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Anthony Diaz 

Wherever would a spray of purple flowers be hiding in this month’s 
Newsletter? The first to find the purple flowers will receive a Free 
Business Card ad for one month! Drop Leslie a line on when and where 

you found the purple flowers at leslie2renew@gmail.com 

It does not end there. I know I need to do great deal of emotional support for my residents, their families, as well as my staff. 
Then there is the personal supervision of clients as well as staff. There is driving to and from activities, running errands, and 
getting residents to appointments, not to mention all the marketing and networking that I do. 

There is way too much for me to list and if you are a caregiver or the owner of an adult care home, you know the work that 

has to be done. That is why I feel it is so important to invite you to take some time off this Labor Day and enjoy yourself. I am 

actually going away for four entire days. To some that does not seem like a lot of time, for me however, this is a big deal for 

me and I have decided to take my own advice. So happy Labor Day to all caregivers and may you enjoy a little time for your-

selves. 

Welcome to September 

Hi, this is Anthony Diaz and welcome to September. It brings  on a hint of fall for us and even 
closer to the holidays that I love to decorate for. September is also Labor Day and it reminds me 
of how much an owner of an assisted living home really does labor. What we do is a labor of 
love, but it is also intense and a great deal of hard work. 

As caregivers, our duties and responsibilities can go on and on. For instance, my little check lists 
includes assisting with personal care such as bathing and grooming, dressing, and toileting. It also 
is about preparing meals, shopping, housekeeping, laundry, and other errands. General health 
care such as overseeing medication and prescriptions usage, appointment reminders, following a 
care plan and noticing any changes in the individual’s health, recording and reporting any  
differences and administering medicine and any kind of first aid is vital. The care must include 
mobility assistance and help with getting in and out of a wheelchair, car or shower. 
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It was the creation of the labor movement and is dedicated to the social and economic achievements of American workers. It 
constitutes a yearly national tribute to the contributions workers have made to the strength, prosperity, and well-being of our 
country. Now it is a national holiday and people celebrate the last few weeks of summer by taking a day off to remember their 
days of labor. 

Now that we understand Labor Day ,let's understand how important it is for caretakers to take time from their labor. Everyone 
knows that as a caregiver, burn out happens. I call it caregiver fatigue and it is basically a state of mental, physical, and  
emotional exhaustion. This exhaustion is towards yourself, others and your work. 

Research has found that breaks, taken regularly, actually contribute to the overall effectiveness as a caregiver. These breaks 
allow you to refresh, refuel, and re-energize. They allow you to attend to life outside of being a family caregiver. And they also 
allow you to care, if only just a little, for yourself. Part of being a caregiver is also about caring for your own needs – so as to 
avoid sickness, chronic fatigue, exhaustion, burnout, resentment, anger and depression. 

The question is, how do caregivers take care of themselves when there is so much to be done? Make you count! You cannot 
take care of someone else if you do not take care of yourself! Recognize warning signs early. These might include irritability, 
sleep problems, and forgetfulness. Know your own warning signs, and act to make changes. Don’t wait until you are over-
whelmed. Identify sources of stress. Ask yourself, “What is causing stress for me?” Identify the problem and look at the  
situation with an open mind. 

Surround yourself with good social support. Use that wonderful social support to get help. When people have asked if they can 
be of help to you, how often have you replied, “Thank you, but I'm fine.” Many caregivers don’t know how to accept goodwill 
gestures of others and are reluctant to ask for help. You may not wish to “burden” others or admit that you can't handle  
everything yourself. Accept help and know that people WANT to help. 

You can also realize the great strength it takes to recognize when your emotions are controlling you (instead of you controlling 
your emotions). Our emotions are messages to which we need to listen. They exist for a reason. However negative or painful, 
our feelings are useful tools for understanding what is happening to us. Even feelings such as guilt, anger, and resentment  
contain important messages. Learn from them, then take appropriate action. Pay attention to how you are emotionally feeling 
about something and make sure you tend to it. 

Remember, it is not selfish to focus on your own needs and desires when you are a caregiver. It’s an important part of the job. 
You are responsible for your own self-care. Go ahead have a BBQ take the day off, just make sure it is a potluck so you don’t 
have to do all the cooking and cleaning. Delegate a nice gather and relax. Happy Labor Day. 

Celebrating Labor Day For Caregivers  
BY TYLER WOODS..... 

Labor Day, is the first Monday in September and is celebrated  
normally with a day off, and a lot of hard work getting ready for the 
picnic and family BBQ. The U.S. established Labor Day as a federal  
holiday the first Labor Day occurred in 1882 in New York City under 
the direction of that city’s Central Labor Union.  

“Let me help 

you with           

your hospice 

needs” 

3 



4 



Zack & Schmitz, PLC 

Planning For Those Things That Creep Up On US  
Do you need an estate plan?  An estate plan generally consists 
of a few documents that provide instructions from you about 
what you want to happen with your  
property after you die and what you want to happen  
with you and your property if you become disabled or  
incapacitated.  For most of us, these eventualities seem very 
far away.  Those of us who work in this industry,  
often do not recognize the imminent need for estate  
planning.  We feel good and believe nothing is going to hap-
pen any time soon. 

 

Anyone working with the senior population, however,  
understands the stark reality of dementia.  Whether it is Alz-
heimer's or one of many other forms of dementia, those 
afflicted are often the majority of our residents in care homes 
and other assisted living facilities.  Even many of our patients 
with other primary diagnoses are also experiencing some form 
and degree of dementia. 

Besides, each of us has probably had (or soon will have) a fam-
ily member or close friend with dementia.  The  
Alzheimer's Association estimates there are 5.7 million Ameri-
cans with Alzheimer's and that number is expected to rise to 
14 million.  Alzheimer's is the sixth leading cause of death in 
the U.S. and one in ten people over age 65 have Alzheimer's. 

 

It is no surprise then that many of us are concerned about the 
possibility of developing dementia ourselves.  Every time I mis-
place my cell phone or can't find my keys, I wonder if these 
are early signs.  I pay attention  
to programs designed to enhance "brain health," and  
programs that provide ways to keep the mind active.  Some 
suggest that the brain can be "exercised" to ward off, or at 
least delay the onset of debilitating dementia. 

 

There are also diets and supplements that are suggested to 
improve and maintain brain function, as well as  
exercise programs.  Preventing, delaying, and avoiding demen-
tia is fast becoming an industry.  Many studies have been 
done to identify what factors throughout life may increase or 
decrease the likelihood of developing dementia later in life. 

 

Recently, a long-term study in Great Britain looked at possible 
risk factors for developing dementia.  The study followed 
British civil servants over a 23-year period.   
Results were recently published in the British Medical Journal.  
The study looks at the effect of alcohol consumption. 
 

The study found a direct correlation between the  
volume of alcohol consumed and the development of  
dementia.  The more alcohol you drink, above a  
moderate level of the equivalent of 8 drinks a week, the high-
er the likelihood of eventually being diagnosed with dementia.  
In fact, as drinking in mid-life increases, the risk of dementia 
grows to as high as 400% increased the likelihood. 

 

What is even more interesting is that the study found  
the lowest risk of developing dementia occurs in moderate 
drinkers.  Again, those are drinkers who have  
approximately 8 drinks a week.  People who abstain entirely 
from alcohol are also at increased risk of dementia, according 
to the study. 

Does this mean that you should start drinking if you don't al-
ready?  Not necessarily.  Remember, this is one study and 
deals with a particular group of people – British civil servants.  
Results can always be questioned; especially as drinking habits 
were all self-reported in this study.  And many other factors 
were not taken into  
consideration.   

 

We know much more about other risk factors – cardiovascular 
health including blood pressure, diabetes,  
obesity.  All of these things are well known to increase the risk 
of dementia if not controlled.  Everything in  
moderation seems like a good maxim to follow. Keep in mind, 
too, that the changes that occur in the brain that are known to 
be related to dementia occur 20 years or more before the first 
symptoms of dementia appearing.   

 

Zack & Schmitz, PLC is a law firm providing legal services in elder law, probate, and estate planning. Questions or comments?  
Contact the Zack & Schmitz, PLC Law Firm at 520/ 664-3420 (office) or visit TucsonEstatePlanning.com     
©2018 Zack & Schmitz, PLC 177 North Church Ave., Suite 913, Tucson, AZ  85701  
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If you mention two words "Care Search" within the Assisted Living Community here in the Tucson area you most likely will 

find many who know exactly who and what you are talking about. Recently, four former students from Care Search and the 

owner/instructor Anita Sego met for lunch to reminisce about the early days of adult care homes. Jill Aerowesty (Desert 

Treasure), Anthony Diaz (Rosa's Chante), Beverly Heasley (Fairmount) and Ernie Navarro, LPN (Desert Treasure) along with 

former State Surveyor Christina Kocurek, LMSW and Mattie Nason (Fairmount) had the opportunity to catch up with her. 

 
Initially, Anita Sego who is 79 years young started Care Search in 1984, as a referral agency to help search for appropriate care 
for Elders in Pima County. Thus, the origin of the name. The company then evolved into a training program for caregivers. In 
the late 80's and early 90's, a Caregiver received one certificate, as a trained Adult Care Home Caregiver. Anita modified her 
training program in November of 1998 when the Arizona Department of Health Services (AZDHS) required training in three 
levels of care Supervisory, Personal and Directed that caregivers provide to the residents living in assisted living facilities. She 
also taught a class for those individuals desiring to become a Certified Manager. Anita reported that her records document 
that she has trained over 8,000 Caregivers and Managers.   
 
In 2013, AZDHS turned the licensing of caregiver training programs over to the Nursing Care Institution Administrators (NCIA) 
Board. With the inception of these new rules and regulations, Anita made the tough decision to close her school. It was time 
for her to enjoy life. She is spending time sewing, beading, working on her house and lots of travel. Anita showed the group 
some amazing pictures of her recent trip to Granada, Spain. 
 
Anita still makes herself available to the Assisted Living Community. Over the years, she has kept meticulous records of her 
caregivers. Unfortunately, there are a few individuals who have tried to forge their caregiver certificates and pass them off as 
their own. As a State Surveyor or Licensee of an assisted living facility, being able to contact Anita to verify the validity of a 
Caregiver Certificate has been extremely helpful. Also, for a nominal fee of $20.00, Anita can supply a caregiver with a copy  
of their caregiver certificate even if it has been lost or damaged. This wonderful service has helped several caregivers who 
otherwise would have no other alternative than to retake the caregiver training program which could cost in the hundreds of 
dollars.   
 
We wanted to take this opportunity to thank Anita for her many years of service to the Assisted Living Community and wish 
her the very best in the future. If you need to get in touch with Anita Sego you can call her at 520-975-6229 or by email at 
alsego@cox.net. She would love to hear from you. 

Remembering Care Search               as submitted by: Christina D. Kocurek, LMSW  
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LGBTQ Issues in Caregiving 
By Sandy Davenport, MSW 

 
There are many issues specific to LGBTQ older adults that shape the challenges caregivers may face. 

“Providing long-term care for a friend or loved one can feel overwhelming. And lesbian, gay, bisexual and 

transgender (LGBTQ) caregivers may be dealing with a host of additional issues, from healthcare laws and  

policies that prioritize legal and biological family, to a lack of resources that address their particular is-

sues.” (SAGE, Services and Advocacy for GLBT Elders, Caregiver Resources, 2016). 

LGBTQ older adults may have a long history of facing discrimination and prejudice. This may mean they feel unsafe 

when receiving or coordinating care from home health staff, in hospitals, in assisted living, rehab, and nursing home  

settings. The client and/or caregiver may feel the need to remain “in the closet,” i.e., hidden regarding their sexual  

orientation and/or gender identity. If remaining invisible in this way, their health care providers may not fully understand 

their medical and other needs, and may not have a picture of the whole person, which is essential to providing optimal 

care. The caregiver may feel blocked from giving the whole picture, if unsure about the response medical providers will 

give. (This is why PCOA provides Project Visibility trainings, to improve the culture of care for LGBTQ elders.) 

Same sex couples have relatively recently been given the right to legal marriage. Many health and supportive care settings 

have begun recognizing the rights of same sex partners to be involved in care planning. Having advance directives in 

place (namely a completed Healthcare Power of Attorney form and Living Will) can be crucial to confirming who will be 

making decisions if the client cannot do so themselves. (PCOA can help with this.) This is especially important with same 

sex partners, since there are many stories of biological family pushing the long-time partner aside, when decisions are 

needed at times of crisis. 

Some LGBTQ caregivers feel invisible, when dealing with staff that are caring for their partner or spouse, as 

relegated to the status of “friend,” instead of family. This adds to the stress of already difficult medical care planning, 

may discourage caregivers from expecting helpful outcomes, and contribute to resulting health disparities for the care 

recipients. Caregivers can consider screening prospective health providers, home health agencies, and long-term care 

communities, by asking in advance if they have brought LGBTQ culturally responsive training to staff, made their non-

discrimination policies include sexual orientation and gender identity and expression, and taken other steps to be 

LGBTQ-inclusive and supportive. 

LGBTQ caregivers may be caring for family or others who are not LGBTQ. Finding the support and resources they need 

may feel daunting. PCOA’s Caregiver Support Groups that are LGBTQ-aware and welcoming are an important tool to 

reduce the stress of caregiving. We can also help with arranging respite so that the caregiver can have some needed 

breaks.  

PCOA has Caregiver Specialists, well versed in the needs of LGBTQ caregivers, available for no-cost consulta-

tions by phone or in person, on the full range of resources, possible subsidies, and options for support. LGBTQ 

caregivers do not have to feel alone and isolated when facing the demands of caregiving. 

Reprinted with permission from PCOA’s Never Too Late Newspaper  
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A warm hello and an enthusiastic welcome to our first Gossip’N Corner of Tucson’s “Caregiver News.”  

At first glance, mixing gossip with this newsletter’s mission appears to be a bit of an oxymoron; while 

the publication strives to provide friendship, understanding, education, networking, opportunities, 

events and support on one hand, gossip, on the other, is conversely defined as “casual or uncon-

strained conversation or reports about other people, typically involving details that are not confirmed as 

being true”.  So, we’ll set the record straight.  Rest assured that we’ll do our very best to confirm our 

statements and will use this space accurately to convey the good and the bad, the delightful and the 

down and dirty.   

Let’s start with the down and dirty reality about the continuing caregiver shortage: it unfortunately very 

well may continue.  Contrary to gossip circulating, there appears to be no discussion of reducing the 

104 hours of the caregiver training mandate instituted in 2013.  After confirming with Kerri Hernandez at 

the Arizona Board of Nursing Care Institution Administrators, there seems to be no pending discussion 

of reducing these requirements and the long training sessions will stand.  The 22-hour bridge course for 

CNA’s might be of significant interest to all of us at this time in any case. 

Now, a word about the delightful and yet another oxymoron: While announcing great survey outcomes 

might sound like oxymoron (Get it? “Great” and “Survey” in the same sentence?), we are delighted to 

congratulate Moreno’s Assisted Living LLC, Maria Moreno and Bonnie’s Care, Bonnie Edminson. Both 

homes were deficiency free on their recent unannounced surveys. 

I very much look forward to spreading the mission of “Caregiver News” by exchanging supportive news, 

perpetuating friendships and encouraging understanding. Please help us meet this goal and share your 

stories with us by emailing JillAJ@aol.com.  You are all welcome in this circle of Friendship, Support 

and Gossip’N!  

By Jill Arowesty, Desert Treasure Assisted Living Homes 
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