
 

USA Meeting Minutes 

July 14, 2021 6:00-9:00PM 
Holiday Inn Express/3036 South Decker Lake Drive, West Valley City 

Water Party Room 

 
1. Welcome (President Lindsay Simons) 

2. Guest presenter/Alex Cragun-Outreach for increased Supplemental Nutrition Assistance 

Program (SNAP) benefit eligibility 

o Attached is Alex Presentation 

3. Elections for USA Presidency  

o President:  Nominated - Nouman (SUU) and Penny (Dixie) 

Nouman was elected 

o Executive VP:  Nominated – Penny (Dixie) and Jessica (UofU) 

Penny was elected 

o Legislative VP:  Nominated – Jessica (UofU) and Lucas (USU) 

Lucas was elected 

4. Budget and Fees (LZ) 

Linda went over the FY21 budget and carry-over for FY22.  Presented samples of what 

USA fees would look like if we charged $.05, $.10, $.12, $.13 and $.15 per FTE.  No 

decision was made. 

 Unanimously voted to approve budget (Dinners at all USA meetings (using USU SBP 
 card), go daddy website (2 yr. renewal) and presidents name plates for meetings. 

 

5. Initiatives ideas and discussion 

o Laurens promise  
o FAFSA (marketing campaign) 
o Menstrual products 
o Preferred Pronouns  

Equity and access 
Pronouns and preferred names 
Investigate the process.(graduation- preferred name on diploma) 
Breaking down the barriers  
Look into CANVAS? – marketing for that 
Campus safety  
Lauren’s promise  
Need-based scholarships for incoming freshman to any Utah School 
USA chooses who wins 
Increase Hardship funds 
Scholarship fund under USA  
Healing body, mind, & spirit (food insecurity.. highlighting resources on  your campus)  
State wide online counseling 



 Student financial  
o OER (register for classes and see that professors have free textbooks 
o Need-based scholarships for incoming freshman to any Utah School 
o Placement Rate for College Graduates 
o More students to apply for FAFSA (lots of leftover money because people don’t 

apply) - 55% didn’t apply  
 President’s could work on your own:  

o Sustainability 
o Menstrual product initiative 
o Each institution pays for feminine hygiene products across campus  

 
 

6. Constitution / House Rules 

7. USA Retreat – voted unanimously to have a USA retreat – couldn’t find a date  

 Purpose of retreat-  
o Work on plan initiatives  
o Get to know each other – bonding time 
o Possibly have UBHE or commissioner come give a training  
o Presentations on what we are working on at our institutions                                               

 

8. Future Meeting  

• Sept 3 (in-person) 
• Oct. 1 (zoom) 
• Nov. 5 (in-person) 
• Dec 10  (zoom) 
• Jan. 7  (in-person) 
• Feb  4 (zoom) 
• April 14 - New presidents training (in-person) 
• April 15 - Student Regent Interviews – Board of Regents Building (in-person) 

 
9.  UPSIL presentation discussion (New Presidency will put together a presentation and all 

President’s will introduce themselves) 

10. Other items: What is the password for the USA Instagram   

11. Holiday Inn Express Confirmation Numbers (USA budget paid for rooms) 

President Confirmation # 
Stevens,Lucas 1217804 
Pugh,Bryson 1217805 
Victor,Paul 1217806 
Mills,Penny 1217807 
Magana-Aguado,Karen 1217808 
Ferney,Benjamin 1217809 
Curtis,Brady 1217810 
Kante,Nouman 1217811 
Wojciechowski,Jessica 1217812 
Simons,Lindsay 1217813 

 



USA Meeting Minutes
September 2, 2021 | 3:00 pm

I. Roll Call:

A. In attendance: Nouman Kante, Lindsay Simons, Brady Curtis, Jess

Wojciechowski, Lucas Stevens, Bryson Pugh, Karen

Magana-Aguado, Tanner Marcum, Cathryn Fitzpatrick

II. Welcome – Nouman Kante – President, Southern Utah University

III. Approval and Introduction of Cathryn Fitzpatrick, Chief of Staff

A. Approved

IV. Introduction – Student Regent - Tanner Marcum (Student representative)

V. Quick get-to-know-you from those in person

VI. New Business

A. Presentation from Trula Foundation: Jordan & Tasha

1. Founded by Lindsay Atwood, a DSU Trustee, and he donated

$1 million for students to learn about mental wellness. The

foundation is working with all schools in Utah that are a part of

USHE. Trula’s goal is to get ahead of the mental illness cascade

effect and provide proactive care. Website: TrulaCampus.org



2. TrulaCampus connects students to trained peer students and

faculty and staff. It is free for students to use. A session

package includes 6 sessions lasting 30 minutes over text, phone,

or video. Coaching is for everyone; from someone who is

lonely or anxious to someone looking for personal development

and self-care. Following the steps on the website for connecting

to a coach, a student can find a coach by filling out a simple

form.

3. The application process to become a coach is through

Handshake. They need a cover letter, resume, references, a

background check, and an interview to narrow down if they are

a good candidate. A scholarship is provided for those who

coach more than 10 hours a semester. Coaches of many

diversities and languages are available. Coaches are trained to

be culturally sensitive as well.

4. Coaches have a limited scope of service. They ask open ended

questions to help guide students to higher mental wellness. If

something outside of the scope of service occurs, the coach

informs the student of outside options, informs Coordinators, or

calls 911 if needed.

VII. Presidency Report - Nouman & Lucas

A. House Rules

1. Dress code is business casual for all meetings. Raise hands to

ask for the floor during discussions.

B. USA Website



1. Lucas will write up initiatives and share a document that can be

edited.

2. Action items: Send a bio of around 150 words and a formal

headshot to Lucas for the website. Take pictures during

meetings for more content to add to the website.

C. Fees & Budget Update

1. Current budget balance is $5909.58. The budget is available on

Google Drive. The Commissioners office determines how much

money is given to USA. It is based on student fees ($.05) and

the number of students at each institution.

2. Initiatives for this year are not projected to cost too much. Some

of the initiatives are promotional based and can use local

resources (social media, school papers, etc.).

3. Motion to pass expenses for this retreat: Motion Passes

VIII. Student Regent Report - Tanner Marcum

A. The Board published a letter for a vaccine requirement for enrollment

in the Spring. Tanner encourages all student leaders to advocate for

vaccination of students.

B. The bill H.B.1007 prohibits the requirement of face coverings in

higher education on campus. The Department of Education is

investigating for the state to have those mandates. Currently, the

state’s hands are tied but they are looking into alternative options.

Possibly something similar to the vaccination mandates.

C. Academic Education Committee: They are recommending updating

policies relating to faculty recruitment, retention, and diversity. They



want to track progress of diversity on all campuses. They are also

adding an intentional pipeline for the students who are interested in a

career in faculty. There was a motion made to pass a state-wide

student ID number so if students transfer between institutions, it is an

easier process. There is a pilot with the psychology major to map

stackable degrees. There is also an open motion to add “Research” as

a 6th strategic priority within institutions.

D. Student Affairs Committee: The Campus Safety & Equity

Commission is working on finalizing a Commission charter. Once it is

more established, it will be provided to the members of USA. Along

with USHE things, they are looking into scholarships as compensation

for feedback.

E. The Committee is looking into the admissions process and the equity

and simplicity of that process.

F. State moved to approve $3 million in mental health proposals to be

brought forward to the full Board for a formal vote. This includes the

mobile crisis response unit and the Trula Foundation.

1. Mobile crisis response unit: they are looking to expand services

for a pilot to include UofU, SUU, and USU.

2. Trula Foundation: the funding would support campus-based

integration to all USHE students.

G. Masks on campus: The board is looking for feedback from all the

colleges on the amount of masks on campus.

1. Some classes have everyone wearing masks while other classes

have no one wearing masks. It is on a very class-to-class basis.



2. Overall summary from most institutions: there will be a vaccine

mandate, but masks will still remain to be encouraged.

3. Some professors have stated the preference of mask wearing in

class. Instructors have a lot of influence on their students while

teaching the class.

4. Mixed messages have been spreading around colleges. It would

be important to have one clear message to disseminate to all

students.

5. Faculty have decided to not offer live zoom for classes and

require attendance for the upcoming semester. However, when

students are exposed/test positive for COVID-19, they are told

to stay home.

6. Main objectives are to keep students safe while keeping

institutions open.

7. USU requires vaccination cards to be uploaded, yet there is an

issue where people are using false cards.

IX. Campus Updates

A. Bryson (USU Eastern): Getting students involved is their main

objective. They handed out snacks to students on the first day of

classes. They are working on a constitution change so USU Eastern

can merge with USU as a whole. The ratio of students wearing masks

is around 1:100. Many students are already in quarantine. ⅓ students

are vaccinated on campus, but they are holding a vaccination clinic.

B. Lindsay (SLCC): They are having their first school dance in 15 years,

but are encouraging masks. 50% or more of their students are wearing



masks. Only one positive case of COVID-19 this semester, and around

25 breakthrough cases over the summer semester. They are holding an

initiative for free menstrual products in men’s and women’s

bathrooms to support women and trans women.

C. Brady (Snow): They have had their first week of school with the

largest freshman class in history. Mask wearing on campus is not

great, estimated at 1:20 students. The international students are back

on campus and there were zero positive cases among all international

students at orientation. Activities have been well attended with

minimal COVID-19 spread throughout the week.

D. Jess (UofU): Record breaking freshman enrollment and enrollment in

general among in-person and online students. There was a new

president elected at UofU. New buildings are being erected around

campus, along with a new union. Event attendance has been very good

and they are providing options for online attendance that is available

for each event.

E. Lucas (USU): Many events happening around campus. Event

attendance has been high. Students are extremely happy to be back on

campus and in-person. New committee to promote FAFSA and new

diversity cabinet within USUSA. Menstrual products have been

installed in most bathrooms in each building around campus. USU

announced that there will be a VP over diversity, equity, and

inclusion.

F. Karen (UVU): Events are being well attended during their welcome

week. They are looking to change titles of people on the council in



order to be more sensitive to indigenous groups. They are also looking

into higher levels of transparency and better resources for HIV testing

and treatment.

G. Nouman (SUU): School has not started yet, but faculty is back on

campus and some groups are hosting retreats. International student

orientation had around 200 students in attendance. Their student

government met this week as well. Students were expressing concerns

on a possible campus shutdown. But many students are very excited

about upcoming events. Vaccines, masks, and testing for COVID-19

will become available next week when school starts. SUU got a new

interim president, President Mindy Benson. There is no decision yet

on a vaccination mandate. However, student leaders are still

encouraging vaccination and mask wearing on campus.

X. Adjourn



USA Meeting Minutes
September 3, 2021 | 9:00 am

I. Roll Call:

A. In attendance: Nouman Kante, Penny Mills, Brady Curtis, Lucas

Stevens, Karen Magana-Aguado, Tanner Marcum, Cathryn Fitzpatrick

II. Ice breakers -- Lucas

III. Team building exercise

IV. Discussion on initiatives

A. Lauren’s Promise: Talk of including resources within syllabi. ASUU

passed a resolution that requires professors to put Lauren’s Promise in

their syllabi. USA should bring Lauren's mother (Jill McCluskey) into

a meeting in order to learn more about how to spread the message to

schools. USA members should order stickers of Lauren’s Promise for

themselves and for their officers. (Review ASUU’s resolution, it was

sent in Slack). It could be beneficial to pass a resolution among USA

and the individual colleges with a strong encouragement for adding

Lauren’s Promise into syllabi and then bring it up to faculty senates



and provosts. Possibly have student reporters at the meeting with Jill

McCluskey.

1. Action items: contact Jill McCluskey about attending October

USA meeting, order Lauren’s Promise stickers for themselves

and their teams, draft USA resolution, coordinate with

individual college’s press/newspaper to formulate a marketing

plan

2. Website: laurenmccluskey.org

B. FAFSA: There is still money that is continually left in the FAFSA

fund, so there is a request for higher advertisement of the financial

opportunities that FAFSA provides. The form opens October 1 and

closes June 30. The State of Utah wants to push a campaign for

FAFSA at a critical time, projected to be in February and beyond.

There may be some data that provides the best timeframe for

advertising FAFSA. A joint operation between USA and each

individual institution would be beneficial with getting as much

advertisement out as possible. This could look like: individual

campuses with posters and digital signage plus a USA video that

could be posted on social media.

1. Action items: Make group USA video promoting FAFSA (in a

future in person meeting), work on FAFSA marketing within

individual institutions with financial services and advisors.

V. Adjourn



TrulaCampus™

Peer Coaching 
Program

©2021 Trula Foundation. All Rights Reserved



AGENDA

Organization Overview

TrulaCampus™ Program

Coach Training

Next Steps



Our Story

Lindsay Atwood
Serial Entrepreneur 

and DSU Trustee

$1 million in 
scholarship funds

Donated by Lindsay Atwood

Trula Foundation 
is launched

Trula Campus available to all 
USHE Institutions at NO COST

Funded by 
USHE

2 Year Pilot Program



Our Team

JORDAN NAYLOR 
VP of Customer Experience

TASHA MCNAMEE 
Program Director

JEREMIAH RILEY
Chairman & President

BETH HAGGETT, LCSW, PhD
Chief Wellness Officer

RICK ATKIN
Chief Executive Officer

MEGAN MILLER
Wellness Coach Coordinator

RHET PORTER
Product Manager

LEONARDO LUPIANO
Project Manager



Vision Statement
Igniting a coaching movement and 
culture where students are empowered 
to discover themselves and thrive

 

We help students…

EMBRACE THE UNKNOWN



REACTIVE PROACTIVE

Anxiety
• Everyone has anxiety moments
• 40m adults have a diagnosed 

anxiety disorder

Mild, but urgent, 
moments

Early anxiety
Early depression

Panic attack

Psychotherapy

Psychiatry

Cou
ns

eli
ng

Coa
ch

ing

Coaching

Mentoring

Self-help books

Religion, shamans

 Confidence
Goal-setting
Resilience

Resourceful
Whole

• 3x more likely to abuse substance
• 3-5x more likely to go to the doctor

We help people move to the right

The Problem
We can get ahead of the mental 
illness cascade

Self-help experts 

Emotional IntelligenceMental Illness Mental Performance



TrulaCampus™ Program Overview

Faculty & Staff

Student

Trula Coach

Coachee

Peer Student
TrulaCampus Advocate

Peer coaching program which connects college students looking for support and guidance with 
trained and qualified peer coaches

Free for Students

Coaching occurs via text, phone or video

Flexible appointments available
*Day, evening, and weekend appointments available

6 session packages



TrulaCampus™ Walkthrough

 

 

 
TrulaCampus.org

http://trulacampus.org
http://trulacampus.org
http://www.trulacampus.org/


TrulaCampus™ Coach Training

❏ Know 5-key coaching skills, tools, 
processes, and frameworks

❏ Trained to have in-depth coaching 
conversations

❏ Know who, when, and where to refer 
students for best level of support

❏ Trula Coach Agreement

12+ TRAINING HOURS, 15+ MENTOR HOURS, ONGOING SUPERVISION & SUPPORT



Scope of Service

COACH
Asks open questions

Enables discovery
No authority

Applied to any situation
Present/Future-focused

COUNSELOR
Diagnoses disorders
Focus on problems

Past-focused
Healing as main objective

MENTOR
Answers direct questions

Provides information
Provides training

Structured
Based on experience

Job succession



TrulaCampus™ Advocate Training
Overview:
• 90-minute training
• Ideal for faculty, staff, and student leaders
• Virtual

Information Covered:
• Trula Foundation
• Our peer coaching program
• How and when to refer students into coaching
• How the coaching process works
• Who coaching is suited for
• Access to data
• Time for Q&A



Next Steps

Schedule Advocate Training

Identify Trula Champion

Explore MOU

Drive TrulaCampus™ Awareness



Questions?



USA Meeting Minutes
October 1, 2021

I. Welcome & Roll Call

A. Paul Victor - Brigham Young University

B. Penny Mills - Dixie State University

C. Lindsay Simons - Salt Lake Community College

D. Brady Curtis - Snow College

E. Nouman Kante - Southern Utah University

F. Jess Wojciechowski - University of Utah

G. Lucas Stevens - Utah State University

H. Bryson Pugh - Utah State University Eastern

I. Karen Magana-Aguado - Utah Valley University

J. Benjamin Ferney - Weber State University

K. Tanner Marcum - Student Representative

L. Cathryn Fitzpatrick - Chief of Staff

II. Approval of last meeting minutes

A. Motion to approve - passes

III. Approve budget for WordPress associated with USA website

A. $119.80



B. Motion passes

IV. Presidency Report

A. USA Website - Lucas Stevens

1. Most bios and headshots have been received and the website

will be updated shortly. There will be changes to the website

such as adding a tab for legislation and our constitution, as well

as a “USA in the Press” tab.

B. Budget update - Penny Mills

1. USA has not spent anything other than the $119.80 for the

website and the retreat

2. 4,517.60 spent total

3. There is an invoice in the USA folder with an outline for the

fees for USA. The total is equivalent to the full-time students at

each institution and the report comes from the commissioner’s

office.

4. Action plan: Send fees to Utah Student Association, c/o Utah

State University/Linda Zimmerman 0105 Old Main Hill Logan,

Utah 84322-0105 by the November 5th meeting.

V. Student Regent Report - Tanner Marcum

A. Several items were voted on in the Board meetings:

1. The Campus Safety and Equity Commission: the Board moved

to endorse and formalize this commission. Tanner is working

with the student affairs group to get a policy written up so it is a

part of USHE policy. Included in that is a new scholarship so



that those who participate in the commission receive

compensation for their time.

2. The Board voted in support of state student identifiers

3. Strategic Plan: Research was added as a priority in the strategic

plan

B. Capital Requests: The Board approved the USHE budget for

2022-2023. Many of the schools had requests for new buildings or

renovation projects. The top three that move to the legislature for a

final vote are: the Weber State McKay Library renovation, the USU

Animal Science Building renovation, and the UVU Engineering

Building.

C. DSU Name Change - Discussions are still happening, but no decision

has been made.

D. Since 1997, the Board has worked with UHEAA for many years.

There was a decision made today to sell the contract in order to move

to create a Higher Education endowment that allows for more

flexibility to use the funds for more things. The loan servicing piece

will continue and does not impact students who already have a loan

from them.

E. Campus Safety and Equity Commission Meeting:

1. Admissions equity and the barriers that students can face. They

are re-evaluating the application fees and considering fee

waivers for students.

2. For more updates, view the report Tanner sent in the Slack

channel.



F. Tanner would like to meet with the institutions individually and would

love to sit down with the student leadership groups. He would also

like to present on the Strategic Plan that has been passed at the State

level.

G. USHE wants to connect with USA and assist with the FAFSA

initiative when the time comes.

H. Questions:

1. President Stevens: In regard to the Campus Safety and Equity

Commission, he is excited that it has been endorsed and

formalized. He asked if it is housed within the Commissioner’s

Office. He also asked if Tanner had any insight into the

direction that the Commission is going and what students sit on

the commission.

a) Tanner’s answers: Yes, it is housed within the

Commissioner’s Office. The Commission took

recommendations from the student body presidents of

two people from each institution and they have done

well. Going forward, the direction will be similar to how

the region students are selected. It will be an application

process, but also by recommendation. The application is

open to any student that wants to apply.

VI. Campus Updates

A. President Pugh (USU Eastern): They have been tracking attendance at

their events and there has been a large increase in attendance. They

are working as a team to support USA initiatives. They are preparing



for the Special Election so USU Eastern can merge with USU. The

decision is being made on October 6th.

B. President Simons (SLCC): They had their first dance in 15 years and

around 500 people showed up, which was a  huge success. They

passed a vaccine mandate that is being instituted by October 18. They

have had 91 COVID-19 cases. Around 50% of people wear masks on

campus. SLCC has talked with facilities and they are going to be

providing free menstrual products on campus.

C. President Stevens (USU): Their campus has a vaccine mandate and

published a statement in support of it. They created a USUSA

Inclusion Statement that is around 90 words and it will be placed in all

officer contracts and in the code of ethics portion of the USUSA

bylaws. The president’s cabinet is holding an event that will have

campus security and the sexual assault prevention and support team to

educate and show a message of solidarity. The Aggies Think, Care,

Act organization is organizing a campus safety walk.

D. President Mills (DSU): They are creating a student advisory board to

help unify the campus. It will be made of organization presidents

across campus to communicate on events, objectives, and things

around campus. DSU has over 12,000 students, and they are trying to

keep up with the growth. There is a Student Initiatives Fund that

students can use and petition for some of the funding to improve

campus and student lives. DSU has 41 active COVID-19 cases on

campus. They have not implemented a vaccine mandate to require

vaccinations, but they are encouraging students to be vaccinated and



tested regularly. The student body is a lot more engaged this year, as

well. President Mills is working on creating and renovating a new

student center on campus. In regard to the name change, it is still in

the process of being approved through the chain of command.

E. President Ferney (WSU): They have instituted a vaccine mandate on

campus, with personal, medical, and religious exemptions in the fine

print. His executive team came up with an internal vision and goal that

is: Belonging, Uplift, Intentional, Legacy, Develop (BUILD). This

vision is focused on ways to make events more enjoyable and

inclusive for all students. They are trying to ensure that there is a

sense of belonging in every event and activity. Last year, the senate

rewrote the constitution and the changes were voted upon by the

student body. One of the changes was making the Legislative VP no

longer the Chair of the student senate, just a bridge between the

executive branch and the legislative branch. The Chair and Vice Chair

are now senators that are elected from within the senate. However,

there is a bit of a divide within the senate because some senators

believe that there is a lack of student representation. For example, the

Non-Traditional student senator was elected as the senate chair, but as

the chair, he cannot vote or voice his opinion unless he formally gives

up his position. With the current constitution, there will always be one

group that is underrepresented within the student senate.

F. President Wojciechowski (UofU): They are creating an event on gun

violence to combat the issue and educate the best they can.

Additionally, they have been working with the Food Pantry and



childcare services to help them and allocate more money to them. The

executive board is also putting together hygiene kits and placing them

in the bathrooms around campus. They are also investing more money

into scholarships, which is very exciting for them. President

Wojciechowski requests that everyone acknowledge that October is

domestic abuse awareness month and pride history month.

G. President Magana-Aguado (UVU): They had a vaccine forum and the

university epidemiologist, professors, the VP of Student Affairs, and

the VP of Academic Affairs were in attendance to help answer

questions that students had regarding the vaccine and COVID. There

were at least 100 students, which was a good turn out. Questions were

submitted through a QR code or verbally. Their vaccine rate is around

73%, and some students have not declared yet. They are working on

creating a week where they highlight LGBTQ+ resources around

campus. They had a special election where they changed six of their

titles within UVUSA. The biggest reason for the change was in order

to get rid of “Chief” in their titles to be more politically correct.

H. President Victor (BYU): BYUSA is doing Connection Hours where

they have a booth outside their office and they are available to talk

about what they do and students can chat with the presidency. They

are offering the third booster shot for the COVID-19 vaccine. They

have their homecoming dance/event coming up. They are utilizing

volunteers to help with their events.

I. President Curtis (Snow College): They had part one of Homecoming.

They are having a second part since the opposing football team did



not show up for their homecoming football game. They completed

their first vaccine survey and the preliminary results show that there is

a significant portion of the campus community that has been

COVID-19 vaccinated. President Curtis has partnered with Jen Cook

and is starting an initiative called Badgers Belong. THis initiative is

about having the difficult conversations that often prevent and go

along with difficult things like sexual assault. Conversation topics

include: “How to have a healthy breakup” and “How to set boundaries

with people that are around you”. Their cares team is supporting the

initiative of free menstrual products to be provided around campus.

J. President Kante (SUU): There have been discussions with campus

leaders regarding Lauren’s Promise. They are planning on presenting

a bill to the student senate to institute Lauren’s Promise across

campus. The president of the university made the decision to not have

a vaccine mandate/requirement. They are planning on providing

educational resources across campus about COVID and the vaccine.

SUU’s COVID cases have gone up a little bit, but nothing of concern.

They are making the vaccine available on campus as well. The student

senate is running smoothly and they have passed many bills. They

have established a student mental health taskforce, funded three new

clubs, provided funding for two wheelchairs for the Welcome Center,

and their student feedback system is being rebranded. They are having

many successful events with extremely high attendance.

VII. Lauren’s Promise

A. Welcome - Dr. Jill McCluskey



1. Dr. Jill McCluskey: The Lauren McCluskey Foundation was

established very shortly after they lost Lauren. Lauren was a

senior at the UofU and was a student athlete. She briefly dated a

man who lied to her about everything: his name, his age, his

criminal background. She figured out that he was not the right

person for her and ended it with him. She tried to get help about

the situation and no one would help her. They didn’t realize

how in danger she was. The main thing to learn from her story

is to listen and believe those who are coming to you for help so

things like this never happen again. On October 22 since the

date of her murder, the foundation has held a memorial walk to

bring awareness to relationship violence and educate people on

how to prevent it. The foundation has launched massive campus

safety efforts across the nation. There is a database that houses

an ongoing list of the 158 universities with professors who have

taken Lauren’s Promise. The foundation is able to connect and

provide resources to people in need. Stickers are available that

show Lauren’s Promise so members of the community can take

the promise. They want to place student safety at the forefront

of campus efforts and hold schools accountable.

B. Open Discussion

1. President Ferney (WSU): Their campus is dedicated to

educating students and faculty about Lauren’s Promise. They

are focused on showing Lauren’s Promise to the



groups/organizations around campus that have high levels of

diversity.

a) Dr. Jill McCluskey: The foundation is creating

information packets in order to educate ambassadors so

they can then share Lauren’s Promise and mission to

others.

2. President Mills (DSU): At Dixie State University, they have

taken and implemented a few things from Lauren’s Promise.

Campus police are aware of the foundation and its initiatives as

well.

3. President Stevens (USU): At Utah State, President Stevens

discussed this with the university president. She was very

receptive to the foundation. They are having a campus safety

event on October 12 to promote campus resources. The Aggies

Think, Care, Act is going to put on a safety walk to happen on

October 22 before their homecoming game. They are also

planning on presenting Lauren’s Promise to the faculty senate.

4. President Kante (SUU): He ordered stickers from the

foundation to help promote awareness. They have a plan to pass

the USA resolution first, and then pass a similar resolution at

the SUU campus as well. They will have a campus safety walk

on October 22.

5. President Simons (SLCC): They had an incident a few weeks

ago with campus security. President Simons asked if the other



presidents have been making campus security take Lauren’s

Promise:

a) President Wojciechowski (UofU): Last year, they offered

and promoted Lauren’s Promise. They do not want to

force people to take the promise, but encourage it. If

someone is forced, they are more likely to not uphold it.

Education and encouragement is the best practice and

those who want to take it, will take the promise. It also

shows students that the faculty member is someone they

can trust and turn to.

b) President Pugh (USU Eastern): THey have noticed that

the campus police presence has gone from amazing over

the past few years to next to nothing during this school

year. They are working on mending and addressing this

issue in order to have the police presence back on

campus. He recommends going to school administrators

and the Chief of Police to help address any campus

police issue.

c) Dr. Jill McCluskey: She just joined the Police Advisory

Board for her campus police to learn more about it. These

issues could also be reviewed by associated students. You

could look at victim’s advocates and other resources that

should be available to campuses. The foundation is

working on a police-specific promise that officers could

take.



C. Lauren’s Promise Resolution

1. Motion to pass - Approved unanimously

VIII. Upcoming meeting

A. It is on November 5, 2021 in person. It will be at the University of

Utah. More details are to follow.

IX. Adjourn



USA Meeting Minutes
November 5, 2021 | 1:00 pm

I. Welcome & Roll Call

A. Penny Mills - Dixie State University

B. Lindsay Simons - Salt Lake Community College

C. Brady Curtis - Snow College

D. Nouman Kante - Southern Utah University

E. Jess Wojciechowski - University of Utah

F. Lucas Stevens - Utah State University

G. Bryson Pugh - Utah State University Eastern

H. Karen Magana-Aguado - Utah Valley University

I. Tanner Marcum - Student Representative

J. Cathryn Fitzpatrick - Chief of Staff

K. Not in attendance:

1. Paul Victor - Brigham Young University

2. Benjamin Ferney - Weber State University

II. Approval of Last Meeting Minutes

A. Motion to approve - passed

III. Presidents’ Reflection on Lauren's Promise



A. President Kante: Lauren’s Promise campus walk on October 22 went

well. There was a partnership with Canyon Creek Services and the

Health and Wellness Center. A document went out to the faculty

senate endorsing Lauren’s Promise into their syllabi that was well

received.

B. President Mills: DSU had already instituted the majority of the items

listed in Lauren’s Promise. After the last meeting, they just made the

items more visible and re-educated students on the Promise and the

mission statement.

C. President Stevens: The resolution that USA passed helped solidify the

movement at USU. “Meet Who” events are an informal meeting of

leaders and organizations on campus. They hosted one with campus

police and the sexual assault prevention organizion on campus. They

handed out pizza and facilitated beneficial conversations. They did a

memorial walk as well on October 22nd. Representatives from Risk

Management, Housing, and Security did a night campus safety walk

with underclassmen where they identified areas where the lighting

was not good or unsafe. They got a statement in the paper about

Lauren’s Promise as well. The provost at USU has a website that has

templates for syllabi if professors want to use them. They are in an

on-going process of adding Lauren’s Promise into those templates.

D. President Magana-Aguado: They provided the Lauren’s Promise

stickers to hand out to students. They put on an event about the

Clothesline Project. It was an exhibition that called attention to

experiences of violence. Students could come and write their



experiences on t-shirts as a coping mechanism. One of the t-shirts was

regarding Lauren’s Promise. They are working with the provosts and

the dean of students to include Lauren’s Promise as an option for

professors to place on their syllabi.

E. President Curtis: At Snow College, they have made it a part of their

5-year focus for administration. There have been different groups that

they have reached out to around campus to make sure that they are all

educated on what to do in difficult situations. The underclassmen are

the most vulnerable to these situations, so educating them has been

very successful. They hosted a wellness walk with school resources

who educated students on actions they could take if in a difficult

situation.

F. President Simons: They had a walk on October 22nd. They are

actively working on providing housing for their students and campus

safety is a large priority. They presented Lauren’s Promise to the

faculty senate and many professors have put it in their syllabi. They

are mending the relationship between campus and city police

regarding these issues.

G. President Pugh: They had a memorial walk and educational meeting

where students could learn about the movement and take Lauren’s

Promise. They are going to host this walk every year.

H. President Wojciechowski: Their memorial walk went really well.

They had a lot of media there because Jill and Matt McCluskey were

in attendance. They discussed their campus safety plan during this

walk. She encourages the presidents to encourage their replacements



to continue the walks every year and educate themselves and their

students about Lauren’s Promise. They have endorsed Lauren’s

Promise to their faculty for their syllabi as well.

I. Student Regent Marcum: The Board recognizes the movement and

some of the state senators attended the University of Utah memorial

walk. He shared the USA resolution to the Board as well.

IV. Presidency Report

A. Meetings: Back in July, the USA presidency made the decision to

have the meetings be in person every other month and over zoom the

other months. The January 7th meeting will be at Utah Valley

University at 1pm.

B. Website: The website has been updated to the presidents and current

initiatives tabs. There are considerations to getting rid of the Contact

Us tab and dissolving it into the Presidents tab. There is also

consideration into adding a Legislature tab as well. There is a

youtuber who is willing to make a video for USA on the presidents

and their initiatives.

C. Budget: The budget has been updated. Many of the dues have not

been paid. The institution invoices can be found in the drive.

Currently, the budget is just over $11,000 if all the universities pay

their dues. The FAFSA initiative and a videographer may be a good

use of the funds.

V. Student Regent Report



A. The Student Affairs Committee voted in support of the policy changes

allowing for the creation of the Campus Safety & Equity Advisory

Council.

B. The Dixie State University name change to Utah Tech University was

sent to the legislature.

C. UHEAA was voted on unanimously to be sold to a tune of $250

million. This money will be used by creating an endowment fund. It

will become the 2nd largest endowment fund in the state.

D. USHE is starting a marketing campaign. It has not been formally

launched yet.

E. He met and discussed issues related to admissions equity and victim’s

advocacy to the Board. Those are being sent out to institutional

leaders.

F. System-wide (board/USHE) resolution regarding LGBTQ+ students

and prospective students. The resolution would include specific action

items and commitments. He would like to pair that with equity

education training as well.

G. Trustee-member from DSU voiced concerns about the title of SPED

(special education) programs at institutions. Maybe come up with a

rebranding plan, possibly rename it to: individual education program.

VI. New Business

A. Dixie State University Name Change: They have been looking to

change their University name due to the political climate. Last year,

the Utah Board of Higher Education and other various higher-ups at

the institution voted to change the name. After many surveys and



deliberations, they decided on naming their university Utah Tech

University. Now, the approval goes to the legislature, but there has

been a bit of pushback from a small group of community members.

The university has made the decision to change the name to support

the students that go there.

B. Menstrual Products Initiative: The projected timeline is for the rest of

November and December. At USU there was not much opposition,

they just needed to secure the funding for the products and the part

that modifies the dispenser. Ultimately, the plan will look different at

each university. Data should be collected at each institution to create

the best plan of action.

1. President Magana-Aguado: At UVU, a proposal was sent to

facilities and they were going to take care of all the menstrual

products expenses campus-wide. The products will be supplied

in all women and gender-neutral bathrooms.

2. President Kante: If these resources can be provided at all

universities across Utah, the impact and change will be highly

beneficial to all students.

3. President Simons: SLCC is supportive of placing menstrual

products in the women’s restrooms.

4. Student Regent Marcum: If USA created a resolution that stated

that menstrual products were necessary to meet a Standard of

Care on campuses, the Board could potentially get behind this

initiative.

VII. Campus Updates



A. President Curtis: At Snow College, they finished their

non-denominational prayer space. It has been in the process for a few

years, so it is exciting that it is finished. They are having highly

engaging activities as well. There have been some administrative

issues. Chart of accounts have not been posted, so the budgets are

confusing and inaccurate. However, they have a good estimate of the

money that rolled over from last year.

B. President Simons: SLCC has been dealing with director and staff

changes. They are working on getting new assistant directors and

advisors. They had their Halloween carnival and the Lauren

McCluskey walk. They are working on providing housing for their

students as well. They had an open house with surrounding neighbors

to discuss potential changes around campus.

C. President Magana-Aguado: They are working on the next election

cycle. They are also working on an agreement to determine the

meaning of “break” is (i.e. Fall Break, Thanksgiving Break, etc.).

They launched a student survey regarding this and a student taskforce

to pursue options and write the agreement. They also want to include a

part where faculty is expected to accommodate holidays for students.

UVU is determining their commencement speaker. They have been

working on and hosting student fee forums.

D. President Pugh: There have been a lot of legislative changes. They

have been rewriting bylaws and legislature. Some of these changes

include moving or condensing positions on the team.



E. President Wojciechowski: They are working on an event during the

Spring semester to address gun violence and other campus issues.

They are thinking of having a speaker attend to discuss these issues.

F. President Mills: They have been working on renovations and updates

for their new student center. They have been traveling to see other

universities' student centers for inspiration. She is working on student

fees and has created a Student Advisory board which is made up of

the presidents of other organizations across their campus. They hosted

a Dia de los Muertos event. They just had their homecoming week and

their halloween dance, which both had great attendance. They just

became a division 1 school, so they are going through a bit of a

transition period. They just dedicated and opened their science

engineering and technology building during homecoming week. She

created a Mental Health Advocate position to help increase student

mental health across campus. She is creating an event where students

can come and share their experiences with mental health.

G. President Stevens: USU Eastern has become a part of USU again.

This has brought on policy changes as well. In the middle of October,

they did an exchange trip with UNLV where they met their student

government. They have had many events and good student turn out at

them. They just had their halloween dance, the Howl. There were zero

reported sexual assaults at that dance and only three MIPs and only

one drug/alcohol related arrest. They are working on creating a DEI

(diversity, equity, and inclusion) toolkit for administration, faculty,

staff, and students. They will write a resolution regarding these kits to



incentivize and encourage the toolkit’s use in retreats and trainings

with new faculty.

H. President Kante: At SUU, they are focusing on mental health,

inclusivity, and connecting students. The mental health initiative has

taken off at their campus. They are exploring a student health clinic on

campus. There was a survey sent out recently to hear feedback from

students about the clinic. The student fee review committee is coming

up as well. Registration for next semester is this week, so student

leadership has been encouraging and assisting this process.

COVID-19 is still a challenging topic across campus. Their cases are

low and they have been hosting vaccine clinics. Many bills have been

passed through the student senate as well.

VIII. Upcoming Meeting

A. December 10, 2021 (over Zoom)

IX. Adjourn



USA Meeting Minutes
December 10, 2021 | 6:00 pm

I. Welcome & Roll Call

A. Benjamin Ferney - Weber State University

B. Penny Mills - Dixie State University

C. Lindsay Simons - Salt Lake Community College

D. Brady Curtis - Snow College

1. Preston Moon - Vice President

E. Nouman Kante - Southern Utah University

F. Lucas Stevens - Utah State University

G. Bryson Pugh - Utah State University Eastern

H. Karen Magana-Aguado - Utah Valley University

I. Tanner Marcum - Student Representative

J. Cathryn Fitzpatrick - Chief of Staff

K. Not in Attendance:

1. Paul Victor - Brigham Young University

2. Jess Wojciechowski - University of Utah

II. Approval of Last Meeting Minutes

A. Motion to approve - passed



III. Updates on Menstrual Products Initiative

A. Vice President Moon (Snow): At Snow college, the initiative is

moving very slow because their chart of accounts has not been

updated since spring semester. It should be updated this month. Once

it is updated, they will have a clear view on the resources that are

available for this initiative. They will then meet with the head of

facilities to see what they can do so students can benefit from the

initiative.

B. President Stevens (USU): They are entering phase two to expand this

initiative to their state-wide campuses. The initiative would be taken

over by the state-wide officers. USU will be working on this in the

beginning of the upcoming spring semester.

C. President Magana Aguado: They passed and approved the initiative.

They are currently waiting on the supplies to arrive. They are hoping

to disseminate them in early spring. They are trying to get the

products in all restrooms around campus. They will track the

effectiveness of the products in the women’s and all-gender restrooms

and go from there.

D. President Pugh (USU Eastern): They will be pushing this initiative in

the early parts of spring semester. They will do the research to provide

the funding in the next few weeks.

E. President Ferney (WSU): Conversations have begun, but in the next

couple weeks he will be diving into this initiative more to identify the

next action steps moving forward. They do not anticipate any barriers

or hurdles as the initial response has been pretty supportive so far.



F. President Simons (SLCC): They are in the process of changing their

existing machines to provide free products. They are analyzing the

costs of the parts for those machines. They are also creating marketing

materials so students know about the products. They will be providing

sustainable and long-term products in their Health center. This also

helped begin the conversation to alter some of their bathrooms to

all-gender bathrooms.

G. President Mills (DSU): They just got a new women’s center director.

She will be taking over the initiative to see if they can provide these

products.

H. President Kante (SUU): They are working on a proposal to send to the

Student Affairs office. In conversations with upper administration,

they are really excited about this initiative. The Health and Wellness

Center has already begun providing some products, but they are

hoping to expand this into all bathrooms across campus.

I. Student Regent Marcum: There is a woman named Kristin Andrus and

she is a citizen’s advocate for the accessibility of feminine hygiene

products. Her main focus has been on the K-12 schools. In the

upcoming legislative session, the hope is to have some bills regarding

this issue. They are working on seeing if they can make these products

available on the K-12 level. She is interested in meeting with USA to

be able to pair college campus initiatives with their own initiatives.

IV. Presidency Report

A. Budget:



1. Motion to approve budget for new president training and

student regent interviews in April - passed

2. There are a few who have not sent their fees in yet. Make sure

to get those fees sent in as soon as possible. Advisors can send

in the fees.

V. Student Regent Report

A. At the board level, they voted to formalize the Campus Safety and

Equity Council into USHE policy.

B. They have been in conversation with those who are over the K-12

funding. They are using a new funding model to be more equitable.

C. The focuses of the Student Affairs Committee are: streamline

financial aid, expand concurrent enrollment, campus safety, and

student basic needs.

D. There are a few construction projects that are going through the

system. At the University of Utah: Kahlert Village 4th wing, Impact

Health & Prosperity scope increase, and West Valley Health and

Community Center. At Utah State University, the Maverik Stadium

will be improved. At Dixie State University, campus housing will be

built. At Utah Valley University, they will build the M26 Parking

Garage.

E. The Campus Safety and Equity Advisory Council began in June. In

July, they met with the Trula Foundation. In August, they met with

SafeUT to provide feedback on the app. In September, they discussed

admissions equity. In October, they talked about victim/survivor

advocacy and resources with recommendations. In November, they



talked about basic needs on campus. USHE voted to formalize

CSEAC into USHE policy. In December, they will be reviewing their

work throughout the year and elect a vice-chair.

F. There is an informal group called the USHE LGBT Committee. The

hope is to formalize this committee so their work does not go

unnoticed. There is not a cleancut way to see what the data is on the

LGBTQ+ identity of students. Once that data is captured, they have a

better ability to target their resources towards those students and

faculty. The hope is to formalize this committee and help this

underrepresented student group.

VI. New Business

A. Mental Health Stigma - Juliana (Huntsman Mental Health Institute

(HMHI))

1. HMHI is in the process of finishing the set up for the mental

health film contest. The contest will be live from February to

April. It is for all public universities, technical colleges, and

community colleges. They are asking students across the state

to submit a short film that is 30 seconds long or less regarding

mental health stigma and how we can normalize it. It could be a

conversation, dance, song, any creative way. The campaign is

called “Healing Out Loud”. Each submitted short film will be

analyzed to ensure it meets all criteria and is appropriate. After

this, the videos will be put on their landing page on the website.

There will be a live feed to show the films submitted

throughout the contest. They are approaching local film



companies, Adobe, and other companies to be judges for this

contest. There will be prizes for the winners as well. The prizes

could include: MacBooks, cameras, Adobe suites, Microsoft

suites, etc. There will be one winner from each school and they

will be decided in May. At that time, there will be an event to

celebrate the winners. The HMHI will be creating electronic

social kits for marketing from the different schools. On their

‘How to Enter’ section of the website, there will be promotional

videos and explanation videos to show how to apply and what

they are looking for. They want the videos to be very creative

and fun. The videos do not need to be fancy or perfect, they

want to showcase mental health.

2. Ben Ferney (WSU): What is the main purpose behind the

initiative? What is the timeline for this launch and promotion?

In regard to the flyers, is it possible to have versions that are

compatible with Instagram (square) and stories (vertical)?

a) The main goal is to start talking about mental health. The

stigma behind mental health is intense and can impact the

community greatly. They want to get the word out to

normalize mental health and destigmatize it. February 7th

is their launch date and then videos will be accepted until

April 5th. This allows the judges most of April to judge

the videos. For marketing purposes, the resources will be

available December 23rd so marketing can be pushed in



January. They have many types of social assets for

different social media platforms and time of posting.

3. Student Regent Marcum: Will the videos with the hashtag be

automatically uploaded to the live video? Is the team connected

with student representatives for marketing?

a) No, there is someone who views each video before it

goes onto the website with the live video. They are

working on getting connected to social media

representatives and would like assistance for distributing

the information all over social media.

4. President Stevens (USU): What is the target length for the

videos?

a) Less than 30 seconds is the ideal time length.

5. President Magana-Aguado (UVU): Is there a way to clarify and

add information to the social assets?

a) The person working on the social assets is working on

adding some clarifying information to the marketing

materials. They will also be pushing out this information

on the website and through captions on the posts.

VII. Campus Updates

A. President Magana-Aguado (UVU): She has been working on student

fees and their review boards. They are working on being more

transparent with students. They are going to add their reports to their

website so students can see them. The College of Science, where the

physical education courses were being held, decided to no longer have



one credit physical education courses. There is a petition going around

to convince the College of Science to bring these classes back. They

are continuing their work to more firmly establish the meaning of

“breaks”. They have also started a student government communication

committee that will focus on the content and frequency of their

communications to students. This is so they can be more consistent

and concise with their communications to students. They had a town

hall regarding student fees and why student fees are in place. They are

also beginning to work on elections.

B. President Ferney (WSU): Their student fee recommendation

committee has been formed. Mid-semester, there were about four

different groups of students who approached him. The first was a

group of hispanic students that were having some housing issues.

They were in unsafe environments and were reaching out to get help.

Some of the students who are transgender or non-binary weren’t

feeling respected or recognzied in the classroom. The process of

changing their emails to match their name, rather than their deadname,

is in the works. A few weeks ago, there was a bill that passed through

the student senate to add a LGBTQ+ student senator. They had a sit-in

on campus a month ago. There was a racist phrase written on the wall

and signs posted around campus that said “It’s Okay to be White”. On

that Thursday, they hosted a sit-in in the union and they stayed there

throughout the night and into the next morning. Earlier in the

semester, the campus hired a consultant who is focused on diversity,

equity, and inclusion. The consultant wrote a report and the university



president presented this report to the government. He talked about

establishing a police advisory board so the campus police are looking

at diversity, equity, and inclusion as well as doing safety walks. They

are also forming a diversity and inclusion advisory council. That

council will advise the president regarding these issues. They will also

be more student-focused with their financial aid processes. He gave

them a nine-step process that would take about a year to go through to

provide a space on campus for black students.

C. President Mills (DSU): They have been working on student fee

advisory board things. They are going to be having meetings to

discuss what will happen with the students' fees. They have created

two new positions within student government. They are also adding

more advisors to their organization. On July 1st, 2022, the name of the

university will be officially changed to Utah Tech University. They

are working on new logos and rebranding to go along with the new

name. Their election processes will begin in January.

D. President Pugh (USU Eastern): They are working on the menstrual

product initiative. They have revamped government positions that will

occur next fall. Elections are coming up so all of the details are being

ironed out. They will then work on filling out a new bylaw template

for the fall. They had horses and wagons on campus that were giving

sleigh rides to students and community members.

E. Vice President Moon and President Curtis (Snow): For almost a year,

the university president’s wife has been working on Badgers Belong.

This is an initiative to show students that no matter their background,



they belong on campus. This new theme around campus has taken off

and is benefiting campus. They have had amazing attendance at their

events throughout the semester. They are wrapping up their semester

as well.

F. President Stevens (USU): They received marketing materials for their

USU inclusion statement. They will have a banner hung in the student

center with the statement on it. The student ambassadors that give

tours will be discussing this statement with incoming and prospective

students. They also had a reading of a resolution to expand and

incentivize DEI trainings for faculty and staff. They will pass that

legislation and take it to administration in January. This last month,

they promoted FAFSA. They created digital signage, yard signs, a

video, and had students giving out free food along with a QR code to

give out FAFSA information to students. Throughout the semester, the

president’s cabinet has developed a Buzzfeed-esque personality quiz

for students to find out which organizations they would fit best with

on campus.

G. President Kante (SUU): They have been focused on mental health

throughout the semester. They are allocating more resources on

campus to help students. There will be a DEI course offered in Fall

2023 to students so they can learn more about it. Their events have

been great and attendance has been strong. SUU did not have a fall

break this semester, and there is talk about reinstating the break next

fall. For their student advisory board, they opened it to the student

leaders on the student senate to review the student fees. They did this



to increase transparency for students. They altered their election

bylaws to be more inclusive and transparent as well. For elections,

they are doing info and drop-in sessions for students to learn more

about it. They are talking and working on adding a DEI Vice President

to the student government executive council. They have begun their

university presidential search. The committee is composed of

students, faculty and staff to ensure a strong president is chosen.

VIII. Upcoming Meeting

A. January 7, 2022 at UVU (1-3pm)

IX. Adjourn



USA Meeting Minutes
January 7, 2022 | 1:00 pm

I. Welcome & Roll Call

A. Paul Victor - Brigham Young University

B. Jess Wojciechowski - University of Utah

C. Benjamin Ferney - Weber State University

D. Lindsay Simons - Salt Lake Community College

E. Brady Curtis - Snow College

F. Nouman Kante - Southern Utah University

G. Lucas Stevens - Utah State University

H. Bryson Pugh - Utah State University Eastern

I. Karen Magana-Aguado - Utah Valley University

J. Cathryn Fitzpatrick - Chief of Staff

K. Kevin Webb - Utah State University Advisor

L. Not in attendance:

1. Tanner Marcum - Student Representative

2. Penny Mills - Dixie State University

II. Approval of Last Meeting Minutes

A. Motion to approve - passed



III. Old Business

A. Reflection of menstrual products initiative

1. President Kante (SUU): Over the break not much headway was

made. But the initiative is still in the works and very important

to SUU’s campus.

2. President Ferney (WSU): Plans are being made and

conversations are being had throughout their campus.

3. President Pugh (USUEastern): Their campus is making plans to

implement the initiative very soon.

4. President Victor (BYU): The BYU campus and government is

making plans and having conversations to discuss and

implement free menstrual products on their campus.

5. President Simons (SLCC): The changes to their machines are

being finalized to provide free products. They have also created

new posters and marketing materials to advertise this resource.

6. President Wojciechowski (UofU): They are working out some

last minute kinks to make sure the initiative goes smoothly.

WIthin the next month, they should be ready to go.

7. President Stevens (USU): On their campus, there are people

who will be giving presentations to their state-wide campus

government to inform them about the initiative and assigning

the initiative at those branches. There are some events to

support the legislative initiative, but it is mainly focused on

K-12. These events are still symbiotic with the USA initiative

to provide free menstrual products to students.



IV. New Business

A. Utah Higher Education Day

1. This day may not happen this year. It did not occur last year

because of COVID-19 protocols. Further investigation and

clarification is needed to determine a plan of action.

B. FAFSA Initiative: Discussion about the process

1. President Ferney (WSU): On campus in the fall, their campus

had signs that said “Free Money” and gave information about

FAFSA applications. They found it to be easier to understand

what FAFSA is and what it can provide for students. It could be

more successful if they focused on specific groups within their

campuses, like non-traditional students.

2. President Curtis (Snow): Part of their COVID funding went to

providing some coverage in tuition for every student who

enrolls. FAFSA can provide some financial aid but also

emergency COVID funding from the state.

3. President Magana-Aguado (UVU): They have people who can

walk students through the FAFSA process. They want to

implement a strategy to provide more information to all

students, especially first-generation students. She likes the

“Free Money” idea and may implement it into their signage.

4. President Victor (BYU): Doing a promotional video about

FAFSA could be very successful and helpful for students.



5. President Simons (SLCC): They want to do some sort of tabling

or interactive for students to get more information about

FAFSA.

6. President Pugh (USUEastern): He liked the ideas shared in

previous meetings about making a USA educational video, but

he believes that the biggest impact is going to be made when we

each push for it on our own campuses.

7. President Mills will share the rough draft of the script for

everyone’s video.

V. Presidency Report

A. USA Website

1. No new updates regarding the website.

B. Budget Update

1. Not all institutions have paid their USA fees. Make sure to pay

the USA fees as fast as possible. The hotels for April’s meetings

are going to be booked shortly.

VI. Student Regent Report

A. Since the Student Regent was not in attendance, please view the

document shared on Slack.

VII. Campus Updates

A. President Ferney (WSU): The main update is that their LGBTQ+

senator was officially confirmed into their senate. The first Friday of

the new semester, they will be diving into the student fee reviews. The

issues discussed in the last meeting have improved.



B. President Victor (BYU): One or two buildings have had menstrual

products added to their bathrooms. They are doing a blood drive

during the new semester as well. Their COVID cases have been low

and manageable.

C. President Wojciechowski (UofU): There has been a lot happening at

the U. They have been working with the administration to be more

transparent because allegations of racial bias have come out. Their

COVID cases are very high so they are trying to find funding to

provide N95 masks for students. They have had a few concerns

because of how strict the state legislature is regarding a certain

number of classes being in person. Their academic senate is pushing

for the advocacy for professors to have more freedom to go online if

they need to.

D. President Stevens (USU): COVID case counts are rising. They are

also getting ready for election season. They will have another meeting

next week regarding diversity equity and inclusion training for staff

and faculty at the university level.

E. President Magana-Agaudo (UVU): They have been working on

elections as well. There is an elections task force that is focused on

honing the best practices for elections. They will implement these this

election season. They are trying to increase election turnout on

campus. Their first student fee hearing is next week and they will hear

from departments and their requested fees. They are training their

council and preparing them for this hearing. They are trying to

determine how events will go with the high COVID cases around their



campus. They do testing at the school and keep track of the positive

cases. The numbers per day are rising rapidly.

F. President Pugh (USUEastern): In the upcoming days, they are pushing

elections and turnout. They are filling out their bylaw template as

well. They are concerned with COVID counts, especially because

their campus is small.

G. President Curtis (Snow): A month ago, there was a student who was

kidnapped during finals week. She was found alive and well and has

been reunited with her family. They have scaled back their activities

in anticipation of the rising COVID cases. Anything being held within

the next few weeks have been reduced or been given a “grab-and-go”

type feel. Masks are being encouraged, as well as the vaccine.

H. President Simons (SLCC): They created the “Campus Safety

Roundtable” with a VP, facilities, Utah highway patrol, and VP of

equity and diversity. It will be a group that can transparently discuss

issues and situations happening on campus. They have a school dance

scheduled in a month, but it might be postponed due to COVID

protocols. There is a letter that is encouraging students to get tested

before returning to campus and to wear masks on campus. They have

to have 75% of classes in person. They want to look at altering this

percentage to include more online classes. They are debating on

having employees who are not vaccinated to be tested weekly in order

to stay employed through the university; this includes student leaders.

I. President Kante (SUU): Before the break, he sent out an email with

resources for mental health to all students. There is a mental health



taskforce that the President of the university created and the VP of

Student Affairs is the chair. They are trying to determine what

resources would be beneficial for students to utilize before they go

into crisis. The search for a new president is ongoing. The committee

has been formed and has met. They got a new football coach and he

has been introduced to the university. Currently, spring orientation is

happening on campus for new students.

VIII. Upcoming Meeting

A. February 4, 2022 over Zoom (6-8pm)

IX. Announcements:

A. April 14, 2022: New President Training (in-person)

B. April 15, 2022: Student Regent Interview - Board of Regent Building

(in-person)

X. Adjourn (3:00pm)



USA Meeting Minutes
February 4, 2022 | 6:00 pm

I. Welcome & Roll Call

A. Jess Wojciechowski - University of Utah

B. Penny Mills - Dixie State University

C. Benjamin Ferney - Weber State University

D. Brady Curtis - Snow College

E. Nouman Kante - Southern Utah University

F. Lucas Stevens - Utah State University

G. Bryson Pugh - Utah State University Eastern

H. Karen Magana-Aguado - Utah Valley University

I. Tanner Marcum - Student Representative

J. Cathryn Fitzpatrick - Chief of Staff

K. Not in attendance:

1. Lindsay Simons - Salt Lake Community College

2. Paul Victor - Brigham Young University

II. Approval of Last Meeting Minutes

A. Motion to approve: passed

III. Old Business



A. Reflection of menstrual products initiative

1. A House bill has been passed that requires K-12 schools to

provide free menstrual products. They secured three years of

funding. The Period Project is willing and excited to work with

the USA to grow this initiative to higher education. The USA

could send a letter to the Board and request their endorsement

of the initiative. If the individual institutions can each endorse

the initiative, it would be even more powerful.

2. The letter from the USA has been written, approved, and will

be sent to the Utah Board of Higher Education.

IV. New Business

A. Utahns Against Hunger - Alex Cragun

1. He has been working with many universities regarding students

with food insecurities. They conducted a study with all higher

education schools. 39% of students are food insecure according

to their study. They asked how people are coping with food

insecurity. Nearly half of food insecure students relied on

family or friends for food. Over half of food insecure students

skipped a meal or went hungry. This has a detrimental effect on

mental health and school performance. They also broke down

their state-wide results into its demographics.

2. The next move is to get students involved in this initiative to

enact change among all campuses. A university can appoint a

basic needs director, create a “Basic Needs Statement”, and

advertise more information about SNAP and other federal



nutrition programs. They can also educate financial aid staff

about eligibility criteria, engage with the community, and

survey students on more specific food needs.

B. FAFSA Initiative Discussion

1. FAFSA applications opened up within the last few weeks.

Because of time constraints, instead of a collective USA video,

the suggestion is to create a graphic for each institution as a

reminder to apply to FAFSA. A graphic will be faster to

produce and will likely be more effective. The graphic will be

made by each university since each institution has a different

demographic of students.

V. Presidency Report

A. USA Website

1. No updates to the website.

B. Budget Update

1. A few fees still need to be collected from the institutions. If the

fees have not been collected within the next week, each

institution that has not paid will be billed for hotels and meals

from the past year.

VI. Student Regent Report

A. USHE is conducting a fill policy review to specifically look at

addressing equity, diversity, and inclusion.

B. The Office of the State Auditor will release recommendations on

Course and Program Fees in March/April.

C. Several real estate purchases have been made and approved.



D. Student Regent Marcum took some Board members on tours of the

Gender and Sexuality Center at SLCC and the Encircle House in

downtown SLC.

E. On the CSEAC, each new and returning council member will receive

a $1,000 stipend for each semester of service.

F. For next steps, they will be creating marketing materials to open/push

applications for the next school year.

G. An LGBTQ+ resolution has been drafted and is currently getting

additional feedback. This will most likely be passed in February and

accepted by the full Board in March.

H. Healing Out Loud is about to go live and materials will be used to

push the campaign. It will be kicked off on the 15th of February.

I. They are still planning on reaching out with leaders in the LDS

Church to support returning missionaries with FAFSA, enrollment,

etc.

J. Another Board objective is to advocate for a Board-level scholarship

dedicated to undergraduate research and conferences.

VII. Campus Updates

A. President Pugh (USUEastern): He will meet with the committee of

students who signed up to help with the menstrual products initiative

very soon. Things are going well on campus. Their financial aid

department is already advertising FAFSA and pushing out graphics

and information.

B. President Ferney (WSU): They approved a 1.2% student fee cut for

the coming year. In three weeks, the elections begin on their campus.



They are reaching out to students who have not been very involved to

get a different perspective for the government. Many election

materials have been released and will be released when elections

begin. There is progress being made on the Black Cultural Center.

They are also currently working on finding a temporary space for

those students.

C. President Stevens (USU): Their student fee board has met and decided

that the student fees will not be increased. They had a council meeting

consisting of Deans and Student government representatives to

discuss the DEI training for faculty and staff. This was received very

well by the administration. Some public attention was given to their

Title IX office regarding sexual assualts. There are now discussions

being had about increasing Title IX personnel and reducing turnover

rate. A student representative will also sit on the Title IX advisory

board. They are continuing to refine USUSA policies. Their elections

are also going to begin soon. Their athletics games are packed and

highly attended.

D. President Mills (DSU): Their service branch is headed to Florida to

work with Habitat for Humanity. They are also working on getting a

new student center since their current one is very outdated. They made

their amphitheater stage bigger and more powerful so it can be used

year round and by more people. Their student fee process is starting

and there are a few new proposals. They have a separate fund so that

they can approve these proposals. Their elections are about to begin

and they have many candidates running for positions. They are



discussing getting new menstrual product dispensers for that initiative.

In St. George, it was just declared that February is Black History

Month.

E. President Magana-Aguado (UVU): Their elections are beginning and

have an increase in applications compared to last year. They will be

pushing multilingual content regarding election processes. Their

student fee board has been meeting to discuss student fees. They

received their menstrual products and will begin putting the products

in the restrooms across campus. The university is hiring a new Chief

of Diversity and Inclusion. They had their first event of the semester

last night and it went very well.

F. President Wojciechowski (UofU): Their government team is

launching an anti-racism campaign that will have a pledge that people

can take. They are hosting a leadership town hall with administration

as well. One of the VPs is launching a podcast that focuses on

diversity. They are focusing on sexual assault prevention around

campus. They released a statement regarding the sexual assault

allegation that occured on their Greek row. These systemic issues are

big and difficult to come up with a solution. Their student body is

working very hard to come up with a solution. They have a few

mental health initiatives being launched. They are also working on

creating a Board of Accessibility within ASUU. She is creating a

Basic Needs Endowment that will cover any basic need that students

could run into. They have a Basic Needs Center opening in their

Union in a few weeks. Their elections started today on campus.



G. President Kante (SUU): They are in the process of reviewing the

student fees. The student body expressed interest in a health clinic on

campus, so this was added as a student fee. The CAPS office will also

go in this clinic. The presidential search is still ongoing to hire a new

university president. They changed their election by-laws to have

elections be in-house and handled by an election committee. Their

elections will begin in a few weeks. They added a VP of Diversity and

Inclusion to their government. Their COVID numbers are rising

because of the new variant. A few COVID clinics have popped up

around the city for students to go and get tested. They are looking at

hiring a third-party company to provide mental health resources to

students.

VIII. Upcoming Meetings

A. No meeting in March

B. April 14, 2022: New President Training (in-person)

C. April 15, 2022: Student Regent Interview - Board of Regent Building

(in-person)

IX. Adjourn
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