Our FY20 Capacity Building Grant priorities aim to promote sustainable, culturally
competent, integrated healthcare access throughout the lifespan through:
A. Behavioral Health Across the Lifespan:
— Promote and/or implement trauma-informed practices;
— Treat and prevent domestic violence and sexual assault;
— Support integrated solutions for the treatment and prevention of substance abuse and
opioids;
— Support suicide prevention and resiliency building; and
— Develop interdisciplinary patient care models supporting integrated behavioral health and
coordinated continuity of care services for Montgomery County residents (e.g. in schools,
school-based health center, homeless services, safety-net clinics, etc.).
B. Access to Quality and Comprehensive Health and Wellness Services
— Provide integrated, sustainable safety-net services across the lifespan to infants, children,
adolescents, adults, and seniors (e.g. family practices, dental services, vision exams and eyeglasses, chronic disease and pain management, tele-medicine, prevention services, maternal
health and wellness, geriatric services, etc.);
— Ensure that ALL safety-net health clinics serving Montgomery County’s vulnerable and
diverse populations offer the same high-quality, culturally competent core ambulatory care
services and meet patient quality of care and outcome benchmarks; and
— Develop multi-sector approaches to improve health and wellness by addressing the social
determinants of health - adverse childhood experiences, race equity, food security, affordable
housing, employment, education, quality childcare, environment, and access to healthcare and
wellness services.
C. Sustainable Business Models and Integrated Service Delivery Systems to Stimulate
Systemic, Positive Change in the Health and Wellness Sector
— Establish sustainable business models around the provision of essential health and
wellness services (e.g. diversified patient payee mix, Medicare, Medicaid, fee for service,
family practice models, pay for performance models, etc.); and
— Develop place-based initiatives to address multi-sector, multi-generational, and/or complex
health and wellness issues (e.g. aging in place, multi-generational poverty, health disparities,
race equity, subsidized housing, food insecurity, etc.).

D. Develop a Culturally Competent and Highly Skilled Health Sector Workforce
— Build educational and workforce pipelines for culturally competent, highly skilled health
sector workers to meet the current and future health and wellness needs of Montgomery
County residents;
— Design innovative apprenticeships/internships for emerging health professionals to both
train and expand the capacity to deliver health and wellness services to Montgomery County’s
vulnerable residents; and
— Support inter-sector trainings, certifications, and/or help with career development/pathways
within the health and wellness sector.
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