
NYSERDA
Residential Program Announcements

For the period of: 8/19/2021 to 8/25/2021

Dear Participating Contractors, Vendors, and Interested Parties:

The following document contains the combined Program Announcement(s) related to
NYSERDA small residential (1 to 4 family) energy efficiency programs supported by the
Energy Affordability and Equity, Single Family Residential, Clean Heating and Cooling,
Finance, Standards and Quality Assurance and Workforce Development teams.  We will
be seeking to coordinate with additional teams in future program announcements. 
 
Please read carefully to determine which notice(s) apply to your company.  This
announcement covers updates from the programs listed below. All contractors and
interested parties are receiving this update and be aware that some notices may be for
programs your company does not participate in or pertain to you.

Energy Affordability & Equity Team

Assisted Home Performance with ENERGY STAR See Update

EmPower New York See Update

Single Family Residential Team

Comfort Home No Update

Residential Energy Audit No Update

Home Energy Ratings No Update

Low-Income Forum on Energy (LIFE) No Update

Coordinated Program and Support Teams



Residential Financing No Update

Clean Heating and Cooling No Update

Workforce Development No Update

Standards and Quality Assurance See Update

To EmPower/AHP Contractors, Stakeholders, NYSERDA & CR
Regarding

Program(s)
EmPower New York & Assisted Home Performance with
ENERGY STAR

Summary NYSERDA Single Family Programs Update

 
NYSERDA Single Family Programs Update
Friday, September 10, 2021 
8:30am - 9:30am

 https://nyserdany.webex.com/nyserdany/onstage/g.php?
MTID=ea31e4e3f1a3904bfe4242cb4d45be868

Event Password: Energy
Call-In Number: United States TOLL
+1-415-655-0003
Event Number:     145 985 8223
Event Password:  Energy
 
NYSERDA staff will continue to host webinars on rotating topics, the next date and topic
will be announced soon. All webinars are recorded and links to the recordings are found
below. The recorded webinars are also available on the Contractor Support website.

To Participating Contractors, CEAs
Regarding

Program(s)
AHP and EmPower New York

Summary Combined Residential Application Launch and Revised Paper
Application - Reminder

Comments/Questions
or More Information

hpwes@nyserda.ny.gov

Full Announcement:

Per the July 29, 2021, Program Announcement regarding the updated Digital Signature
Policy for the Combined Residential Application, NYSERDA has updated Section 5.1 of
the Contractor Resource Manual to include the updated guidance. The updated Section
5.1 can be found here. NYSERDA is also incorporating this updated guidance into the
Knowledge Articles and the network will be notified when those changes go live.
 
For any questions, please reach out to your account manager or

https://nyserdany.webex.com/nyserdany/onstage/g.php?MTID=ea31e4e3f1a3904bfe4242cb4d45be868
https://www.hpwescontractorsupport.com
mailto:hpwes@nyserda.ny.gov
https://hpwescontractorsupport.com/wp-content/uploads/2021/08/5.1-Electronic-Signature-Policy-08-2021-.pdf
https://hpwescontractorsupport.com/wp-content/uploads/2021/08/5.1-Electronic-Signature-Policy-08-2021-.pdf


support.residential@nyserda.ny.gov.

To EmPower/AHP Contractors; CEEP contractors
Regarding

Program(s)
EmPower/AHP

Summary NSYERDA Single Family Covid 19 Announcement - Eligibility
Thresholds

Comments/Questions
or More Information

For questions,support.residential@nyserda.ny.gov  

Full Announcement:

With New York State's  announcement ending New York's Covid-19 State Disaster
Emergency restrictions, NYSERDA will be withdrawing the temporary program
modifications implemented in March 2020 in response to the COVID-19 pandemic. The
following program modifications will be rescinded:

1. The Covid Addendum language will be eliminated from contracts and participation
agreements beginning July 1st.

2. The Covid webpage will be removed from the NYSERDA website.
3. The $200 PPE Adder for EmPower home performance projects will end for all

projects submitted after July 16th. This will account for projects in progress that
have been using the required PPE.

4. Blower door tests may now be used on all 1-to-4 unit properties where there are
no health and safety concerns per program guidelines. Customers can request
that the contractor not perform a blower door test, where there are health and
safety concerns.

5. The income-eligibility threshold for the Assisted Home Performance (AHP)
program incentive/audit will be adjusted from 120% AMI back to the pre-Covid
eligibility threshold of 80% AMI for all incentive applications not received by 5:00
on August 31st.

6. Incentive levels for EmPower will remain at $10,000 and for AHP at $5,000 for a
single family and up to $10,000 for a 2-to4 family home until further notice.

 
If you have any questions, please reach out to support.residential@nyserda.ny.gov and
we will forward questions to the appropriate NYSERDA staff member for follow-up. 
Thank you for your continued partnership. 

To EmPower/AHP Contractors; CEEP contractors
Regarding

Program(s)
EmPower/AHP

Summary Combined Residential Application
Comments/Questions

or More Information
For questions, please reach out to your account manager

Full Announcement:
 
Program has updated the paper version of the Combined Residential Application which
can be found in Section 3 of the Contractor Resource Manual and the landing page at
https://www.nyserda.ny.gov/ny/ahp-empower.   Please start using this revised

mailto:support.residential@nyserda.ny.gov
mailto:support.residential@nyserda.ny.gov
https://www.governor.ny.gov/news/governor-cuomo-announces-new-york-ending-covid-19-state-disaster-emergency-june-24
mailto:support.residential@nyserda.ny.gov
https://hpwescontractorsupport.com/program-documents-2/2019-2020-contractor-resource-manual/2019-2020-contractor-resource-manual-section-3-customer-participation/
https://www.nyserda.ny.gov/ny/ahp-empower


application immediately. Changes to the paper application include the following:
 

1. The space to indicate a referring entity has been moved from the bottom of the
checklist on page 1 to the bottom of page 2.

2. On page 4, Section G, a space to add total # of household members has been
added.

 
Note: These changes only impact the paper version of the Combined Residential
Application
 
If you have any questions on the form or submission procedures, please reach out to
your account manager.
 
 

To All Interested Parties

Regarding
Program(s)

All Programs

Summary BPCA is hiring an Executive Director

Comments/Questions
or More Information

BPCA President Hal Smith, hal@halcoenergy.com

Full Announcement:
 
Job Description
The Building Performance Contractors Association of NYS (BPCA) is seeking
candidates for a full-time Executive Director position. The BPCA is a not-for-profit
membership trade organization that supports Home Performance & Clean Energy
Contracting in New York State. New York State has goals to reduce greenhouse gas
emissions by 85 percent from 1990 levels by 2050, while ensuring that at least 35
percent with a goal of 40 percent of the benefits of clean energy investments are
directed to disadvantaged communities, and to reduce on-site energy consumption by
185 trillion BTUs of end-use energy savings by 2025. These goals create a large
opportunity to rapidly grow the home performance & clean energy contracting market.
 
Location
Most of the responsibilities can be worked remotely within New York State, with
occasional time in-person where attendance to conventions, meetings, and trainings are
required. Travel time is expected to be approximately 10% of time, mostly within New
York State.
 
Job Duties
This position reports directly to the elected Board of Directors.
You will be tasked with:

1.Development and execution of a business plan for the organization, working
toward a strategic vision developed with input from the Board of Directors
2.Organizational management of projects and resources, to include:

working directly with the BPCA bookkeeper to track and report income,
expenditures and other financial metrics (balance sheet, cash flow)
Leading the effort on securing organizational funding from grants, dues,
training fees and other sources
Managing all projects, ensuring goals and reporting requirements are met



3. Liaise with and represent membership to NYSERDA, BPI, manufacturers,
distributors and other non-contractor parties in the Home Performance and Clean
Energy industries.
4. Report to and work directly with the BPCA Board of Directors to lead BPCA
towards its organizational goals in New York State.
5. Lead BPCA membership related efforts:

Act as the main point of contact between the BPCA membership and
related organizations.
Create a membership marketing and retention plan
Develop and execute on a plan to grow BPCA membership/ sponsorship
roles in a way that allows BPCA to become self-sustaining.
Develop membership support offerings, such as partnerships with
distributors, discount programs, training opportunities, and others.
Support, coach and mentor BPCA membership to the best of your ability.

6. Plan, lead, and attend weekly virtual BPCA membership meetings. In the future,
plan, lead, and execute occasional in-person meetings on a regional basis.

 
 
Salary Range: $75,000 to $100,000
Ideal Candidates will have
 

Experience and understanding in the Home Performance / Clean Energy industry.
A minimum of five years' experience is ideal.
Passion for helping contractors grow their businesses, for customer service, and
for helping the Home Performance and Clean Energy industry to meet the needed
environmental and clean energy goals of NYS.
Very strong written and verbal communication skills.
Grant writing skills
Exceptional organizational skills
Experience successfully leading a trade or not-for- profit organization is a plus.

 
To apply for this position please contact
 
BPCA President Hal Smith
585-509-3384
Hal@HalcoEnergy.com 
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