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The College Staff Guild recently 
endorsed John Chiang for Gov-

ernor in the June 5 primary election. 
Executive Board 
members praised 
Chiang – who 
currently serves 
as State Trea-
surer – for keeping 
his word to dock 
legislators’ pay if 
they didn’t pass 
a budget on time 
and for refusing 
to furlough state 
workers.

Chiang, who 
was also State 
Controller, brings strong economic 
credentials and public service experi-
ence to a crowded field of candidates. 
He is also making personal character 
an issue. As his campaign website 
puts it: “You deserve a governor with 
the integrity to lead and the character 

John Chiang for Governor
to make every Californian proud. You 
deserve a governor you can trust, a 
governor with the credibility to go after 

sexual harassers.”
Chiang is committed to providing 

all Californians access to the re-
sources and opportunities his immi-
grant parents enjoyed and were able 
to provide him, and to ending sexual 

Classified
CFT Members 
Demand
Representation
By President Velma J. Butler

Nearly one in seven AFT members 
are classified employees, but 

community college staff isn’t a priority 
at the union’s national or state levels. 
We pay dues, as do faculty members, 
but we aren’t treated with the same 
representation.

When will AFT put classified mem-
bers at the head of the line? We’re not 
even on the agenda. Instead, we must 
constantly remind our leaders – es-
pecially the state federation – that we 
are stakeholders and investors in the 
union. Conventions, conferences and 
trainings are all geared toward teach-
ers’ issues.

I’m sick of this neglect. For years, 
AFT Local 1521A members who spoke 
up were isolated and ostracized. We 
recently set off alarms at AFT head-
quarters by withholding our per capita 
dues to the CFT.

President Randy Weingarten sent 
Secretary-Treasurer Lorretta Johnson 
to intervene. Dr. Johnson met with the 
CFT, the Council of Classified Employ-
ees (CCE) and the Staff Guild E-Board. 
She basically recommended we “all 
just get along,” but didn’t actually ad-
dress any of our specific concerns:

• Too many faculty leaders are unap-
proachable and show complete lack 
of respect for classified members.

Tony Thurmond for Supt. 
of Public Instruction
Tony Thurmond points to his public 

education as a solid foundation for 
a 20-year career as a social worker, fol-
lowed by a political climb from his local 
school board to the State Assembly.

Today, Thurmond is fighting a 
former charter school executive with 
nearly unlimited backing from wealthy 
supporters to succeed Tom Torlakson 
as Superintendent of Public Education.

Thurmond chairs the Assembly 
Labor Committee and sits on the Edu-

cation Committee, and has sponsored 
several major bills with classified em-
ployees and working families in mind. 
AB43, for example, would tax private 
prisons and other for-profit compa-
nies to pay for preschool and after-
school programs known to prevent 
incarceration.

“These programs have the ability 
to excite children about learning and 
strengthen a student’s engagement in 

Continued on page 4

Continued on page 4

www.local1521a.org

SPRING 2018

PAGE 4 in Strength & Unity

AFT Local 1521A
College Staff Guild
3356 Barham Blvd.
Los Angeles, CA 90068

opeiu537:afl-cio

We’re online at

FEDERAL AND STATE

U.S. Senator:  
Dianne Feinstein

Governor: John Chiang

Supt. of Public Instruction: 
Tony Thurmond

Lieutenant Governor:
Ed Hernandez* and 

Eleni Kounalakis* (Dual)

Attorney General:
Xavier Becerra*

Sec. of State: Alex Padilla*

Treasurer: Fiona Ma*

Controller: Betty Yee*

June 5 Primary Election
Insurance Commissioner:

Ricardo Lara*

Senate District 24: 
Maria Elena Durazo

Assembly District 38: 
Christy Smith

L.A. COUNTY 

Supervisor District 1: 
Hilda Solis

Supervisor District 3: 
Sheila Kuehl

Assessor: Jeffrey Prang

Endorsed by L.A. County Labor Federation
* Endorsed by California Labor Federation

• Per capita dues keep rising, but 
classified locals like ours get fewer 
services.

• Classified members must always re-
mind CFT leaders of our needs and 
presence at conventions, confer-
ences and trainings.

Demand…
Continued from page 1school, while helping them set higher 

educational goals for themselves.”
Thurmond, whose mother was 

from Panama, is proud that his two 
daughters now attend public schools. 
“In my life, education has been a great 
equalizer that allowed me to overcome 
humble beginnings. I want the same 
opportunities for all of California’s kids.”

harassment in government.
But his bottom line is economic 

relief for millions of Californians for 
whom a quality education, a decent 
home and a dignified retirement are 
increasingly out of reach. 

The California Dream was built on 
a solid foundation of public education. 
Today, though, millions of students 
drop out because they can’t afford tu-
ition, books and living costs, or gradu-
ate with crippling loan debts.

“Cities and states across the na-
tion are finding innovative solutions to 
provide two free years of community 
college,” Chiang said.

Classified workers stand with 
John Chiang!

Chiang…
Continued from page 1

Thurmond…
Continued from page 1

• Under the current CFT structure, a 
classified member would never be 
able to lead the state federation.

• 1521A sees the lack of diversity 
among CFT leaders and staff.

This isn’t a moment for baby 
steps. Unless we change the union’s 
basic structure, classified members 
will always be underserved. We need 
a Cultural Revolution against educa-
tional elitism.
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AFT College Staff Guild
The	American	Federation	of	

Teachers	College	Staff	Guild	is	an	
affiliate	of	the	CFT/AFT,	AFL-CIO.	 

The AFT College Staff Guild  
Local	1521A	represents	more	

than	1,200	clerical	and	technical	
employees of the L.A. Community 

College	District.

President:  
Velma J. Butler

First	Vice	President:	 
Mercedes Gaitan

Second	Vice	President:	 
Suleman Ishaque

Treasurer:  
Shirley Chen-Page

Secretary:	 
Curtis Smith

Grievance	Secretary:	 
Sheila Jeter-Williams

Director	of	Union	Operations:	 
Steven Butcher

Communications	Consultant:	 
Steve Weingarten
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The Board of Trustees is taking 
unprecedented steps to protect 

District employees and students against 
sexual harassment and bullying. 

LACCD Trustee Andra Hoffman, 
who chairs the Board’s Ad-Hoc Com-
mittee on Title IX/Sexual Harassment, 
recently released a report showing the 
number of reported complaints nearly 
doubled from 14 in 2016 to 27 last year.

Even those numbers are misleading, 
according to Staff Guild President Velma 
J. Butler. “Harassment is clearly not be-
ing reported. In a district this large, it is 
impossible that only 27 cases occurred 
last year,” Butler said.

Hoffman said she is pressing for 
policies that guarantee claimants can 
report harassment knowing “there will 
be full investigations, there will be ap-
propriate responses, and there will be no 
fear of retaliation.” 

The District is looking at Article 
3, Section E of the AFT Local 1521A 
contract as a template for a reporting 
system. 

“We have language that addresses 
non-sexual harassment,” Butler said. 
“LACCD has no mechanism for employ-
ees to blow the whistle on abuse.”

Trustee Hoffman Leads on 
Sexual Harassment, Bullying

Last November, the Board unani-
mously supported a Hoffman motion 
calling for a comprehensive analysis. 
Hoffman focused on sexual harassment 
in the current climate of social aware-
ness. The task force will probe workplace 
violence and bullying later, she said.

The Board voted 6-1 in September 
to deliver a “stern warning” to Trustee 
Scott Svonkin over his “aggressive, 
inappropriate behavior.”

Hoffman had accused Svonkin of 
trying to physically intimidate her during 
a Board meeting in June. The tongue-
lashing was so severe, she said, that 
Chancellor Francisco Rodriguez put 
his hands on Svonkin’s shoulders and 
reminded him that they were in pub-
lic session. A Sheriff’s deputy was so 
concerned he even offered to escort 
Hoffman to her car, she added.

The incident, Hoffman said, was part 
of a string of verbal threats and written 
harassment against her that Svonkin be-
gan soon after she was elected in 2015.

Svonkin has been accused of bully-
ing colleagues for years.

“There is no place for this type of 
behavior at any level of the District,” 
Butler said.

Confidential Hotline
for Contract Issues

The LACCD and Staff Guild negoti-
ated daily breaks, lunches and 

vacations so Unit 1 employees can 
recharge our batteries. And with many 
departments picked clean by retire-
ments, workloads are rising and energy 
levels are dropping. 

“The District wants employees 
to take vacation,” said Local 1521A 
President Butler, “because we come 
back energized and healthier to help 
our students.”

Vacation ABCs
Unit 1 employees with at least 130 

days of paid service are eligible to take a 

The Supreme Court is poised 
to muffle Labor’s political 
voice while corporate influence 
is more blatant than ever.

For more than 40 years, the law of 
the land has recognized the role 

of collective bargaining at work. Under 
the 1977 Abood decision, public-sector 
employees who don’t join a union must 
pay an “agency fee” that covers the 
cost of bargaining, grievance handling 
and almost all activity except political 
organizing.

Now, though, a rightwing major-
ity on the Supreme Court is about to 
change that direction. Trump-nominated 
Justice Neil Gorsuch and four sitting 
conservatives are expected to rule in 
favor of anti-union arguments to end 
agency fees.

The Janus Case would cut funding 
for public-sector unions, which have so 
far resisted anti-labor attacks better than 
private sector employees. The decision 
follows the Citizens United ruling that 
corporations can give unlimited financial 
support to political action.

How much of an economic punch 
Janus will pack is still to be seen. 
The decision will not change the way 
1521A represents our members. We 

Strongest Defense in Janus Case: Solidarity

President Velma J. Butler with Staff Guild officers and members at Union Day 
at West L.A. College in March. One reason why 97% of District employees 
in the Clerical/Technical unit belong to AFT1521A is frequent contact with 
Executive Board members.

Relax, Refresh, Rejuvenate: You Earned It

vacation. Employees must have earned 
enough vacation balance to cover the 
time requested.

Employees who request a vacation 
at least 15 days in advance are entitled 
to a prompt response. The request is 
considered approved if the supervisor 
doesn’t respond in writing within three 
working days.

Note: Nothing precludes an 
employee from requesting vacation 
at any time.

In general, employees take vaca-
tions when it is convenient for them, 
not management. Supervisors must 
consider every request. There are no 

black-out days.
Legitimate reasons for denying 

a request may be lack of sufficient 
notice, and staffing needs during peak 
periods. However, you are not respon-
sible for finding a replacement during 
your absence.

Lunches and Breaks
Employees who work 8 hours 

receive two 15-minute breaks, a 30-min-
ute paid lunch, and a 30-minute unpaid 
lunch. A regular full workday schedule 
for most Staff Guild members is 8.5 
hours. Lunches and breaks cannot be 
scheduled within the first or last hour of 
the shift to shorten the workday.

The mass retirement last year of 107 
classified employees left gaps in 

service across the L.A. Community Col-
lege District. AFT 
Local 1521A has 
created a hotline 
for members to 
report vacancies and problems, and to 
let union leaders know which issues they 
consider of highest priority. All contacts 
are confidential.

“We’re here to listen and act,” 
said Steven Butcher, Director of Union 
Operations.

Staff vacancies have meant ad-
ditional work for remaining employees, 
leading to overtime problems and con-

tract violations. 
President Velma 
J. Butler warned 
Local 1521A 

members not to allow unclassified/stu-
dent workers to do classified jobs. 

“This hotline offers members a 
greater role in protecting their benefits 
and jobs, and keeping our union strong,” 
Butler said.

(888) 550-8784

will continue to show members how 
valuable unions are. 

A recent poll by the National Educa-
tion Association shows a link between 
how satisfied members are with their 
union and how recently they spoke with 
a union representative. The NEA found 
that 71% of members who spoke with 
an officer during the previous year were 
somewhat or very satisfied, compared 
with 30% of those who had never spo-
ken with a union representative.

Labor activists across the country 
have been signing up co-workers 

as both dues-paying members and 
donors to political action committees. 
One of the brightest hopes for working 
Americans is that young people are 
trending pro-union – up to 70% in 
some public opinion polls.

The conservative frenzy to strangle 
unions goes beyond gaining a greater 
edge in collective bargaining. For 
decades, unions that didn’t have the 
individual strength to improve working 
conditions in contract negotiations 
prevailed at the ballot box.

Rest and recreation are essential for mental and physical health. 


