
 

Human Resources  

 
2930 Wetmore Ave. 
Ste. 5-A 
Everett, WA 98201 

 425.2578767 
425.2578754 fax 

 humanresources@everettwa.gov 
everettwa.gov/humanresources 

To:  Kandy Bartlett, Human Resources Director 
From:  Michael Duerr, Human Resources Manager 

  Kay Barnes, Equity Manager 
Date:  December 16, 2020 
Subject:  Twitter Investigation 
 
Background 
On Thursday, November 19, 2020, you received an email from Police 
Chief Dan Templeman containing a complaint filed by Natalia Tune, an 
Everett resident and founder of a local chapter of Black Lives Matter, 
alleging that  had been “posting inflammatory, 
racist and violent tweets”.  The email you received included attachments 
and screenshots, provided by Tune, of Twitter accounts alleged to be 
those of  
 
In response to these concerns, you assigned Kay Barnes and me to 
independently investigate Tune’s allegations in order to determine if 
there had been any violations of City policies or procedures as a result of 
these Tweets.  A notice of investigation was issued to on Monday, 
November 23, with interviews subsequently scheduled later in the week. 
 
On Tuesday, November 24, 2020, Natalia Tune was interviewed by 
Michael Duerr and Kay Barnes via Microsoft Teams.  This was followed by 
an interview of  by Michael Duerr and Kay Barnes on 
Wednesday, November 25.  Present at  interview was Erica 
Nelson.  Based on the information provided by Tune and , a follow-
up interview was conducted with ,  son, on 
Monday, December 7. 
 
Summary of Issue 
The complainant, Natalia Tune, alleged that , a sergeant 
with the Everett Police Department and president of the Everett Police 
Officer’s Association (EPOA), had been “consistently posting 
inflammatory, racist and violent tweets” from both his personal account 
(JTC2014) and the EPOA’s Twitter account (EverettPoliceWA). 
 
The report that follows is a summary report and is not intended to be a 
comprehensive recitation of all the information that was collected, 
reviewed and considered as part of the investigation. The findings and 
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conclusions set forth in this report are based on the entirety of the record considered during 
the investigation. The findings are based on a preponderance of the evidence, which means 
that based on the credible evidence gathered during the investigation, it is “more likely than 
not” that a particular event occurred or did not occur as alleged. 
 
This report is not intended to provide any legal conclusions and should not be construed as 
such. 
 
Applicable Rules or Policies 
The rules, guidelines, procedures, or policies that may apply in this situation include, but are 
not limited to: 

• City of Everett No Violence Policy #100-05-03 
• City of Everett Code of Ethics and Employee Rules and Regulations #100-10-1 
• Everett Police Department Policy Manual 

 
Analysis  
The first step in this analysis is to determine whether a linkage between  and the two 
Twitter accounts exists.  Although the JTC2014 account did not mention by name, Tune 
had been monitoring the account for some time.  Tune and a fellow activist had combed 
approximately seven years of the account’s Tweets, finding independent references to “ ” 
and “ ” in its history.  In his interview, freely acknowledged that he had established 
a personal Twitter account with the username JTC2014 in 2013.  Since the establishment of the 
linkage, Tune has publicly encouraged other activists to contact  via his personal 
Facebook account (see attachment 1).  Additionally, activists have established a parody Twitter 
account in an effort to lampoon (see attachment 2). 
 

indicated that, sometime in 2016, he established the EverettPoliceWA Twitter page on 
behalf of the EPOA.   further stated that he subsequently stopped utilizing the JTC2014 
account around that time.  believes his son has since been actively utilizing the JTC2014 
Twitter account.  Both the JTC2014 and EPOA Twitter accounts have since been locked or 
otherwise disabled. 
 
Although Tune provided screenshots of  tweets, verifying primary sources for  
tweets proved difficult.   indicated that he had established his Twitter account in 2013.  
The Internet Archive, a website that takes snapshots of websites, only provided one potential 
snapshot, which returned an error.  A search of Google’s cache was more fruitful, producing a 
single cached page from November 9, 2020.  This yielded a snapshot of  Twitter page, 
and contained tweets, retweets, and likes as recently as November 3, 2020 (see attachment 3).   
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From Google’s cached version, it can be verified that  Twitter account was created in 
June of 2013.  Also viewable is a description window that stated “Just me. My personal opinion, 
entertainment, religious beliefs, and Constitutional protected speech”.  This investigation could 
find no information detailing  rank, employer, or advertisement of his real name on the 
JTC2014 Twitter page.   
 
Upon first contact regarding this investigative process, Tune provided the investigators with a 
curated selection of screenshots from both  personal Twitter feed and that of the EPOA.  
While clearly not all-encompassing of the Twitter history of the accounts, the screenshots 
provided by Tune did show a series of tweets, retweets, and likes originating from accounts 
founded by .  The content of the materials provided by Tune was, a mix of Tweets 
authored by the user, as well as re-tweeted or liked content from other users.  In general, the 
content of the Tweets provided by Tune was politically conservative in nature.  Furthermore, 
the content of several of the tweets, retweets, and likes could be considered insensitive to 
section community, such as racial minorities and women (see attachment 4).   
 
While Tune was concerned by all of the tweets provided, Tune underscored a specific Twitter 
back-and-forth exchange between a local activist and the JTC2014 account regarding a recent 
protest in Everett (see first exchange of attachment 4).  In Tune’s opinion, the exchange was 
proof of a disdain for and bias against protesters on the part of .  
 
In general,  disagreed with Tune’s characterization of the Tweets.   also stated that 
by the time of the exchange relating to the protests, his son had been operating the JTC2014 
Twitter account.  further noted that Tune’s screenshot of this exchange appeared to 
have cut out a Twitter exchange with another Twitter user. 
 
In interviewing  son, he confirmed that he had been utilizing his father’s account since 
2016, and specifically stated that he had engaged in the exchange noted above.  He believes 
that he was the sole operator of the account during this timeframe.  He indicated that he used 
the JTC2014 account as ‘a burner’ account, using it to tweet on “social issues”, and that the 
content was “nothing too deep”.   
 
Ultimately, Tune indicated that the content of the Tweets associated with accounts left 
Tune feeling unsafe, and that the Tweets were unbecoming of a law enforcement officer.  In 
Tune’s opinion, there is no difference between Tweets containing original content and re-
Tweets and/or Liked of Tweets from other accounts, stating that all three are endorsements of 
“conservative, right wing propaganda”.   Tune is seeking, at a minimum, discipline for these 
Tweets, and would ultimately like to see  terminated.  
 
In reviewing the content of the tweets from the JTC2014 account, we must balance the first 
amendment rights of off-duty employees against applicable City and departmental policies.  It is 
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notable that the content originating from these accounts does appear to be made from a 
private account, and covers topics of public concern.  The Tweets may be distasteful; however 
the First Amendment is intended to protect speech that is unpopular, distasteful, and 
provocative.  As we understand it, the First Amendment protects equally Tune’s speech 
regarding social and racial justice just as much as the “conservative, right wing propaganda” 
that Tune dislikes. 
 
The City does not have a purpose-built policy that governs the off-duty free speech of its 
employees; however, both the City of Everett’s Code of Ethics and Employee Rules and 
Regulations as well as the Everett Police Department’s Policy Manual do lend themselves for 
use in this application.   
 
From the City of Everett’s Code of Ethics and Employee Rules and Regulations: 

 
2.0 Policy 
Employees shall conduct their public and private actions and financial dealings in a 
manner that shall not present any apparent or actual conflict of interest between the 
public trust and their private interest. 

 
From the Everett Police Department’s Policy Manual, Canon Four, both in its header and 
accompanying ethical standards:  
 

Canon Four 
Law enforcement personnel will so conduct their public and private life that they 
exemplify the high standards of integrity, trust, and morality demanded of a member of 
the law enforcement profession. 
 
Ethical Standards 
Law Enforcement Employees shall, at all times, conduct themselves in such a manner 
that does not bring discredit to the peace officer profession or the City of Everett.  
 
4.61 Unbecoming Conduct 
Employees shall not engage in conduct which may bring discredit upon the Department 
or the City of Everett, or which would cause a lessening of public confidence in the 
ability of the Department to perform its functions. 

 
Ultimately, this investigation must take son at his word that he is the originator of the 
JTC2014 tweets provided by Tune.  We found no evidence to call his credibility into issue.  That 
said, whether  lost or ceded control of the account to his son, it is the view of the 
investigation team that either option shows poor judgment on  behalf in terms of 
personal digital security. 
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Many of the tweets provided by Tune originated from the EverettPoliceWA Twitter account, 
which is operated by the EPOA.  The EPOA is the bargaining group that represents the labor 
relations interests for the ranks of police officer and sergeant within Everett Police Department.  
The EPOA is a wholly separated and independent organization, and its statements and actions 
are outside the purview of City policies and procedures.  As such, this investigation cannot 
make assessments or apply City policies to the content of this group’s communications.  It 
should be noted, however, that the individuals who author and monitor the EPOA Twitter feed 
remain employees, and are thereby subject to the Canon Four if off duty.  As above, the 
content of these tweets does appear to be made from a private (non-City) account on topics of 
public concern. 
 
Conclusion 
This investigation finds that it is more likely than not that the Tweets in question originated 
from Twitter accounts established by .  As noted above, however, the Tweets of the 
JTC2014 account, as presented by Tune, were found to be the work product of  son.   
 
In reviewing the content of the Tweets provided by Tune, they can be, to a segment of the 
population, considered offensive and even hurtful.  The focus of our inquiry, however, was not 
on whether the tweets would be offensive to readers in the general public, but rather on their 
impact of those tweets in the workplace.  To this end, we must consider whether the tweets, if 
fairly attributed to an Everett police officer, would result in the perception that the officer 
would engage in biased policing on the job.  Likewise, we must consider whether the tweets, if 
fairly attributed to an Everett police officer, would have the potential to cause operational 
difficulties within the chain of command or in relationships with coworkers where cohesion and 
unity are important.   A final point of consideration would be whether the tweets, if fairly 
attributed to an Everett police officer, would be seen as condoning unlawful acts such as 
violence against people who hold different views. 
 
All employees of the City of Everett have a first amendment right to freely express their views, 
but they must be cognizant of the impact public statements relating to those views may have 
on their profession and on their employer.  The JTC2014 account did not present an obvious 
linkage between  and the City of Everett.  Still, a group of activists were able to 
determine that the account was associated with , and their concerns were brought to the 
City’s attention.   
 
Everett Police officers attend Implicit Bias training to help maintain and operate in an inclusive 
environment both at work and within the community. Based on the tweets as seen by the 
public on JTC2014 Twitter account, and with the linkage between and that account, it 
could be perceived that the content reflects the views and the opinions of the City and Everett 
Police Department.  If taken to its extreme, this view may diminish public trust and lessen 
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cohesiveness within the department, thereby diminishing the authority of command and the 
public’s faith in the department as a whole.  
 
This investigation finds that the tweets originating from the JTC2014 account may have an 
impact on the public’s perception of the department, and that the content of the 
communications provided by Tune may rise to the level of a violation of the City of Everett’s 
Code of Ethics and Employee Rules and Regulations.   This policy specifies that employees must 
conduct their “public and private actions and financial dealings in a manner that shall not 
present any apparent or actual conflict of interest between the public trust and their private 
interest”.  Additionally, consideration must be given to Canon Four of the Everett Police 
Department’s Policy Manual, under which department personnel are expected to “conduct 
their public and private life that they exemplify the high standards of integrity, trust, and 
morality demanded of a member of the law enforcement profession.”  This analysis, however, 
found that  son was the author of the Tweets provided by Tune.   
 
While  son has admitted to authoring or re-tweeting the content brought forward by 
Tune,  can be faulted for not properly securing his accounts, an action which has 
ultimately provided a platform for content that has aggravated relations with a segment of the 
community that is already openly critical of all actions of the Everett Police Department.   
 
The EPOA Twitter account is operated by an organized labor union.  As such, statements posted 
on the EPOA Twitter account are protected by both the first amendment and by labor law.   
 
Lastly, it is recommended that all department personnel engage in a review of their public-
facing web presence and personal cybersecurity measures in an effort to ensure that their 
digital footprint does not present conflict with the department’s high standards of integrity, 
professionalism, and honor.  
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Attachment 3 















11/23/2020 C T (@JTC2014) | Twitter

https://webcache.googleusercontent.com/search?q=cache:5AKq-zQY4M8J:https://twitter.com/jtc2014+&cd=1&hl=en&ct=clnk&gl=us 7/7
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Attachment 4 



From: natalia tune
To: Michael Duerr
Subject: Re:  investigation
Date: Friday, November 20, 2020 4:48:15 PM
Attachments: IMG 0329.PNG

IMG 0320.PNG
IMG 0308.PNG
IMG 0309.PNG
IMG 0317.PNG
IMG 0324.PNG
IMG 0319.PNG
IMG 0318.PNG
IMG 0421.PNG
IMG 0422.PNG
IMG 0420.PNG

Michael, 

Here are the screen shots from the personal account of . The first is the post I
made calling him out. He removed his account directly after. 

I’ll send the problematic tweets from the EPOA account in a separate email. 

I’m definitely available next week for a call. 

Thanks, 

Natalia Tune
(They/Them)

































Sent from Yahoo Mail for iPhone

On Friday, November 20, 2020, 12:25, Michael Duerr <MDuerr@everettwa.gov> wrote:

Natalia-

Thank you for reaching out.  I have been assigned to conduct an investigation into
this matter.  

Would you be able to forward me the emails and/or screen shots that you sent to
the Chief?  I ask so that I can ensure I have all the information, and nothing is
inadvertently omitted.  Once I have had a chance to read through the materials, I
will likely give you a call to discuss.  Though the City offices are closed on
Thursday and Friday, would you be available next week or the following?

Thank you,  

Michael Duerr
Human Resources Manager | Human Resources Department
425.257.8769 | 2930 Wetmore Ave, Everett, WA 98258
everettwa.gov  | Facebook  | Twitter
 

Note: Emails and attachments sent to and from the City of Everett are public records and may be subject to
disclosure pursuant to the Public Records Act.

From: natalia tune <n >
Sent: Thursday, November 19, 2020 10:21 PM
To: Michael Duerr <MDuerr@everettwa.gov>
Subject: investigation
 
Hi Mike, 

I’m the individual who initiated the complaint against  for his racist and
inflammatory tweets. I wanted to reach out to make sure all the screen shots I sent
to Dan had been forwarded to you as well. 

It’s abhorrent to me that a law enforcement professional and union leader would
be posting about his support for vehicular assault (one incident of which I was a
victim), calling BLM protesters terrorists, justifying the murder of Brionna
Taylor, supporting the Kenosha shooter, demeaning Black folks, and generally
being racist. He also promoted a fundraiser for the man who shot a protester and
ran his car into a group of people on Capitol Hill. 

It’s important that you understand this was clearly not a hacking situation, as Dan
had suggested. The nature of the tweets have been the same for the duration of the



account (created in 2013). They also track with the content and views posted
on the EPOA twitter account, which  runs as president of said organization.
 He also deleted his Twitter account and blocked me on FB directly after I posted
about him. That’s not something that you’d do if you didn’t have access to your
account or were not guilty. 

Please let me know if you need anything from me, as I’m happy to answer any
questions. 

Natalia Tune
(They/Them)

Sent from Yahoo Mail for iPhone



From: natalia tune
To: Michael Duerr
Subject: Re:  investigation
Date: Friday, November 20, 2020 4:49:22 PM
Attachments: IMG 0396.PNG
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EPOA Tweets:

















Sent from Yahoo Mail for iPhone

On Friday, November 20, 2020, 12:25, Michael Duerr <MDuerr@everettwa.gov> wrote:

Natalia-

Thank you for reaching out.  I have been assigned to conduct an investigation into
this matter.  

Would you be able to forward me the emails and/or screen shots that you sent to
the Chief?  I ask so that I can ensure I have all the information, and nothing is





Sent from Yahoo Mail for iPhone



From: natalia tune
To: Michael Duerr
Subject: EPOA tweets
Date: Saturday, November 21, 2020 10:14:08 AM

has locked the EPOA account and blocked a slew of residents. Here are some tweets
the account liked/or commented on that are un-befitting public official and union leader
standards. 

Natalia Tune
(They/Them)

































Sent from Yahoo Mail for iPhone




