
 
 
 
 
 
 
 

 

C I T Y  O F  E V E R E T T  

Human Resources 

To: Chief Dan Templeman 

 

From: Kandy Bartlett, HR Director 

 

Date: December 17, 2020 

 

RE: Investigation into social media postings attributed to  

 

 On December 16, 2020, I received an investigation report from HR Manager Michael Duerr and 

Equity Manager Kay Barnes.  I assigned them to investigate whether tweets and retweets posted on 

social media by  on a personal account and the Everett Police Officers Association 

(“EPOA”) account violated City or police department policy.  I attached a copy of their report for your 

review. 

 After reading their report and consulting with legal counsel, I do not recommend that 

disciplinary action be taken on the tweets or retweets. The reasons for my recommendation are as 

follows: 

 

1. It was determined that the Twitter account JTC2014, established by  in 2013, was taken 
over by his son several years later, and the tweets and retweets in question were made by the son 
and not .  

 

2. Twitter account JTC2014 made no reference to  employment or profession or his 
employer.  Even if  was doing the posting, the facts that the Twitter account was a solely 
personal contact, with no apparent connection to the City, is a significant factor weighing against 
disciplinary action for matters posted on the account.   

 

3.  did post on the EPOA’s twitter account.  The City is not prevented from taking 
disciplinary action against an employee’s union-related speech; however, the standard is very high 
for such disciplinary action given there are both First Amendment concerns and labor relations 
concerns regarding protected concerted activity.  Given the higher standard that applies, and 
content of the tweets made on the EPOA account, there is no basis for the City to take disciplinary 
action against any employee for them. Nevertheless, the City expects its employees to stay out of 
the toxic culture that thrives online today and will be providing clear guidance to  and all 
employees of the department about the importance of maintaining professionalism online just as 
they do when interacting with the public off line. 
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4. The City and police department do not yet have policies setting forth the expectations for social 
media postings and describing what is and what is not appropriate.  The policy is currently being 
drafted and reviewed, in part to ensure that it does not improperly restrict First Amendment 
protected speech rights.  The lack of a policy on point also weighs against disciplinary action, as 
there was not clear notice of what was and was not prohibited in this circumstance. 

 

5. I have reviewed the performance and disciplinary history of .  There has been no previous 
discipline history against  regarding racism or complaints of discriminatory or biased 
behavior. 

 

6. While it is unsettling that speech indicating intolerance was attributed to a City employee, the 
evidence does not weigh in favor of taking disciplinary action against  with the exception 
of coaching and counseling him on securing his personal accounts.  

 

While the policy is being drafted, I suggest cautioning all employees about the importance of using 

discretion in their private postings to avoid lessening the confidence of the public that City 

employees will provide fair, equitable, and professional treatment to everyone it serves.  

 




