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Addressing Racial Equity within the LGBTQ+ Community
• Equality vs. Equity
• Defining Equity
• The need for continued racial equity work within the LGBTQ+ Community
• Reflection
• Questions to Ask
• Moving Towards Equity Action Items

Successful Women: Bring a Folding Chair
  
Based from the quote by Shirley Chisolm, “If they don’t give you a seat at the table, bring a folding 
chair”. Despite it being the year 2021, women still only make .85 cents for every dollar a man makes. 
This session empowers women to bring their won folding chair to the workplace and advocate for 
themselves while pushing to advance company policy that make transformative shifts toward more 
equity and inclusion.

Ask the Supplier Diversity Experts: Advice for Certified Business Enterprises
  
Certified diverse small business owners will learn from supplier diversity experts from a range of 
industries. Get expert advice on writing a capabilities statement, developing your pitch, networking 
with buyers, understanding your capacity, and finding the right fit. Ask questions and interact with 
panellists to help you grow your business.

Show Me The Money
Funding resources for small and mid-size businesses

Small business owners will learn about many of the available options to access capital. From 
traditional business loans, SBA loans, grants, microloans, and COVID-19 relief assistance, our expert 
panellists will inform attendees of how to find the best fit and how to prepare to apply.

Understanding & Promoting Mental Health in the Workplace
  
Is your organization prepared to address the mental health needs of your employees? 
Along with physical health and safety concerns, many employees are facing, stress, anxiety, and 
other mental health concerns about the impact of the pandemic and work and returning to the 
workplace. In this session, employers will be given advice and tools to help support employee mental 
health.

What factors affect employee mental health?
An open and supportive workplace culture that encourages feedback from employees helps decrease 
work-related stress and enhances employee motivation.
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Health Insurance and Other Benefits
For every $1 spent on mental health care, a company will receive a $4 return on investment.

Wellness Perks and Programs
When more pressing needs that affect well-being are met, incentives focused around physical health 
and wellness can be better utilized.

Legal Compliance
The foundation of a psychologically safe workplace is inclusion, safety, and support that is 
communicated to and experienced by all employees.

Executive Leadership
84% of employees expect executive leadership to help shape public conversations on issues ranging 
from the economy to discrimination.

Using Mindfulness Principles and Practices to Enhance Emotional Intelligence
  
According to all the research on leaders’ core competencies emotional intelligence is ranked at the 
top of what it takes to be a great leader. Thankfully, emotional intelligence is a competency that can 
be developed. An essential tool in growing your emotional intelligence is Mindfulness Meditation. I 
am going to walk you through some ideas and simple practices connecting the four main components 
of emotional intelligence and mindfulness meditation practice. At the end of this session and  
conversation, you will walk away with a few ideas that have a connection to real practice and a little 
bit of chill.

Performative Allyship
How do we navigate the collision of social movements + marketing?

We live in an age of “woke” marketing, where brands show support for social movements such as 
women’s rights, LGBTQ equality, racial justice and the environment. 64% of buyers believe brands 
can be a powerful force for change. A majority of consumers and employees expect CEOs to take 
a stance and lead on societal issues (Edelman.)
  
But, if these efforts are just lip service or virtue-signalling, empowered consumers will expose brands 
for pandering. All organizations need to win the trust of sceptical buyers, and connect on a deeper 
level through shared values.

Today, winning brands are creating loyal customers while driving social impact in genuine ways.

What are the risks of woke-washed marketing? Where is the opportunity?
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The Future of DEI Efforts:  What We’ve Learned and How Companies Can Do Better

2020 brought many changes in the workplace, including an increase in DEI initiatives. While 
many companies have ramped up their efforts, studies show DEI initiatives are still falling short of 
accomplishing necessary change in the business world. In this session, we will discuss the impact of 
2020 events on DEI efforts, advances in DEI, and what’s ahead for DEI in the workplace.

Beyond the Rainbow: LGBTQ Inclusion Every Day
  
Every June, companies large and small change their corporate logos to the colours of the rainbow to 
support the LGBTQ community. But that’s the tip of the iceberg when it comes to true inclusion and 
allyship. Terminology continues to evolve, new laws are proposed that could either strengthen or harm 
the community, and additional opportunities present themselves to take part in inter-sectional work. 

Goldman Sachs 10,000 Small Businesses
Growth in Post-Pandemic Times

See how the Goldman Sachs 10,000 Small Businesses program is providing business education, 
access to capital and mentoring to small business owners across the U.S. but also right here in 
North Texas. The LGBT Chamber of Commerce is a pipeline of GS10KSB program participants and 
graduates. Learn more about the program from our partners at Dallas College and from one of our 
most recent graduates.

NEURODIVERSITY  - A Microcosm for Belonging and Equity

In this session you will hear about the Neurodiversity movement from one of its founders on what 
& why it is relevant as an example of how the power of D & I is activated when you provide a deep 
sense of belonging and equity. Neurodiversity represents the dimensional of cognitive differences that 
exist in the world. While the majority (80%) of the world is considered ‘neurotypical’ (similar thinking 
style that conforms), about 20% of the world’s population is considered ‘neurodivergent’. Individuals 
who have an ‘invisible condition’ of dyslexia, ADHD, Autism, etc...are on the fringe of the workforce 
and not often considered a diversity group for inclusion and belonging purposes. We will examine 
how organizations are creating exponential value for business, government, academia and the non-
profit sector by building ecosystems that activate the power of belonging and equity via neurodiversity 
initiatives like EY, Microsoft, SAP and JPMorgan Chase.

Employee Resource Groups Advocating for Supplier Diversity

Advocating for certified minority business enterprises with supplier diversity is just one more 
way corporate employee resource groups can create equitable access to economic opportunity. 
Learn how to find LGBTQ-owned businesses. Hear from ERG leaders who took the opportunity to 
introduce LGBTBE©s to the supplier diversity and procurement teams. Learn from a supplier diversity 
professional about some of the nuances of working with the supplier diversity team. Hear about 
lessons learned from ERGs who are on this journey with supplier diversity.
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Empowering Differences
  
Empowering Differences is the intentional action of using power and authority for yourself and 
others while positioning ways in which you are not the same as the people around you. Using your 
differences, what makes you unique, to empower yourself and others to cultivate real change. This 
4 Step Process of Empowerment can be used to grow your business, career, and relationships to 
maximize impact in your community.

How ERGs Collaborate with HR to Advocate for Self-Identification
  
What gets measured matters. Learn from ERG leaders from different industries about their journeys 
working with Human Resources to allow employees to self identify as LGBTQ, veteran, person with 
disability, and other identifiers. It took patience and persistence, but these ERG leaders have success 
stories advocating, getting buy in, and implementing self-ID for LGBTQ employees.

Winners and Losers at the Capitol

Review of the Texas 87th Legislative Session on Business & LGBTQ Issues.

Pathways to Transition
  
The session will focus on Pathways to Transition supported in the workplace. The audience will be 
oriented to various initiatives and activities needed to support an individual’s transition. Common 
misconceptions will be discussed, including gender identity differences, expressions and the varying 
degrees of transition. We will cover how allies, counsellors and talent teams all play an integral role in 
creating a welcoming and inclusive environment. We will include guidance on how to initiate support 
within your organization and the policy and benefit changes needed to allow and enable transition.

Leveraging Intersectionality Within and Between Employee Resource Groups
  
Finding intersectionality among members of the same ERG adds to the value of the group. Enacting 
on the intersectionality among members of different ERGs can lead to beneficial programs that raise 
awareness and change hearts and minds. This panel will talk about how their ERGs have leveraged 
intersectionality to increase employee engagement.

City of Dallas Equity Report Card
  
Genesis Gavino, the Resilience Officer for the City of Dallas, will provide an update on Dallas’ 
equity goals. Tune in to find out how the city is performing in terms of providing equitable access to 
healthcare, education, affordable housing, justice, transportation, and economic opportunity for its 
residents. Why should and how can the business community help Dallas become a more equitable 
city?
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High-risk advocacy: Shaping institutionalism toward progressivism

Educators, workforce development professionals, and advocates have to drive decision-making in 
complex social systems. These individuals represent the interests of millions of people, many of 
whom are high-risk and need leaders who can garner support for initiatives that could improve their 
lives. Many times, leaders have to implement untested ideas system-wide. This session empowers 
leaders to engage policy leaders in more strategic and intentional ways through the use of an action 
research model. Leaders will learn how to evaluate the dispositions of their home institutions along 
with their own practices. This knowledge is important, because leaders will be able to better strategize 
how to remove barriers to equitable opportunity in education and the workforce.

Being an LGBTQ+ Founder

Hear LGBTQ+ founders stories, challenges they’ve faced and overcame, and how being part of the 
LGBTQ+ community influences their work.

Embracing the Gender Expansive Community

This session is a pre-recorded webinar by the National LGBT Chamber of Commerce (NGLCC) 
during Transgender Visibility Week. During the session, speakers from Get Phluid give attendees 
a taste of their workplace training program, which addresses inclusion for trans people and gender 
nonconforming, gender queer and other non-binary people.

Accenture Spotlight: “Pride Means More”

Hear from one of Accenture’s Pride lead as they explore the angles & subtopics of their LGBTQ 
community within Accenture.

Behind the swipe; Developers connecting a Community

In this panel, hear from LGBTQ+ developers on how technology has created positive change, hear 
about unconscious bias when designing, and what the future for design and tech looks like in the 
LGBTQ+ space.


