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A Message from the New Guy in the RTA Office 

As your new president I am looking forward to working with you. We are two weeks into 
another challenging school start-up, and it is important to recognize the professionalism, 
flexibility and understanding that all of you have demonstrated through this period. In 
addition to all the regular stresses of the new school year, teachers at Arrow Heights 
Elementary were dealing with a construction zone and had limited access to their materials 
and classrooms days before students arrived. Many hours spent cleaning and organizing 
did not go unnoticed. This year is different in so many ways because of the growing COVID-
19 fourth wave, push for vaccinations, and better working conditions. I encourage you all to 
be kind to yourselves and give yourselves permission to do what it takes to manage your 
workload in a healthy and sustainable way. This is most definitely a marathon and not a 
sprint, we have only just got by the first few checkpoints, with no finish line in sight.  

 

RTA Local Bargaining Survey 
On behave of your Local Bargaining Chair Jeff Colvin and his bargaining team members Erin 
England, Erin Williams, Jason Stevens, and Barry Rourke thank you for your feedback. Of 
the 45 people that replied, the top 5 priorates were: (29) Stronger language related to 
internal staffing shuffles, (20) Professional Autonomy language, (20) New language 
regarding violence against members, (18) Improvements to Post & Fill, and (18) Transfers 
based on seniority. Local bargaining could start as early as November. It is not too late to 
join our bargaining team. Being part of the bargaining team is a wonderful way to learn 
more about our collective agreement as well as filling a vital role in our association. Please 
send me an email or give me a call if you have any questions regarding this important 
opportunity. 

 

Some Good News! 
As of July 1, 2021, all members have received a 2% raise. This increase is reflected in the 
pay statement you received at the end of September. Do not spend it all in one place ☺ 
 

New Members 
Please join me in welcoming Alice Weber and Angela Pynn to the RTA. Both have recently 
been hired to our TTOC list and we look forward to seeing them in our schools 

  



Support For Members 
The situation we find ourselves in because of the Covid-19 pandemic has undoubtedly 
created stress for all of us, but depending on the nature of our jobs, family responsibilities 
and other mitigating factors, some of us may be feeling that we are struggling to keep our 
heads above water. If you are feeling overwhelmed there are resources available to help 
you. If you are struggling with mental health issue, do not hesitate to contact your doctor. 
Doctors are continuing to treat patients through virtual appointments. You can also call 
811 for assistance and advice. The following links provide options for members should 
they feel the need. 
 
Starling Minds is an online mental health and wellness tool developed specifically for 
teachers. All BCTF members have access to this program. 
 
Employee Family Assistance Program (EFAP) is a program open to all district employees. 
Services include online and telephone counselling as well as articles and links on how to 
stay healthy. 
 
BCTF Health and Wellness Program is available to all contract teachers and is provided to 
members in our local through Vital Life, a workplace health and wellness provider. Much of 
their work is helping members with return-to-work plans, but they also support those who 
are working but struggling.  

 

RTA Executive Committee 2021-2022 
Thanks to everyone who will be serving on our executive committee this year. If you have 
questions or concerns, please do not hesitate to contact our executive committee 

 

Table Officers 
President – Barry Rourke (RTA Office) 
Vice-President – Erin Williams (RSS) 
Secretary – Michelle Gadbois (AHE) 
Treasurer – Unfilled (TBA) 

 

Officers 
Local Representative – Jason Stevens (RSS) 
Aboriginal Education Chairperson – Erin England (RSS) 
Bargaining Chairperson – Jeff Colvin (RSS) 
Health and Safety Chairperson – Catherine Lavelle (BVE) 
Professional Development Chairperson – Colleen Wall (BVE) 
Social Justice Chair – Sarah Newton (BVE) 
TTOC Chair – Margaret Bafaro (TTOC) 
Local Election Contact – Rory Luxmoore (RSS) 
 
Staff Representatives 

https://www.bctf.ca/services-guidance/wellness/access-online-mental-health-therapy-(starling-minds)
https://www.bctf.ca/services-guidance/wellness/access-employee-family-assistance-programs
https://www.bctf.ca/services-guidance/wellness


Gabriella Draboczi – Arrow Heights Elementary 
Kim Floyd – Begbie View Elementary 
Jillian Russell – Columbia Park Elementary 
Stacie Grim – Revelstoke Secondary School 
Jeff Wilson – Revelstoke Secondary School 

 

Are You a Numbers Person? 
The RTA is currently without a treasurer. Can you balance a chequebook? How about 
balancing accounts with simple software? If so great! If not, it is easy, and you would 
receive guidance. The treasurer attends monthly executive committee meetings, assists the 
president with monthly account reconciliation and building the annual budget for the RTA. 
If you are interested or would like to chat about the position, please give Barry a call or an 
email. 

 
Are You Getting Preparation Time? 

It important to check your teaching assignment with your administrator at the start of each 
year to insure you are getting the correct amount of preparation time. Full-time elementary 
teachers shall receive 110 minutes of preparation time per week. Part-time teachers whose 
teaching assignment is at least .4 FTE shall receive pro-rated preparation time or payment 
in lieu of preparation time. Such decision shall be made by the Board, after consultation 
with the teacher. Preparation time shall be in periods of not less than thirty (30) minutes. 
Please check with your administrator or Staff Rep if you are unsure.  

 

Pro-D Information 
Coming up soon on Friday, October 22nd is our Provincial Specialist Association (PSA) day, 
with most if not all PSAs holding online conferences that day. You can find links to all the 
conferences here  www.psaday.ca. 
 
Thanks to Colleen Wall and the Pro-D committee for putting together a great local Pro-D 
Day on Sept. 2nd. The work this committee does is essential in providing Pro-D 
opportunities for our members. If you have suggestions for future offerings, please let your 
school-based Pro-D rep know.  
 
All teachers on temporary or continuing contracts on Sept. 30th will receive $320 in their 
individual Pro-D accounts (pro-rated for FTE). Later this month school Pro-D reps will have 
updated balances for teachers’ individual PD accounts. 
 
Did you know that all temporary and continuing teachers have a TTOC Bank Day they may 
use for Pro-D activities? All you need to do is fill out a PD form indicating the activity and 
that you will be using your bank day. 
 
 

http://www.psaday.ca/


Short-Term Leave 
Many questions I get from members are regarding leaves. It would be a clever idea to spend 
some time reading Section G:  Leave of Absence. One popular leave request is the short-
term which is at the discretion of the Superintendent. Teachers shall be entitled to three (3) 
days (consecutive or non-consecutive) of personal leave in a school year to cater to 
personal needs for purposes not covered elsewhere in our collective agreement.  
Leave will be granted:  
a. at any time except in conjunction with the annual opening and closing of schools.  
b. to a maximum of four (4) teachers at any one time.  
c. on a first come, first served basis, except that a teacher who has not been granted such 
leave will have precedence over a teacher who has.  
d. under normal circumstances, a written explanation is to accompany the request for 
leave. Requests of a sensitive nature may be made verbally to the Superintendent of 
Schools.  
If you are applying for a leave do not hesitate to contact me or your Staff Rep. 

 

Contacting the RTA 
Do not hesitate to call, text (250.837.2255) or email Barry  rtapresident19@gmail.com. 

Please make sure the RTA has your personal email to receive valuable information like this 

newsletter. 

 

RTA Newsletter Challenge 
Thanks for reading the newsletter! As always there is a newsletter challenge question 
designed to help you become more familiar with our contract and other related issues. The 
names of all of those who submit a correct answer by Sunday, September 19th will be 
entered into a draw. Three lucky winners will each receive a $25 Southside Market or 
Save-On-Food's gift card. 
 
 The question this time is “How many days of leave are you entitled to in our collective 
agreement if you are performing the function of RTA Bargaining Preparation?” The 
link to the answer can be found somewhere on the RTA Website. Email your answer and 
gift certificate choice (Southside Market or Save-On-Foods) to rtapresident19@gmail by 
Sunday, September 19th  

 
 
Have a great weekend!  
 
 
 
 
 
 

mailto:rtapresident19@gmail.com
http://revelstoketeachers.ca/
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