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                                                                              Focus on Your Finances 

 

What We Do (and How It Relates to Your Company’s Benefits Plan) 

Over our almost 30 year history, Wiegers Financial & Benefits has grown from a small benefits and 

wealth management firm to one of the largest independent advisory firms in Western Canada.  We 

carry the expertise and, very importantly, the passion and drive to deliver the positive results our 

clients count on.  Particular to our Group Benefits Consulting and Retirement Services Division, we 

are specialists in group life, health, and retirement benefits. We consult, design, implement, and 

communicate sustainable employee benefit strategies that align with each business client’s values 

and goals.  We also help align your business with other experts who play a critical role in the success 

of your business. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



Healthier Workplaces Combine Financial Wellness With Traditional Wellbeing 

Offerings  

With studies showing high levels of employee stress 

about their finances that’s translating into lost 

productivity, absenteeism or health issues, the time is 

right for financial wellness programs in the workplace. 
 

There’s an opportunity for employers to step in and 

offer much-needed guidance, but they could (and 

should) be helping workers with far more han basic 

advice about where to put their retirement 

contributions. 

                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                            

Employees need help navigating day-to-day money issues, such as student loan repayment, 

managing credit card debt, saving for a down payment, and building emergency funds. And older 

workers fret they may outlive their retirement savings — assuming they have any in the first place. 

Just like supporting employees’ physical or mental health, the first step to improving their financial 

well-being is through awareness, education and supports.   Reference: Benefits Canada  
 

Here are a few considerations for building a financial wellness strategy: 

 Commit to financial well-being by offering a variety of topics and methods 

 Target programs to employee needs 

 Offer financial counselling 
 

Please contact us for more information. 
 

 

How Finances Can Affect Your Mental Health, and What You Can Do About It 

Finances cause stress for a lot of people, either because they live paycheque to paycheque, haven’t 

saved enough for retirement, or some other finances-related reason.   This stress, combined with 

other life stresses, can really build up and, in some cases, lead to anxiety or depression, which impact 

people both at home and at work. 
 

Fortunately, there is help available.  You can, if you like, get a financial health assessment done with 

one of Wiegers Financial & Benefits’ advisors or with an Employee Assistance Program provider like 

Lifeworks.  You might already have taken quizzes to assess your physical and emotional health; it 

makes sense to do the same for your finances.  If you are an employer, we encourage you also to 

watch this episode of CliffHangers for tips on how you can get started with helping your employees 

find financial wellness. 

                   

 

 
Insurance products and financial planning services are offered through Wiegers Financial and Insurance Planning Services Ltd.  

Wiegers Financial & Benefits is a trade name used for mutual fund and insurance business. 

https://www.benefitscanada.com/benefits/health-wellness/four-steps-to-building-a-successful-financial-wellness-program-111508
https://www.wiegers.ca/contact/
https://www.wiegers.ca/wp-content/uploads/2019/09/190820-Renee-and-Danielle-Talking-About-Financial-Wellness.mp4

