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https://grants.nih.gov/grants/guide/pa-files/PAR-21-321.html

 Cancer Center Support Grants (CCSGs) for NCI-designated Cancer Centers 
(P30 Clinical Trial Optional)

 Reissue of PAR-20-043

 Funding Opportunity Announcement (FOA) Number: PAR-21-321

 Open Date (Earliest Submission Date): December 25, 2021

 Expiration Date: January 08, 2025

https://grants.nih.gov/grants/guide/pa-files/PAR-21-321.html
https://grants.nih.gov/grants/guide/pa-files/par-20-043.html


3

Plan to Enhance Diversity – Research Strategy

NIH and NCI are committed to ensuring that all Americans share 
equally in the medical advances that result from cancer research, 
and that current disparities in the burden of cancer are reduced or 
eliminated (NOT-OD-20-031). Diversity creates stronger cancer 
science and is a critical step in reducing the burden of cancer for 
an increasingly diverse America. Therefore, the membership and 
leadership of NCI-designated centers ideally reflects, to the extent 
possible, the population that the NCI Cancer Centers Program 
serves – the nation. Each center may also have special 
opportunities within its catchment area to enhance the diversity 
of its staff, membership and leadership.

https://grants.nih.gov/grants/guide/notice-files/NOT-OD-20-031.html
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Plan to Enhance Diversity – Research Strategy
In this component, describe how the center plans to (6 pages):

 Enhance participation of women, minorities, and individuals from groups 
nationally under-represented in the research workforce, center leadership, 
and advisory boards

 Use special opportunities within the center’s catchment area to enhance the 
diversity of the research workforce and center leadership of CCSG-supported 
components (Senior Leadership, Research Programs, Shared Resources, 
Community Outreach and Engagement, etc.)

 Support career-enhancing research opportunities for junior, early- and mid-
career researchers, including those from diverse backgrounds, to prepare 
them for center leadership
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Research Strategy (Continued)

In this component, describe how the center plans to (6 pages):

 Establish infrastructure and utilize institutional resources to expand the 
pipeline of members of diverse backgrounds through training or mentoring 
opportunities to encourage participation of students, postdoctoral 
researchers and co-investigators from diverse backgrounds, including those 
groups shown to be nationally underrepresented in research workforce

 Leverage institutional commitment and infrastructure to enhance diversity of 
the center’s membership and leadership

 Establish criteria for monitoring and evaluating progress of diversity
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Plan to Enhance Diversity – Review Criteria
 How effective is the center’s plan to enhance participation of women, minorities, and 

individuals from groups nationally under-represented in the research workforce and 
center leadership?

 How effectively has the center established infrastructure and utilized institutional 
resources to support career-enhancing research opportunities for junior, early- and 
mid-career researchers, including from diverse backgrounds to prepare them for 
center leadership?

 How effectively has the center used training or mentoring opportunities to encourage 
participation of students, postdoctoral researchers and co-investigators from diverse 
backgrounds to expand the pipeline of members?

 How effectively has the center leveraged institutional commitment and infrastructure 
to enhance diversity among the center’s member and leadership? 

 How well has the center established criteria for monitoring and evaluating progress in 
diversity?
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What happened to impact?



8

NCI recognizes that achieving diversity of 
membership and leadership of centers will require a 

long-term commitment on the part of the center, 
and the center should be evaluated on the efforts 

undertaken, and the progress made, along the 
pathway to achieving a membership and leadership 

that reflects the nation’s diversity. 
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Changes - COE

NCI recognizes that a long-term commitment to community outreach and 
engagement is required to have a profound impact on the cancer burden of a 
center’s catchment area. Centers are therefore encouraged to emphasize in 
the application the needs of their catchment area, efforts undertaken, and the 
progress accomplished, along the pathway to achieving the goal of reducing 
the cancer burden. The primary metric in evaluating the strength of COE is the 
scope, quality, and impact of the center’s community outreach and 
engagement activities on the burden of cancer in the Center’s stated 
catchment area.
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Plan to Increase Diversity - Budget
The Plan to Enhance Diversity may support:

 Personnel devoted to center efforts to diversify its staff, membership, and leadership, either at a 
faculty level (such as a senior leader) or other level

 The establishment and implementation of infrastructure (councils to mentor individuals, 
committees to address diversity, etc.) to promote the careers of women, minorities, and 
individuals nationally underrepresented in the workforce and center leadership, and the 
coordination of institutional infrastructure with the center’s efforts

 Recruitment of individuals from groups nationally underrepresented in the research workforce and 
center leadership

 Pipeline programs to increase the number of underrepresented minorities engaged in cancer 
research such as collaborations with historically Black colleges/universities and minority serving 
institutions to increase diversity of cancer researchers

 Pilot project funding for underrepresented and minority scientists to promote their research 
careers

 Funding to integrate the Plan to Enhance Diversity with other components of the CCSG, such as 
COE and Cancer Research Training and Education Coordination

 Other activities relevant to enhancing diversity
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The Plan to Enhance Diversity and Cancer Research Training and 
Education Coordination

 CTREC:  

Narrative requirement: Briefly describe the inclusion of underrepresented populations 
in education and training activities

Review criterion: How effectively has the center used training or mentoring 
opportunities to encourage participation of students, postdoctoral researchers and co-
investigators from diverse backgrounds to expand the pipeline of members?

 PED: 

Narrative requirement: Briefly describe the inclusion of underrepresented populations 
in education and training activities

Review criteria: How appropriate is the Center’s process for integrating existing cancer 
education and training of biomedical researchers and health care professionals, 
including members of underrepresented populations, into programmatic and Shared 
Resource research efforts?
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Changes – Research Programs

Briefly describe the following:

 How Program members have contributed to the education and training 
activities of the Cancer Center

Review Criterion:

 How effectively has the Program contributed to the education and training 
activities of the Cancer Center?
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CRTEC in Review
Good to Very Good 1 Outstanding to Exceptional 9

Very Good to Good 2 Exceptional to Outstanding 5

Very Good 1 Exceptional 6

Very Good to Excellent 1 66 Center’s CRTEC reviewed 

Excellent to Very Good 8 Median: Outstanding to Excellent

Excellent 7

Excellent to Outstanding 4

Outstanding to Excellent 8

Outstanding 14
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Weaknesses in review:

 Modest evidence for curricular development for graduate students

 Minimal grant writing educational efforts

 Limited discussion of alternative career pathways

 Mechanisms to ensure equal quality across all sites incompletely developed

 Unclear future planning for career enhancement

 Insufficient concrete examples of how the E&T office will meet the evolving 
needs of cancer research

 Unclear how junior faculty are mentored beyond institutional efforts

 Lack of a centralized process for tracking the progression of trainees



www.cancer.gov www.cancer.gov/espanol
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