
 

FREQUENTLY ASKED QUESTIONS – 2017 OPEN ENROLLMENT 

Why is the District switching its benefit provider from CALPERS to SISC? 

Over the last year plus, the District’s Health Benefits Committee, including representatives from 

HDTA, CSEA, and management, analyzed the potential benefits leaving the CALPERS medical 

program. After a thorough review and analysis of multiple benefit providers, plans, and costs, 

the Committee unanimously agreed it to switch to SISC.  SISC, or the Self-Insured Schools of 

California, is a well-established self-insured pool that provides employee benefits to over 400 

school districts throughout the state of California.   

What medical plans does SISC offer? 

SISC offers PPO, HMO, and Kaiser plan options utilizing all of the same physicians and hospitals 

as available through CALPERS.  The plan designs (e.g. co-pays, co-insurance, and benefit levels) 

are also similar to existing plans.  A SISC plan comparison and detailed summary of benefits are 

available on the District’s website at www.hartdistrict.org (select 2017 Open Enrollment under 

“Quick Links”). 

How do the SISC PPO Plans differ from the PPOs available through CALPERS? 

The SISC PPO plans utilize the exact same Anthem Blue Cross Network (the same physicians and 

hospitals) as available under the current CALPERS PPO plans.  However, the SISC plans cost less 

than the CALPERS plans, and provide a slightly higher benefit level.  Specifically: 

 The out-of-pocket maximum (the most you have to pay out-of-pocket in a calendar 
year) has been reduced by $1,000 per individual. 

 Generic medications are available at no cost if members fill prescriptions via mail order 
or purchase them at Costco (please note members do not need to be Costco members 
to use the Costco pharmacy). 

 
If I like my current PPO Plan with CALPERS, which SISC PPO Plan should I select? 

There are three (3) SISC Anthems Blue Cross PPO plans offered, which correspond closely to the 
three (3) CALPERS Anthem Blue Cross PPO plans. 
 

 SISC 80/20 PPO Full Network is similar to PERS Choice. 
 SISC 80/20 PPO Select Network is similar to PERS Select. 
 SISC 90/10 PPO Full Network is similar to PERS Care. 

 
What is the difference between the SISC 80/20 Anthem PPO Full Network Plan and the SISC 

80/20 Anthem PPO Select Network Plan? 

The plan design of these two plans is identical—the only difference is the network of contracted 
providers. 
 

http://www.hartdistrict.org/


 

How do the SISC HMO Plans differ from the HMOs available through CALPERS? 

The SISC HMO plans are similar to the CALPERS HMO plan offerings, but with slightly better 

benefits for less cost.  Specifically: 

 SISC HMO co-pays for physician services are $10 as opposed to $15 with CALPERS. 

 Generic medications are available at no cost if members fill prescriptions via mail order 
or purchase them at Costco (please note members do not need to be Costco members 
to use the Costco pharmacy). 
 

What is the difference between the Anthem HMO Premier Full Network Plan and the Anthem 

HMO Select Network Plan? 

The plan design of these two plans is identical—the only difference is the network of contracted 
providers.  The Anthem HMO Premier Plan utilizes the full range of contract providers (widest 
network), and the Anthem HMO Select Plan utilizes a smaller number of contract providers 
(narrower network).  The Anthem HMO Select Plan costs significantly less each month. 
 
If I use Facey Medical Group, which Anthem HMO plan should I select? 
Employees currently using Facey Medical Group should consider selecting the Anthem HMO 

Select Network Plan, as this plan does include Facey Medical Group and is the least expensive 

HMO option 

How do I enroll with my current primary care physician? 

When you receive your medical card from Anthem, you may be assigned a new primary care 

physician.  Please do not be concerned.  Simply call Anthem Blue Cross at (800) 825–5541 and 

request the primary care physician you prefer (you will need to do this for all of your family 

members), and you will be reassigned the physician of your choice.  

How does the SISC Kaiser Plan differ from the Kaiser Plan available through CALPERS? 

Like the CALPERS Kaiser plan, SISC offers a $15 co-pay Kaiser plan with similar benefit levels.  

Current Kaiser members who enroll in the SISC Kaiser plan will retain the same member 

identification numbers. 

Does SISC provide any other benefits for employees?  
 
SISC provides additional benefits not currently available through CALPERS.  Specifically: 

 Employee Assistant Program (EAP) at no cost to members. 
 Remote expert medical second opinion service at no cost to members. 
 On-site flu shots and biometric screenings at no cost to members. 
 Anthem PPO and HMO members have access to 24/7 telemedicine for $5 co-pay. 

 

 


