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PART THREE

Broken systems and dated agency 
practices need consistent review if we 
are truly to invest in an equitable future. 
Change at all levels of government is 
an economic imperative for our region 
to reach its fullest potential.  

AND WORKERS

INVEST IN A
BETTER 
FUTURE
FOR BUSINESS 
OWNERS, STUDENTS,
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Nationally, research shows small businesses in communities 
of color, on average, receive about half as many small 
business loans per capita—and half as much per person—as 
those in other neighborhoods. Recent reporting in 
Cleveland mirrors these disparities. Alarmingly, access to 
capital remains an issue for far too many small businesses, 
especially black businesses, and it has become even worse 
since the onset of the COVID-19 pandemic. 

These significant lending disparities help exacerbate a  
very real chasm in wealth generation, homeownership rates, 
and educational attainment. Gaps like these hurt our entire 
region’s talent pipeline, business competitiveness, and 
economic growth. This reality is made plain by the biggest 
inhibitor to growth facing companies in our region: a 
workforce and talent pool ill-equipped to meet the needs of 
employers. Where we fail to promote policies and practices 
that take into account equity, additional burdens and 
challenges will likely be placed on even the most successful 
businesses and individuals. 

Our priorities to invest in an equitable future for business 
owners, students, and workers cut across all levels of 
government. We must advocate for reforms that reduce 
existing disparities in lending, procurement opportunities, 
and more to spur entrepreneurship among minority, female, 
and other disadvantaged founders, particularly for in-
demand industries. 

Further, our cross-cutting priorities look to reframe the 
conversation around workforce. Instead of focusing solely 
on upskilling individuals, we will advocate for industry-
relevant coursework co-invested and co-developed by 
employers. We must build off efforts to equip our region’s 
students and workforce with short-term credentials and 
technical skills. Finally, we must look for solutions to fund 
our schools fairly. 

Due to stunted access to professional networks, many 
talented students of color never get a real opportunity to 
compete for key jobs in emerging industries. We will 
advocate for workforce development policies that expand 
exposure, networks, and a foot in the door to a new field, 
especially a first job, internship, or apprenticeship. 

•  Increase opportunity and wealth through business 
ownership and innovation

  a. Advocate targeted and low-cost recovery dollars and 
resources for micro-businesses and minority-owned 
businesses that are designed to circumvent likely barriers 

  b. Ramp up local, statewide, and federal procurement 
opportunities for women- and minority-owned 
businesses 

  c. Support entrepreneurial growth through targeted 
public investment in innovative emerging industries and 
renewal of the Ohio Third Frontier program

•  Invest in and scale workforce development programs with 
proven track records of success, including workforce 
sector partnerships

  a. Create more opportunities for formerly incarcerated 
individuals to find meaningful employment

   b. Explore potential tax reforms to retain individuals who 
grew up or were educated here and build on pathways to 
grow the number of opportunity youth in emerging 
industries

•  Advocate strategic investment in K-12 and postsecondary 
curricula for building critical thinking, problem-solving, 
and digital skills that allow individuals to succeed in a 
rapidly changing, technology-infused workplace

  a. Advocate for employers to co-invest in cultivating the 
skills, knowledge, and experience necessary for talent 
pipelines through building industry-relevant 
coursework—like computer science and digital literacy—
in partnership with K-12 and postsecondary institutions

   b. Support The Cleveland Plan for Transforming Schools 
to ensure outcomes align with talent development needs 
of the region and address funding challenges in the 
short-term

Cross-cutting Priorities 

Increase opportunity and wealth through 
business ownership and innovation

Invest in and scale workforce development 
programs with proven track records of 
success, including workforce sector 
partnerships

Advocate strategic investment in K-12 and 
postsecondary curricula for building critical 
thinking, problem-solving, and digital  
skills that allow individuals to succeed in  
a rapidly changing, technology-infused 
workplace


