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As we slowly but surely arrive at the 
gates of our annual respite, I want 
to thank all HDTA members for your 
hard work, perseverance, and 
fortitude in navigating another year 
of whatever you want to call it. We 
know there is no more normal. It 
has been like 2 years of that day 
without a lesson plan. But you all 
made the best of it and made it 
through. We can only hope that next 
year will have a sense of normalcy 
and continuity. But, as we move 
forward, we must and will continue 
to address the minor as well as 
major changes that have cascaded 
from above with little or no real 
guidance. 

Thank all those who participated in 
our election process, from the reps 
running the elections to those 800+ 
members casting a ballot and 
everyone in between. We also thank 
those who submitted their name for 
consideration in individual races. 
We are looking at expanding
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John Minkus

our leadership teams to provide 
more opportunities for people to 
actively participate in HDTA.

● Tentative Agreement - 
PASS 84% yes votes

● President - John Minkus
● 1st VP - Cody Kennedy 

(Castaic)
● 2nd VP - Julie Schneider 

(Rio Norte)
● Secretary - Melissa 

Chaddick (Rancho Pico)
● Treasurer - Darren LaRue 

(Golden Valley)
● At Large - Lynn Yale 

(Hart), Dianna Rose 
(Saugus), Chris Jackson 
(Canyon)

● State Council 
Representative (earlier 
election) - Gene Truex-Hill 
(Valencia)

In speaking of next year, HDTA 
will be continuing negotiations 
beginning ASAP. We will be 
sending out a survey(s) in which 
we ask to hear about working 

Continued to page 2

Active Links PINK

Summer is a 
great time to 
recharge, both 
personally and 
professionally

Jennifer Gonzalez does a 
lot of research ahead of 
time. She prepares 
excellent questions for 
her guests ahead of time 
so that every interview 
proceeds quickly and 
with direction. Post - 
“How to Approach Your 
Teaching Like a Master 
Chef”

https://www.cultofpedagogy.com/classroom-chef/
https://www.cultofpedagogy.com/classroom-chef/
https://www.cultofpedagogy.com/classroom-chef/
https://www.cultofpedagogy.com/classroom-chef/


SITE REPRESENTATIVE COUNCIL (2021-2022) 
AOC Jeremy Sparage Arroyo Seco Thomas Van Dyke Bowman Mike Coombe Canyon Cesar Arevalo & Chris 
Jackson Castaic Lori Hermelin CEPA/PAR Center Kristi Frame Golden Valley Michael Bunch & Sherry Cardenas Hart 
Sam Modugno & Kathryn Smith La Mesa Kathy Gettman Learning Post Don Musella  Placerita Eddie Carr 
Psychologists Eboni Shields Rancho Pico Doug Smith Rio Norte Stacey Wade-Robb Saugus Megan Botton & Marty 
Fricke Sequoia Brandy Abernethy Sierra Vista Skye Ostrom SLPs Kaitlin Wilson TLC/Golden Oak Anna Bettencourt 
Valencia Stephen Whelan, Cristie Dunbar, & Gene Truex-Hill West Ranch Laura Erickson 

Since many sites will 
follow a block schedule 
next year, check out 
Gayle H. Gregory’s book 
for more than 100 
planning tools, matrixes, 
rubrics, templates, and 
choice boards for 
differentiating instruction 
during extended learning 
blocks.
Purchase on Amazon.

University Professor 
Roberta L Sejnost 
provides teachers in any 
subject area practical, 
research-based methods 
and tools such as 
cooperative learning, 
quality questioning, and 
graphic organizers to 
reach adolescents.
Purchase on Alibris.

Voting Makes 

Together let’s elect lawmakers who 
share our values and support public 
education, students, our profession, 
and our communities. Know that 
when you cast your vote for 
CTA-recommended candidates, 
you are voting for those who 
support students, teaching and 
learning.

CTA Recommends Tony Thurmond 
for State Superintendent of Public 
Instruction. Thurmond is the State 
Superintendent of Public 
Instruction, a former social worker, 

June 7 Primary
a former school board member, and 
a former legislator.

For the past two years, Thurmond 
has provided strong leadership to 
help bridge the digital divide and 
expand access to technology and 
the internet for low-income 
students. Thurmond helped deliver 
more than a million devices and 
connected 900,000 students to the 
internet over the last two years to 
enable virtual learning.

For further recommendations, 
review the CTA website. 

continued from page 1
improving compensation as we 
have in the last two years.

But, we have run into some unique 
challenges and interpretations that 
will need to be addressed 
contractually. Please play your part 
in sharing issues/items that you feel 
need to be addressed so we may 
come back with a salvo of 

a Difference

proposals. We are the professionals 
and we must look to take the lead in 
defining and providing instruction in 
the Hart District. Always remember 
that YOU MATTER!

Enjoy your time off.
Together,
J

https://www.amazon.com/Differentiated-Instructional-Strategies-Block-Schedule/dp/1412950961
https://www.alibris.com/Tools-for-Teaching-in-the-Block/book/49799787
https://www.cta.org/our-advocacy/election-2022


Pushing for the WIN
President John Minus continues to attend board meetings, voicing 
our concerns as a unit. This past year he has actively listened to 
member concerns, making changes to the organizational and 
communication structures of the Association. In our efforts to be 
more transparent, here’s a list of ways we’ve been more ACTIVE 
than ever! 

What has HDTA done for ME lately??? 

1 2020-2021 Bonus Check (July/Aug)

2 Dedicated Keenan time during the 
professional school day (Aug)

3 BTSN done virtually (Aug)

4 2021-2022 No hybrid/blended 
models (Aug)

5 2021-2022 No required Zoom or 
extra lesson videos (Aug)

6 COVID funds used to supplement 
substitute recruitment for up to 
$250.00 daily rate for September - 
December 2021 (Sept)

7 COVID Learning Loss funds to 
support class coverage increase 
hourly salary rate to $50; 
retroactive to September 2021 
(Sept)

8 Collaboration among HDTA, 
Assistant Superintendent Kathy 
Hunter, & Instructional coaches to 
formulate possible 2021-2022 
Quarantine Scenarios protocol 
(Sept)

9 HDTA encouraged unit members to 
address the Governing Board 
regarding current issues (Ongoing)

10 HDTA Organizing Committee 
formed to support negotiation 
efforts (Ongoing)

11 Exceeded CTA expectations on 
Salary Schedule Settlements two 
consecutive years with a 7% raise 
(2020-2021 & 2021-2022)

12 Accelerated bargaining timeline to 
complete negotiations for the 
current year during the current 
year (April-May)

13 Creation of an Advanced Placement 
Testing coordinator position open 
to all; highest stipend offered (May)

14 Establishment of a stipend for 
junior high counseling department 
chairs (May)

15 HDTA Special Ed Committee to be 
formed to support negotiation 
efforts (In Progress)

HDTA HEADQUARTERS
26111 Bouquet Canyon Road, Suite H-2, Santa Clarita, CA 91350  661.255.0311 info@hartdistrictteachers.org
Office Hours: 9-4 pm *Make an appointment first.
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What are some ways to avoid teacher “burnout”?
Five Alarm Fire 

Mark Franano, Canyon
“Playing in a monthly paintball game at a place 
called SC Village, a large paintball park in 
Corona, Ca.  My son and I have been playing 
together for five-ish years and this was my 
daughters' first time. They had a blast and want 
to go again!”

Kevin Miner, Saugus
“I fish competitively 
in Bass tournaments 
at Perris Lake. My 
partner and I won 
that tournament.”

Rachel Berger, Placerita
“We traveled to London and 
Finland/Lapland, seeing the Tower of 
London, the Tower Bridge, and the 
AMAZING Northern Lights near the 
Russian border.”

Diana Griffin, Valencia
“Not working over summer and 
limiting after hours work. No 
grading outside of work hours.”

Gene Truex-Hill, Valencia
“I spend time with my spouse. Behind us 
is the oxygen-free room containing the 
James Webb Space Telescope being 
built; we were allowed to go to that 
observation deck and see it on the 
Northrop Grumman campus in Redondo 
Beach.”

Michael Bunch, Golden Valley
“We camped at Yellowstone National 
Park. After sightseeing, we stopped 
and fished at Firehole River.  My 
daughter caught her first two fish using 
a fly-fishing rod. It was quite a day!”

Jeff Zeilenga, Sierra Vista
“Whenever we need to refresh and escape 
the hustle and bustle of our valley, we find 
pleasure in our "high-altitude therapy" 
[Mammoth] sessions.  Very little screen 
time, plenty of fresh air and outdoor 
adventures, and lots of family hugs and 
smiles.”

In this issue, NEA tries to 
change the conversation 
about educator "burnout." 
“This isn't about the 
individual; it's systemic. 
And lawmakers must take 
action now to keep more 
educators from flocking to 
the exits.” Read the whole 
article.

The book by Doris A. 
Santoro offers concrete 
lessons for practitioners, 
school leaders, and policy 
makers on how to think 
more strategically to retain 
experienced teachers and 
make a difference in the 
lives of students. Purchase 
on Amazon.

https://www.nea.org/advocating-for-change/new-from-nea/beyond-burnout-what-must-be-done-tackle-educator-shortage
https://www.nea.org/advocating-for-change/new-from-nea/beyond-burnout-what-must-be-done-tackle-educator-shortage
https://www.amazon.com/Demoralized-Teachers-Leave-Profession-They/dp/1682531325
https://www.amazon.com/Demoralized-Teachers-Leave-Profession-They/dp/1682531325

