
Some Go  Green,‘  
We Go Borderless.

CORPORATE BENEFITS
INTERNATIONAL BENEFITS CONSULTING

‘



Health & Welfare 
Benefits Consulting

HR Consulting

Private Client 
Resources

Retirement

...and we’ll show you what the 
extra mile looks like.
Partnerships in your industry are not only about unparalleled service, 

but also guidance, expertise and benchmarking.

No one understands your business better.

Beyond Borders

NFP’s Cross Border team specializes in working with Canadian-headquartered companies with operations in the U.S. We help 
more than 300 Canadian companies manage their benefits programs that cover their American employees working within 
their U.S. subsidiaries or divisions. 

Because we have an in-depth understanding of both the Canadian and U.S. health care systems, we can help you navigate the 
fundamental differences between the two, as well as the nuances within the U.S. markets. For a global approach, we typically 
partner with your Canadian broker or consultant, enabling us to align benefits and coordinate decisions and projects.

NFP is licensed in all 50 states, and we can address the U.S. benefits needs of an organization regardless of location or size.  
In addition, we are able to provide you with access to unique plan options and solutions through special arrangements we’ve 
negotiated with carriers and by utilizing the scale of your global organization.

Let us do  
the legwork...
NFP provides excellence in cross-border consulting, 

guidance and client support. In addition to our 

custom-tailored approach, we succeed by earning the 

confidence, respect and satisfaction of our clients.
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Meeting the needs of your business.
Designing, administering and managing benefits plans across multiple markets 
can be challenging. When those health plans cross borders—and very distinct 
health care systems—it can be especially daunting. So we make sure that we 
meet with you as often as needed, face to face in your location, to discuss your 
plan and any concerns you may have.

Because we write business across the U.S., we can assist your company as it 
expands into new cities and states. In addition, our preferred agreements with 
vendors throughout the United States give us unique access to diverse plan 
options and help to avoid some underwriting guidelines.

A Customized Experience

Clear 
Concise 

Strategy.
We strive to provide you with 
measurable results, tailored 

solutions and superior customer 
service for your U.S. operations. 
We’re here to help you navigate 

every step of the way.
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Enjoy  
the View.

We’re redefining cross-border 
collaboration by bringing 

together cutting-edge programs 
and employee benefit strategies, 

as well as smart and energetic 
people from diverse backgrounds 

in finance, human resources, 
health care, technology and 

customer service to meet the 
needs of you and your culture. 

A great benefits plan attracts and retains the best employees. Our goal is to assist you with the 
administration of your plan as well as help you garner a more complete understanding of your program and 
how it is administrated.

Marketing & Services
• Medical (Fully-insured, Self-funded, Medical Stop-loss, Minimum Premium,  

Health Care Savings Accounts, Consumer-driven Plans, etc.)
• Dental (Fully-insured and Self-funded)
• Life, Accidental Death & Dismemberment
• Prescription Drug Card Programs
• Short-term Disability, Long-term Disability
• Vision
• Travel Accident
• Long-term Care
• Prepaid Legal Expenses
• Human Resources Consulting
• Voluntary Benefits Programs

Alternative to Carrier Offerings
• Not Tied to a Canadian Insurer
• Greater Carrier and Plan Flexibility
• Independent Consultative Advice and Guidance
• More Direct and Improved Service
• Lower Cost

International Brokerage
401(k), Section 125
With over $20 billion of assets, we oversee the following:

• Communicate with the plan record-keeper to ensure clients are receiving all of our services
• Provide and benchmark significant fee reductions
• Consult on plan design and compliance
• Establish process(es) for fiduciary governance
• Advise on selection and monitoring of investment lineup
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This material was created by NFP Corp., its subsidiaries or affiliates for distribution by their registered representatives, investment advisor representatives and/or agents. This material was 
created to provide accurate and reliable information on the subjects covered but should not be regarded as a complete analysis of these subjects. It is not intended to provide specific 
legal, tax or other professional advice. The services of an appropriate professional should be sought regarding your individual situation. Neither NFP nor its subsidiaries or affiliates offer 
tax or legal advice.

ACR# 173165

Contact Us

844-ASK-NFP1

340 Madison Avenue, 20th Floor  

New York, NY 10173

Corporate Benefits —  
And a Whole Lot More
At NFP Corp., our solutions and expertise are matched only by our personal commitment 

to each client’s goals. We’re a leading insurance broker and consultant that provides 

employee benefits, property & casualty, retirement, and individual insurance and wealth 

management solutions through our licensed subsidiaries and affiliates. Our registered 

investment advisers and broker-dealers empower independent financial advisors with 

integrated technology, subject matter expertise and a suite of customized services.

NFP has more than 3,600 employees and global capabilities. Our expansive reach gives us 

access to highly rated insurers, vendors and financial institutions in the industry, while our 

locally based employees tailor each solution to meet our clients’ needs. We’ve become one 

of the largest insurance brokerage, consulting and wealth management firms by building 

enduring relationships with our clients and helping them realize their goals.

For more information, visit www.nfp.com.


