
Citizen Complaint Review Board 

Procedures for Interested Parties to Participate 

Ordinance 2021-181 

The City Council established the City of Sandy Oaks Citizen Complaint Review Board (the 

“Board”) with the purpose of reviewing and evaluating complaints of alleged misconduct 

by a police officer of the Sandy Oaks Police Department (SOPD).  The board will be 

comprised of 4 citizens, 1 police officer, 1 elected official and 1 paid city employee. 

Qualifications for consideration in serving on the Citizen Complaint Review Board are: 

• Shall have resided in the City for at least six (6) months prior to appointment 

• Have no misdemeanor convictions three years prior to appointment (includes class 

“C” offenses but does not include violations of city traffic ordinances or codes or 

the Texas Transportation Code) and no felony convictions 

• Have no pending criminal charges before a court of competent jurisdiction over 

such matters 

• Have no outstanding debts owed to the City 

• Have no outstanding citations issued by the City (except for violations of city traffic 

ordinances or codes) or legal matters before the City 

• Be willing to sign and execute a non-disclosure, confidentiality statement to be filed 

with the City Secretary in a form provided by the City 

• Be willing to make a commitment to serve their appointed term and thereafter 

attend meetings as required 

• Attend all, initial as well as periodic, training sessions, conducted by the SOPD 

Citizens who desire to serve on the board should contact the City Clerk at 210-607-0834 to 

request a release form which will authorize the City to perform a background check.   

The period for requesting a release form shall begin on Thursday, March 17, 2022 and 

continue through Friday, April 1, 2022 and completed forms must be received at City Hall, 

22870 Priest Road, by 5pm on Friday, April 1, 2021.  Only properly submitted releases will 

be considered. 

Within one week after the receipt of releases on Friday, April 1, 2022, background checks 

and validation of all other qualifications will begin.  The next step will be scheduling 

interviews with qualified applicants.  Interviews will be conducted with the Mayor and a 

deputy police officer either in person or via Zoom.  As soon as is feasible, the city council 

will consider recommendations from the available qualified applicants. 


