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The following is a draft of the School’s plan and it is being made available in an effort to obtain 
public input on the proposed strategies and whether any revisions to the plan are appropriate.  
The School will accept public comment on the plan through June 15 and will take comments it 
receives into account in developing the final plan, which will be posted to the School’s website on 
or before June 24, 2021.  Subsequently, the plan will be reviewed periodically, but no less 
frequently than every six months through September 30, 2023, in order to determine whether any 
revisions are necessary. The School will seek public input prior to making any subsequent 
revisions to the plan. 

Promise Academy 

Safe Return to In-Person Instruction & Continuity of Services Plan  

(American Rescue Plan – ESSER III) 

The following strategies and procedures are established based on CDC safety recommendations 
for safely returning to in-person instruction while maintaining the health and safety of students 
and staff:  

a. Universal and correct wearing of masks: 
Promise Academy will enforce the mask policy which is currently in existence. We to 
follow this policy until we receive reliable and actionable guidance about removing the 
mask policy.  

 
b. Physical distancing (e.g., including use of cohorts/podding): 

We have limited the in-person fixed  work stations to 60 throughout the building 
(we believe is well below the regular amount of students we have on a regular 
basis). In addition, we have added large projection screens that will allow teachers 
to provide assistance to students without having to learn over their shoulder and 
get closer than necessary. We have also purchased software so that the teachers 
can see the students’ screens. This will help them provide educational assistance 
from a safe distance.  
 

c. Handwashing and respiratory etiquette: 
Our handwashing policy is a current. We are providing ample access to hand 
sanitizer and washing stations.  
 

d. Cleaning and maintaining healthy facilities, including improving ventilation: 
There is daily cleaning of the space. There is also existing procedure to clean space 
when occupying and leaving it. We have upgraded our ventilation filters to help 
improve air quality in the building. 
 

e. Contact tracing in combination with isolation and quarantine, in collaboration with 
the state, local, territorial or tribal health departments: 
We will continue to work with the CDPH to contact trace and follow their guidance 
in terms of isolation and quarantine.  
 

f. Diagnostic and screening testing: 
We have diagnostic and screening tests on site.  
 



g. Efforts to provide vaccinations to educators, other staff and students, if eligible: 
All staff were given the opportunity to get vaccinated through the CDPH/ CMSD. We 
also used our site as a vaccination site for CDPH in May and encouraged students to 
get vaccinated.  
 

h. Appropriate accommodations for children with disabilities with respect to the 
health and safety policies: 
All of classrooms will be socially distanced in layout and masks will be enforced. If 
there is a student who need accommodations, we will make accommodations on a 
case to case basis.  

 

The School will take the following steps to ensure continuity of services including but not limited 
to services to address the students’ academic needs, and students’ and staff social, emotional, 
mental health and other needs, which may include student health and food services:  
 

We are reviewing academic progress for each of our students and replacing their 
current graduation plan with a personal graduation plan. This includes updating 
progress which is based upon present level of academic functioning (STAR testing). 
We will identify a graduation pathway which could include a traditional diploma, CBI/ 
industry credential or other graduation seals. Finally, we increased the number of 
times of year that we provide feedback to students on their attendance and academic 
progress. We also built in other checkpoints to measure continued progress.  
 
We have a director of school culture that will refer students to other social and 
emotional service agencies when necessary. We are preparing to increase our 
contracted service hours with Applewood. Lastly, staff is receiving PD in trauma 
informed protocols.   

 
Prior to finalizing this plan, the School posted a draft of the plan on the School’s website and 
provided the public with an opportunity to provide comment.  
 

The School will review this plan and, as appropriate, revise the plan, no less frequently than 
every six months through September 30, 2023. 


