
 

 

7.17 SOCIAL NETWORKING ACTIVITY AND EMPLOYEE’S RIGHTS TO FREE 

SPEECH AND EXPRESSION 

 

Employees have the right to express themselves as private citizens speaking on matters of public 

concern, such as misconduct or corruption.  However, these rights may be limited when such 

speech is outweighed by the department’s interests related to the: 

• Effective operation of the agency, 

• Maintenance of discipline by supervisors, 

• Impairment of working relationships of the agency,  

• Obstruction of performance of duties, or 

• Abuse of authority. 

 

This policy provides Everett Police employees with guidance on the use of social networking 

sites, both on and off duty.  Content posted by law enforcement employees on social media has 

the potential to be disseminated broadly, even if posted under strict privacy settings.  The 

department recognizes that employees have rights related to free speech.  This policy takes into 

account the employee’s individual rights and freedom of expression, while considering the 

department’s need to operate efficiently and without disruption. 

 

Posting on work-related matters or sharing pictures and video captured while working, either on-

duty or off-duty details, is generally unauthorized.  Some exceptions are outlined in this policy, 

including the need to have these posts approved by the Chief of Police, or designee. 

 

Even if social media content is posted by employees off duty, it can still have detrimental effects.  

This can apply to work-related matters or topics that may undermine public trust or the safety of 

our employees.  Social media account(s) and/or site content that can be tied to an employee may 

be used by defense attorneys to impugn a person’s reputation, show bias, or imply that they have 

a propensity for violence.  Everett police employees must be aware that regardless of privacy 

settings, pictures, videos, and text they post online, or that is posted to accounts they own or 

control, could be made available to individuals for whom it was not intended. Employees should 

make every effort to secure their social media accounts, to protect against unwanted entry and 

posts.  This also includes shared social media sites, where the employee is identifiable as one of 

the contributors.  

  

Nothing in this policy is intended to prohibit or infringe upon any communication, speech or 

expression that is protected or privileged under federal law, state law, labor law or applicable 

case law.  This policy does not intend to restrict authorized members of a recognized bargaining 

unit or officer association from speaking on behalf of that group. 

 

APPLICABILITY 

 

This policy applies to all forms of communication including, but not limited to, visual, audio, 

written, public speech, private speech (as outlined in this policy), and the use of all internet 

services, (examples: the World Wide Web, file transfer, remote computer access, news services, 

social networking, social media, blogs, forums, video sites, file-sharing sites, etc.). 

 



 

 

SAFETY 

 

Employees shall not disseminate or post any information on any forum or medium that could 

clearly compromise the safety of any employee, an employee's family or friends. 

 

Information that employees could reasonably expect would compromise safety include, but are 

not limited to:  

• A photograph of an officer who is working undercover, whether or not the post disclosed 

the officer’s undercover status; 

• Information about the home address of a fellow officer; 

• Information about where another officer can be located off-duty. 

These examples apply specifically to the disclosure of sensitive information that could clearly 

compromise safety.  This policy does not intend to prohibit posting of personal experiences 

between friends, such as wedding photos, important events or other day-to-day activities. 

 

PROHIBITED SPEECH, EXPRESSION AND CONDUCT 

 

To meet the department’s safety, professionalism and public-trust needs, the following are 

prohibited, unless the speech is otherwise protected: 

 

1. Speech or expression made pursuant to an official duty that tends to compromise or 

damage the mission, function, reputation or professionalism of the Everett Police 

Department, or its employees; 

 

2. Speech or expression that, while not made pursuant to an official duty, is significantly 

linked to, or related to, the Everett Police Department and tends to compromise or 

damage the mission, function, reputation or professionalism of the Everett Police 

Department or its employees.  
 

Examples of 1 and 2 above may include: 

a. Statements that indicate disregard for the law, or the state or U.S. Constitution; 

b. Statements or expression that demonstrate support for criminal activity; 

c. Participating in sexually explicit photographs or videos for compensation or 

distribution. 

d. Comments on specific events where Everett police officers were involved, if the 

comments express opinions about victims or suspects, either positive or negative.   

 

3. Speech or expression that could reasonably be foreseen as having a negative impact on 

the credibility of the employee as a witness.  For example, posting statements or 

expressions to a website that glorify or endorse dishonesty, unlawful discrimination, 

illegal behavior, or a propensity for violence. 

 

4. Speech which expresses bias, marginalizes, or disparages a particular race, creed, color, 

national origin, age, ethnic background, religion, gender, or sexual orientation.   Mere 

mention of a protected class does not, by itself, constitute speech that is prohibited by this 



 

 

policy, unless that speech could reasonably erode public trust in the police department, or 

undermine the agency’s ability to carry out its mission. 

 

5. Speech or expression that is contrary to the canons of the Law Enforcement Code of 

Ethics as adopted by the Everett Police Department; 

 

6. Use or disclosure, through whatever means, of any information, photograph, video or 

other recording obtained or accessible as a result of employment with the department for 

financial or personal gain, or any disclosure of such materials without the express 

authorization of the Chief of Police, or the authorized designee (RCW 9A.68.020); 

 

7. Posting, transmitting or disseminating any photographs, video or audio recordings, 

likenesses or images of department logos, emblems, uniforms, badges, patches, marked 

vehicles, equipment or other material that specifically identifies the Everett Police 

Department which creates the impression that the post represents an official 

communication by the department or its agents, on any personal or social networking or 

other website or web page, without the express authorization of the Chief of Police, or 

designee.  This section does not apply to employees who repost information, 

photographs, video or audio recordings or other material that has been previously 

published or made available through the department’s public-facing social media pages. 

 

Employees must take reasonable action to remove any content, including content posted by 

others, that is in violation of this policy from any web page or website maintained by the 

employee (e.g., social media account or personal website) when notified or becoming aware of 

its existence.   

 

UNAUTHORIZED ENDORSEMENTS AND ADVERTISEMENTS 

 

While employees are not restricted from engaging in the following activities as private citizens, 

or as authorized representatives of a recognized bargaining unit or officer associations, 

employees may not represent the Everett Police Department in any way that could clearly be 

seen as representing the Everett Police Department,  unless specifically authorized by the Chief 

of Police.  Examples include but are not limited to:  

 

1. Endorse, support, oppose or contradict any political campaign or initiative; 

 

2. Endorse, support, oppose any social issue, cause or religion; 

 

3. Endorse, support or oppose any product, service, company or other commercial entity; 

 

4. Appear in any photograph, commercial, social or nonprofit publication or any motion 

picture, film, video, public broadcast or any website. 

 

 

Employees retain their right to vote as they choose, to support candidates of their choice and to 

express their opinions as private citizens, including as authorized members of recognized 



 

 

bargaining unit or officer associations, on political subjects and candidates at all times while off- 

duty.  However, employees may not use their official authority or influence to interfere with or 

affect the result of an election or a nomination for office (see Policy 4.50).  Employees are also 

prohibited from directly or indirectly using their official authority to coerce, command or advise 

another employee to pay, lend or contribute anything of value to a party, committee, 

organization, agency or person for political purposes (5 USC § 1502).   

 

 


