
 

 

CRITICAL ILLNESS INSURANCE: EASE THE FINANCIAL BURDEN OF GETTING SICK 

 

 

 

 

 

 

 

 

 

Who do you know who has suffered and survived a critical illness? Chances are, your list is longer 

than you might think. Consider the following: 

 More than 80% of people who have their first heart attack recoveri 

 40% of Canadians are expected to develop cancer in their lifetimes, 75% of whom are 

expected to surviveii 

Critical Illness Insurance was designed with these people - and quite possibly you - in mind.  If you 

come down with a covered condition, it will provide a tax-free, lump sum payment to help cover 

the potentially exorbitant cost of such things as private nursing, medical equipment, debt 

payments, new experimental drugs, and possible medical attention outside of Canada – something 

that is of escalating concern to many Canadians, given drastic provincial healthcare cutbacks and 

growing waiting lists. 

 

WE OFFER TWO EASY OPTIONS FOR PROVIDING YOUR EMPLOYEES WITH CRITICAL ILLNESS INSURANCE 

1. Mandatory Group Critical Illness Insurance 

Mandatory group Critical Illness Insurance can be added to your group benefits plan the same as 

other benefits.  You might decide to add this if you want to ensure your employees have this 

coverage whether they recognize its importance or not.  Your employees are, after all, your most 

important assets, and Critical Illness Insurance is a great tool for helping look after them. 

 

Another advantage of mandatory Critical Illness Insurance is that higher guaranteed levels of 

coverage and lower insurance rates might be available, depending on the demographic makeup of 

your group.  And, employees pay for the insurance by way of monthly payroll deductions, which 

might be less noticeable to them financially than a monthly debit from their bank account.  



 

 

 

2. Optional Individual Critical Illness Insurance 

All an employee needs to do is visit https://www.wiegers.ca/benefits/voluntary-benefits/critical-

illness-insurance/ and follow the 

steps. Once he or she clicks Submit, 

the information is sent directly to 

Chubb’s policy administration and 

billing system.  Other important 

points of note: 

 Premiums can be paid either 

annually or by way of a 

monthly bank withdrawal.  If 

an employee’s employment 

status changes, he or she 

can continue this insurance 

without interruption.  The employee owns the policy! 

 An employee and his or her spouse each qualify for up to $25,000 in coverage without 

having to provide proof of health.  For amounts higher than $25,000, and as much as 

$150,000, only a short-form medical questionnaire is required.  Coverage is available until 

age 70. 

 Each of an employee’s children qualifies for $10,000 in coverage without having to provide 

proof of health.  Coverage is available to age 21 or, if attending post-secondary school, until 

age 26. 

 

Our group benefits consultant, Wiegers Financial & Benefits, is available to help if you have 

questions.  You can reach out to them by telephone at (306) 244-0949 or toll-free at 1-877-943-

4377, or by email at benefits.admin@wiegers.ca. 

 

 

 

 

                                                             
i Heart and Stroke Foundation 
ii Canadian Cancer Society, Canadian Cancer Statistics 2011 
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