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Name of your community: Greater Cincinnati LCG (GCLCG) 
 
Number of years in existence:  30 years (Founded in 1989) 
 
Current number of members: 21 members (11 Members; 5 Solitary Attachments; 5 Friends). 
 
Number of candidates: 7 candidates 
 
Contact Persons:  
 
• Mike Johnson (Initial Contact Person for LCG Inquiries) 
• Scott Gilliam (LCG Advisory Council) 
• Ed Salerno (LCG Advisory Council) 
 
1. Describe your community’s leadership structure: (election procedure, length of term, 
efforts to gain/train new leaders, etc.)   
 
The GCLCG has a three-member leadership team whose role is to provide guidance in the 
planning for days of prayer, community formation days and annual retreats.  The team provides 
oversight of candidate’s discernment/formation, selects a liaison(s) to serve on LCG Advisory 
Council, and meets occasionally to discuss issues of concern.  The team functions in an informal 
manner without elections or term limits. We anticipate that community members will rotate 
participation on the leadership team.  The team insures the continued spiritual growth and 
development of our community. 
 
2. Does your community have written guidelines? 
 
We do not have any specific written guidelines per se. We do utilize LCG guidelines for 
formation and mentoring.  We adopted the Covenant of Unity approved by the LCG Advisory 
Council in 2011. 
 
3. Does your community have membership fees? (if yes, specify amount: ___). 
 
We do not have membership fees.  Members are encouraged to provide annual support of the 
LCG treasury.  Members provide monetary support for GCLCG when needed.              
 
4. How does your community address the formation needs of your community?  How does 
this supplement/differ from the LCG Formation guide?  How do you identify apt and suitable 
candidates? 
 
GCLCG utilizes the LCG Formation Guide (Nov. 2011 & April 2018 editions) and mentoring 
guidelines for candidate discernment and formation.  Ongoing formation includes individual 
prayer, reading/study and presentations and discussion on topics of spiritual enrichment, lay 



contemplative spirituality, and the Cistercian tradition and charism.  Our community normally 
participates in a group spiritual inventory exercise during our community’s annual spring 
retreat that involves group sharing of individual responses to a series of questions that asked 
individuals to identify a variety of factors that impact our spiritual development.  
 
Applicants for our community usually participate in two or more phone and face to face 
conversations with the initial contact person for screening purposes, submit a LCG application 
that is reviewed by members of leadership team and attends one or more community meetings 
before a decision is made for the applicant to enter the two year discernment process. (See #5.) 
 
5. What is the procedure for accepting new members into your community? 
 
Response to the inquirer or applicant is promptly made via e-mail or phone call.  A meeting is 
scheduled by the initial contact person (Mike Johnson) to explore the person’s interest and 
suitability to enter the two-year period of discernment/formation.  The GCLCG leadership team 
review applications and provide input.  The applicant is encouraged to attend one or more 
community meetings.  If the applicant begins the two-year discernment period, a community 
blessing ritual is conducted. 
 
6. What kind of orientation and support is provided for new members? 
 
Candidates are assigned an individual mentor, however the entire GCLCG community provides 
support and encouragement.  As indicated above the LCG formation and mentoring guidelines 
are used.  In 2015 we began to contact group mentoring sessions for our candidates. All 
candidates and members have been provided a bound copy of the LCG formation guide with 
additional resource materials contained in an attached appendix.   
 
7. Is your community leader also an Advisory Council member?  How is the liaison fully 
informed of local community activities/issues? 
 
The Advisory Council liaisons representing GCLCG (Scott Gilliam and Ed Salerno) are also 
members of the leadership team. 
 
8. How might you more closely involve the Gethsemani Abbey in your local programs?   
 
We consistently remember in prayer the Gethsemani community during community meetings 
and individually through the month.  We wish to respect the integrity of the monastic enclosure 
at Gethsemani by avoiding intrusion and placing demands on the community or the monastic 
liaisons.  We would respond to specific requests of the monastic community to offer support.  
We are exploring how best to structure an initiative to encourage Gethsemani monastic 
vocations in our area of Greater Cincinnati. 
 
9. Where does your community meet? How often? For how long?    
 
The GCLCG community meets at least monthly, alternating between Days of Prayer for 3-4 
hours and for community formation days for 3-4 hours. The meetings are held at the Monastery 



of St. Clare (Poor Clare nuns). We also come together for an annual community retreat at The 
Interfaith Center in Oxford, Ohio. 
 
10.  Briefly describe the agenda your community follows at a typical meeting: 
 

Day of Prayer 
 
• Eucharist/Mass w/Poor Clare Nuns 
• Coffee and fellowship 
• Morning Prayer in Chapel 
• Period of Silence/Reading 
• Group lectio divina or group meditation on 

theme 
• Silence or meditative walking  
• Closing Prayer 

Community Formation Day 
 
• Eucharist/Mass w/Poor Clare Nuns 
• Coffee and fellowship                                                                       
• Morning Prayer 
• Presentation on selected topic 
• Group reflection and sharing  
• Community discussion /updates, etc 
• Closing Prayer 

 
11.  What are some current challenges your community is facing? What are some of the 
strengths of your community? 
 
We have a large number of candidates in formation and we continue to get new inquires. This 
has put a little strain on the demands of our mentors. But we expect to have some new 
mentors this fall. Our local community has many strengths, which include the following, among 
others: 
 

• Members active in their local parishes or faith communities 
• Several members experienced in ecclesial, music and spiritual ministry 
• Strong community bonds 
• Commitment to ongoing Cistercian and contemplative formation  

 
Our community also has a strong commitment to “group spiritual direction/guidance.” A 
spiritual value/practice outlined in the LCG Plan of Life is introduced and explained by one or 
two members at the beginning of session. Once the introduction is completed, the floor is 
opened for community members to share their thoughts, feelings and ongoing experiences of 
how this Cistercian value/practice has played out in their lives. 
 
12.  What suggestions do you offer to more frequently share program ideas with other local 
communities? 
 
Perhaps some sort of an email “listserv” could be set up for the local communities to share 
informant and resources with each other. Such a tool would allow a local community to “ping” 
all other local communities to request ideas, assistance or materials relating to a particular 
need. Replies to the request could be set up so that they would be sent to all local 
communities.  


