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Executive Summary 

The Great Victoria Desert is highly significant culturally and ecologically. It contains diverse peoples, cultures, landscapes and species over a vast 

region. Aboriginal people have live in the GVD for over 20,00 years, and the GVD is also now home to many non-Aboriginal people. 

The GVD is facing a number of challenges to the maintenance of these values and the wellbeing of the people who depend on it. They include issues 

now seen as ‘typical’ throughout inland Australia: insufficient resources for effective ongoing management; fire; feral animals and weeds. 

A number of organisations are seeking to work together to support each other and the communities and environments of the GVD. Supported with 

funds from the Great Victoria Desert Biodiversity Trust, Pila Nguru Aboriginal Corporation, Spinifex Land Management Rangers, Yilka Aboriginal 

Corporation, WA Parks & Wildlife Service (Department of Biodiversity, Conservation and Attractions), Greening Australia and Rangelands NRM worked 

together over a series of meeting to identify the key assets of the GVD, the issues they faced and the responses to those challenges. 

The organisations have also agreed to work in partnership over the coming years to implement this plan, measure its effectiveness and adapt it as 

they go. 

There are seven key areas of focus that the plan proposes for the coming 5 years: Integrated Buffel Grass Weed Management; Manage introduced 

predators and at-risk fauna; Waru (Fire); Camel / Feral Herbivore Management; Traditional Ecological Knowledge; Access to country; and, Support the 

capacity of Traditional Owner groups. 

The Plan is presented in two parts, this document (Part A: Strategic Plan) sets out the rationale for the key areas of focus. A second plan (Part B: Work 

Plan) details the actions, roles and responsibilities for the implementation of the Pan. 
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Project overview 

The Great Victoria Desert Adaptive Management Partnership (AMP) represents a coordinated approach to implementing adaptive management in the 

Great Victoria Desert (GVD), combining the philosophies and tools of landscape-scale management (Open Standards for the Practice of Conservation) 

and collective action (Collective Impact). The AMP will provide an ‘umbrella’ to coordinate activities, integrate science and action, and provide a 

monitoring and evaluation framework. 

The following plan was prepared through a series of stakeholder workshops. The Workshop participants for each workshop are listed in Attachment 1. 

Figure 1: GVDAMP Workshop 3 participants 

BACK: Dave Whitelaw, 
Conservation Management; Tom 
Griffiths, Central Desert Native 
Title Services; Nigel Wessels, WA 
Parks & Wildlife Service; Garry 
Middle, GVD Biodiversity Trust; 
Chris Curnow, Rangelands NRM; 
Blair Parsons, Greening Australia; 
Rob Thomas, Central Desert 
Native Title Services;  
Mladen Mrvelj, Yilka Aboriginal 
Corporation 
FRONT: Gaye Mackenzie, 
Rangelands NRM; Caroline 
Minton, GVD Biodiversity Trust; 
Shane Doudle, Spinifex Land 
Management Samantha Doudle, 
Spinifex Land Management; 
Harvey Murray, Yilka Aboriginal 
Corporation  
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Process 

The Adaptive Management Implementation Plan (both Part A: 

Strategic Plan and Part B: Work Plan) was developed using the 

Healthy Country Planning / Open Standards for the Practice of 

Conservation (Open Standards) framework to ‘link’ existing plans 

and work.  

The Open Standards guide practitioners through a series of steps to 

design, manage, monitor and adapt their projects.  It provides 

standard terminology that helps teams communicate, and 

recommends standard outputs form each step to document the 

project’s information. 

Healthy Country Planning (HCP) is an adaptation of the Open 

Standards for the Practice of Conservation process for working with 

Indigenous communities in Australia 

There are already many managers working together in the GVD 

with several country or species / issues based plans. We have 

worked to see where there can be useful alignment made between 

existing activities to improve their effectiveness and impact. 

In addition to deciding what it is we should work on, any project or 

program of work also needs to understand how effective it is being 

in having an impact. In this process, we have established some 

agreed ‘starting points’ for our assets and pressures, to allow a 

later reflection on our impact and therefore effectiveness of our 

strategies. 

  

Figure 2: The healthy Country Planning cycle (based on the Open Standards for the Practice on 
Conservation) 
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Project Scope 

The scope of the Adaptive Management Implementation Plan is the entire Western Australia extent of the Great Victoria Desert Bioregion 

 

Figure 3: The Great Victoria Desert bioregion in Western Australia - the scope of this plan  
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Our Vision 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Image: J. Jackson / GVDBT  

 

The natural environment and living cultural traditions of the GVD are 

valued and conserved in a way that enables and delivers enduring 

environmental, social, cultural and economic* benefits for the 

community** 

 

*economic - enables / allows development including tourism **community - Traditional Owners and people of WA 
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What is the GVD Adaptive Management Partnership 

The Great Victoria Desert Adaptive Management Partnership is an alliance between several organisations working toward a common vision (above). In 

the first 12 months the coordination of the partnership will be through the Rangelands NRM backbone role (see below). The group will convene twice 

per year and nominate leadership from that forum. 

The group have agreed to ‘tread softly’ to see how the partnership develops. They recognise that the partnership does not bind them to always work 

together but to do so when it ‘makes sense’ in pursuit of their shared vision.  

Anything that the parties do together will require support. However, the aim is not to impose external decision making but to assist individual groups. 

Where groups do activities, it is expected they will feed those results back into the plan and partnership. 

Partnership purpose 

The purpose and value of a partnership approach in the Great Victoria 

Desert is: 

LEVERAGE 

• to be able to maintain momentum 'bigger' than individual 

organisation 

• a louder voice for the GVD 

• better able to leverage individual effort against larger impact- 

tell a more powerful story because we can aggregate the effort 

(but needs someone to bring it all together) 

COORDINATION 

• avoid duplication, not just of work effort but also of 'buying 

power' - to act as a brokerage / storehouse 

• efficient / coordinated access to and use of resources – pooling 

• needs to build capacity (boots on the ground) and capability 

(skills) by aggregating opportunity or by dividing issues up 

between partners and conquering 

FILL GAPS 

• can help to fill the gaps where there are no operating groups, 

and identify where those gaps are 

• being able to work across tenure and jurisdictions, as some 

partners can work where others can not 

• can move outside organisational constraints 

INNOVATION 

• opportunity to be able to bring parties together around 

common issues 

• supporting new ways of thinking / innovation 

SHARING 
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• a forum to share results of efforts, not just to catch up and 

share, but to share against goals, which can help highlight gaps 

and opportunities 

Adaptive Management Partnership Charter 

The partners have agreed to develop a ‘charter’ to guide their work together. Unlike a formal memorandum of understanding a charter expresses 

intent without binding the parties. It is a good initial step as the partners begin to work together. 

The principles of the charter are:  

o We will have two review meetings per year to check progress 

with implementation 

o We will use the plan as the central guiding document while 

recognising that there are existing endorsed Traditional Owner 

plans (eg Spinifex HCP, DPAW regional fire strategy) 

o We will seek to coordinate activities where possible 

o We will seek to support each party and recognise each has a 

different level of capacity and capability 

o Adaptive management and intergenerational equity form 

foundations of our thinking 

o We know where we can work and will offer opportunities to 

collaborators 

o Recognition of the Traditional Owners as custodians and where 

there is a clear opportunity to engage people for land 

management services then we will go to these groups first 

o We will try to find an effective balance between uncertainty, 

action and analysis 

o We will try communicate clearly and concisely 

o All parties recognise and respect that there will be cultural 

sensitivity in some data and we will establish a data sharing 

agreement to clarify this 

o We recognise that the plan provides a ‘license to operate’  and 

parties will push forward in puruit of agreed plan objectives and 

projects 

o Cultural data is not to be considered public for any reason 

unless there has been clear free prior informed consent 

o Pursue an effective balance between traditional ecological 

knowledge and western science 

Partnership roles and responsibilities 

o Each participant has different roles 

o Trust – participant instead of purchaser 

o Not just about the individual and specific funds currently 

available, need to get funds from many sources 

o The Adaptive Management Partnership helps direct how 

different funds can be used  
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Achieving a ‘collective’ impact 

Each of the organisations that makes up the partnership has different roles and responsibilities for management of the GVD. Coordination of the 

partners’ efforts will be challenging but essential to achieve the partnership’s vision. 

The Partnership is using the 

principles of Collective Impact to 

help guide the key areas of 

partnership that need to be 

managed. The Collective Impact 

approach assumes that complex 

problems require collaboration 

between many policies, 

departments, organisations and 

programs. Different organisations 

are asked to reduce emphasis on 

their own agenda in favour of a 

common agenda, shared 

measurement and alignment of 

effort. It is thus very much aligned 

with the Open Standards adaptive 

management framework (Koch et al, 

2017). 

The key principles of collective 

impact, and the partners’ view on 

their achievement to date is set out in the Table here. The partners discussed their view of the current rating for the partnership in relation to the 

criteria. The group sees that they need to further develop their Workplan as well as measures and backbone support.  



 GREAT VICTORIA DESERT ADAPTIVE MANAGEMENT IMPLEMENTATION PLAN 
PART A – STRATEGIC PLAN 

10 

Our Assets (Things that make the GVD healthy) 

Assets are the things we want and value and most care about improving, protecting, 

restoring and keeping healthy. They can include ecological systems, habitats, 

communities, or species that represent the full suite of biodiversity in the project area, 

and cultural Assets such as local knowledge, customary laws, language and traditions. 

Assets are the basis for setting goals, carrying out actions, and measuring effectiveness. 

Each Asset is described below 

The health of our assets indicates their ability of an Asset to withstand or recover from 

most natural or human-caused disturbances, and to persist over long time periods. Health 

analysis looks at each of the Assets to identify the indicators for measuring health. These 

indicators are used to identify how healthy the Assets is today as well as how healthy we 

want it to become in future. This identifies which of our Assets are most in need of 

attention, and helps to set a future goal against which we can monitor our progress.  

Indicators are also identified for each Asset. Well-chosen indicators provide an early 

warning to serious stresses and are efficient and affordable to measure. The health 

ratings are derived by rolling up the measurements for each indicator. 

Overall, the Great Victoria Desert is in Good health, with the main areas needing 

attention, from the perspective of health only, not threat, are: 

• At Risk Fauna; and, 

• People on country. 

It will be important that our management seeks to strengthen these, not just mitigate 

threats to them.  

Asset Current status 

'At-Risk' Fauna Fair 

'At-risk' Flora Good 

Basic Raw Materials / Natural resources Very Good 

Culturally important flora Very Good 

Culturally important places (Aboriginal 
and non-Aboriginal) 

Good 

Knowledge - Traditional and Modern Good 

Kuka (culturally important animals) Good 

Landscape features (including kapi / 
water) 

Good 

Ngurra - functioning landscape / 
wilderness 

Good 

People on country Fair 

Legend: Very Good - Ecologically desirable status; requires little 

intervention for maintenance.; Good - Indicator within acceptable range of 

variation; some intervention required for maintenance; Fair - Outside 

acceptable range of variation; requires human intervention; Poor - 

Restoration increasingly difficult; may result in loss of the Assets. 
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Image: K. Sinclair / GVDBT 
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'At-Risk' Fauna 

Indicators: Abundance and distribution of feral 

predators; Population abundance and distribution 

(Mallee fowl, Sand-hill dunnart, Desert skink); 

Pyric diversity 

The Great Victoria Desert supports many animals 

that are important to Aboriginal and non-Aboriginal 

people alike. For the land to be healthy, all the 

important animals should be present and in good numbers. People 

have been managing the animals for many thousands of years, and 

they are a valued part of culture (Tallaringa Advisory Committee 2017.) 

Some of the smaller animals that used to live in the GVD are not found 

any more, or not as easily as they once were. Some of them have been 

listed as Threatened or Vulnerable by the Australian Government 

. 

Species Common name 
Conservation status  

EPBC WA IUCN 

Dasycercus blythi  Brush-tailed mulgara, 
Ampurta 

- Priority 4  

Dasycercus cristicauda  Crest-tailed mulgara Vulnerable Priority 4 (threatened)  
Dasyurus geoffroii Chuditch, Western Quoll  Vulnerable  Threatened (extinct?) Vulnerable? Near threatened 

Macrotis lagotis  Bilby, Dalgyte  Threatened   

Notoryctes typhlops  Southern marsupial mole, 
Itjaritjari 

- Priority 4 (threatened)  

Sminthopsis longicaudata Long-tailed dunnart - Priority 4 LC 

Sminthopsis psammophila  Sandhill dunnart Endangered Endangered (Threatened)  
Table 1: Mammals of conservation significance known to be present in Western GVD (Conservation Management, 2016). 

Threatened fauna living in the dunefields are at risk from feral 

predators and bad waru, those living on more fertile plains near 

watercourses are threatened by feral herbivores like camels. The 

animals which live in the rocky outcrops are more at risk from foxes 

and cats (Koch et al, 2014). 

Nine species of birds within the Western region of the GVD are of 

conservation significance (Conservation Management 2016) including 

Fair 

javascript:void(0);
javascript:void(0);
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the Nganamarra (Malleefowl) which is listed as Vulnerable under the 

Environmental Protection and Biodiversity Conservation EPBC Act 1999 

(Cwth) and the IUCN red list, as well as listed as Threatened in WA. In 

the more arid areas, they occur at very low densities and their numbers 

may have decreased because of predators (foxes, cats, dingoes) but 

possibly also because of changes in the way fires have occurred.  

Sandhill Dunnarts dig burrows under large spinifex clumps, preferably 

those which have been unburnt for between 10-30 years (Gaikhorst 

and Lambert 2008). Much of the GVD should be the right habitat for 

both the Dunnart, and the Great Desert Skink, but it is unclear if they 

are still present. Research and Adaptive Management Plans (RAMPs) 

have been developed for the Sandhill Dunnart and the Malleefowl in 

the region (Conservation Management 2016). 

Many other small animals still occur in this Country although some of 

them are likely to be less common than they used to be. If the 

threatened animals are looked after by managing feral predators, 

introduced herbivores and fire, and changes made are measured to see 

what is working, it will also help the other small animals to stay.  
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Image: K. Sinclair / GVDBT 
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'At-risk' Flora 

Indicators: Basic Raw Materials / Natural resources; Changing utilisation; Stocking rate 

 

The Great Victoria Desert is home to over 650 

species of plants, typified by grasses, daisies, 

legumes, saltbushes, acacias and eucalypts. The 

Central Ranges, interspersed with red sand plains 

dotted with spinifex, mulga woodlands and groves of desert sheoak, 

characterise the region (Ngaanyatjarra Lands, 2015). 

The yellow sandplain communities of the Great Victorian Desert have 

been listed as a Priority Ecological community in Western Australia, 

which means that there is insufficient information available for it to be 

considered a Threatened Ecological Community, or which are rare, but 

not currently threatened (DPAW, www.dpaw.wa.gov.au Accessed 21st 

May 2017). The community ‘assemblages of Queen Victoria Spring’ was 

included in the 2002 Biodiversity Audit as potentially an ecosystem at 

risk (McKenzie et al 2002). 

There are also some species of conservation significance, such as 

Victoria Desert Smokebush, (Conospermum todii), listed as endangered 

and protected under the EPBC Act 1999 (Cwth). Ponton Creek Mallee 

(Eucalyptus articulata) and Ooldea Guinea-flower (Hibbertia crispula) 

are listed as Vulnerable under the EPBC Act 1999 (Cwth). 

Eucalyptus articulata is Declared Rare Flora (DRF – Endangered) under 

the Western Australia Wildlife Conservation Act 1950, and Hibbertia 

crispula is Priority 1 taxa, WA (a poorly known species in urgent need of 

further survey and under immediate threat) (Conservation 

Management 2016). 

After intensive clearing in the late 1800’s and early 1900’s, the 

harvesting of sandalwood has been regulated. Illegal harvesting is a 

major issue for the industry, which along with the threat of fire, 

drought, climate change and feral herbivores, limits regeneration of 

sandalwood (Conservation Management 2016). 

Changes in land use have meant that overgrazing by introduced 

herbivores has altered the vegetation structure, ground has been 

compacted inhibiting germination of seed, the fire regime has been 

changed, from traditional burning practices to widespread hot burns, 

which impacts heavily on plants which were adapted to smaller regular 

burns. 

Increase in mining activity in recent times may remove, impact on or 

fragment important vegetation. Tourism and mining vehicles may also 

bring in weed seeds which will outcompete natives. 

Use of fire (Waru) and careful management of the country, including 

use of firewood and tracks by visitors, and reducing camel and rabbit 

numbers, can help to retain the Great Victorian Desert’s important 

vegetation. 

Good 
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Image: G. Middle / GVDBT 
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Basic Raw Materials / Natural resources 

Indicators: Changing utilisation of grazing and mineral resources; Stocking rate (pastoral land use zones on southern extremes of 

GVD area) 

People have lived in the GVD continuously for at 

least 20 000 years (Chapman et al, 1995). 

Water is the most precious of these resources: 

rockholes, soaks, wells, certain trees, plants and even animals can 

provide water to sustain life. Finding food and water for families 

requires a highly developed and intimate knowledge of country and its 

seasons and cycles (Independence Group NL, Part 1. 2006). 

Most the tenure of the GVD is primarily Aboriginal reserves, livestock 

grazing, nature reserves, and unallocated crown land. Land use 

includes traditional Aboriginal activities, nature conservation, grazing 

and mineral exploration (Cyclone Minerals, 2015). 

There are six nature reserves either completely in or partially in the 

Western region of the GVD, including the Queen Victoria Spring Nature 

Reserve, the Plumridge Lakes Nature Reserve and the Neale Junction 

Nature Reserve  (Independence Group NL, Part 1. 2006). The area of 

these reserves within the region total 18,446.4km2. There are three 

determined Native Title areas in the GVD and two additional claims are 

before the courts (Conservation Management 2016). 

 

Category GVD01 GVD02 Total 

Aboriginal Reserve 671,090 1,051,523 1,722,613 

Conservation 

Reserves 
383,713 1,301,545 1,685,258 

Grazing - Freehold - 145,727 145,727 

Grazing - Leasehold - 484,329 484,329 

Grazing Native 

Pastures 
1,352,521 - 1,352,521 

Lakes and major 

watercourse 
490 27,145 27,635 

Unallocated Crown 

Land and Crown 

Reserves 

3,030,518 11,275,296 14,305,814 

Table 2: Summary of land tenure in the Western section of the GVD 

An Indigenous Protected Area, exists in the Ngaanyatjarra determined 

lands in the north west of the GVD. The Ngaanyatjarra IPA covers 9.8 

million hectares and protects high levels of biodiversity through 

traditional land management practices. Ngaanyatjarra has four ranger 

teams which conduct work on the IPA: the Blackstone, Warakurna and 

Warburton Men and Warburton Women rangers (Conservation 

Management 2016). 

Very Good 
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Most of the region is unsuitable for grazing as water is limited and food 

plants sparse (Independence Group NL, Part 1. 2006), although some 

pastoralism has occurred in the south and west where seasonal food 

and water is available. 

Extraction of minerals has been moderate to date, but there has been 

significant growth in mining activity in recent time for gold, uranium 

and mineral sands. Exploration for copper, nickel and rare earth 

deposits is underway (Conservation Management 2016). 

There are two main tracks through the Great Victorian Desert, the 

Great Central Road and the Anne Beadell Hwy, with some minor tracks 

for local access. Mining will bring more roads into the region, and 

tourism may do the same. 
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Culturally important flora 

Indicators: mileage / effort to find bush plants; Sandalwood tonnage harvested; volume of commercial seed harvested over time 

Many plants are traditionally used in the 

construction of implements, weapons, ornaments 

and toys, and are used as an aid in catching game, 

as well as a source for medicine, food, narcotics 

and water (Latz, 1996). 

Traditional bush foods such as seasonal fruits, nuts, roots, and 

vegetables are high in natural protein and vitamins and can greatly 

benefit health. Each food also has ceremonial or spiritual importance 

(Isaacs, 1987). 

Bush foods are available seasonally, and in different areas, depending 

on the type of food. Women traditionally gather the food plants, 

although men may be involved, and can also use the plants for other 

things such as making spears and digging sticks (Isaacs, 1987). 

Among the plants used for food are the quandong (Santalum 

acuminatum), bush tomato, (solanum orbiculatum), and bush apple. 

Seeds are collected from grasses, such as Eragrostis xerophila. Yams 

can be dug up from plants such as Murchisonia volubili. Melaleuca 

olearacea has edible seeds, and plants like Eremophila latrobei can be 

used for nectar. Honey and Witchetty grubs (Xyleutes leucomachla) can 

be found in the roots of the Mulga, as can seeds for grinding into flour 

(Parks Australia, year unknown 1).  

Some plants are also very important for harvesting water. The desert 

Kurrajong (Brachychiton gregorii) yields water from its roots, and water 

can be sourced from the needle bush (Hakea leucoptera), and the 

desert oak (Allocasuarina decaisneana) (Bayly 1999). 

The harvest of native bush foods is a rapidly growing industry and if the 

land can support it, bush foods could have economic value, as well as 

supporting the health and culture of the community now and into the 

future (Crowley et al, 2011). 

Due to the lack of access roads, infrastructure and the remote 

conditions, it can take significant effort and time to harvest bush 

plants.  

Use of fire (Waru) and careful management of the country, including 

use of firewood and tracks by visitors, and reducing camel and rabbit 

numbers, can help to retain the GVD’s important vegetation (Tallaringa 

Advisory Committee, 2017).

  

Very Good 
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Culturally important places (Aboriginal and non-Aboriginal) 

Indicators: Condition (physical and cultural); Right people know, visit and manage 

There are many sites in the Great Victorian Desert of cultural and environmental significance.  Many changes have degraded the 

sites and health of these areas. Management of threats to these sites, for example reducing camel numbers around waterways, 

will help to restore them. 

There are some things in the Great Victoria Desert that the Aboriginal people need to be private, for their discussion and 

consideration only. This private business will still be helped by looking after other Targets and fixing up the Threats, but won't be 

reported on in this Plan or any reporting from this Plan. 

Culturally important places include sites; water sources; and pathways. While the health of these is considered to be Good in Spinifex and Yilka, it is 

not clear how they are elsewhere in the GVD. 

 

 

  

Good 
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Image: Spinifex Land Management and WA Parks & Wildlife Service 
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Knowledge - Traditional and Modern 

Indicators: % of country with active land and cultural management activity; Interaction involving collaboration between TOs and 

agencies / on-ground managers; Intergenerational transfer;  Living on country; Ranger teams 

 

Aboriginal people of the Great Victoria Desert 

region have developed a complex culture that 

guides their understanding of the landscape and 

how country is managed. The legends, stories and song lines, the 

Tjukurrpa, form the basis for everything that happens on country, and 

is handed on to each generation in appropriate ways at the right times. 

Knowledge is passed between people continuously, starting as children 

going out on country with their parents and grandparents, and when 

they are playing around the community. 

Children learn by seeing what their families are doing and how they are 

gathering foods, going hunting, looking after water places and burning 

the old spinifex. As they get older, they take on the responsibilities for 

their country and the knowledge that goes with it.  

The knowledge that is needed to survive and keep the country healthy 

is made up of many aspects. There is knowledge about places and how 

they relate to each other; the different plants, where they can be 

found and how they can be used for food or medicines, and how to use 

fire to protect them or help them grow. 

As people get older, it is hard for them to get out on country as much 

as they used to and so the knowledge may not get passed on as it 

should. It is important that language and culture are recorded and 

documented for future generations, but this needs to be done carefully 

to keep private knowledge available only to those who have the right 

to hear and see it. In the last few years this has been started through 

recording many of the important sites on a database under heritage 

projects.  

Both the Spinifex People and Ngaanyatjarra Land and Culture Program 

run ranger teams and activities on country. Indigenous Rangers build 

on traditional knowledge to protect and manage country (Conservation 

Management, 2016). 

Western knowledge and tools can be combined with traditional 

ecological knowledge to deal with problems that have emerged more 

recently (the last 200 years). Many organisations are currently working 

together in the Great Victoria Desert to share knowledge and help 

make the country healthier.  

By working with Traditional Owners, scientists can gain additional 

insights into the land and assist Aboriginal people to document and 

facilitate cross-generational transfer of cultural and ecological 

knowledge (Brennan et al, 2012).  

Skills and training in both ways of knowledge helps young people find 

employment and gives them the incentive to learn more about Country 

from the older people.  

Good 
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Image: K. Sinclair / GVDBT 
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Kuka (culturally important animals) 

Indicators: Hunting success for kuka; Kuka accessibility (you can get what you want when you want it) 

 

“The importance of bringing home meat game is a considerable 

attribute of manhood” (Isaacs, 1987). The malu (red kangaroo) has 

particular significance to men. Knowledge of the malu including 

hunting, butchering, cooking and distribution is strictly laid down in the 

Tjukurrpa (Director of National Parks, 2007). 

Bush meat is also an important source of protein and can be very 

important for a healthy diet. 

One of the roles of men is to hunt for kuka (meat). The men would 

hunt for malu (red kangaroo) and kalaya (emu). Milpali (Sand Goanna) 

and Ngintaka (Perentie) were also bush foods for Anangu (Robinson et 

al 2003; Parks Australia date unknown 1). The water holding frog 

(Cyclorama platycephala) was very important, and was used for a boost 

of water after being dug from beneath the surface of the soil, often in a 

claypan (Bayly, 1999). 

It is important to ensure the bush food species are plentiful in the GVD, 

and are in the right numbers. It is also important to make sure that the 

bush food animals aren’t being hunted by the wrong people. 

“Bush foods and Kuku tjuta can increase in the regeneration of the land 

following fire…Fire is used to alter and manage the land and thereby, 

to some degree, control the source of food by using small fires in well -

defined areas” (Isaacs, 1987).  

A Ranger program will help to monitor Kuku tjuta, and ensure they, and 

the habitat they live in, are being looked after  (Pila Ngura Aboriginal 

Corporation. 2015). 

 

 

 

 

  

Good 
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Image: Spinifex Land Management 
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Landscape features (including kapi / water) 

Indicators: Feral and introduced predators and herbivores around kapi 

The GVD spans from the Nullarbor Plain and 

mulga woodlands, through sand hill and salt lake 

country, into the breakaways and hills of the 

Central Ranges reserved in the Ngaanyatjara 

Indigenous Protected Area (IPA). To the east it 

includes the Mamungari Conservation Park (SA) 

and the Serpentine Lakes (Spinifex Country Strategic Property 

Management Plan, 2012).  

Ancient paleo-drainage channels run through mulga / myall woodlands 

and sand dune country. These contain several large salt lake systems 

(Beard 2002), including the Yeo Lake, included in the Directory of 

Important Wetlands in Australia (DIWA) (Lane et al, date unknown). 

The northern parts of the GVD have summer and winter rain, and the 

south non-seasonal rainfall of about 150mm a year (Chapman et al, 

1995). People traditionally moved out across the landscape after rain, 

foraging thoroughly around one water source before moving onto the 

next. Gnamma (Rock-holes) are of great importance, and are made 

from making hollows that are ground out of hard, impermeable rock 

(Bayly, 1999). 

Gilgai and claypans which hold water are favoured as they attract game 

and are also now used as a source and stronghold of feral herbivores 

and predators (Bayly, 1999). Queen Victoria Spring is one example of a 

significant soak that holds water draining from the surrounding sand 

dunes for a limited time (Conservation Management 2016). 

More fertile and productive parts of the landscape such as grassy 

woodlands and watercourses, floodplains and swamps, are at the 

highest risk from threats. The high nutrient value and water makes 

them valuable habitat for many animals, particularly as refuges in 

drought time. They also tend to be fire prone, and with bad waru (fire), 

and threats like feral cats, camels and buffel grass, biodiversity can be 

severely impacted (Koch et al, 2014). 

 

 

 

  

Good 
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Image: Spinifex Land Management 
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Ngurra - functioning landscape / wilderness 

Indicators: Track density; Wilderness measurement criteria 

 

Much of the Great Victoria Desert has never 

been fenced or grazed by domestic stock, is 

relatively free of weeds and contains few 

artificial watering points. Maintaining the biodiversity and cultural 

values of this desert region is of great importance (Peeters et al, 2005). 

The Great Victoria Desert has been modified and used by people for 

over 20 000 years (Chapman et al, 1995). Possibly the most significant 

modification before modern times was the use of fire to manage the 

landscape, to encourage regeneration and grazing animals for prey.  

The GVD supports over 30 native mammal species, and one of the 

richest assemblages of reptiles globally with more than 40 species of 

reptiles. New species are still being discovered by modern science 

(Brennan et al, 2012).   

Retaining native species, and ensuring that introduced predators, 

herbivores and weeds are controlled and waterways are looked after, 

will help towards a functioning landscape and healthy country. Good 

waru (fire) regimes need to be in place, and threatened animals and 

plants should be protected.  

Ngurra (water sites) should be looked after by managing introduced 

herbivores such as camels, and by managing visitation. 

The two main access tracks in the Great Victoria Desert mean that 

visitation is limited, but with increased mining and tourism, there is a 

risk for more of the minor tracks, as well as new roads, to be opened 

up. 

 

  

Good 
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Image: Spinifex Land Management and Conservation Management 
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People on country 

Indicators: % of country with active land and cultural management activity; Number of people involved in on-country trips; 

Population and demographic 

 

The permanent population of the GVD is very 

low. There are no main population centres but 

there are a number of small and regionally important Aboriginal 

communities, including Cosmo Newberry and Tjuntjuntjura. The 

settlement of Cosmo Newberry is estimated at 51, along with 

approximately 10 pastoral properties in the region (Conservation 

Management 2016). Itinerant populations associated with mining are 

expected to significantly increase population numbers at times.  

The Spinifex People were dispossessed from their homelands in the 

Great Victoria Desert in the 1950s, when their country was selected for 

the Maralinga atomic testing which was carried out between 1952 and 

1957 by the British and Australian governments. Since Spinifex People 

moved back onto country and established a secure living area within 

traditional lands at Tjuntjuntjara, the community has developed into a 

stable and important focus for the regional cultural cycles of Western 

Desert life.  Once Tjuntjuntjara was established, the Spinifex Native 

Title claim was lodged in 1996 and ratified by the Federal Court in 2000 

(CDNTS, 2017). 

In the region there are several Native Titled determined area, these 

are:  

1) The Spinifex native title determination in 2000 was the first 

determination of native title in Western Australia. Full details of 

the determination are available at: 

http://www.centraldesert.org.au/native-title-item/spinifex/ 

 

2) Ngaanyatjarra lands, determined in 2005. This area is in the 

very north of the SCS. Full details of the determination are 

available at: http://www.centraldesert.org.au/native-title-

item/ngaanyatjarra-lands-2/ 

 

3) Pilki Land determination is for 24,398 square kilometres in the 

centre of SCS. Full details of the determination are available at: 

http://www.centraldesert.org.au/native-title-item/pilki/ 

 

4) Yilka (WAD 297/2008) On 29 June 2016, the Federal Court 

handed down its decision. In a landmark judgment of nearly 

1,000 pages delivered by Justice Neil McKerracher, the Yilka 

people were found to have established their claim for native 

title over the area. Full details of the claim are available at: 

http://www.centraldesert.org.au/native-title-item/yilka/ 

Fair 

http://www.centraldesert.org.au/native-title-item/spinifex/
http://www.centraldesert.org.au/native-title-item/ngaanyatjarra-lands-2/
http://www.centraldesert.org.au/native-title-item/ngaanyatjarra-lands-2/
http://www.centraldesert.org.au/native-title-item/pilki/
http://www.centraldesert.org.au/native-title-item/yilka/
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5) Sullivan / Edwards (WAD 498/2011). On 29 June 2016, the 

Federal Court handed down its decision. In a landmark 

judgment of nearly 1,000 pages delivered by Justice Neil 

McKerracher, the Sullivan/ Edwards families were found to 

have established their claim for native title over an area of 

approximately 9308 square kilometres. The Sullivan Edwards 

application substantially overlaps the Yilka native title 

application area. Further details of the claim are available at: 

http://www.nntt.gov.au/searchRegApps/NativeTitleClaims/Pag

es/details.aspx?NTDA_Fileno=WC2011/011 

 

6) Cosmo Newberry - Appeal (WAD 144/1998). The Cosmo 

Newberry native title claim was filed on 23 September 1998. 

The claim boundary was located wholly within the Wongatha 

native title claim area. The Federal Court dealt with Cosmo 

Newberry and six other claims that partially overlapped the 

Wongatha claim area simultaneously. On the 5 February 2007 

the Federal Court of Australia dismissed the Cosmo Newberry 

claim along with all other overlapping claims. 

On 2 March 2007 Central Desert lodged, on behalf of the Cosmo 

Newberry claimants an appeal against this decision. This appeal 

is currently before the courts but will not be heard until the 

Yilka native title claim (WAD297/ 2008) is determined. Full 

details of the claim are available at: 

http://www.centraldesert.org.au/native-title-item/cosmo-

newberry/. 

Children need to be on country to learn from their families how to 

collect food, to look after the land, and to use fire and keep water 

healthy. This is essential for the future care of this country, as the 

children will be the caretakers in the future (Pila Ngura Aboriginal 

Corporation 2015). 

Knowledge of traditional activities, ceremonies, food and medicine, as 

well as how to look after the country, should be continued and shared 

amongst the community. ‘When communities work together to identify 

and conserve heritage places, they can reflect on the past and build 

stronger bonds for the future’ (Vickery et al, 2013). Those people born 

during the 1930’s-50’s have extensive knowledge of the biota as they 

spent much of their life on country, however those born in 1960-1970 

are largely absent from communities (Brennan et al, 2012). 

“Spinifex people are responsible for several renowned Western Desert 

stories that traverse the land area and such ownership requires 

frequent visits and close adherence to traditional cultural protocols. 

Management of Spinifex Country entails understanding and 

maintaining the deep interconnections between specific sites, 

landforms, Tjukurrpa (stories) and people” (Ilkurlka Aboriginal 

Corporation, 2009). 

This complex culture guides current day understanding of country and 

how it is managed. This knowledge is handed to the next generations 

through stories at the appropriate times (Pila Ngura Aboriginal 

Corporation. 2015) 

It is expected that the active leadership shown by the Spinifex People 

in establishing their Spinifex Land Management Unit and the land 

management programs being undertaken by the people of the 

Ngaanyatjarra Lands will inspire other Traditional Owner groups in the 

http://www.nntt.gov.au/searchRegApps/NativeTitleClaims/Pages/details.aspx?NTDA_Fileno=WC2011/011
http://www.nntt.gov.au/searchRegApps/NativeTitleClaims/Pages/details.aspx?NTDA_Fileno=WC2011/011
http://www.centraldesert.org.au/native-title-item/cosmo-newberry/
http://www.centraldesert.org.au/native-title-item/cosmo-newberry/


 GREAT VICTORIA DESERT ADAPTIVE MANAGEMENT IMPLEMENTATION PLAN 
PART A – STRATEGIC PLAN 

34 

Great Victoria Desert to also develop Indigenous ranger teams of their 

own. The Yilka people from Cosmo Newberry have begun organising 

themselves towards planning on Country for their Yilka land 

management aspirations (Conservation Management 2016). 

Traditional management means that contemporary conservation 

values exist. The maintenance and continuity of this knowledge must 

be assisted in the first place rather than documenting or explaining it. 

The continuity of inter-generational transfer of cultural knowledge 

through additional relevancies such as trips to country, and 

employment and career structures that recognise and value such 

knowledge (Noble, 2002). 
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Key pressures -Things that make the GVD unhealthy 

Pressure analysis identifies the factors that are impacting on the health of the Assets.  

Pressures may arise from historical factors (e.g. presence of pest species), human activities (e.g. unsustainable hunting) or from natural phenomena 

altered by human activities (e.g. inappropriate fire regimes). The key pressures on each of our Assets are assessed to help identify what action is 

required and the relative priorities of those actions. The Pressure ratings are based on a combination of scope (the area affected by the Pressure), 

severity (the degree of damage) and irreversibility (how permanent the damage is). The ratings in the table below show our estimates of the Pressure 

levels exerted upon each of the Assets; implementation of our strategies aims to reduce the most critical (highly ranked) Pressures. 

Note that where the table gives a rank of ‘Not Specified’ this means that a connection has been made between the Target and the pressure, but is yet 

to be rated. 
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Threats \ Targets 

Basic Raw 
Materials / 

Natural 
resources 

Landscape 
features 

Knowledge - 
Traditional and 

Modern 

Culturally 
important flora 

'At-Risk' Fauna 'At-risk' Flora 
Kuka (culturally 

important 
animals) 

People on 
country 

Ngurra - 
functioning 
landscape / 
wilderness 

Culturally 
important 

places 
(Aboriginal and 
non-Aboriginal) 

Summary Threat 
Rating 

Increased intensity of 
extreme events 

Low High High Very High Very High TBD TBD TBD   Very High 

Loss of TEK   Very High High Medium  TBD Very High  Very High Very High 

Bad Waru (large, hot, 
frequent fires) 

 Low  High Very High High Low Low Medium High Very High 

Feral predators (foxes 
and cats) 

    Very High    Medium  High 

Lack of access to 
country 

Medium  Medium Medium    High  High High 

Feral herbivores 
(camel, rabbit) 

 High  High High Low   Low  High 

Buffel grass  Medium  High High Low Low  Low  High 

Mining and 
Development 

Low High Low Low Low Medium  Low Medium Medium Medium 

Lack of funding  TBD TBD TBD TBD TBD TBD High  TBD Medium 

Government policy of 
service removal 

  High  TBD TBD  TBD  TBD Medium 

Tourists and visitors Low Medium  Medium Low   Low Low Medium Medium 

Illegal take 
(sandalwood) 

     Medium   Low  Low 

Unmanaged access  Low  Low Low    TBD TBD Low 

Hunting the wrong 
way (native animals) 

    Low  Low  Medium  Low 

 Low High High Very High Very High Medium Low High Medium High Very High 
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Increased intensity of extreme events 

The Great Victoria Desert has 

unique ecosystems with many 

endemic plants and animals. By 

2070, with impacts from climate 

change, it is predicted that there 

will be very significant levels of 

ecological change in the region. 

Strategic and adaptive 

management will be essential. 

Threats should be minimised to ensure biological diversity, and 

monitoring and evaluation in place to track changes and management 

responses in the long term (Smyth et al, 2012). 

Given the size of the region, and variation in current climate and 

weather patterns, predictions are very generalised. Across the GVD, 

the impacts could vary particularly between the NE (summer rain) and 

SW (more winter rain) (Watterson et al. 2015). It is predicted that there 

will be an increase in temperature and frequency of drought, hot days 

and windy conditions (Smyth et al, 2012), although due to the lack of 

data sets for the region, it is difficult to access the changes that may be 

occurring (Conservation Management 2016). 

Climate change is expected to increase the impact of buffel grass, 

camel numbers are likely to increase, and waterpoints will become 

further impacted and degraded. Water points are critical refuges for 

ground mammals and bird species that can’t disperse as the 

temperature extremes increase (Smyth et al 2012). 

Maintaining landscape connectivity in corridors that animals can move 

along and ensuring the health of outlying populations will be important 

for populations of animals that widely disperse (Smyth et al 2012). 

Different landforms such as rocky ranges and outcrops, sand plains, 

sand dunes, lakes and drainage systems are sites of high diversity and 

have provided places of refuge during historical climate changes 

(Smyth et al 2012). 

If grazing pressure is not managed, particularly from feral herbivores, 

keeping the vegetation healthy will become more difficult with the 

increase of soil erosion and loss of soil condition (Koch et al 2014). 

After rain, the high plant growth provides fuel for large bushfires. 

Future fire management will need to be widespread and be flexible to 

cope with random events, including a potential increase in bushfires 

from lightning strikes, with an increase in storms (Smyth et al 2012).  

Loss of TEK, traditional ecological knowledge. 

 ‘This is our country and we still 

have connection and our 

culture, language and Tjukurrpa, 

our Traditional Law, and we are 

passing it on’ (Vickery 2013). 

Knowledge of both the 

biophysical and spiritual 

landscape is essential to the 

good standing, authority and 
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power of a landowner, particularly an Elder to represent the interests 

of the group in the affairs of the territory (Langdon 2010). 

There is a threat of important knowledge not being handed on within 

the community. As well as being imbued with the stories of ancestors, 

the landscape is the result of thousands of years of management 

through traditional practices, like patch burning (D of E 2013).  

Without the transference of TEK, the important stories and culture that 

will be lost will impact heavily culturally and ecologically. The more that 

kids go out on country the more they will learn about their culture and 

their language, however the area is remote with little infrastructure, 

and summers are hot and dry and can exceed 40 degrees, making 

access challenging (Tallaringa Advisory Committee 2017). 

Transferring knowledge from older to younger generations (principally 

those born from the 1970’s onwards) is becoming critical, but is a 

complex challenge. Developing mutually respectful and enduring 

collaborations between scientists and Indigenous communities is one 

of a suite of strategies that can assist (Brennan et al 2012). 

Bad Waru (Large, hot, frequent fires) 

Fire is perceived as one of the largest threats facing biodiversity in the 

GVD due to the increasing scale and intensity of fires. Many species in 

the GVD are dependent on vegetation and habitat of particular fire age 

and structure (Conservation Management 2016).  

In the Great Victoria Desert fire free periods are thought to average up 

to 20 years or more (Conservation Management 2016). The fire 

regimes in the region have historically been influenced by lightning 

patterns, Aboriginal burning 

practices and land use. 

Increasingly climate change is 

thought be playing a role in the 

scale and intensity of fires in the 

region (Conservation 

Management 2016).  

Fire is an important part of life for 

people in the Great Victoria Desert. Used in the right way, it can 

increase the diversity of plants and animals so that hunting and 

gathering foods is made easier. It promotes fresh growth of grasses 

and shrubs that attract and concentrate game, and can increase the 

production of fruits and seeds. When carried out on the scale most 

often used by Spinifex People, it promotes a mosaic of different aged 

vegetation (Cane 2002).  

There were major fire regime changes between 50 and 25 years ago, 

away from traditional burning practices. This also coincides with the 

time when people left their homelands, and the loss of mid-sized 

mammals (Noble 2002). Bad Waru is also thought to be the main 

reason for the reduced distribution of the tjakura (Great Desert Skink) 

(Noble 2002). 

While burning can promote fresh growth, fire must be used carefully in 

some parts of the landscape to avoid damaging more fire-sensitive 

plants and sites. Trees that are used for making wooden tools and 

implements, for example, need to be protected from fire, as do the 
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acacia shrubs that yield witchetty grubs (maku) and the water-yielding 

roots of some of the mallees. Areas around rockholes might be 

protected from fire to avoid bare soil that will silt up the waterholes 

(Pila Ngura Aboriginal Corporation 2015). Also, burning may encourage 

the growth of introduced plants like buffel grass. Grazing on the 

landscape should be taken into consideration, as it can mimic the 

effects of fire (Koch et al 2014). 

Keeping up those traditional uses means that people must be out on 

country at the right times to burn. When a small-scale mosaic of 

burning is maintained, it is less likely that large and uncontrollable fires 

will result from the lightning strikes that are the major cause of 

accidental fires (Pila Ngura Aboriginal Corporation 2015). Clear 

objectives and monitoring pre- and post-fire, as well as the integration 

of traditional ecological knowledge, will determine the best fire regime 

for the GVD (Conservation Management 2016).  

Feral predators (foxes and cats) 

Predation by feral cats and foxes is 

one of the most critical threats to 

the arid zone. They may have the 

greatest impact in the spinifex 

dunefields which support 

threatened fauna, as well as the 

more fertile plains areas (Koch et 

al 2014).  

Predation by feral cats is listed as a 

key threatening process of the EPBC Act, 1999 (Cwth), due to their 

impact on native fauna and their presence across the whole of the 

Australian continent.  

Each feral cat kills between 5 and 30 animals per day with a preference 

for small mammals but including birds, lizards and amphibians (AWC 

website, accessed March 2016). Cats have also been found to kill at 

least 16 threatened species and 12 others classed as near-threatened, 

including the vulnerable malleefowl (Doherty et al 2015).  Feral cats in 

central desert areas feed most frequently on reptiles (Conservation 

Management 2016). 

Predation by foxes represent an ongoing threat to the survival of more 

than 100 terrestrial species on mainland Australia (Coutts-Smith et al 

2007) and the fox is now listed as a Key Threatening Process under 

Australia’s Environment Protection and Biodiversity Conservation Act 

1999 (EPBC Act). 

Foxes have a wide dietary range, few serious diseases and few natural 

enemies. They also have a high reproductive rate and a high rate of cub 

survival, although they only breed once a year. They also have very 

high dispersal rates with one study finding instances of a traversal 

distance of 300km (Saunders et al 2002).  

The fox can survive in many different habitat types including arid and 

semi-arid environments. Foxes have been seen in the region scratching 

at malleefowl mounds (Conservation Management 2016). 

While some Aboriginal people in the Central Land Council region hunt 

cats and foxes for food or as medicine resources, these feral predators 

are present in large numbers across most of the region and are having 

significant impacts on native mammals (including threatened species 
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such as bilbies, black-footed rock-wallabies and mulgara), birds and 

reptiles (including the nationally threatened great desert skink and 

Slater’s skink) (CLC 2008). 

Lack of Access to Country 

The Great Victoria Desert is the 

largest desert in Australia, and is 

in one of the most remote 

regions. 

The isolation of the Great Victoria 

Desert together with the heat in 

summer makes access difficult. 

The lack of built infrastructure to 

house rangers and others in the community outside of the small 

communities, makes management works restrictive to weather 

conditions (Tallaringa Advisory Committee 2017).  

The Great Victoria Desert is valued for supporting a strong and 

continuous connection between Traditional Owners, their cultural sites 

and country (Vickery 2013). For the land to support this, people need 

to be on country as much as is practical. 

Mining may increase the number and condition of built tracks, but it 

may also increase the need for management of visitors, including 

tourists, on the land. 

Feral Herbivores (camel, rabbit) 

Camels remain one of the greatest threats to livelihoods and 

biodiversity over large swathes of Aboriginal land (CLC 2008), and are 

potentially one of the main threats to the Great Victoria Desert. The 

population is estimated to be doubling every 8-10 years (Ward 2007). 

Organisations have recently come together to try to manage this 

problem.  

Densities of camels were 

comparatively low when 

surveyed in 2008 (0.05 camels 

per km2), but this was recorded 

in near drought conditions. Over 

2,000 camels were removed by 

aerial shooting in the period 

2012-2013 as part of 

the Australian Feral Camel 

Management Project (AFCMP). Additionally over 1,000 camels have 

been removed through ground-based shooting operations conducted 

by Spinifex Land Management Rangers (Conservation Management 

2016).   

Camels can threaten Kapi (water), by increasing erosion of soil and 

waterways, spreading weeds, trampling native vegetation, eating 

native seedlings, destroying infrastructure and competing with native 

species for resources (Northern Territory Government, 2016).  

Camels tend to follow drainage patterns and areas of high productivity. 

Therefore, these habitats represent the highest priority for future 

conservation management (Eldridge 2015). Knowing where camels are 

and where they are likely to be will have important consequences to 

management (Ward, 2007). 
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Nationally, rabbits are one of the most serious and costly vertebrate 

pests in Australia (http://www.environment.gov.au/ accessed March 

2016). They are recognised as a potential threat to over 300 

threatened species under the Environment Protection and Biodiversity 

Conservation Act 1999 (Cwth), (Conservation Management 2016). 

Rabbits compete with native wildlife for food and nesting areas, they 

damage vegetation and degrade the land (DoE Rabbit factsheet 2011). 

Their impact increases during drought and immediately after a fire, 

when food is scarce and they eat whatever is available.   

Rabbits attract introduced predators such as foxes which also predate 

on native animals. They have also  had significant impacts on cultural 

heritage, by overgrazing and erosion (OEH 2015).  

Rabbits prefer sandy areas where they can easily establish burrows and 

warrens. Mulga (Acacia aneura), Bullock Bush (Alectryon oleifolium), 

Quandong (Santalum acuminatum), Sandalwood (Santalum spicatum), 

Native Honeysuckle (Eromophila alternifolia) and Native Apricot 

(pittosporum phylliraeoides) are highly susceptible to grazing by rabbits 

at the seedling stage (Tallaringa Advisory Committee 2017). 

The numbers of rabbits in the GVD hasn’t been estimated but it is likely 

that their numbers vary substantially with rainfall events as female 

rabbits have the ability to produce up to 40 offspring in 12 months 

when conditions are suitable (Conservation Management 2016). 

Buffel Grass 

Buffel grass (Cenchrus ciliaris), is arguably the single greatest invasive 

species threat to biodiversity across the entire Australian arid zone (SA 

Gvt 2014). Buffel grass invades 

some of the wetter, more fertile 

parts of the landscape, often 

drainage channels and creek 

lines, that are important for the 

survival of native plant and 

animals. It makes these areas 

burn more readily and hotter, 

which in turn can affect 

vegetation structure (CRC 2008). Buffel grass can also slow the 

recruitment of native seed, and reduce habitat (Koch et al 2014). 

Buffel grass was probably introduced into the Great Victorian Desert in 

the 1970’s when cattle were grazed through the Southern Ranges area, 

from Wingellina and Warburton. Reduced competition from 

overgrazing, caused by rabbits, contributed to the spread of Buffel.  

Buffel grass, is present around Tjuntjuntjara just to the south of the 

GVD and within the Great Victoria Desert Nature Reserve. It occurs 

within a fairly contained areas (about 1.8km2) so could be controlled 

with a commitment of resources and ongoing management 

(Conservation Management 2016). 

Besides waterways, weeds like Buffel grass are most likely to get out of 

control in disturbed areas or along roadsides. Traffic, particularly 

tourist vehicles and mining vehicles coming from outside the lands, 

could increase the spread of this weed and others. Currently there is an 

initiative called “Buffel free GVD” which aims to substantially control 

and reduce buffel grass across the 6 IBRA subregions of the GVD. In 

parts of the South Australian GVD buffel grass is highly prevalent and 

http://www.environment.gov.au/
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there is a high risk of further invasions into the WA section of the GVD 

(Conservation Management 2016).  

Strict quarantine measures with any mining or exploration activity will 

be needed to ensure heavy machinery entering the area do not bring in 

soil contaminated with weeds (Brennan et al 2012). Regular monitoring 

and education will be required to detect early establishment and aid in 

its control (Noble 2002). 

Lack of funding 

Externally resourced NRM 

including established ranger 

programs have been set up in the 

region. The people of the Great 

Victorian Desert, including the 

Spinifex People, aim to develop 

and increase current Ranger 

programs, which they hope to 

assist with health, well-being and 

economic self-sufficiency (Brennan et al 2012). 

There is a need for sustainable economic enterprises that enhance 

remote communities and enable more land management practices. 

There is a lack of ongoing resources to control pest plants and animals 

and undertake surveillance for emerging threats (Koch et al 2014).  

Mineral deposits within Spinifex Country may offer different 

opportunities for increased funding. Mining funding however, is not a 

solution for adequate funding of land management programs. 

Meaningful, long term commitment and support from government and 

non-government agencies is required (Brennan et al 2012). 

Funding arrangements can give critical support to programs such as 

Ranger Programs, but can have a limited timeframe. Previous funding 

has come from organisations such as Rangelands NRM (Australian 

Government’s Caring for Our Country funding), Australian 

Government’s legacy program, and the Biodiversity Fund, which runs 

through to 2017. The federal government also supports IPA projects 

through multi-year funding agreements (Conservation Management 

2016). 

Collaboration between scientists, other groups and Traditional Owners, 

can build local capacity to engage more in externally funded NRM. For 

the Spinifex people, collaboration might also help manage a rich biota 

in a way that protects the Tjukurrpa for future generations (Brennan et 

al 2012).  

As stated by Pila Nguru, they will continue to seek funding to steadily 

employ Spinifex People in a field that is culturally relevant, meaningful, 

fulfilling and based on-country (Pila Nguru Aboriginal Corporation 

2015). 

Mining and development 

The environmental and cultural impacts often associated with mining 

and associated developments (including to values such as Kapi, or 

water, both above ground and artesian), should be identified if mining 

is to proceed. Legislative requirements ensure resource exploitation 

and utilisation activities are undertaken in line with principles of 

sustainable development and minimise impacts (Vickery 2013).  
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In the GVD region, deposits of gold and uranium are the most 

significant resources with some mining for mineral sands. Exploration is 

underway for the copper, nickel and rare earth deposits. This is 

particularly occurring in the Fraser Ranges in the south of the GVD 

(Conservation Management 2016). 

Mining can threaten all ecosystems through habitat loss and 

fragmentation, including mound springs through reduction in ground 

water tables (Koch et al 2014). Impacts on fauna can occur from habitat 

removal, a change in the fire regime, collision with vehicles, noise and 

vibration, artificial light, increased dust, and introduced flora and fauna 

(Cyclone 2015). 

Potential impacts from exploration could be from new tracks (Hames, 

1995) which can cause permanent damage to the fragile soil crust, 

clearing of vegetation, impact on threatened plants and animals, 

including the Itjaritjari (marsupial mole) through sand dune removal. 

Increased water availability as well as food (scavenging) can increase 

herbivore numbers which can in turn increase number of predators 

around the mine site. Impacts can be had on many of the native 

species in the vicinity (Conservation Management 2016). 

All exploration should avoid creation of new tracks and minimise 

disturbance to the natural environment. Biosecurity measures should 

be put into place to address the risk of weeds. Also, all tracks and other 

infrastructure or disturbances made should be rehabilitated as soon as 

possible (Vickery 2013). 

Tropicana Gold Mine has commissioned a gas pipeline which runs 293 

kms. The disturbance has the potential to impact on some species 

however it will also reduce the usage of roads for the transportation of 

diesel for fuelling the mine (Conservation Management 2016). 

Promoting collaboration will help to ensure that mining does not 

impact on Aboriginal cultural values and will increase awareness of 

Aboriginal cultural heritage and its conservation, (Vickery 2013).  
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Projects and Objectives - What we want to achieve 

The following pages describe the Projects we will pursue to reduce Pressures and protect the Assets. At this stage we have seven proposed project 

areas. It is intended that the 

projects will be implemented in an 

integrated way to maximise their 

impact (see Figure 4: How the 

projects fit together to support 

healthy countryFigure 4). They are:  

o Integrated Buffel Grass 

Weed Management 

o Manage introduced 

predators and at-risk fauna 

o Waru (Fire) 

o Camel / Feral Herbivore 

Management 

o Traditional Ecological 

Knowledge 

o Access to country 

o Support the capacity of 

Traditional Owner groups 

Objectives have been set for each 

Project, with Indicators to be 

defined to help monitor our 

progress in the next workshop. We will continue to monitor the Indicators, and adjust our Strategy if we are not achieving the expected outcomes.  

  
Figure 4: How the projects fit together to support healthy country 
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Projects and Objectives set out the way we will reduce Pressures and 

improve Assets: 

1. A Goal is what we do about improving the Assets and an 

Objective is what we want to do about reducing the Pressures, 

as part of reaching our Goal, and is a statement of what we 

should see in the Pressure ranking (i.e. a shift from yellow to 

green in the Pressures table) 

2. A Project is made up of Strategies and Actions we will do to help 

us reach our Objectives and Goals. 

There are currently two goals for the GVD Adaptive Management 

Implementation Plan focused on one of the Assets with ‘Fair’ health. 

We can address the Asset directly or reduce the Pressures that act on 

the Asset. We should measure progress toward the Goal by measuring 

the health of the Asset, and revisiting the viability table above. These 

goals will need to be revisited at the next workshop. 

Importantly, most of the Assets in the GVD have been rated as being in 

‘Good’ or ‘Very Good’ health. Therefore at this stage the focus is on the 

Objectives of reducing threats, rather than specific restoration or 

strengthening of Assets. 

Goals 

1. By 2026 'at-risk' fauna* have viable populations* 

*Mallefowl, Sandhill Dunnart, Desert Skink, Critical-weight 

range mammals;  

** Genetic, abundance, distribution 

2. Increase the area of 'old growth' in the landscape (Increase 

TBD) 

Objectives 

There are then thirteen Objectives across the Projects, and these 

mostly focus on the high-ranked Pressures. Achieving the Objectives 

should see the Pressures reduce, and we should measure this by 

revisiting the Pressures table. 
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PROJECT 1 - Integrated Buffel Grass Weed Management 

Objective: By 2026 all known Buffel Grass 

infestations in key areas are reduced or 

maintained with no outliers 

The focus of this project will be to concentrate 

resources where success is likely to be achieved 

(pick our battles) and "jump on" new infestations. Over time additional 

effort will be placed on education and hygiene with stakeholders in the 

region. 

 

PROJECT 2 – Manage introduced predators and at-risk fauna 

Objective: By 2026, reduce introduced predator 

numbers in areas of significant cultural and 

environmental value and areas of human 

infrastructure and habitats of 'at-risk' fauna by 

75% 

Objective: By 2026 reduce the impact of feral 

predators on 'at-risk' fauna by x% (TBD) 

The focus of this project will be to focus on some specific locations for 

predator control, particularly sites where there a known populations of 

at-risk fauna. Feral predator control will be integrated with herbivore 

control (to reduce available food sources) and fire management. 

PROJECT 3 – Waru (Fire) 

Objective: By 2036 reduce the extent and 

frequency of wildfire in the GVD to achieve an 

optimal mosaic pattern and increase patchiness 

Waru (fire) currently too big (scale), too hot and 

too often. We need to reduce the mosaic size 

and limit the extent and frequency of wildfire. This project will work 

across all landholders to actively manage fire.  

There is a strong link between Waru, Feral Herbivore control, Predator 

Control and the use of TEK. 

 

PROJECT 4 - Camel / Feral Herbivore Management 

Objective: In 2026 there is less camel impact at 

priority sites than in 2016 

Because camels are widespread across the 

region and will take significant resourcing for 

widespread control, this project will focus on 

localised control at priority sites. Thje sites will be identified with the 

communities and control will happen through ground-based localised 

shooting. 
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PROJECT 5 - Traditional Ecological Knowledge 

Objective: No more loss of Traditional 

Ecological Knowledge across the GVD 

This project is only focused on the 'ecological' 

aspect of Traditional knowledge, and only the 

knowledge that can be shared about looking 

after country (kuka (bush meat), mayh (food), waru (fire), kapi (water).  

The focus is to document or capture more information and to have 

more people out on country, with a mix of ages, genders. 

 

PROJECT 6 - Access to country 

Objective: By 2026 Traditional Owners that 

want to are able to access country across the 

whole GVD 

Strengthening access to country is essential for 

Traditional Owners. However, many of the 

needs and actions within this area are out of scope for the GVD 

Adaptive Management Implementation Plan as it is currently 

developing. The issues to be addressed will need to be done so by 

individual corporations. 
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PROJECT 7 - Support the capacity of Traditional Owner groups 

Objectives: 

• By 2027 Indigenous land 

management capacity and capability is 

established to meet the goals and 

objectives of the GVD Adaptive 

Management Partnership 

• By 2027 Traditional owners across* the GVD are again 

effectively managing land and culture.* Across = each 

of the 'zones' / TO areas within the GVD bioregion 

• By 2027 at least two (new?) Healthy Country Plans are 

developed and bing implemented in the GVD 

• People have the authority knowledge, skills and 

capacity to implement land management programs in 

the GVD  

Supporting the capacity of Traditional Owners in management of 

the projects in this plan is key to the successful achievement of the 

objectives. This project will focus on three areas: ensuring 

Traditional Owners and their partners have clear and agreed plans; 

taking a coordinated approach to attracting investment; and a 

coordinated approach to skills development. 

Ranger Capacity 

A simple model was proposed to illustrate the relationship 

between a number of elements of capacity and the development 

of ranger programs in the GVD, shown in Figure 5. 

  
Figure 5: Ranger capacity model 
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Learning as we go (monitoring, reporting and improvement) 

The most important question facing any team is: "Are our strategies working?" To answer this question, we will need to monitor several indicators 
that will tell us how well our strategies are keeping the critical threats in check and, in turn, whether the health of our Targets is improving. When we 
talk about Monitoring and Reporting, we are looking at reporting on 3 things (a detailed monitoring plan is contained in a separate document): 

• Implementation – are we using the plan? 

• Effectiveness – are the strategies working? 

• Status – are our targets improving? 

Implementation Monitoring 

At the end of every quarter, the project team should meet and review progress with the activities set out in the plan, and rate them according to the 
following scale: 

• Scheduled for Future Implementation: Activity is not yet started 
• Major Issues: Ongoing, but has major issues that need attention 
• Minor Issues: Ongoing, but has minor issues that need attention 
• On Track: Ongoing, generally on track 
• Completed: Successfully accomplished 
• Abandoned: No longer relevant or useful 

Implementation monitoring should be done by the Coordinator / Plan Manager, ideally with the implementation team. The results should be put 
together in a report and given to a steering committee and the operational team/s with any recommendations for change. 

Effectiveness Monitoring 

At the end of every year, the project team should meet and review progress with the Objectives set out in the plan, and rate them according to 
whether we are seeing change that shows we are being successful. Effectiveness monitoring focuses on the Projects, Strategies and Objectives, and 
builds on implementation monitoring, but in addition to simply recording activity, we look at all the information we have collected from the work 
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completed and think about what that it showing us (eg more or less weeds). Objectives should be reviewed every two years, and the results of 
Strategies looked at to report against progress toward achieving the Objective. Ideally this would happen two months before events such as an 
Annual General Meeting. 

Effectiveness monitoring should be done by team members guided by outside experts. The results should be put together in a report and given to a 
steering committee with any recommendations for change.  

Status Monitoring 

Status monitoring focuses on the Targets and their ongoing health. It tells us whether, with all the activities and successes in our strategies, we are 
seeing an improvement in the targets we are working to make healthy. Status monitoring is typically the most difficult of the three levels of 
monitoring, and requires the greatest investment in time and resources, both for data capture as well as for analysis. 

Status monitoring will often require specialist skills, particularly for analysis. Baseline conditions will need to be established to confirm the health of 
Targets. Specific monitoring approaches will need to be determined based on each Target, and which agencies are able to provide the data. Status 
monitoring will be carried out by operational teams supported by other organisations / agencies – the coordinator will need to liaise with others to 
secure the data or ideally the analysis to report progress. 

The results should be put together in a report and given to the project team, the community, steering groups and funders with any 
recommendations for change. 
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Adapting the plan – a key backbone role 

Adapting the plan is an ongoing process of regular review, and is not left to the end of 
the proposed plan time. Creating a "culture" of review is important to ensure that work 
being done in the plan is as effective as possible, and requires the following key 
elements.  

1. Regular quarterly review of implementation by the Operational team 
2. Effective learning also depends on being able to review previous work, 

outcomes and results. It is essential that a simple approach to information be 
established to keep track of all records relating to implementing the plan. A 
simple "folder" approach is cheap and easy to implement, storing any materials, 
reports, photographs, Cyber tracker logs etc, in folders under project or target 
names.  

Supported by simple record keeping the small regular reviews will feed up into larger 
mid-term and full plan reviews as shown. 

It will be important to maintain the role of the Partnership to support various aspects of 

implementing and monitoring management plans, to help the individual organisations 

and their operations teams put the plan in place. The Partnership will have a number of 

benefits: 

• Access to additional skills 

• Builds plan credibility to a wider audience 

• Keeps the plan and process moving 

The Partnership may need to meet no more than twice per year, and possibly eventually only once per year. 

  



 GREAT VICTORIA DESERT ADAPTIVE MANAGEMENT IMPLEMENTATION PLAN 
PART A – STRATEGIC PLAN 

52 

Acknowledgements  

The authors and the planning team would like to thank all those who have participated in the development of this Plan. 

In particular we thank: Pila Nguru Aboriginal Corporation; Spinifex Rangers; Yilka Aboriginal Corporation; the Great Victoria Desert Biodiversity Trust; 
WA Parks & Wildlife Service; Greening Australia; Rangelands NRM and Conservation Management 

 

All errors are of course the responsibility of the authors. 

 

 

  



 GREAT VICTORIA DESERT ADAPTIVE MANAGEMENT IMPLEMENTATION PLAN 
PART A – STRATEGIC PLAN 

53 

References 

Aboriginal Art Online, (AAO). 2006. 

http://www.aboriginalartonline.com/regions/spinifex

 2.php accessed 22 April, 2017. 

Anglogold Ashanti. 2014.

 http://www.anglogoldashanti.com/en/Media/OurStories/Pages

/2015_Australia_GVD Trust.aspx   Accessed 22 April, 2017. 

Bayly, I A E. 1999. Review of how Indigenous people managed for water 

in desert regions of   Australia. Journal of the Royal Society of 

WA, 82:17-25.  

Beard J.S. 2002. Palaeogeography and drainage evolution in the Gibson 

and Great Victoria Deserts, Western Australia. Journal of the 

Royal Society of Western Australia, 85:17-29 

Brennan, K.E.C, Twigg, P.J.,Watson, A, Pennington, A, Sumner, J, 

Brooks, B, Grant, F,  Underwood, R. 2012. Ecological 

Management and Restoration Vol 13 No1 January  2012. 

Central Desert Native Title Services (CDNTS. 2017. 

http://www.centraldesert.org.au/native- title-

item/spinifex/#land-access  Accessed 22 April 2017. 

Central Land Council (CLC). 2008. Feral animals in the central Australian 

landscape.  http://www.clc.org.au/articles/info/feral-animals 

Accessed April 22, 2017.  

Chapman, A, Hadfield, B, Douglas, W, Gardner, J, Hutchison, P, Rolland, 

G. 1995.  Aboriginal names for some biota from the Great Victoria 

Desert, Western Australia.  CALM science 1(3) 

Conservation Management. 2016. A biodiversity conservation plan for 

Shield and Central subregions of the Great Victoria Desert. 

Review of literature and research records 

Coutts-Smith, A. J., Mahon, P. S., Letnic, M., and Downey, P. O. 2007. 

The threat posed by pest animals to biodiversity in New South 

Wales. Invasive Animals Cooperative Research Centre, Canberra. 

CRC weed management. 2008 

http://archive.dpi.nsw.gov.au/__data/assets/pdf_file/0005/3471

53/buffel-grass-weed-management-guide.pdf  Accessed April 

22nd, 2017 

Cyclone Mineral Sands Project Public Environmental Review. 2015. 

Diatreme Resources Ltd. 

Department of environment, water and natural resources (DEWNR). 

2015. South Australia 

http://www.environment.sa.gov.au/Home/Full_newsevents_listi

ng/News_Events_Listing/150  Accessed April 22nd, 2017 

WA Parks & Wildlife Service, Department of Biodiversity, Conservation 

& Attractions, Government of WA.   

http://www.dpaw.wa.gov.au/plants-and-animals/threatened-

http://www.aboriginalartonline.com/regions/spinifex-2.php
http://www.aboriginalartonline.com/regions/spinifex-2.php
http://www.anglogoldashanti.com/en/Media/Our-Stories/Pages/2015_Australia_GVDTrust.aspx
http://www.anglogoldashanti.com/en/Media/Our-Stories/Pages/2015_Australia_GVDTrust.aspx
http://www.centraldesert.org.au/native-title-item/spinifex/#land-access
http://www.centraldesert.org.au/native-title-item/spinifex/#land-access
http://www.clc.org.au/articles/info/feral-animals
http://archive.dpi.nsw.gov.au/__data/assets/pdf_file/0005/347153/buffel-grass-weed-management-guide.pdf
http://archive.dpi.nsw.gov.au/__data/assets/pdf_file/0005/347153/buffel-grass-weed-management-guide.pdf
http://www.environment.sa.gov.au/Home/Full_newsevents_listing/News_Events_Listing/150
http://www.environment.sa.gov.au/Home/Full_newsevents_listing/News_Events_Listing/150
http://www.dpaw.wa.gov.au/plants-and-animals/threatened-species-and-communities/wa-s-threatened-ecological-communities


 GREAT VICTORIA DESERT ADAPTIVE MANAGEMENT IMPLEMENTATION PLAN 
PART A – STRATEGIC PLAN 

54 

species-and-communities/wa-s-threatened-ecological-

communities. Accessed 21st May 2017. 

Director of National Parks. 2007. Fauna of Uluru-Kata Tjuta National 

Park – Mammals. Australian Government, Director of National 

Parks. 

Department of the Environment (D of E) (2013). Indigenous 

Communities and the  Environment Australian Government.

 https://www.environment.gov.au/indigenous/ipa/declared/wat

arru.html Accessed  April 22nd, 2017. 

Eldridge, S. 2015. Tallaringa Biosurvey Preliminary Summary of 

Outcomes  environment.sa.gov.au  (surveys 2015)   

Accessed 22nd April, 2017 

Environment Protection and Biodiversity Conservation Act (EPBC Act). 

1999. Species Profile and Threats Database. Department of the 

Environment and Energy. Australian Government 

http://www.environment.gov.au/cgi-

bin/sprat/public/publicgetkeythreats.pl 

Gaikhorst G & Lambert C. 2008. Sandhill Dunnart Survey of the 

Proposed Operational Area and Infrastructure Corridors (Pinjin 

and Bypass) September 2009. Report to Tropicana Joint Venture 

(AngloGold Ashanti Australia and Independence Group NL 

Hames, F.1995 (ed.). ANZSES Expedition Tallaringa (1993). Australian 

and New Zealand Scientific Exploration Society Inc. 

Ilkurlka Aboriginal Corporation. 2009. Ilkurlka Roadhouse Pamphlet. 

Spinifex Country. WA 

Independence Group NL. 360 Environmental. 2006. Tropicana Gold 

Project. Public Environmental review. Existing Environment Part 1. 

Independence Group NL. 360 Environmental. 2006. Tropicana Gold 

Project. Public Environmental review. Existing Environment Part 2. 

Isaacs, J. 1987. Bush Foods Aboriginal Food and Herbal Medicine. 

Weldons, NSW 

Langton. M. 2010. The estate as duration: ‘Being in place’ in Godden. L, 

and M. Tehan (eds) Comparative perspectives on communal lands 

and individual ownership: sustainable futures. Routledge, 

London, United Kingdom 

Koch, P.J. and Ling, H. 2014. Synthesis of Conservation Plans and 

Strategies for Central  Australia. Summary report. Report 

prepared for the central Australia stakeholder  group, 

Greening Australia. Version: 01/07/2014 

Koch, P., McGregor, J. and Collard, S. 2017. Adelaide Green Cities Action 

Planning. Summary report produced for the Adelaide Green 

Cities stakeholder group, Greening Australia. 

Lane, J, Jaensch, R, Lynch, R, Elscot, S. Date unknown. The Nature of 

Western Australia and its Wetlands. Department of Conservation 

and Land Management and Wetlands International. Accessed on 

21st May, 2017: 

https://www.environment.gov.au/system/files/resources/18f0bb

21-b67c-4e99-a155- cb5255398568/files/directory-ch12.pdf 

Latz, P. 1996. Bushfires and Bushtucker, Aboriginal Plant Use in Central 

Australia. IAD Press  

http://www.dpaw.wa.gov.au/plants-and-animals/threatened-species-and-communities/wa-s-threatened-ecological-communities
http://www.dpaw.wa.gov.au/plants-and-animals/threatened-species-and-communities/wa-s-threatened-ecological-communities
https://www.environment.gov.au/indigenous/ipa/declared/watarru.html
https://www.environment.gov.au/indigenous/ipa/declared/watarru.html
https://www.environment.gov.au/system/files/resources/18f0bb21-b67c-4e99-a155-
https://www.environment.gov.au/system/files/resources/18f0bb21-b67c-4e99-a155-


 GREAT VICTORIA DESERT ADAPTIVE MANAGEMENT IMPLEMENTATION PLAN 
PART A – STRATEGIC PLAN 

55 

McKenzie, N, May, J, McKenna, S. 2002. Bioregional Summary of the 

2002 Biodiversity  

Audit for Western Australia. Department of Conservation and Land 

Management. WA. 

Moreau, X, Bradley, G, Wolard, C. 2015. Wildlife Camera Trapping 

Update to DPaW. Mulga Rock Uranium Project.  

Noble, K. 2002. Plan of Management for the Ngaanyatjarra Lands 

Indigenous Protected  Area. Ngaanyatjarra Council Land 

Management Unit August 2002. People and  Ecology 

Ngaanyatjarra Lands Central Ranges, Western Australia. 2015. 

Australian Gvt, Department  of environment and water 

resources. Office of Environment and Heritage (OEH). 2015. 

Rabbits – fact sheet. NSW Government 

http://www.environment.nsw.gov.au/pestsweeds/RabbitFactshe

et.htm  Accessed April 22nd 2017. 

Parks Australia, year unknown 1. Bushfoods Factsheet Uluru-Kata Tjuta 

National Park. Australian Government, Parks Australia, Canberra. 

https://www.environment.gov.au/topics/national-parks/uluru-

kata-tjuta-national-park/natural-environment/plants-and-

animals, accessed 22 April, 2017 

Peeters, P, Jennings, S, Carpenter, R, Axford, G. 2005. Assessing the 

Abundance and Inpacts of feral camels in the Great Victoria 

desert. A report to the Aboriginal Lands Integrated Natural 

Resource Management Group. 

Pila Nguru Aboriginal Corporation. 2015  

http://www.pilanguru.org/ranger-program accessed 22 April, 

2017 

Pila Ngura Aboriginal Corporation. 2015. Spinifex Country Healthy 

Country Plan 

Robinson, A.C., Copley, P.B. and Drewien, G.N. 1988. A Floristic 

Vegetation Map of the Tallaringa Area. National Parks and 

Wildlife Service Department of Environment    and  Planning, 

South Australia. 

Smyth, A, Hilbert, D, Ferrier, S, Dunlop, M, Harwood, T, Williams, K, 

Fletcher, C, Gobbett,  D. 2012. The implications of climate 

change for biodiversity conservation and the  National Reserve 

System: hummock grasslands biome. Climate Adaption Flagship

  Working Paper #13D. CSIRO. 

Tallaringa Conservation Park. South Australian Native Title Services Ltd 

for Antakirinja  Matu-Yankunytjatjara Aboriginal Corporation.  

Tallaringa Advisory Committee. 2017. Tallaringa Healthy Country Plan. 

Tasmanian Aboriginal Centre. 2017. Trawtha mukuminya Healthy 

Country Plan (TMHCP).  

Vickery, F.J and Vickery, A. 2013 Aboriginal Cultural Heritage 

Management Plan 

Ward, B. 2007. Feral Camel Distribution and Abundance of the 

Warburton Central Ranges  and Northern Great Victoria Desert. 

Dpt Environment and Conservation, WA. 

http://www.environment.nsw.gov.au/pestsweeds/RabbitFactsheet.htm
http://www.environment.nsw.gov.au/pestsweeds/RabbitFactsheet.htm
https://www.environment.gov.au/topics/national-parks/uluru-kata-tjuta-national-park/natural-environment/plants-and-animals
https://www.environment.gov.au/topics/national-parks/uluru-kata-tjuta-national-park/natural-environment/plants-and-animals
https://www.environment.gov.au/topics/national-parks/uluru-kata-tjuta-national-park/natural-environment/plants-and-animals
http://www.pilanguru.org/ranger-program


 GREAT VICTORIA DESERT ADAPTIVE MANAGEMENT IMPLEMENTATION PLAN 
PART A – STRATEGIC PLAN 

56 

Ward, B, Lorkiewicz, A. 2008 A Broad Scale aerial survey of feral animal 

populations in the  Great Victoria Desert May 2008 Dpt Envt 

and Conservation with AngloGold Ashanti 
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Attachment 1: Workshop Participants 

Workshop 1 

o Stephen Van Leeuwen, Assistant Director, Science, WA Parks & 
Wildlife Service, Department of Biodiversity, Conservation and 
Attractions 

o Nigel Wessels, Goldfields Regional Manager, WA Parks & 
Wildlife Service, Department of Biodiversity, Conservation and 
Attractions 

o Ryan Butler, Goldfields Regional Fire Coordinator, WA Parks & 
Wildlife Service, Department of Biodiversity, Conservation and 
Attractions 

o Blair Parsons, Greening Australia 
o Samantha Doudle, Program Support, Spinifex Land 

Management 
o Shane Doudle, Ranger Coordinator, Spinifex Land Management 
o Scott Baird, Ranger, Spinifex Land Management 
o Ethan Hansen, Senior Ranger, Spinifex Land Management 
o Shikana Coleman, Spinifex Land Management 
o Harvey Murray, Chair, Yilka Aboriginal Corporation 
o Mladen Mrvelj, Advancement Officer, Yilka Aboriginal 

Corporation 
o Kathryn Sinclair, Operations Manager, GVD Biodiversity Trust 
o Garry Middle, Chair, GVD Biodiversity Trust 
o Chris Curnow, Program Manager, Rangelands NRM 
o Gaye Mackenzie, CEO, Rangelands NRM 

 

Workshop 2 

o Nigel Wessels, Goldfields Regional Manager, WA Parks & 
Wildlife Service, Department of Biodiversity, Conservation and 
Attractions 

o Jennifer Jackson [Day 1], Goldfields Nature Conservation 
Officer, WA Parks & Wildlife Service, Department of 
Biodiversity, Conservation and Attractions 

o Blair Parsons, WA/NT Conservation Director, Greening Australia 
o Samantha Doudle, Program Support, Spinifex Land 

Management 
o Shane Doudle, Ranger Coordinator, Spinifex Land Management 
o Scott Baird, Ranger, Spinifex Land Management 
o Shikana Coleman, Spinifex Land Management 
o Marilyn Walker, Spinifex Land Management 
o Nancy Donegan, Spinifex Land Management 
o Harvey Murray, Chair, Yilka Aboriginal Corporation 
o Mladen Mrvelj, Advancement Officer, Yilka Aboriginal 

Corporation 
o Rob Thomas, Central Desert Native Title Services 
o Tom Griffiths [Day 2], Central Desert Native Title Services 
o Kathryn Sinclair, Operations Manager, GVD Biodiversity Trust 
o Norm Galli [Day 1], GVDBT Management Team, AngloGold 

Ashanti 
o Chris Curnow, Program Manager, Rangelands NRM 
o Gaye Mackenzie, CEO, Rangelands NRM 
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Workshop 3 

o Nigel Wessels, Goldfields Regional Manager, WA Parks & 
Wildlife Service, Department of Biodiversity, Conservation and 
Attractions 

o Blair Parsons, Greening Australia 
o Dave Whitelaw, Conservation Management 
o Samantha Doudle, Program Support, Spinifex Land 

Management 
o Shane Doudle, Ranger Coordinator, Spinifex Land Management 
o Harvey Murray, Chair, Yilka Aboriginal Corporation 
o Mladen Mrvelj, Advancement Officer, Yilka Aboriginal 

Corporation 
o Rob Thomas, Central Desert Native Title Services 
o Tom Griffiths, Central Desert Native Title Services 
o Caroline Minton, Operations Manager, GVD Biodiversity Trust 
o Garry Middle, Chair, GVD Biodiversity Trust 
o Chris Curnow, Program Manager, Rangelands NRM 
o Gaye Mackenzie, CEO, Rangelands NRM 

 


