
 

 
Whistleblower Policy 

 
Center City PCS complies with all applicable federal and District of Columbia government contracting 
requirements.  It is the intent of Center City PCS to adhere to all laws and regulations that apply to the 
organization, and the underlying purpose of this policy is to support Center City PCS’s goal of legal 
compliance.  The support of all employees is necessary to achieving compliance with various laws and 
regulations. 
  
Center City PCS thus encourages employees to report internally any concerns so it will have a 
reasonable opportunity to investigate and correct the alleged unlawful activity promptly.  An employee is 
protected from retaliation if the employee, acting in good faith, brings the alleged unlawful activity, policy, 
or practice to the attention of Center City PCS. 
  
Furthermore, Center City PCS is committed to high standards of ethical and moral business conduct. In 
line with this commitment and Center City PCS’s commitment to open communication, this policy aims to 
provide an avenue for employees to raise concerns and ensure that they will be protected from retaliation 
or victimization for reporting possible unethical or immoral conduct. 
  
This whistleblowing policy is intended to provide protections for employees if they should raise concerns 
regarding the conduct of Center City PCS employees, administrators and Board members, such as: 
  
●      Incorrect financial reporting; 
●      Failure to follow Center City PCS’s procurement guidelines; 
●      Cheating on standardized tests; 
●      Making misrepresentations to the District of Columbia Public Charter School Board; 
●      Conflicts of interest; 
●      Unlawful activity; 
●      Activities that are not in line with Center City PCS policy, including the Standards of Conduct; 
●      Activities that otherwise amount to serious improper conduct or could result in Center City PCS 
being perceived in a negative light. 
  
Moreover, all employees should be aware that they will not be subjected to any adverse and/or retaliatory 
action as a result of reporting any conduct believed to be in violation of the Policy Against Workplace 
Discrimination & Retaliation. Center City PCS’s procedure for resolving complaints is available to all 
employees without fear of retaliation. Center City PCS will not take action against any employee because 
he or she makes a good faith report of inappropriate conduct. 
  
Center City PCS also will not retaliate against any employee who is a close associate of a person who 
objects to perceived discrimination or harassment. An employee who believes that retaliation has resulted 
from the reporting of prohibited conduct must immediately report this in the manner set forth above. An 
employee who has a concern or problem should not assume that Center City PCS is aware of it. It is 
every employee’s responsibility to bring complaints and concerns to Center City PCS’s attention so that 
leadership can help resolve them. 
 


