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ROCK ISLAND—Jeffrey D. Wright and 
Allison K. Wright knew that working for Pappas 
Wright, P.C. would be good for their careers.

What they didn’t expect was that it would 
do so much for their love lives as well.

The lawyers, who first met as legal newbies 
at the firm, are now married and the proud 
parents of two young children. They are also 
now shareholders at Pappas Wright, P.C., 
where they serve as a powerhouse in the 
field of employment law.

“Seems like every day we have 
someone telling us that they could never 
work with their spouse,” Alison says. 
“And every day I am so thankful I have the 
privilege of working  with Jeff.”

With his office just three doors away 
from his wife’s, Jeff agrees. “I love that I 
get to practice with Ali,” he says.

Both Allison and Jeff Wright represent 
a range of private and public-sector clients 
that range from national corporations to 
local school districts. They are experienced 
with collective bargaining agreements, non-
compete clauses, personnel matters, sunshine 
laws, board and council governance, plant 
closures and labor relations.

It’s clear the couple works well with 
each other. At times when they’re working 
on a big case, it’s not unusual for them to 
set up a conference room as their shared 
office for up to five months at a time.

On those days, they drive in together, spend 
the day working alongside one another, then 
return home for dinner with their family 
before climbing into the same bed. That kind 
of togetherness might be enough to challenge 
any marriage, but the Wrights say it’s how they 
function best.

“He’s brilliant, which makes working 
together really easy,” Allison says. “I 
definitely wouldn’t enjoy it as much if I 
didn’t work  with Jeff.”

It’s also an effective way of blending 
two legal minds for a single purpose.

“They have an interdependent relationship 
that allows for differences of opinion when it 
comes to their jobs and advice they provide 
their clients,” says partner Matt Pappas.

Their relationship “never has been an 
issue as they always maintain a team 
perspective and understand diverse opinions 
matter in providing counseling to their 
respective clients.”
CHOOSING THE LAW AND EACH OTHER

Allison, 33, was just an intern when she first 
arrived at Pappas Wright, P.C., the niece of a 
client who introduced her to the firm. She 
graduated from the University of Illinois before 
attending law school at the University of Iowa.

Jeff was four years her senior, also a Quad 
Cities native whose own internship at Pappas 
Wright, P.C. directed him away from a 
career in law enforcement like his father, a 

former Rock Island Police Chief. Instead, Jeff 
attended Monmouth College and pursued law 
school at Southern Illinois University before 
returning to his hometown—and the firm 
where he first started.

“My dad knew Matt (Pappas) from high 
school, and that’s how I got my foot in 
the door,” Wright recalls. “Being with him 
every day and seeing his practice really drew 
me to employment law.”

For Allison, employment law was attractive 
because it gave her the opportunity to have 
ongoing client relationships. She liked having 
a history with her clients, getting to know 
their needs beyond a single case.

“These aren’t one-and-done cases,” she says. 
“You have the chance to watch their business 
grow. Matt was really generous in taking us to 
some of the firm’s major clients early on. That 
exposure helped form what we were going to 
be. We both ended up just loving it.”

The couple didn’t experience love at first 
sight, but they developed a friendship over 
time as they worked alongside one another at 
Pappas Wright. It wasn’t unusual for them to 
be part of a larger group from the firm to go 
out and celebrate after a big win. So, Allison 
didn’t think twice about planning a celebration 
one night after about six years at the firm.

“Jeff had a big victory at work, so I emailed 
him and said, ‘What are we doing to celebrate? 
Should we get the group together?’ she recalls.
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Jeff had other plans. He responded by 
stating he was taking her out to dinner.

“That seemed like a good time to ask her for 
a date,” he laughs. “It worked out.”

Two years after that, the couple was playing 
golf—Allison loved golf, and Jeff loved her—
when Jeff changed the relationship again.

“Right on the 18th green as the sun was 
setting, I was lining up my putt and turned 
around to find Jeff down on one knee right 
there on the green,” Allison recalls.

Their relationship—and their marriage—
were given the firm’s blessing. Matt Pappas 
even gave the toast at their wedding.

“Our firm is a family in and of itself,  
and their relationship has always been a 
positive to strengthening the bond of the 
firm,” Pappas says.

“They are able to perceptively determine 
a client’s issues and solutions. They are 
instrumental to our practice and provide 
immeasurable benefits to the firm and its 
clients. Both have been the catalysts for 
successful defenses of wage and hour class 
actions, negotiations, and trials and appeals.”

Even today, clients welcome the couple’s 
combined expertise.

“I know they bounce things off each other, 
get each other’s opinion on matters,” says Stacey 
Cary, human resources director for client Black 
Hawk College. “Having them both represent 
the college is beneficial because they both know 
our bargaining agreements, our history and the 
people we are working with.

“It’s like having two attorneys for the price 
of one.”

WORKING TOWARD JUSTICE
Quad Cities-based community college 

Black Hawk College is a key client for the 
Wrights. Jeff handles contracts and labor issues 
with the school’s four unions while Allison 
takes the lead on governance and personnel 
matters, investigations and grievances. Cary 
recalls Allison recently stepping up to help her 
with supervisor trainings.

“I have some struggles when it comes to 
conducting these trainings,” she says. “Ali 
saw that, sympathized with me and helped 
me adjust in order to get the message across. 
I never feel like Jeff or Ali are taking over a 
situation so that they can handle it for us in 
the future. I feel like they are teaching me how 
to handle the situation myself in the future.”

Black Hawk President Tim Wynes 
previously worked as a lawyer, so he has a 
unique perspective on the Wrights.

“They’re completely different personalities, 
but when you see them together, you 
understand why it works,” he says. “Ali has that 
bearing of a prosecutor. If she’s in the room, 
you don’t want to be on her bad side. She will 
get to the bottom of the problem and solve it.

“Jeff is equally bright and smart. His style is 
perfect for working with our unions. He’s polite, 
he’s considerate and he’s responsive. At the same 
time, he’s not going to give in. He is going to get 
us to a solution that works for both sides.”

While they’re well-versed in collective 
bargaining agreements and workplace trainings, 
they are also stand-out litigators. They recently 
successfully defended a sexual harassment 
claim after six hours of oral arguments before 
a trial court and the Illinois Court of Appeals. 
In that instance, an employee alleged sexual 
harassment and retaliation after finding nude 
celebrity pictures inside her boss’s desk.

“That case will always stick out to me because 
Ali did the oral argument, and it was my 
proudest moment of her,” Jeff recalls. “Having 
the opportunity to defend that case together 
from start to finish has been an absolute joy. I 
think it’s a great example of our ability to work 
so well together in order to achieve the best 
possible outcome for our client.”

That case lasted nearly the length of their 
relationship to date.

“The case started at the administrative level 
when Jeff and I were just dating,” Allison says. 
“Now seven years later, we received the appeal 
ruling as a married couple with two kids.”

They first won the case in the Rock Island 
County Circuit Court, arguing that the 

conduct didn’t even qualify as harassment 
recognized by law. The employee did not 
enter the boss’s desk with permission, and she 
didn’t know the circumstances that led those 
photos to be there. It turned out they had been 
confiscated from an office printer and placed 
in the desk drawer until the issue was resolved.

“He never directed them at her in any way,” 
Allison argues. “She didn’t have any reason to 
be in his desk. It was unreasonable for her to 
think her own voluntary acts constitute sexual 
harassment by someone else.”

The pair were satisfied to see their initial 
ruling upheld, as it will affect other clients 
moving forward.

“This is the first time Illinois state courts 
have ruled on this specific issue, and the holding 
will have a big impact on employers as the 
filing of a charge with the Illinois Department 
of Human Rights is not automatically 
considered a protected activity,” Allison says. 
“The employee must have a reasonable, good-
faith belief that the complained-of conduct 
falls within the ambit of the Illinois Human 
Rights Act or conduct prohibited by law.”

Preparing for cases such as these can be 
overwhelming, they say.

“When you have a big deadline, you go 
home at night still thinking about it,” Jeff says. 
“It can put a cloud over your day.”

Jeffrey and Allison Wright in a discussion at their Rock Island office

The Wrights in January 2019 with newborn daughter Natalie and son Jack
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But the Wrights are fortunate to have a 
spouse who intimately understands—and a 
law partner who can be trusted to do their best.

“Jeff is as humble a person as you’ll ever meet,” 
Allison says. “He is one of the smartest people. 
He knows what he’s talking about, and he’s really 
good at coming up with creative solutions.”

While Allison is a smart writer and strong at 
oral arguments, Jeff says what sets her apart is 
the effort she puts into relationship-building 
with clients.

“Her clients know they can call her with 
anything and if she doesn’t have the answer, 
she will find it,” he says. “If I needed a lawyer, 
I would want it to be Ali.”

BLENDING HOME AND WORK
The biggest challenge the Wrights face, 

of course, is making work and family their 
highest priorities.

There’s no doubt they’re busy young parents, 
with son Jack and baby Natalie at home. 
Weekends are spent enjoying time with the kids, 
at the zoo, museum, park or swimming pool.

But, as any successful lawyer knows, work 
doesn’t always stay at the office on Friday 
evenings. Sometimes, the Wrights need to be 
hard-hitting lawyers and fun, attentive parents 
all at once.

“A lot of our clients know our kids’ names 
because they’ll hear Jack or Natalie in the 
background when they call,” Allison laughs.

That type of work arrangement is nothing 
new to the Wrights.

“Our families sometimes tease us about 
handling client matters during odd times,” 
Allison says. “For example, a new lawsuit we 
were handling ramped up right before we got 
married. I remember Jeff and I both working 
on briefs while we were on our honeymoon  
in Mexico.

“I was also working to finalize a project for 
a client while I was in labor. I was able to get it 
done during contractions at home, but when 
my water broke, we decided I should probably 

put my laptop away and head to the hospital.”
Sometimes, it’s time for the big guns—

grandma and grandpa—to be called in. Not long 
ago, the couple was car shopping on a Saturday, 
searching for a bigger vehicle for their growing 
family. While they were at the dealership, they 
got a call from a client. Union organizing efforts 
were underway at the company, and a union 
election was approaching. The issue couldn’t 
wait until Monday.

So, Jeff and Allison dropped their children 
off at grandma’s house and sat down to work 
for a few hours. The new car was postponed 
for another time.

“That’s one thing clients love most about us,” 
Allison says. “It can be a Saturday afternoon 
and we are accessible and ready to help.”

They divvy up work-and-home tasks to 
maximize time for both of them. It’s not 
uncommon for them to work remotely or to 
tag-team work or baby duties. They try to 
remain flexible, and their assistants have access 
to both of their schedules so they can be careful 
not to overbook the young parents. They also 
get weekly updates for their schedule—and 
their spouse’s schedule—to make sure they 
don’t have any potential conflicts looming. 
“We try to make it work,” Allison says.

Blackhawk President Wynes caught the 
couple on their drive home not long ago. He 
called to talk to Allison but also had a message 
for her to pass on to Jeff.

“It does help to say, ‘Can you tell him?’” 
Wynes says. “You know they are really in  
it together.”

The Wrights say one of the secrets of their 
success comes from their firm. Their children 
are welcomed like family to the office, with 
Jack dressing up to take “meetings” while he 
drinks water out of a firm coffee mug.

“When our kids walk through the door, the 
firm lights up and the work stops so they know 
how important they are,” Allison says. “It’s a lot 
of chaos with two busy, practicing attorneys, 
but working with people who love your family 

makes all the difference in the world.”
With what little time the Wrights have 

left after home and work commitments, 
they make the most of it by giving back to 
their community. Both are members of the 
American Bar Association, the Scott County 
Bar Association and the Rock Island County 
Bar Association, as well as the state bar 
associations of Iowa and Illinois.

Jeff serves on the local zoning appeals 
board and works closely to counsel numerous 
municipalities in the Quad Cities and beyond.

Allison, meanwhile, is on the human rights 
commission and the Junior Board of Rock 
Island. She also serves on the board of directors 
for The Children’s Therapy Center. She is part 
of the National Association of College and 
University Attorneys, the Illinois Association of 
School Boards, the Council of School Attorneys 
and the National School Board Association.

Their family, their outside interests and their 
volunteer work contribute to the well-rounded 
package that makes the Wrights successful.

“They both are seasoned attorneys who 
put their clients first,” Pappas says. “They are 
adept at providing holistic, sound legal advice 
with attention to the various sectors in which 
they practice.

“Be it large multinational corporations, 
government entities or small businesses, they 
use their business and legal skill set to provide 
cost-efficient advice and counsel.”

And that’s what the Wrights intend to do for 
years to come.

“I think Ali and I have each worked to 
develop a reputation, with our clients as well 
as within the legal community, of being tough 
but also reasonable and easy to work with,” Jeff 
says. “We will certainly strive to build upon 
our past success as we continue to progress in 
our legal careers.”

“We want to continue to grow our 
practice and continue cultivating our client 
relationships,” Allison says.

“There is no one-size-fits-all response 
to everyday management issues. However, 
we want to continue to be a resource that 
employers turn to every day as they face their 
workplace legal issues.” nThe Wrights at their May 23, 2015, wedding at St. Pius Church in Rock Island

The future couple at the moment of their 18th 
green engagement




