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LET’S TALK BUDGET          

Resolve to do better this year? 
The New Year is a fantastic time to review your financial 

strength, pore over your budget and make big plans for next 

year. A season for self-reflection and goal-making, you can use 
year-end resources, such as annual bank statements and 12-

month credit card summaries, to review spending. Take a 
moment to meet with your financial advisor or tax professional 

to review what worked this year and make changes for the year 
ahead.  

 

 
https://www.benefitscanada.com/news/employees-to-put-holiday-bonuses-towards-financial-well-being-

survey-139812 
 

Before you can make progress toward any financial goals, 

identify what they are to increase your chances of 
success. Take some real time to mull over what financial 

qualities you can improve this year. Consider your 
outlook, and then outline a plan. 

 
Wiegers Financial & Benefits can help you get more out 

of life, both personally and professionally. Having 

financial security, as well as having the time to enjoy it, is 
very important to your well-being. Our goal setting 

process is designed to help you set goals.  
 

Goal setting will also help you identify your unique 

abilities, and focus on what parts of life you are truly 
passionate about. With a little coaching, and a lot of 

teamwork, we can help you achieve all that you are 
capable of. 

https://www.benefitscanada.com/news/employees-to-put-holiday-bonuses-towards-financial-well-being-survey-139812
https://www.benefitscanada.com/news/employees-to-put-holiday-bonuses-towards-financial-well-being-survey-139812
https://money.usnews.com/money/blogs/my-money/articles/2018-04-11/follow-these-3-steps-to-meet-your-financial-goals


BREAKING BARRIERS-A Journey to 
Mental Wellness 
A day of understanding the challenges 

to mental wellness in our families, 
friends, and peers. 

 

January 28, 2020 
World Trade Center, Saskatoon 

Prairieland Park - Hall A 
503 Ruth Street West 
 

https://www.bridgeshealth.com/ 

 

 

 
 

 

 
 

Bell Let’s Talk Day is January 29, 2020 
Help end the stigma around mental illness.  

 
It’s easier than you think! It’s a fact: One in five Canadians will suffer from mental illness 
at some point in their lifetime. One of the biggest hurdles for anyone suffering from 

mental illness is overcoming the stigma. It is the number one reason why two-thirds of 
those living with a mental illness do not seek help. Developed in partnership with Dr. 

Heather Stuart, the Bell Canada Mental Health and Anti-stigma Research Chair at Queen's 
University, here are 5 simple ways to help end the stigma that keeps too many who 

struggle with mental illness from seeking the help they need. 
 

 Language matters 

 Educate yourself 

 Be Kind 

 Listen and ask 

 Talk about it 

 
Break the silence. Mental illness touches us all in some way directly or through a friend, 

family member or colleague. Stories of people who have experienced mental health issues 
and who are doing well can really challenge stereotypes. Most people with mental health 

issues can and do recover, just by talking about it. 
 

For more information and resources please visit https://letstalk.bell.ca/en/get-help. 
 

 

 

 

 

Insurance products and financial planning services are offered through Wiegers Financial and Insurance Planning Services 

Ltd.  Wiegers Financial & Benefits is a trade name used for mutual fund and insurance business. 

DATE THE SAVE 

Workplace Wellness 

Tips for Helping 

Your Employee Find 
Work-Life Balance 

 

Create a positive work 
environment.  Learn what 
motivates your employees and 
shape your work environment 
to reflect it. 
 
Subsidize fitness programs.  
Healthier employees are 
happier employees who, not so 
coincidentally, are absent from 
work less often than their less-
healthy counterparts. 
 
Involve employees in the 
process.  Help every member 
of your team—both 
management and non-
management alike - buy into 
the process. Taking an active 
role in helping your employees 
balance their work and family 
lives is a positive step toward a 
win-win result.   
 
Defining an employee 
assistance program as a 
counselling service isn’t wrong, 
but it’s also much more than 
that, says George Shipley, vice-
president and Canadian 
national commercial leader for 
health and benefits at Aon 
Hewitt. “If we define it as a 
counselling service, we’re 
making people think they have 
to be sick or have a problem 
before they access an EAP, 
which is not true. It’s a 
resource for employees to 
access with regards to any 
number of potential issues or 
challenges they’re trying to 
navigate in their own personal 
and work lives.” 
 
 
 
 

For more on EAP Plans: 
www.wiegers.ca 
Bench-marking reports, 

tool kits, podcasts and 

more! 

 

https://www.bridgeshealth.com/
https://letstalk.bell.ca/en/get-help
http://www.wiegers.ca/
https://www.ifebp.org/aboutus/nebd/Pages/more-resources.aspx
https://www.ifebp.org/aboutus/nebd/Pages/more-resources.aspx

