community.  We will sponsor serv-
ice projects during the year, as well as professional 
development and cultural events. 

This year we have already collaborated with 
the other graduate student organizations.  We co-
sponsored our first social gathering with the Black 
Business Student Forum (BBSF), the Black Law 

Students Association (BLSA), and the Student Na-
tional Medical Association (SNMA). We are very 
excited about an upcoming partnership with the 
Charlottesville Young Black Professional Network 
(YBPN), and we also plan to support our under-
graduate colleagues of the Black Student Alliance 
(BSA) and their leadership at the University.

BGPSO is off to an amazing start for the 
year and we want all graduate and professional 
students to join us; recent graduates and other 
young professionals are also welcome. You can 
read all about us, pay membership dues, and pur-
chase our highly sought-after Black Love shirts at 
www.bgpso.com.

We look forward to our work at UVA and in 
the Charlottesville community this year!

Black Love,
Lora Henderson, M.Ed. & Angel Nash, 

MBA
BGPSO Co-Presidents

 Iota Beta Chapter of Alpha Phi Alpha 
Fraternity, Inc. 

To the Orphee Noir readers,

 Welcome to the class of 2019! I hope 
you have enjoyed your first week of classes. To the 
class of 2016, I hope you have a terrific final under-
graduate year on Grounds. My name is Jacob Us-
kavitch and I am the President of the Iota Beta 
Chapter of Alpha Phi Alpha Fraternity, Inc. Alpha 
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Phi Alpha Fraternity, Inc. was founded on an Ice 
Cold Tuesday December 4, 1906. Alpha Phi Alpha, 
the first intercollegiate Greek-letter fraternity es-
tablished for African Americans, was founded at 
Cornell University in Ithaca, New York. Our vision-
ary founders, known as the “Jewels”, laid the firm 
foundation for our principles of scholarship, fel-
lowship, good character, and the uplifting of hu-
manity.

 Our chapter was founded on March 
10, 1974 by our charter line, the Prime Nine. Our 
charter brothers sought to bring the illustrious his-
tory and values of the fraternity to the Charlottes-
ville community. This tradition has been contin-
ued for over 40 years. 

 As most of you may be aware, Alpha is 
everywhere. 60% of all Black Male Doctors, 75% of 
all Black Male Lawyers, 65% of all Black Male Den-
tists are Alpha Men. These men, including myself, 
have been fortunate enough to have seen the light 
of Alpha. Alpha Phi Alpha Fraternity, Inc. devel-
ops leaders, promotes brotherhood and academic 
excellence, while providing service and advocacy 
for our communities. 

 Through our forum and events, the 
Iota Beta Chapter provides an outlet for students 
to discuss prevalent issues in our communities. 
Every week, our brothers mentor at a local elemen-
tary school as part of our Go-To-High-School, Go-
To-College National Program. We encourage the 
student community to participate in the events 
that we will throw this fall as well as in the future. 
If you are interested in learning more about us, 
please contact us and attend one of our interest 
meetings.

Sincerely,
Jacob Uskavitch
Spring ’15 #2 Scion
jru2hb@virginia.edu

Black Oasis for Learning & 
Development (BOLD) Research 

Society

Dear Class of 2019 Students,
We are delighted to welcome you into our 

community here at the University of Virginia. You 
already have so much to offer and we, the Execu-
tive Board of the Black Oasis for Learning & Devel-
opment (BOLD) Research Society, are looking for-
ward to seeing you grow and lead over the next 
four years. 

You are now a part of a rich history of black 
excellence here at UVA. We hope that you are in-
spired and empowered by the courage and confi-
dence around you. Moreover, we hope that you 
take advantage of the scholarly opportunities here 
on grounds and challenge yourself intellectually 
and professionally. 

BOLD Research 
Society has a unique 
goal to provide stu-
dents just like you the 
opportunity to explore 
the academic land-
scape of the University 
through research. As 
an undergraduate, re-
search studies, projects, and theses can take many 
forms. Our mission is to help you navigate the re-
search network here on grounds. As a research so-
ciety aimed at assisting students of color, we strive 
to establish and sustain an intellectual oasis that 
empowers UVA students of African descent to pur-
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sue academic research and scholarship opportuni-
ties at the University and beyond. 

If you are interested in learning more about 
BOLD and academic research opportunities on 
grounds, please don’t hesitate to contact me. You 
can reach me via email at dac9hb@virginia.edu. I 
would love to welcome you into the BOLD commu-
nity and further enrich your experience here. 

I wish you all the best with your endeavors!

Sincerely,

DeAnza. A. Cook
Co-Founder & 
President, BOLD 
Research Society

The Collegiate 100 Society

    The Collegiate 100 Society is a black male 
service organization at the University of Virginia 
that mentors and tutors black students in the Char-
lottesville community. We conduct our mentor-
ship session at Charlottesville, Monticello, and Al-
bemarle high school, where we discuss issues such 
“My brother’s Keeper, “Black Lives Matter”, at-
tending a predominantly white university, and 
many more.  

 
We received our charter on Nov. 4th, 2011 

from the Charlottesville regional chapter of 100 
Black Men of America inc. Our motto is: “what 
they see is what they’ll be.” We serve as mentors 
to k12 black males in central Virginia public 
school, motivating them to achieve higher educa-
tion and developed professionalism.We each seek 
to serve as leaders and role models in our commu-
nity, using the diverse talents of our membership 
to empower others and create positive change.And 
above all, we serve the University of Virginia and 
Charlottesville communities, seeking to improve 
the quality of life and enhance educational oppor-
tunities. 

 

My name is Donald Fryar. As current Presi-
dent, I have had the esteemed privilege of working 
with a phenomenal executive board and general 
members. The members on our executive board 
are: 

Jean Philippe Nau (VicePresident), Donnell 
Wright (Mentorship Chair), Benyam Adera (Treas-
urer), Emanuel Agyemang-Dua (Secretary/
Historian), Alston Cobb and Olatunde Gbotosho 
(Network and Outreach coordinator), and Kelvin 
Weirdu (Membership). All of our members have 
made a great impact on our community but there 
is still much work to be done, so we will continue 
to serve as leaders and decrease the achievement 
gap within America. 

 
If you are interested in becoming a mem-

ber, please feel to contact myself at the email 
listed below. 

 
Donald J. Fryar: DJF6QK@virginia.edu  
 
Black Commerce Student Network at 

McIntire (BCSN)

Hello Everyone!

The Black Com-
merce Student Net-
work at McIntire 
(BCSN) provides 
Black pre-commerce 
and commerce stu-
dents with the neces-

sary support and resources to strengthen their 
community and ensure success at the McIntire 
School of Commerce. BCSN strives to address the 
professional needs of its members in order to 
build corporate leaders, with an unfaltering com-
mitment to inspire their successors. Our organiza-
tion accomplishes this by hosting events on 
Grounds, providing resources to students, and en-
gaging the UVA administration about ways to im-
prove the university environment. Whether you're 
interested in free pre-commerce tutoring or just 
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interested in getting to know Black commerce stu-
dents, please don't hesitate to reach out to me at 
mgj9zg@virginia.edu so that we can add you to 

our email list and keep you 
updated with our activi-
ties.

I hope everyone has a 
great year, and I look for-
ward to seeing you at our 
events!

Miles Jackson
President, Black Commerce Student Net-

work at McIntire
University of Virginia, Class of 2016

United Sisters

United Sisters is a multicultural organiza-
tion that aims to uplift and empower minority 
women on the grounds of the University of Vir-
ginia. It seeks to establish a sisterhood between 
the women at UVA and girls and women of the 
greater Charlottesville community. United Sisters 
strives to encourage service, leadership, friend-
ship and mindfulness within the community 
through cultural programming. 

United Sisters implements its mission of so-
cial change and cultural awareness through educa-
tion via discussions, mentorship, cosponsored 
membership events, leadership and service, with 
an emphasis on self & cultural community develop-

ment. United Sisters holds monthly activities and 
discussions regarding various issues that have an 
impact on college-aged women, as well as issues 
surrounding  greater black (and other minority) 
communities around the world. 

United Sisters sets out to create a safe space 
in which college-aged women will be able to en-
gage in important discourse surrounding issues 
that women are faced with on a daily basis, all the 
while cultivating a sisterly bond. As a United Sis-
ter you will also have the opportunity to serve as a 
mentor of our subset organization, Sisterly Love. 
We cater to young ladies at our local high school- 
Charlottesville High School. 

All are welcomed to join this amazing or-
ganization as we unite to improve, empower and 
to celebrate young women! Stay tuned for events 
& we hope to see you at our next event! 

Black Presidents Council 
Update

Miles Jackson, BCSN-Chair
Ursula N'Guessan-Gbe-

OAS-2nd Chair

On September 7, 2015 at 6:30 pm in Maury 
Hall room 110, 16 organizations assembled for the 
first meeting of the re-envisioned Black Presidents 
Council. The meeting was chaired by: Miles Jack-
son and Ursula N'Guessan-Gbe representing 
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Black Commerce Student Network and Organiza-
tion of African Students respectively. 

The organizations present were: Collegiate 
100 of Virginia, Black Male Initiative, Black Stu-
dent Alliance, Alpha Phi Alpha Iota Beta Chapter, 
Black Leadership Alliance, Black Voices, LPJ BCC 
Student Funding Committee, Delta Sigma Theta, 
Kappa Rho Chapter, Project RISE, Ethiopian Stu-
dent Union, NAACP, Daniel Hale Williams Pre-
medical Science, National Society of Black Engi-
neers, Peer Advisors, Organization of African Stu-
dents, Black Commerce Student Network. 

The agenda included several tasks: introduc-
ing organizations to one another, selecting a com-
mittee for the redesign of the LPJ Black Cultural 
Center, and determining the frequency of meet-
ings. The Council discussed the processes of invit-
ing new organizations to the Council and consis-
tently reevaluating each current member organiza-
tion’s eligibility for continued representation on 
the council. 

The council committed to the task of con-
necting CIOs with a current and historical commit-
ment to Black students to existing resources avail-
able through the Black Cultural Center. Also, the 
distinction between Leader and Elder was dis-
cussed. The focus on responsibility for others, re-
spect for elected officers, and a commitment to 
transmission of knowledge from one year of lead-
ers to the next was preserved. 

The next meeting will be held on Sep-
tember 21, 2015 at 6:30 in room Clark 101. 
Make sure your organization is repre-
sented.
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Maurice Apprey, Dean
ma9h@virginia.edu
434-924-7923

Dr. Maurice Apprey, a professor of 
psychiatric medicine and the School of 
Medicine's former associate dean for di-
versity, was appointed on July 31, 2006 
as interim dean of the Office of African-
American Affairs, and then dean in June 
2007.

Dr. Apprey, who joined the Univer-
sity in 1980 and has been involved in the 
successful recruitment and retention of 
minority students in the Medical School, 
taught both undergraduate and medical 
students, residents in psychiatry and psy-
chology, and hospital chaplains, among 
others. He also has published extensively 
in three interrelated areas: conflict resolu-
tion and social change management; 
modern French and German philosophy; 
and child, adolescent and adult 
psychoanalysis.ASSOCIATE DEAN

Patrice Preston Grimes, 
Assoc. Dean
pgrimes@virginia.edu
434-924-7923

Dr. Grimes is Associate Dean in Of-
fice of African-American Affairs (OAAA) 
and an Associate Professor in the Curry 
School of Education at University of Vir-
ginia. At OAAA, her responsibilities in-
clude coordinating the Faculty-Student 
Mentoring Program and implementing 
the GRAD-STAR Program to promote stu-
dents' academic excellence and leader-
ship development. In these roles, Dr. 
Grimes coordinates academic support 
and tutorial services, as well as advises 
students who pursue pre-professional 
and post-graduate degree programs. 
Since 2006, Dr. Grimes has been an 
OAAA faculty mentor and conducted 
workshops on a variety of academic and 
leadership topics. ASSOCIATE DEAN

WE ARE OAAA.

A RESOURCE TO THE WHOLE BL ACK COMMUNIT Y.  
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Kimberley C. Bassett,
Assoc. Dean
kcb6j@virginia.edu
434- 924-7923

Dr. Bassett joined the staff of the Of-
fice of African-American Affairs as an As-
sistant Dean in the spring of 2007. Then, 
her primary responsibility was to advise 
and support undergraduate students in-
terested in pursuing degrees in the natu-
ral and health sciences.

In the fall of 2009, Dr. Bassett as-
sumed the role of Interim Director of the 
Office of African-American Affairs, na-
tionally recognized, Peer Advisor Pro-
gram, in addition to her advising respon-
sibilities. The goals of the Peer Advisor 
Program are to: provide students with a 
caring, supportive environment, promote 
academic excellence, inform students of 
the services and resources available at 
the University of Virginia, encourage stu-
dent involvement in University organiza-
tions and activities, foster University 
"ownership" and pride, and increase re-
tention. 

Michael Gerard Mason, Assistant 
Dean & Director of Black Cultural Center
mgm7g@virginia.edu
434-924-7923

Dr. Michael Gerard Mason joined 
the staff of African American Affairs in 
the Spring of 2015. He serves as an Assis-
tant Dean and as the Director of the Lu-
ther Porter Jackson Black Cultural Cen-
ter. As the director of LPJBCC, Dr. Ma-
son is responsible for creating opportuni-
ties to link Black culture and identity de-
velopment to the whole Black student ex-
perience.

Prior to joining the OAAA staff full-
time, Dr. Mason held several positions at 
the University. In 2008, Dr. Mason 
joined the faculty of the Counselor Educa-
tion department in the Curry School of 
Education as an Assistant Professor. In 
2010, he transitioned to a Clinical posi-
tion, Multicultural Specialist, in the El-
son Student Health Counseling and Psy-
chological Services Department where he 
served as a staff psychotherapist and liai-
son to OAAA. 
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OFFICER MANAGER AND 
PROGRAM COORDINATOR

Angela Ragland Comfort
alc9r@virginia.edu
434-924-7923

ADMINISTRATIVE AND OFFICE 
SPECIALIST

Deanna D. Carter
ddc6r@virginia.edu
434-924-7923
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A RESOURCE TO THE WHOLE BL ACK COMMUNIT Y.  

Luther P. Jackson House, Dawson’s Row #4 is the administrative hub of African American Affairs. There you will 
find several support staff and other services vital to students. including: a computer lab, a library, office support 
personnel, Angela Comfort, the Office Manager and Program Coordinator, Deanna Carter, Administrative Specialist, 
Associate Dean Patrice Grimes and Grad Star, Project RISE, And finally, Maurice Apprey, Dean of OAAA.
Dawson’s Row #3 is the location of the Luther Porter Jackson Black Cultural Center. The office of the Director of the 
BCC, Assistant Dean Michael Gerard Mason, is located within this building. There is also a conference space and 
sitting area where students are able to study, organize, or simply commune together. The Black Cultural Center 
contains several artifacts donated by the family of Luther Porter Jackson.  These items are on display throughout the 
conference area.
W.E.B. Du Bois Center is housed in Dawson’s Row #2. Here you will find the Director of the Peer Advisor Program, 
Associate Dean Kimberley Bassett. The Peer Advisor Program operations take place throughout the center. At the 
front of W.E.B. Du Bois center, is a single room dedicated the student support personnel.

mailto:alc9r@virginia.edu
mailto:alc9r@virginia.edu
mailto:ddc6r@virginia.edu
mailto:ddc6r@virginia.edu


MY BLACK IS BEAUTIFUL WEEK

UPCOMING EVENTS & LPJ  PARTNERSHIPS
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