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the deputy executive director 
of development position
A unique opportunity to make a difference

The Deputy Executive Director is responsible for all aspects of affordable housing 
and community development activities in historically disadvantaged neighborhoods.               
The individual will lead multiple large-scale projects with a focus on PHA driven projects 
such as Choice Neighborhoods Initiative and oversee the development, financing, and 
monitoring of affordable housing production through outside developers.

• Provides oversight of the development of comprehensive and long term strategic 
plans and makes recommendations to Executive Director.

• Play a key role in monitoring and influencing of local, state and federal laws that 
impact housing development and production.

• Lead affordable real estate development activities via a wide array of duties – 
research and strategy, design, real estate negotiations, financial feasibility and long 
term sustainability.

• Manage the due diligence on new pursuits and develop documentation and 
recommendations on proposed projects.

• Responsible for directing and managing department personnel, department 
technology systems and general department administrative functions.

• Develops, prepares, and implements the departmental budget, including the 
review and analysis of divisions’, budget requests, development of the justification 
for budget proposals, and oversight of expenditures and revenues.

• Oversees daily operations & analyzes new and revised statutes and proposed 
legislation to determine impacts on department policies and practices.

• Provides executive oversight and direction through subordinate managers and staff 
for the acquisition, utilization, maintenance, and disposition of portfolio assets.

• Reviews, develops, and implements policies and procedures for carrying out the 
Department’s goals and objectives.

• Direct preparation and review reports to the Agency’s Governing boards which 
include SHRA’s Commission, City/County Housing Authority Boards and City 
Council & Board of Supervisors.  In addition, review various annual state and  
federal reports.

• Conducts or directs and evaluates complex studies pertaining to a variety of 
financial, administrative, and operational problems, and develops and implements 
effective solutions.

• Selects, supervises, evaluates and ensures training and professional development of 
subordinate staff.

• Commitment to Diversity, Equity and Inclusion in management of the department 
through policies, practices and employee selection.

job duties



The ideal candidate will possess a passion for affordable housing and 
community development and demonstrate progressively responsible 
experience in affordable housing development.  The individual will be 
emotionally intelligent, a strategic thinker, and a solution-oriented mentor 
and leader who can effectively support the Executive Director and build 
the trust and support of staff. Strong leadership and communication skills 
are necessary as this position will be called upon to act on behalf of the 
Executive Director and the Development team. The selected candidate will 
serve as a key member of the Executive Management team and be a policy 
and thought leader within the Agency. In addition, the candidate must 
possess a passion for public service and serving diverse communities.

• Knowledge of affordable housing financing such as Low Income Housing Tax 
Credits (LIHTC), Bonds, project based vouchers and procuring development capital. 

• Knowledge of the intersection of housing and effective community development 
practices that lead to healthy, sustainable neighborhoods.

• Represent the Agency before public bodies, community and neighborhood   
groups to promote Agency projects and initiatives. 

• Experience hiring consultants, understanding of the entitlement and permit 
process, and construction project management.

• Experience with budgets, proformas, cash flow projections, and construction 
schedules.

• Ability to handle multiple projects and priorities simultaneously with flexibility      
and excellent organizational skills.

• Experience with asset repositioning of public housing developments through the 
employment of non-profits affiliates. Understanding of HUD programs used for 
developing long term asset sustainability.

• Understanding of affordable housing compliance monitoring, property and 
maintenance management.

• Effective at implementing and sustaining process improvements, change 
management, assisting the department as it develops policies, processes, and 
procedures that improve its service and support to residents. 

• Excellent communication and presentation skills and a track record of building a 
high performing, team-oriented, supportive working environment is ideal. 

• Experience working collaboratively internally and externally to establish        
inclusive partnerships.  Developing strong relationships with regional, state          
and federal agencies. 

• Bachelor’s Degree in Real Estate, Business, Urban Planning, Finance or related    
area of study. Preference may be given to those possessing advanced degrees 
(MBA, MPA or MA) or relevant certifications.

knowledge, skills, and abilities



The Salary Range for the Deputy Executive 
Director of Development is $143,223 - $222,185.

A very generous benefits plan includes:
• Medical Coverage (PEMCHA)
• Dental
• Vision
• CalPERS Pension Retirement
 • Classic member’s contribution of 7%   
    toward a 2% at 55 formula
 • New member’s contribution of 8%   
    toward a 2% at 62 formula
• Deferred Compensation Plan
• $50,000 Life Insurance
• Employee Assistance Program

This recruitment is being managed by Gans, Gans & Associates of Plant City, FL.  |   www.gansgans.com

801 12th street, sacramento, ca  |  www.shra.com

benefits and application process
A unique opportunity to make a difference

pay and benefits

• Longevity Pay
• Bilingual Pay
• Auto Allowance
• Cafeteria Health and Wellness Plan

Additional Benefits include:
• 12 Paid Holidays & 2 Floating Holidays
• 230 to 460 Hours of Vacation
• 80 Hours of Supplemental Leave
• 96 Hours of Sick Leave
• Up to 160 Hours of Parental Leave
• 8 Work/Life Balance days
• Annual 1% Management Flex Benefit

application process

If you are interested in this exceptional opportunity, please submit a detailed resume to:

Ernest Barefield
ernest@gansgans.com • 813.986.4441 ext. 7127
Fax: 813.986.4775

Should you have any questions in consideration of your own interest, or a referral of a colleague, 
please contact us at the number above.



To revitalize communities, 
provide affordable housing 
opportunities and to serve 
as the Housing Authority 
for the City and County of 
Sacramento.

Our Vision for Sacramento   
is a region:
• Where all 

neighborhoods are 
excellent places to live, 
work and do business

• Where all people have 
access to decent, safe 
and affordable housing

• Where everyone can 
obtain a job and attain 
financial self-sufficiency

To help achieve our Vision, 
the Sacramento Housing and 
Redevelopment Agency is 
working to fulfill these goals:
• Develop, preserve and 

finance a continuum 
of affordable housing 
opportunities for Sacramento 
City and County residents

• Effectively and efficiently 
maintain Agency-owned 
housing by providing tenant-
based rental assistance 
programs

• Revitalize lower income 
neighborhoods to create 
healthy and sustainable 
communities

• Promote economic 
development through 
strategic infrastructure and 
public facility improvements.

The Sacramento Housing and Redevelopment Agency was created 
to ensure the ongoing development of affordable housing and to 
continuously fuel community redevelopment projects in the city 
and county of Sacramento. We meet these goals by creating safer 
neighborhoods and a more robust economy, so individuals, families 
and children in our community have the opportunity for a better 
life. Our work has been recognized among the best in the country 
by the U.S. Department of Housing and Urban Development and 
others. Every day, our team of over 200 employees secures funding, 
battles for support, organizes our partners and engages the 
Sacramento community in a proactive collaboration to change lives. 

We focus our efforts on four main areas to achieve our mission:

We give our residents the tools and guidance needed to
build a life and plan a future. Working with a variety of financing 
tools, we continuously expand housing opportunities for 
Sacramento’s underserved community and homeless. We do this 
through our voucher programs, rehabilitating and preserving older 
properties, constructing new rental and ownership housing, and 
offering mortgage assistance programs.

As one of the largest landlords in Sacramento, we provide safe, 
decent housing for 50,000 residents. Our staff works around the 
clock to make sure our properties are well maintained and livable 
for our residents. We also administer rental assistance for private 
housing through approximately 12,600 vouchers funded by HUD.

Through our community revitalization program, we collaborate 
with various neighborhoods and their residents to enhance the 
aesthetics of blighted areas resulting in safer communities to live 
and work. These programs have stimulated investments from the 
private sector resulting in new jobs and housing opportunities in 
lower income neighborhoods. We focus our efforts on streetscapes, 
lighting, parks and community centers, mixed-use developments.

In order to revitalize low income communities, we administer a number 
of programs, including the Choice Neighborhoods and Promise Zone 
Initiatives. These programs accelerate job creation in underserved 
neighborhoods and revitalize commercial corridors for commercial 
and residential use. We are proud these programs meet the 
educational needs of low income neighborhoods by creating solutions 
ranging from increasing basic core competencies at the elementary 
school level to offering career readiness programs for adults.

about shra
Changing Lives for over 80 years

affordable housing

housing authority

community revitalization

neighborhood investment

our mission

our goals



sacramento at a glance

Sacramento is the capital city of California and the seat of Sacramento County. Located at the 
confluence of the Sacramento River and the American River in Northern California’s Sacramento Valley, 
Sacramento’s estimated 2018 population of 501,334 makes it the sixth-largest city in California and the 
ninth largest capital in the United States.

Sacramento is the fastest-growing major city in California, owing to its status as a notable financial 
center on the West Coast and as a major educational hub, home of California State University, 
Sacramento and University of California, Davis. Similarly, Sacramento is a major center for the 
California healthcare industry, as the seat of Sutter Health, the world-renowned UC Davis Medical 
Center, and the UC Davis School of Medicine, and notable tourist destination in California, as the 
site of The California Museum,  the Crocker Art Museum, the California State Railroad Museum, the 
California Hall of Fame, the California State Capitol Museum, and the Old Sacramento State Historic 
Park. Sacramento International Airport, located northwest of the city, is the city’s major airport. 
Sacramento is known for its evolving contemporary culture, dubbed the most “hipster city” in 
California.  In 2002, the Harvard University Civil Rights Project conducted for Time magazine named 
Sacramento “America’s Most Diverse City”.

1,585,055 M
8th largest county in California

county 
population

$67,151
8th largest county in California

median household
income

5.1%
28th out of 58 counties

unemployment
rate




