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Job Title: School Advocate  

 

This is a two-year grant-funded position. There is no guarantee of employment past grant-funded 
period. 

To Apply:  
Please prepare a resume and cover letter outlining your readiness and interest in the position. Submit 
these online at https://insideoutys.org/school-advocate-opening/. For full consideration, submit 
applications no later than November 18, 2021. Applications will be considered on a rolling basis. 

 

Link for application submission:   https://insideoutys.org/school-advocate-opening/ 

 
About Us 
Inside Out Youth Services (IOYS) is a 501(c)(3) nonprofit organization, established in 1990 to build power, 
access, and equity with LGBTQIA2+ youth of the Pikes Peak region. We are the primary LGBTQIA2+ 
nonprofit community serving LGBTQIA2+ youth (ages 13-24) in El Paso County. We provide a safe space 
for gender and sexuality diverse youth and young adults to grow their identities, learn leadership skills 
and develop the tools needed to both thrive personally and to act as agents of change in their 
communities. We also provide outreach education throughout the region to create a supportive 
climate for LGBTQIA2+ youth. IOYS accomplishes these goals through our weekly programming, 
targeted leadership development opportunities, community partnerships, and through educational 
outreach to local school systems, healthcare agencies, and other groups providing education and 
care to LGBTQIA2+ youth and young adults. 

Our Team and What We Value 
At IOYS, all staff members are expected to exemplify established team values that include but are not 
limited to: collegiality, respect, accountability, collaboration, and adaptability. In doing so, we model 
the behaviors and attitudes we ask of our young people, essential to creating a welcoming, radically 
inclusive, safe and brave space where all people can learn and grow. We are representatives of Inside 
Out in all we do and say—wherever we are—and it is therefore of utmost importance that all team 
members exhibit maturity and good judgement through their words and actions. A community center 
environment is fast paced where priorities and needs rapidly shift and evolve based on the needs of 
the agency and the young people we serve. Therefore, all staff are expected to own their mindset, 
adapt to change swiftly, and contribute to a positive and powerful team environment. 

Job Description Overview 
This position works in partnership with the Amplifier of Health Advocacy and community stakeholders to 
coordinate and grow efforts of the Pikes Peak Safe@Schools Coalition, supports a team of high school 
youth and young adult leaders, and connects educators, public health officials, parents and adults to 
support LGBTQIA2+ youth violence-prevention and anti-biased based bullying initiatives throughout El 
Paso County. 
 
Administrative Details 

• Reports to: Amplifier of Health Advocacy 
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• Employment Type: Full-Time Non-exempt 
• Hours: Typically Monday-Friday during standard business hours with opportunity for a flexible work 

schedule 
• Salary: $43,000 - $48,000 annually. Compensation package includes health benefits including 

mental, dental, vision, disability insurance. Simple IRA with a 3% match, and significant paid time 
off. 

• Based in Colorado Springs, Colorado 

Responsibilities 
  

Provide education leadership and coordination of school-based partnerships to middle and high school 
students:  
• Utilizes Positive Youth Development (PYD) strategies to recruit, engage and retain youth involved 

in Coalition programs;  
• Assists in the development of age-appropriate, culturally relevant, multi-media middle and high 

school activities to supplement Hot Spot Mapping. Implements evidence-based and 
best/promising practice primary prevention programming;  

• Plans and coordinates Coalition meetings;  
• Convene, organize, draft agendas, take notes, maintain contact list, and coordinate 

Safe@School Coalition meetings;  
• Follow up on work tasks assigned to coalition members, report out goal progress to Safe@School 

Coalition and ensure participation among members;  
• Compiles, enters, and analyze data collected from Hot spotting mapping projects and work with 

Amplifier of Health Advocacy to deliver recommendations for intuitions, organizations and 
agencies  

• Maintain google map for electronic hot spot mapping and promote tool to partners;  
• Creates flyers for events and promote events in local listings, social media, on our  
• website, and among partners;  
• Recruits new members to Coalition and meets with community leaders to create support around 

anti-violence policies that support and impact LGBTQIA2+ youth;  
• Plans and implements Hot Spot Mapping efforts;  
• Attends community meetings concerning important school initiatives including town halls, focus 

groups, youth events, school board meetings and provide voice and support for issues impacting 
LGBTQIA2+ youth;  

• Implements evaluation tools; compiles and maintains data from evaluations and supports 
participating youth in reporting findings and key recommendations back to school administrators;  

• Provides curriculum/training, resources, and customized training to school administrators, teachers 
and parents regarding coalition efforts, interpersonal violence prevention education and healthy 
relationship skill-building;  

• Supports schools in adopting Hot Spot Mapping to reduce sexual violence;  
• Supports and assists as a presenter/facilitator with Amplifier of Health Advocacy;  
• Represents IOYS at local, regional, and state meetings.  

 
Provides agency and community leadership on youth issues:  
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• Provides expertise in violence prevention education, risk and protective factors, skill- based 
learning, PYD, and effective program evaluation;  

• Attends weekly staff meetings and provides agency leadership around youth issues and 
collaborates with other IOYS programs;  

• Collaborates with IOYS staff to present bully-prevention/sexual violence-prevention curriculum to 
IOYS youth, schools, and community agencies;  

• Provides community training and facilitation on issues related to youth, dating abuse, bullying and 
healthy relationships;  

• Works with youth to oversee the development of a Hot Spot Mapping Toolkit. 

 

Additional responsibilities include 

• Responsible for developing a plan to support grant deliverables;  
• Completes all necessary record keeping, including monthly reports, mid-year and end of year 

report, timesheets, and monthly grant deliverables;  
• Participates in all required orientation and training;  
• Works with IOYS Amplifier of Health Advocacy to report results of efforts through social media, 

newsletter, and annual report;  
• Coordinates with the Coalition, youth, and web designer to produce related materials to amplify 

the work of the Coalition digitally, online, and in print;  
• Other duties as assigned by Amplifier of Health Advocacy.  

 

Qualifications 
Required Education & Experience 
• B.A. degree in education or human services fields, or equivalent experience;  
• 2 years of experience developing and/or executing primary/secondary prevention programs;  
• Knowledge/experience in community organizing, classroom teaching, group facilitation, and 

working with youth 

Required Knowledge, Skills and Abilities 
• Knowledge of effective program evaluation models and evidence-based programs;  
• Experience in issues related to intimate partner violence, bullying, bystander interventions, and 

curriculum development;  
• Knowledge of multiracial, anti-oppression organizing; and political education;  
• Ability to relate to diverse stakeholders;  
• Ability to attend events and meetings as needed during evenings and weekends;  
• Culturally sensitive, gender-aware;  
• Thorough knowledge of IOYS’s policies and procedures and ability to follow them 
• Thorough knowledge of LGBTQIA2+ youth/young adult issues, best practices, and innovative 

programming 
• Demonstrates flexibility to actively support change in order to meet strategic goals and objectives 
• Demonstrates excellent verbal and written communication skills; maintains effective relationships 

with patrons, coworkers, and with staff at all levels 
• Competency and comfortability with discussing difficult topics with youth/young adults 
• High sense of responsibility and commitment to the mission of IOYS 
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• Ability to work independently and effectively organize daily work under general supervision 
• Working knowledge of the Microsoft suite, as well as a capacity to quickly learn new software 
• Excellent verbal and written communication skills, including strong organizational, detail, and 

interpersonal skills 
• Ability to work as a member of a team, but also be a self-starter; able to work under pressure and 

complete multiple tasks simultaneously  
• Must be able to pass a background check and possess and maintain a valid driver’s license with 

personal motor vehicle insurance 
 
Preferred 
• Spanish language proficiency highly preferred 
• Competency in anti-racism  
• Competency in anti-oppression  
• Experience designing, implementing, and evaluating programs, including adapting curriculum to 

meet the needs of LGBTQIA2+ youth 
• Experience with the Pikes Peak Region; familiarity with partner organizations and established 

relationships within the education and human/social services community 

Typical Work Environment 
Office setting with occasional work outside the community center, both at external venues and 
outdoors with some work at a computer station and some work that requires movement around the 
community center. Position requires the ability to occasionally stand for extended periods of time. 
Position requires the ability to occasionally lift up to 30 pounds. Work environment involves everyday 
risks or discomforts that require normal safety precautions typical of such places as offices or meeting 
rooms, e.g. use of safe workplace practices with office equipment, and/or avoidance of trips and falls 
and observance of safety.  
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Acknowledgement Form 
Review and Acceptance of the Job Description.  

I have read, understand, and agree to the duties in this job description as indicated by my signature 
below.  

 

 Signature: ______________________________________________________ 

 Printed Name: ______________________________________________________ 

 Date: ______________________________________________________ 

 

  

 

 


