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Insurance Fraud: What’s Being Done About It? 
 

Hundreds of millions of dollars each year are lost due to fraudulent 

claims!  Whether it’s service providers that, for example, bill for 

services not actually performed or consumers who exaggerate or 

entirely fake a medical problem, every policyholder pays the price for 

these rogue tactics through increased premiums and claim expenses. 
 

Learn more. 
 

 

 
Life is full of the unexpected but why is it that some people seem to bounce back from challenging situations more 
easily than others? 
 
Resilience is the ability to adapt well to stress—both in your personal and professional life—and it involves a series 
of behaviors, thoughts and actions that can be developed over time. This National Employee Benefits Day, learn 
how to build your resilience while encouraging your plan participants to do the same. 
 
The International Foundation of Employee Benefit Plans (IFEBP) has lots of resources to get you started, including: 

 Resilience 101 for plan sponsors 
 Tips for building resilience in your workplace 
 A mindful moment video to help you practice mindfulness 
 On-demand webcasts to learn more about building a healthy workplace 
 Bench-marking reports, tool kits, podcasts and more! 

 
They’ll also be hosting a free webcast on Benefits Day: Building Resilience: Practical Tools to Help Your Workplace 
Thrive. Register to attend and learn how to build resilience in your workforce and create a positive work culture 
that thrives on challenge and stress. 

● ● ● 

Did you know that insurance 

fraud is the second largest 

criminal money making activity 

in Canada, second only to illegal 

drugs? 

● ● ● 

 

https://www.wiegers.ca/wp-content/uploads/2019/03/Insurance-Fraud-Is-a-BIG-Deal.pdf
http://www.ifebp.org/AboutUs/NEBD/Pages/NEBD-2019.aspx
https://www.ifebp.org/aboutus/nebd/Pages/resilience-101.aspx
https://www.ifebp.org/aboutus/nebd/Pages/7-ways-to-build-resilience.aspx
https://www.ifebp.org/aboutus/nebd/Pages/Mindful-Moment.aspx
https://www.ifebp.org/aboutus/nebd/Pages/webcasts.aspx
https://www.ifebp.org/aboutus/nebd/Pages/more-resources.aspx
https://event.on24.com/wcc/r/1952980/C6737A3E785D7B0260ED4F64242F5A07
https://event.on24.com/wcc/r/1952980/C6737A3E785D7B0260ED4F64242F5A07


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

A Benefits Quote 

“Work with a group specialist and ask them what your risk assessment results are like. The monthly price you pay 

doesn’t matter nearly as much as what the cost could be to your company.” 

Dave Patriarche, Mainstay Insurance Brokerage 

April 24th is Administrative 

Professionals Day! 

This fabulous infographic by Robert Half makes clear the 

importance of our administrators; they make such a 

difference!  Read his blog for some great ideas on how to 

show your administrators that you value them! 

Taking Care of Business Includes Taking 

Care of Benefits!   

The importance of providing your employees with group 

benefits cannot be overstated.  The right benefits plan will 

help you look after your most valuable resource (your 

employees) and it will help keep them happy and 

productive, which is necessary for the success of your 

business.   

That being said, there’s more to benefits than your benefits 

plan itself.  Here are a few things to consider: 

 Does your company have a policy in place that 

clearly defines how long you will continue to 

provide Health and Dental benefits to employees 

on disability leave?  If you don’t, please read this. 

 It’s likely that your employees need more life 

insurance than what is provided through your 

group benefits plan.  GoLife Term Life Insurance is 

a great option for your employees to supplement 

their group life insurance with personal insurance. 

 Your employees also have the option to protect 

themselves from loss of income caused by a critical 

illness like cancer, stroke, and many others.  

Critical Illness Insurance can be a financial lifesaver. 

https://www.roberthalf.ca/en
https://www.roberthalf.com/blog/management-tips/going-a-step-beyond-on-administrative-professionals-day
https://www.wiegers.ca/wp-content/uploads/2019/03/Health-and-Dental-Coverage-for-Disabled-Employees.pdf
https://www.wiegers.ca/wp-content/uploads/2019/03/GoLife-Term-Life-Insurance.pdf
https://www.wiegers.ca/wp-content/uploads/2019/03/Critical-Illness-Insurance-for-Individuals-1.pdf

