
Peer Supervision Preparation: Contemplative Reflection1 

(see sample below) 

NOTE:  PLEASE SAVE THIS AS A NEW DOCUMENT WITH YOUR NAME AND DATE AS THE EXTENSION 

 

Director:  

Directee’s Code Name:  

Date of Conversation:    

 

1. In a prayerful and reflective context, think about the directees with whom you are currently working. Choose a direction 

relationship to reflect upon in supervision that you think would be helpful  to you in some way.  Identify one session you want 

to focus on.   

  

 

2. Using words and phrases, give a brief description of the life context and characteristics of the directee that particularly 

contribute to an understanding of the session upon which you are focusing, e.g. married, female, age, number of children, 

recent challenges, etc.   

 

 

3. What did you notice about the directee in the direction conversation that is particularly striking to you? 

 

4. What did you notice about yourself in the direction conversation that is particularly striking to you?  

 

5. Of all the things you could notice during the direction session, where did you see glimpses of the gifts, fruits, or movement of 

the Holy Spirit? For example, signs of life, freedom, joy, compassion, solidarity in suffering, justice, enhanced self-identity 

before God, ability to stand in the truth, invitation, consolation, a “new word spoken”, etc.   

  

6. Key Part of the Conversation:  Choose an area of the direction conversation that you feel drawn to discuss in supervision. 

Transcribe the dialogue, as you remember, in the Verbatim Form below for Identifying your thoughts, feelings, and 

body observations, and the body observations you had about the directee.   

 
1 Adapted from and used with permission, Program in Christian Spirituality, San Francisco Theological Seminary  
 



 

7. The Issue (focus question): What is the issue regarding your experience as Spiritual Director that you bring to the supervision 

session, and why do you bring it? The issue you bring is about YOU. It concerns your own interior movements, and it is this 

issue that lies at the heart of the supervision session.  Please spend time contemplatively reflecting upon this.  Make this an 

activity of prayer.  

 

8. Note any new awareness gained through this process that might help you in your next session with this directee.  

  Be prepared with thoughtful questions to help her begin to share from a deeper place. 

 

 

 

 

VERBATIM 

 

Director:  Your Name 

Directee Code Name: 

Date of Conversation: 

 

 

 

Dialogue Feelings of Director Thoughts of Director Body Responses 
Director 

Body Responses 
Directee 

     

  .   
 

   
 

  

     



     
 

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     



 

Peer Supervision Preparation: Contemplative Reflection--Sample  

 

 

Director:  ___Your Name_______ 

Directee’s Code Name:  _”Ed”__ 

Date of Conversation: _______________ 

 

1. In a prayerful and reflective context, think about the directees with whom you are currently working. Choose a direction 

relationship to reflect upon in supervision that you think would be helpful  to you in some way.  Identify one session you want to 

focus on. 

 

2. Using words and phrases, give a brief description of the life context and characteristics of the directee that particularly 

contribute to an understanding of the session upon which you are focusing, e.g. married, female, age, number of children, 

recent challenges, etc. 

  

Directee is always busy, I would say driven. He is in his mid-thirties, single, and in the process of changing jobs. His childhood 

was less than happy, with demanding parents. He is bright and capable of self-reflection. His workplace is one of conflict. He is 

able to own his part in the conflict.  

 

3. What did you notice about the directee in the direction conversation that is particularly striking to you? 

 

He is able to identify his personal pain but is having trouble getting a sense of healing. I am struck that his issue of letting 

himself be deeply loved by God may be my issue, too.  

 

4. What did you notice about yourself in the direction conversation that is particularly striking to you? 

 

I had the thought “is this my issue?” go through my head, but then I tried to stay with him since he was in a very painful place.  

 

5.  Of all the things you could notice during the direction session, where did you see glimpses of the gifts, fruits, or movement of 

the Holy Spirit? For example, signs of life, freedom, joy, compassion, solidarity in suffering, justice, enhanced self-identity 

before God, ability to stand in the truth, invitation, consolation, a “new word spoken”, etc. 



I saw signs of freedom/growth in his ability to realize he was part of the problem. I admired his strength in staying with a very 

painful burden in his life. I noticed he intellectually could verbalize God’s love for him, but then seemed to “lose” the thread. I felt 

very sad that he did not seem to grasp God’s love for him, just as he is.  

 

6. Key Part of the Conversation:  Choose an area of the direction conversation that you feel drawn to discuss in supervision. 

Transcribe the dialogue, as you remember, in the Verbatim Form below for Identifying your thoughts, feelings, and 

body observations, and the body observations you had about the directee.   

 

7. The Issue (focus question): What is the issue regarding your experience as Spiritual Director that you bring to the supervision 

session, and why do you bring it? The issue you bring is about YOU. It concerns your own interior movements, and it is this 

issue that lies at the heart of the supervision session.  Please spend time contemplatively reflecting upon this.  Make this an 

activity of prayer.  

 

Is my own inability to accept God’s unconditional love a barrier for my directee? Is my anger also a problem?  

 

8. Note any new awareness gained through this process that might help you in your next session with this directee.  

 

 

 

VERBATIM 

 

Director:  ___Your Name__(In this sample, “C” is the director)_____ 

Directee Code Name: __”Ed”___ 

Date of Conversation: ______________ 

 

 

 

Dialogue Feelings of Director Thoughts of 
Director 

Body Responses 
Director 

Body Responses 
Directee 

E1: I had an awful day. I had 
a blow-up with my coworker 

I’m tired but centered 
and open 

 Feel my body relaxing His face is flushed  



C1: Do you want to tell me 
about it? 

Expectant    

E2: I have been having 
problems with this person 
and finally we both just blew. 
I told him how I felt and he 
told me. It was good in a 
way, because I think it will 
lead to our getting beyond 
our logjam, and I’m looking 
forward to talking to him 
tomorrow. (pause. . . Ed 
tears up) 

Sad for him   Tears in his eyes 

C2: I hand him a tissue and 
wait . . .then ask gently: What 
is happening now that you 
remember this?  

  Bodily sense of holding 
the other 

 

E3: I feel sad all of a sudden. 
It’s as though God is trying to 
say something more to me  

Compassion    

C3: More?     

E4: You know I think God is 
saying to me I can’t leave this 
job, as painful as it is, until I 
get past this one thing about 
myself. When I was a child, 
my dad was always bugging 
me, and I felt like I needed to 
be perfect. So when I got 
angry, it felt like a personal 
attack on my credibility.  

Moved, sad   His body closes in, he 
hunches over and cries 
softly.  



C4: You’re full of anger, yet 
you feel that you are being 
called to stay put in a job 
because there’s an 
opportunity to move beyond 
this lifelong pain and anger 
here.  

Amazed at his 
strength.  

   

E5: Yes, and I want to get 
past this place. I don’t want 
to be angry all the time. 
When I am so angry and 
have such high expectations, 
it is difficult to feel loved, 
even by God.  

  I feel my stomach sink. I 
get this “knot” when I 
feel unloved and angry.  

 

C5: It is hard to feel loved 
when we are so angry and 
have such high expectations 
of ourselves! 

 Boy, I have this 
problem, too (I say 
a prayer that I can 
pay attention to him 
and deal with my 
own stuff later.) 

My body feels lighter.   

E6: I know God loves me. I 
know it’s okay to deal with all 
this anger but somehow I 
can’t seem to feel that love.  

    

C6: You want to feel God’s 
love even when you’re angry. 

    

E7: Yes, but mostly I get 
stuck in putting myself down 
or being very frustrated that I 
don’t let God’s love in.  

 I remember when I 
was angry a lot.  

  



C7: What would it feel like to 
experience God’s love in the 
midst of being angry?  

    

E8: Being angry and feeling 
God’s love at the same time.   
Hm. . . I’ve had this 
experience. . . feeling anger 
and God’s love together . . . 
(quiet). It’s quite a 
contradiction in terms, don’t 
you think?  

Excited at this potential 
new understanding. 

   

C8: Sure. . . and a gift--to 
know both of these things, 
your anger and God’s love, 
Together.  (there is about 5 
minutes of silence) 

Peaceful  Gentle groundedness 
My “knot” is dissipating.  

 

E9:  This is amazing. I feel 
this light-colored mist falling 
on me . . . Now it is falling on 
my coworker too . . .I feel like 
I’m wrapped in God’s arms. . 
. I’m beginning to think I 
could use this “mist” when I 
need to remember how much 
God scares for me, angry or 
not.  

 Notice that God is 
there for him and 
his coworker.  

  

C9: I notice your whole body 
is sitting up and open now. 
When you came in you 
seemed hunched over.  

    

E10: Yes. I have a resource Grateful for God’s love    



now to help me when I am 
angry. I can remember and 
see myself surrounded by the 
mist of God’s love.  

and spirit that breaks in 
to helps us.  

     

     

     

 

 

 


