
Module #5: Exploration of Others 
Since having a great high school experience is really 
all about relationships, it is important for freshmen to 
explore the values and beliefs of other students – and 
how they’re similar and different. There a dangers in 
not taking the time to truly understand the people we 
consider “different” from us – dangers that can have a 
lifetime of negative consequence. 

Enduring Understandings 
I. Race, gender, ethnicity, and culture are all  

different and cannot be interchanged.         
Understanding each is an integral part of getting 
to know others and what defines them. 

II. Stereotyping is very common and very        
dangerous – if not recognized and corrected. 

Essential Questions 
I. What is culture? (I) 
II. What is stereotyping and what are the  dan-

gers of stereotyping? (II) 
III. What is ethnic intimidation? (II) 

Lesson Objective(s) 
1. Students will develop an understanding of the 

differences among racial, ethnic, and cultural 
groups at school. 

2. Students will understand the effects of       stere-
otyping. 

LESSON 5.2 
Stereotyping - Part II 

Lesson 4.10 Lesson 5.1 Lesson 5.2 Lesson 5.3 Lesson 5.4 

Directions: 

1. This lesson is a continuation of Lesson 5.1 -       Stere-
otyping - Part I.  In Lesson 5.1, students        generat-
ed the common stereotypes associated with various 
groups of people.  Lesson 5.2 pushes students to go 
beyond the stereotypes, and get to know “real” people 
who make up these groups. 

2. Prior to conducting this lesson, the faculty advisor and 
student leaders need to identify an individual who is a 
member of each of the stereotyped groups.  We    
recommend using the groups  jocks, skaters, band 
members, and teachers.  The individual can be a   
student leader, freshman, or the faculty advisor. 

3. Introduce freshmen to the concept of “Intercultural 
Competence.” (See the “Developing Intercultural  
Competence handout.) 

4. Divide the class into four smaller groups.  Give each 
group member one of five note cards.  Each note card 
should have one of the following “Competency Strate-
gies” written on it: 

 Have knowledge about different groups of people — 
what do they value in particular, how do the members 
develop their identities, etc. 

 Use quality questions and compassionate             
communication techniques to better understand     
others.  

 Understand and appreciate non-verbal communication 
as an important way to connect with someone else. 

 Allow each person to define him or herself, instead of 
relying on stereotypes. 

 Want to learn about how individuals and groups of 
people want to be treated and try to address or      
accommodate them as much as possible. 

5. The “stereotyped” individuals should rotate through 
each small group one at a time.  Freshmen will     
practice using the “competency strategy” written on 
their card to truly get to know the individual and go 
beyond the stereotype. 
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Often times we think we know a lot about a person 
just because of the way he or she looks or what 
“group” he or she belongs to – but that’s just not true.  
A person’s culture is very complex and special – 
something we should appreciate in everyone. 
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   If you have additional time, bring the class back together to process the activity as a large group.  Which 
strategy worked best?  Can you think of a time that you wished you had one of these strategies ready to 
use?  What did you learn about each of the individuals that you didn’t know before? 

Materials & Supplies 
 “Competency Strategy” notecards 
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Intercultural Competence 
 

One of the most common reasons that individuals are not successful in their relationships and are 

sometimes fired is because they struggle in understanding and dealing with other people. Developing 

the ability to understand the impact of our words and actions on other people, regardless of our 

intention, is an invaluable tool in being successful in school and beyond.  

 

As speakers, it is important that we consider the impact of our words and actions on others. However, 

as listeners, we must remain patient with others and remember that their intent may not be the impact 

that we feel. This activity can help us reduce the likelihood of being misunderstand and/or 

misunderstanding others.  

 

"Intercultural competence refers to an ability to achieve social 

goals with minimum misunderstandings…despite…cultural 

differences.” 

 

Competency Strategies: 

 

 Control our emotional reactions to people who are different. 
 

 Have knowledge about different groups of people-what do they value in particular, how do the members 
develop their identities, etc. 

 

 Have an ability to reserve judgment about others and their behavior until you have enough information through 
your own observations and questioning. 

 

 Use quality questions and compassionate communication techniques to better understand others.  
 

 Understand and appreciate non-verbal communication as an important way to connect with someone else. 
 

 Allow each person to define him or herself, instead of relying on stereotypes. 
 

 Want to learn about how individuals and groups of people want to be treated and try to address or 
accommodate them as much as possible. 

 

 Have an interest in taking risks in order to interact more competently with those who are different. 
 

 Recognize that understanding others is a life-long process. 
 

 Understand that we cannot understand something or someone when we do not have information about the 
subject or that person. The more we know, the more we develop skills to be comfortable in various settings.  
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