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Weekly Update  
Delivery Options 

 
Send change of address or 

request for delivery to WUD 
by phone or email at: 

(209)527-6453 
info@wudairies.com 

Struggling with 
Depression? 

 
Call 1-800-784-2433 any 

time, 24x7, for a live, trained 
person to talk with or to find 

local resources.  

LUC: Lecheros Unidos 
de California 

 
Western United Dairies  is 

proud to host LUC, a 
clearinghouse of resources to 

assist in all aspects of 
searching for and hiring 

employees for your dairy.  

 
LUC services are offered in 
Spanish & English & include:  
▪ Free advertisement of job 
postings to a  wide audience 

of potential employees 
▪ Phone call interviews with 

translation services 
▪ Access to a pool of pre-
screened employees with 

dairy experience 

 
For more information, visit:  
westernuniteddairies.com/

lecheros-unidos 

Housing Traps for Dairy Farmers to be Aware of 
By Anthony P. Raimondo  

Housing has always been an integral part of life on a dairy, and it can be a 
tremendous asset in hiring and retaining employees.  Indeed, housing can be 
essential especially in areas where general housing costs are prohibitive to the 
dairy labor force.  But housing can come with many liabilities and pitfalls, many 
of which can be addressed through a good housing agreement.  It is important 
for dairy producers to understand what a housing agreement can and cannot 
do.  (continued on page 2) 
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Pacific Coast Coalition Announces Aug. 30 Application Deadline for 
Dairy  Innovation Grants Up to $50,000  
From The California Milk Advisory Board 

The California Dairy Innovation Center 
(CDIC) recently announced the availability 
of first round of grants through Pacific 
Coast Coalition’s Dairy Business Innovation 
Initiative (DBII). Producers and processors 
can apply through August 30th for a maxi-
mum of $50,000 per application for initia-
tives supporting dairy businesses in the development, production, marketing, 
and distribution of dairy products.  

Funded through the U.S. Department of Agriculture, Agricultural Marketing 
Service, DBII program funded initiatives focus on product, process and packag-
ing innovation and serve to:  
• Diversify dairy product markets to reduce risk and develop higher value 
uses for dairy products,  
• Promote business development that diversifies farmer income through pro-
cessing and marketing innovation, and  
• Encourage the use of regional milk production.  
 
The grants are the first in the $1.8 million DBII award from the USDA that cre-
ated the Pacific Coast Coalition to support dairy businesses in California, Ore-
gon and Washington in the development, production, marketing, and distribu-
tion of dairy products.   

Applications must be submitted by 12:00 noon on August 30, 2022. The Request 
for Applications document is available online here at: Application Materials - 
Google Drive and includes all required forms and templates.  The full press release 
is available at: https://www.californiadairypressroom.com/Press_Releases/pacific-
coast-coalition-announces-august-30th-application-deadline-dairy-innovation 

Additional questions can be directed to dairypacificcoast@mail.fresnostate.edu 
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Housing (Continued) 
 The biggest limit on a housing agreement is 
that it cannot expedite the eviction process beyond 
the time periods allowable under the law, which can 

be frustrating when a 
former employee 
refuses to leave. For 
example, dairies 
cannot shut of water 
or utilities, and 
recent legal changes 
make it difficult to 
even cut off wireless 
Internet services to 
push an occupant out 
of a house. The only 
legal way to force an 
employee out of the 
house is by filing an 
unlawful detainer 

action, a special kind of lawsuit that allows local 
sheriffs to remove recalcitrant tenants.  That being 
said, a housing agreement can make removal of a 
problem tenant easier by establishing the terms of 
the housing so that an eviction can be based on the 
tenant’s breach of the agreement.  In other words, 
the agreement can set forth the rules employees 
have to follow in order to remain in the housing and 
can limit how the employee uses the house. 
 Lastly, rules in a housing agreement can help 
protect a dairy from liability.  We strongly 
recommend that housing agreements prohibit minor 
children from being on working areas of the dairy, 
and if pets are allowed, that the pets be confined or 
tied up at all times.  It is equally important to ensure 
that the terms for rent, utilities or other requirements 
are clearly stated.  Even where rent is not being 
charged, a rental value should be stated in the event 
an employee leaves so that back rent, recoverable in 

an unlawful detainer action, can be used as leverage 
or to offset any claims a problem employee may make 
against a dairy.  As with many areas of employment 
law, as time has gone on it has become increasingly 
important that the terms and conditions of 
employment be set forth in writing and be well 
documented.  Employee housing is an important asset 
in the dairy industry, but dairy producers should 
always make sure they understand the pitfalls as well 
as the benefits of offering housing and plan ahead to 
reduce risk. 
*The information provided in this article does not, 
and is not intended to, constitute legal advice. This 
article is for general informational purposes only, and 
employer should seek the advice of qualified counsel 
for advice and assistance with their own specific 
matters.  For questions and guidance about particular 
circumstances, please contact Raimondo|Miller at 
(559)432-3000. 
 

Don’t Miss WUD’s Latest Podcast Episode! 
Seen & Herd’s latest installation brings listeners a 
market report from Tiffany LaMendola,  WUD’s 
contract economist with Blimling/Ever.ag followed by 
a sit down interview with Amy Myrdal Miller, MS, 
RDN, FAND to visit about 
the time she and the WUD 
legislative team have spent 
in the Capitol recently 
working on several 
important nutrition bills. 
Amy gets into specifics about AB 181 and AB 558 
and how WUD’s involvement in Sacramento is 
helping to make important headway for dairy 
products in the nutrition realm.  Listen to  Seen & 
Herd on your favorite podcasting platform or at the 
WUD website:  https://westernuniteddairies.com/
seen-herd-podcast/ 
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US milk production climbed 0.2% on the year in June, 

the first year-over-year increase of 2022. California 

output kept pace with the US average, with Midwest 

and Southwest regions also seeing yearly gains. 

• Cow numbers rose again in June, up 4,000 

head month-over-month. That brings the  

total herd count to 9.423 million cows. While 

that’s still 78,000 head short of the June 

2021 herd, it’s an improvement from the 

102,000-cow deficit last month. 

• Prices fell at the latest GlobalDairyTrade 

event, reflecting softer global demand. Milk 

powder dropped the farthest, with SMP 

down 8.7% to $1.68 per pound and WMP 

slipping 5.2% to $1.70 per pound. 

• The USDA Cold Storage report put total 

cheese stocks at 1.506 billion pounds in 

June, up 4.9% (+70.9 million pounds) versus 

2021, but down 0.5% (-6.8 million pounds) 

on the month. That’s close to the five-year-

average monthly decrease of 11 million 

pounds. 

• CME cheese markets continued to tumble, 

with barrels falling below the $2.00 mark for 

the first time since March.  

• Butter inventories totaled 331.8 million 

pounds in June, down 20.0% (-82.9 million 

pounds) on the year, but up 3.2% (+10.2  

million pounds) on the month. That compares 

to the average May-June loss of 1.1 million 

pounds over the past five years.  

• Spot butter prices remained above $2.90 per 

pound, with strong volume traded. 

• USDA reported 64% of the corn crop and 

61% of soybeans in good or excellent  

condition for the week ending July 17. That 

helped drive nearby grain futures lower. But 

with milk futures also dropping, farm margins 

are looking tighter in the months ahead. 
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Contact: Tiffany LaMendola 


