
CONFERENCE EMCEE

MARITA I. DELEON
She/Her/Hers

Leading with curiosity and a commitment to equity and restorative justice, Marita I. 
DeLeon is a mediator who searches for the roots of a conflict and the entangled bits 
that illuminate relationships. Working in non-profits in recovery support, housing, and 
communication, as an esthetician or a makeup artist, and even as a poet and stand-up 
comic, the common denominator in Marita’s passions is the co-creation of brave spac-
es where everyone can speak and live their truth. Currently, Marita works in Restorative 
Justice and Mediation at Resolutions Northwest and The Mediators Collective and 
served on the Board of Directors on the Oregon Mediation Association.

Marita’s experiences are grounded in her identities as a second generation Filipina 
and as a fat queer femme. She offers humor, insight, and emotional awareness in all 
her relationships, and never shies away from calling people into conversations about 
inequities and harmful impacts while readily accepting gifts of feedback. Marita loves 
co-mediating and co-facilitating trainings, as she is most vibrant and energetic working 
with others in community.

REGISTER

https://ormediation.app.neoncrm.com/np/clients/ormediation/eventRegistration.jsp?event=78&
https://ormediation.app.neoncrm.com/np/clients/ormediation/eventRegistration.jsp?event=78&


INTRODUCING
OUR NEW EXECUTIVE DIRECTOR

BUILDING THE BOARD
INTERESTED IN BECOMING AN ACTIVE PART 
OF OMA’S LEADERSHIP TEAM?

OMA 2021 BOARD OF DIRECTORS
MEAGAN ROBBINS President
SUNNY SASSAMAN Vice President
TARAN NADLER Secretary
KYRA DUFFY Treasurer

SUNSONG FIREDANCER
SARAH OSBORN
MARITA DELEON
JACK HOLLIS

MEDIATION EXPERIENCE
PRIOR BOARD EXPERIENCE
FINANCIAL EXPERIENCE
MARKETING EXPERIENCE
DIGITAL EXPERTISE

TECH SUPPORT EXPERIENCE
LEGAL EDUCATION/EXPERIENCE
ABILITY TO DEVOTE UP 10HRS A 
MONTH TO OMA BUSINESS

Please email applications to OMA@ormediation.com

EXECUTIVE DIRECTOR

TINA MALONEY

A Pacific Northwest native, Tina grew up north of Seattle in the area bordering Posses-
sion Sound and after spending six years in California for work, moved to Portland in 
2014. Before joining OMA, she was responsible for guiding customer loyalty business 
development, operations and equity practices across regional destinations in the wine 
industry. Tina’s experience working as part of a large team over the course of two 
decades exposed her to a wide-range of stakeholder interests in both the private and 
public sectors which allowed her to learn first-hand how collaborative communication 
is foundational to working through conflict. Truly service-centered and an advocate 
of ADR, Tina became a court-appointed volunteer mediator for Washington County 
Circuit Court in 2017. Tina holds a B.S. Business Administration & Finance. Fun fact: 
Tina’s grandmother made her way west from Nebraska with her siblings and Tina’s 
great-grandparents via The Oregon Trail in 1914.

The OMA Board of Directors is looking to recruit candidates possessing one, or more, of 
the following attributes:



 

JOIN OR RENEW
YOUR OMA MEMBERSHIP TODAY!

CDRC RAFFLE BASKETS

MEMBERSHIP BENEFITS

OMA OFFERS A VARIETY OF MEMBERSHIP LEVELS–SELECT YOURS AND JOIN!

Discounted fees and continuing education 
credits for OMA-sponsored trainings

Updates on developments in the field,  
including mediation-related legislation

Discounted registration fee for annual  
conference

Group rates on professional  
liability insurance

Opportunity to be listed in OMA’s online 
Mediator Directory.

Invitations to OMA debriefs and networking 
events

Listserv membership

Mentorship program

Newsletter subscription

Support OMA and your favorite CDRC (Community Dispute Resolution Center) in the 
annual CDRC raffle basket competition! Buy tickets online on our OMA website un-
til 4:00 PM Saturday and we will draw tickets for your chance to win the basket. The 
CDRC with the most tickets wins bragging rights and surprise prize.

Explore the many benefits of OMA membership!  Join a diverse community of professional 
and volunteer practitioners dedicated to the development, practice, and accessibility of 
equitable conflict management throughout Oregon.

https://ormediation.org/membership-with-oma/

RAFFLE BASKET STORE
https://ormediation.app.neoncrm.com/np/clients/ormediation/catalog.jsp

https://ormediation.org/about-oma/membership-levels/
https://ormediation.app.neoncrm.com/np/clients/ormediation/membershipJoin.jsp
https://ormediation.org/membership-with-oma/ 
https://ormediation.app.neoncrm.com/np/clients/ormediation/catalog.jsp


CONGRATULATIONS
BRIAN GRAUNKE FOR WINNING THE 2021 
SPIRIT OF MEDIATION AWARD!

BRIAN GRAUNKE, DIRECTOR OF MEDIATION + 
FACILITATION SERVICES AT RESOLVE.

Brian Graunke is an accomplished mediator, facilitator and trainer, known for 
his easygoing, calm confidence and humor, which helps parties relax and  
connect in high conflict situations.

Brian joined Resolve Center for Dispute Resolution and Restorative Justice. 
Formerly Mediation Works in 2000 after completing his initial 40-hour medi-
ation training at SOU. From 2000 thru 2009, he volunteered in all of Resolve’s 
programs as a mediator, trainer and coach. In July of 2009, he accepted the 
full-time position as the Director of Mediation and Facilitation Services. As the 
Director, he is responsible for coordinating, mentoring, training, and supervising 
numerous volunteers and contract mediators who provide mediation, facilitation 
and training services to individuals and organizations in Southern Oregon and 

a lead trainer for Resolve’s mediation course. Before 2009 Brian spent 25 years working full-time as a 
Paramedic and still maintains his Paramedic licenser and volunteers with Serve OR.

Brian advances mediation throughout Oregon as a long-standing member of OMA, as the chairper-
son of the Oregon Housing & Community Services, Manufactured & Marina Communities Resource 
Center Dispute Resolution Advisory Committee. The past president of Resolutions Oregon, which  
represents Oregon’s 15 CDRS. Brian holds a B.S. from Central Washington University and has com-
pleted advanced trainings in Group Facilitation, Foreclosure avoidance facilitation, family mediation 
and Court Connected Mediations.

When not working, Brian enjoys spending his time with his wife Debbie, wine tasting, cooking,  
traveling, and rafting with friends and family.

Brian’s nominators wanted to highlight his “long and steadfast dedication to community mediation 
and to serving the people of southern Oregon.” Not only has Brian provided thousands of media-
tions over his 28 years of service, but his creativity and problem-solving skills served his community 
greatly during the last few years. Brian and his colleagues helped transition delivery of services online 
quickly during the pandemic, including their Basic Mediation Training. In addition, after the Almeda 
fire of 2020 displaced hundreds of low and fixed income, elder, and latinx/Hispanic families, Brian 
stepped in to help communities recover and rebuild. His involvement includes facilitating meetings for 
the development and reboot of Manufactured and Marina Parks.

Throughout this period of change and disruption, Brian has been a calming influence for the Resolve 
staff, volunteers and friends of Resolve.

Please join us in recognizing Brian on Friday, November 5th at 5:30 for our Awards Presentation!



MUTE YOUR MICROPHONE

BE MINDFUL OF BACKGROUND NOISE

POSITION YOUR CAMERA PROPERLY

ENGAGE IN BREAKOUT ROOMS

LIMIT DISTRACTIONS

AVOID MULTI-TASKING

PREPARE MATERIALS IN ADVANCE

To help keep background noise to a minimum, make sure you mute your microphone when 
you are not speaking.

When your microphone is not muted, avoid activities that could create additional noise, such 
as shuffling papers.

If you choose to use a webcam, be sure it is in a stable position and focused at eye level, if 
possible. Doing so helps create a more direct sense of engagement with other participants.

If your session includes break out rooms be prepared to participate with your video on and 
microphone muted. Let the host know beforehand if you would not like to participate.

You can make it easier to focus on the meeting by turning off notifications, closing or mini-
mizing running apps, and muting your smartphone.

You’ll retain the discussion better if you refrain from replying to emails or text messages during 
the meeting and wait to work on that PowerPoint presentation until after the meeting ends.

If you will be sharing content during the meeting, make sure you have the files and/or links 
ready to go before the meeting begins.

ZOOM TIPS
FOR A SUCCESSFUL VIRTUAL CONFERENCE 



SCHEDULE
FRIDAY, NOV 5TH

9:30–11am WELCOME + COFFEE NETWORKING HOUR

11am–12pm

KEYNOTE

BLOCKCHAIN ARBITRATION + THE BIRTH  
OF THE DECENTRALIZED JUSTICE
FEDERICO AST He/Him

This keynote will discuss the introduction to blockchain technology, smart contracts and  
their impact on the legal industry. Federico will discuss how the combination of international  
arbitration, ODR, blockchain and game theory are giving birth to a new field called  
“decentralized justice”.

12–1pm

WORKSHOP

IS ‘NEUTRALITY’ THE RIGHT STANCE FOR  
MEDIATORS IN TODAY’S WORLD?
STEVE GREENWOOD He/Him

This workshop is intended to be a highly interactive session, raising difficult and provocative 
questions about the role of mediators in a post-George Floyd world that is far more sensitive 
to racial and social inequities.

1–2pm

WORKSHOP

VIRTUAL FACILITATION–ENGAGEMENT TIPS + TOOLS 
CARLEY ADAMS She/Her  AMY WATTS-PADILLA She/Her

In the absence of being physically present with clients and colleagues, some of the mediator 
skills we rely on - reading non-verbal cues, active listening, and building relationships - are 
harder to accomplish in a virtual space. Yet, as we adapt to connecting in a new way, we 
need to go beyond the basics and apply more creative thinking into how we maximize 
participant engagement. This workshop will take participants through multiple ways to build 
engagement and participation while facilitating groups in a virtual space. The content will 
cover techniques to incorporate variety in turn taking, creating a speaking order, calling on 
people, checking agreement / polling, and gathering /reviewing written or visual respons-
es. We ask that participants be willing to join with video turned on, and preferably on a 
computer in order to best see content.

REGISTER

https://ormediation.app.neoncrm.com/np/clients/ormediation/eventRegistration.jsp?event=78&
https://ormediation.app.neoncrm.com/np/clients/ormediation/eventRegistration.jsp?event=78&


2:15–3:45pm

4–5:15pm

WORKSHOP

BODY AWARENESS ENHANCES YOUR MEDIATION
CARIE FOX She/Her/They/Them

LOCAL KEYNOTE

GRADUATE STUDENTS + ALUMNI PANEL
MODERATOR: DR CLARE FOWLER She/Her, JOHN INGLISH He/Him 
PARTICIPANTS: ASHLEY MAPILE She/Her, EMERSON DANIELSON She/Her, 
KEEGAN CARY She/Her, ERIN McGLADREY She/Her

This workshop is designed to build capacity and resilience in the mediation community, 
while enhancing mediation skills including those concerning racial and social justice. My 
long-term plan is to build a zoom-based international mini-mediation-community around 
awareness through movement. I note that the mediation culture is low on fora for connecting 
and drawing support from one another, and hope that a body movement class, which is 
relaxing and fun, mostly free of confidentiality concerns, while also enhancing connection 
to intrinsic wisdom and the embodied self, might provide a constructive context for media-
tor-to-mediator support.

There are obvious practical connections between body wisdom and mediation: enhanced 
ability to read postural signals in one’s parties, ability to attend to one’s own physical tells 
during a mediation and connecting to the deep, mostly non-verbal issues around decontex-
tualized—often racial—trauma. The movement classes are also... you know... fun. It is amaz-
ing how much connection can be made in these zoom meetings.

Body wisdom enhances people’s ability to attend to their own tells. The classes are slow 
and contemplative. It takes the ‘teach them to fish’ trope a step further, for the classes teach 
students to access their inner body-teacher: ‘teach them to teach themselves to fish.’  What 
is the right pace for learning from your own self? What is the possible repertoire of move-
ments—old habits, maybe some new moves—that can apply in a particular situation? What 
hurts, and why? How could it be easier? And isn’t ease, after all, the heart of mediation?

The teacher, Carie Fox, has been studying the Feldenkrais method at the University of Co-
lima (much of it, lately, by zoom) and has taught hundreds of movement classes. The great 
revelation about body awareness, which Carie originally pursued to relieve chronic pain, 
is that it is so much like mediation. You can’t push, or insist. You have to tend to your bound-
aries. Old habits die hard—but actually they don’t need to die, they just need to share the 
space a little more. Creativity is key.

What does the future of mediation look like? John Inglish and Clare Fowler will moderate  
a conversation amongst graduate students and University of Oregon alumni Emerson  
Danielson, Ashley Mapile, Keegan Cary, and Erin McGladrey to discuss their thoughts, 
hopes, and research on the role conflict and dispute resolution plays in shaping the  
direction of our society. Clare will also share some information from Mediate.com’s recent 
youth conference and report.

5:30–6pm AWARD PRESENTATION



SCHEDULE
SATURDAY, NOV 6TH

8:30–9:30am

9:30–10am

10:15–11:15am

11:30–1pm

OMA ANNUAL BOARD MEETING

OMA MEMBERSHIP SURVEY REVIEW

KEYNOTE

DANIEL R. WILDCAT He/Him

WORKSHOP

BRIDGING THE URBAN-RURAL DIVIDE
JAMIE MCLEOD-SKINNER She/Her/Ella

The order of business at each annual meeting of the members shall be as follows, unless 
varied at the discretion of the President:
1|Distribute and approve the minutes of the preceding meeting of the membership
2|Report of the President.
3|Report of the Secretary
4|Report of the Treasurer.
5|Committee, Interest Group and Task Force reports.
5|Transaction of other business mentioned in the notice.
6|Transaction of any other business brought before the meeting by any member
7|Adjournment

There is a growing divide – politically, racially, and geographically – that is tearing apart 
families and communities. It undermines our ability to work together, fix what is broken, and 
rebuild a stronger economy and healthier communities. Jamie will share the techniques she 
has used to communicate with Oregonians across our state and her experiences bridging 
the urban-rural divide.



1:15–2:45pm

3–4pm

4:15–5:30pm

WORKSHOP

DEPOLARIZATION THROUGH DIALOGUE
LISA FITZGERALD She/Her RYAN NAKADE He/Him

WORKSHOP

EYE CONTACT + HUMAN CONTACT IN THE ZOOMVERSE
CARIE FOX She/Her/They/Them  LAURA WACHTEL She/Her

WORKSHOP

CONNECT + CO-CREATE!
MICHELLE HELMAN She/Her 

Our community has become so polarized that we rarely have the opportunity to engage in 
meaningful conversations with people who hold different views. If we do get the chance, the 
exchange often becomes a shouting match, even for trained mediators! Dialogue offers a 
different approach. Instead of a debate with two sides speaking from their positions, dia-
logue invites participants to share their personal experiences, values, emotions, and even 
hesitations. Dialogue uncovers complexity and cultivates connection.
Through dialogue, we aim to challenge our assumptions and arrive at a deeper understand-
ing of our conversation partner, and ourselves. It can even be fun!

Zoom has obvious and more subtle effects on communication and physical and emotional 
well-being. This workshop touches on zoom limitations and some avoidance, mitigation and 
acceptance strategies. As importantly, the workshop leaders will guide a discussion and 
demonstration of ‘hey, there are actually some amazing opportunities to consider as well.’ 
In the ‘limitations’ category, we will explore groundrules, timing, fatigue, technical zoom 
tricks, even literal mirror strategies. But the crux of the workshop will be an actual Improv ex-
perience in which you will engage not only with the teachers but with your workshop-mates 
to build community. Come and deepen your skills in building a sense of connection, even 
online. The two teachers will draw on a combined 50 years’ experience in Mediation and 
Improv. The workshop will be richly supported by a curation of scientific research, with links 
and resources for continuing your exploration of Improv and other modalities as a part of an 
online conflict resolution competence. The lead teacher is an experienced Improv teacher 
who has thrived in the zoomverse, while her partner has been incorporating Improv wisdom 
and innovative online conflict resolution techniques into her mediation practice for decades. 
Join this workshop not only to learn how to serve your parties even more effectively, but also 
to find greater enjoyment and comfort for yourself.

In this skill-strengthening workshop, attendees will actively participate in learning about 
and utilizing applied improvisation techniques necessary to move beyond settler-created 
themes of neutrality towards co-liberation. Together, we will co-create a space that provides 
the opportunity to connect via our shared humanity through play, curiosity and imagination.

5:30–6pm CLOSE OUT + RAFFLE BASKET DRAWING REGISTER

https://ormediation.app.neoncrm.com/np/clients/ormediation/eventRegistration.jsp?event=78&
https://ormediation.app.neoncrm.com/np/clients/ormediation/eventRegistration.jsp?event=78&


BIOS
KEYNOTE SPEAKERS + PRESENTERS

FEDERICO AST He/Him
Federico Ast graduated in economics and philosophy and holds a PhD in management. He is 
founder and CEO of Kleros, a legaltech company using game theory and blockchain technology 
in arbitration. As a pioneer in the field of decentralized justice, he has lectured in universities such 
as Stanford, Oxford and Columbia. He is an alumni at Singularity University and hosts the first 
Coursera courses about blockchain and legaltech in Spanish. He is passionate about exponential 
technologies such as artificial intelligence, crowdsourcing and blockchain for social innovation.

STEVE GREENWOOD He/Him
Stephen Greenwood is the Director for Training for the National Policy Consensus Center at Port-
land State University and co-author of an internationally used textbook on collaborative gover-
nance.  He received an MPA in public administration from Harvard University, and since 2002 has 
designed and conducted numerous workshops and sessions for public officials and citizen groups.  

CARLEY ADAMS She/Her
Carley started with the CMD in 2012. In her role she oversees CMD programs, supports staff and 
volunteers, trains mediators and facilitators, collaborates with community partners, and serves in 
leadership roles in statewide mediation and restorative justice organizations. 

Carley began in the field of Alternative Dispute Resolution at the age of 11 as a peer mediator in 
her middle school. She then mediated peer conflicts through high school before pursuing a BA 
degree in Peace and Conflict Studies from the University of Hawaii and then an MA in Conflict 
Resolution from Portland State University. As a lifelong peacemaker, Carley believes mediation is 
an empowering way for individuals to build empathy and see new perspectives when resolving 
conflicts. Before working with the CMD she taught Conflict Resolution, Art, and English to students 
in Colorado, Hawaii and Oregon. Nowadays, most of her time outside of work is spent being 
amazed and exhausted by two small adorable kiddos.

AMY WATTS-PADILLA She/Her
 Amy Watts-Padilla joined the Center for Mediation and Dialogue team in 2018 as a Program 
Coordinator where she supports the restorative dialogue and community mediation programs. Amy 
loves guiding processes and teaching tools that help individuals and groups address conflicts or 
respond to harm in new ways. She holds an MA in Peace, Conflict, and Development Studies from 
Universitat Jaume I in Spain. Before joining the CMD, her previous work experience included a 
blend of peacebuilding, community organizing, program management, mediation, and facilita-
tion work in the U.S. and abroad. In her free time, Amy enjoys jogging, hiking, paddleboarding, 
searching out a perfect cup of coffee with a friend, and dreaming about the next vacation so she 
can travel somewhere new.



BIOS CONT...

CARIE FOX She/Her/They/Them
Over her 30-year evolution as a mediator, Carie Fox, J.D., M.S., has taken a cross-disciplinary 
approach, consistently finding riches in the interplay between disciplines: science and law, decision 
science and psychology, art therapy and improv, the art of listening to parties as well as the craft 
of listening to one’s own body. When all is said and done, the largest contribution to a mediation 
remains the simple quality of bearing witness. In her curiosity about wisdom from related disciplines, 
Carie deepens that essential quality of attentive listening. But the specific tips and tricks from other 
disciplines are also useful! Carie’s combination of uncomplicated listening and wide expertise cre-
ates opportunities for her parties and students.

DR. CLARE FOWLER She/Her
Dr. Clare Fowler received her Doctorate on designing dispute resolution systems for small busi-
nesses from Pepperdine University Graduate School of Education/Organizational Leadership and 
her Master’s of Dispute Resolution from the Straus Institute for Dispute Resolution at the Pepperdine 
University School of Law. Dr. Fowler serves as Managing Editor at Mediate.com and as Director 
of Caseload Manager. She has worked at Pepperdine Straus Dispute Resolution and UO Law as 
a Workplace Mediation Professor and the Career Advisor. Clare mediates and trains, focusing on 
workplace disputes. Dr. Fowler’s dissertation was a phenomenological study of Workplace disputes. 
Her current book project is a guidebook for HR directors dealing with high conflict employees.

JOHN INGLISH He/Him
John is the program director for the Conflict and Dispute Resolution (CRES) master’s program at 
the Knight Law Center. John practiced school-based occupational therapy for many years before 
pursuing graduate studies in law and public administration. After graduate school he served as 
associate director for the Disability Law Center of Utah, advocating for individuals with disabilities in 
a variety of areas including education, public benefits, and housing. Upon moving to Oregon, John 
held a research faculty position in the University of Oregon’s College of Education, where he direct-
ed a consulting unit serving state education agencies across the nation. Prior to joining the Knight 
Law Center, John oversaw safe and healthy schools initiatives and managed the state mediation 
program for the Oregon Department of Education.  He is currently a co-investigator on a federal 
research grant focused on integrating restorative justice practices with current school behavior man-
agement frameworks.

ASHLEY MAPILE She/He
After attending the University of Puget Sound in Tacoma, WA, Ashley Mapile moved down to  
Oregon to pursue a PhD in chemistry. In her research, she uses lasers to study the interface of oil  
and water, a chemical environment that is important to a variety of applications such as oil spill  
remediation. Outside of research, Ashley is involved in a graduate student group at UO called 
DuckREFS which is a support system for graduate students to voice their concerns and have a 
confidential problem-solving resource. DuckREFS are trained in conflict mediation and are certified 
Oregon mediators.

EMERSON DANIELSON She/Her
Emerson Danielson is a second-year student in the Conflict and Dispute Resolution Program at 
University of Oregon. She received my Bachelor’s Degree in Criminal Justice at Weber State Uni-
versity in Ogden, Utah. Emerson loves everything to do with the outdoors and tries to spend her 
free time outside. Her professional interests are in mediation and restorative justice. She interned for 
Lane County Youth Services doing family mediation during the Spring 2021 term and was able to 
get an up-close look at the functions of family mediation in a remote world. Emerson currently works 
in Youth Services at Lane County and continues to learn more everyday about the needs of families 
and Children in this community. 



KEEGAN CARY She/Her
Keegan Cary pursued her Master’s in Conflict and Dispute Resolution following her Peace Corps 
service in Cambodia. While pursuing her degree, Keegan focused her studies on the organizational 
Ombuds field while working as the Ombuds Case Assistant at the University of Oregon Ombuds 
Program. She has training in basic mediation, family and domestic relations mediation, and complet-
ed the Ombuds Foundations Course Training. 

ERIN McGLADREY She/Her
Erin got hooked on RJ when she was mentored by Ted Lewis to work with youth. She continued this 
work running RJ circles for UO and training other facilitators. In addition to RJ, been a small claims 
court mediator and trained nationally on the benefits and liabilities of using RJ for Title IX student 
conduct violations. She enjoys working with new mediators and facilitators to support them under-
stand how the skills they already have will serve them in these processes. Current she manages the 
internal training unit for the Oregon Employment Department’s 27 WorkSource Centers (job seeker 
and business). She is active in coaching and facilitation for both OED and other state agencies.

DANIEL R. WILDCAT He/Him
Daniel R. Wildcat is a Yuchi member of the Muscogee Nation of Oklahoma.  His service as teacher 
and administrator at Haskell spans 35 years. In 2013 he was the Gordon Russell visiting professor 
of Native American Studies at Dartmouth College. He has served as adjunct faculty for the Bloch 
School - UMKC for the past decade. Dr. Wildcat received B.A. and M.A. degrees in sociology from 
the University of Kansas and an interdisciplinary Ph.D. from the University of Missouri at Kansas City.  
In 1994 he helped form a partnership with the Hazardous Substance Research Center at Kansas 
State University to create the Haskell Environmental Research Studies (HERS) Center as a non-prof-
it Native American research center to facilitate: 1) technology transfer to tribal governments and 
Native communities, 2) transfer of accurate environmental information to tribes, and 3) research 
opportunities to tribal college faculty and students throughout the United States. He is the author 
and editor of several books: Power and Place: Indian Education In America, with Vine Deloria, Jr.; 
Destroying Dogma: Vine Deloria’s Legacy on Intellectual America, with Steve Pavlik.  His most re-
cent book, Red Alert: Saving the Planet with Indigenous Knowledge, suggests current environmental 
issues will require the exercise of indigenous ingenuity - indigenuity - and wisdom if humankind is to 
reduce the environmental damage underway. He is a co-author of the Southern Great Plains chap-
ter of the Fourth National Climate Assessment.

JAMIE MCLEOD-SKINNER She/Her/Ella
 Jamie McLeod-Skinner has a lifelong commitment to building healthy, equitable, and resilient 
communities. She has designed water systems, managed the reconstruction of schools in war torn 
countries, resettled refugees, mediated community disputes, managed city planning and regulatory 
review processes, facilitated organizational capacity building, developed renewable energy and 
economic policy, managed small cities in Oregon, and served on a city council in Silicon Valley. Ja-
mie served as Interim City Manager for the City of Talent (OR) following the Almeda Wildfire, which 
destroyed a third of the city. She is a small business owner and Principal with MS Sage Consulting 
LLC. She has a Bachelor of Science in Civil Engineering in from Rensselaer Polytechnic Institute, a 
Masters in Regional Planning from Cornell University, and a Juris Doctorate from the University of 
Oregon School of Law, as well as certificates in Executive Leadership from Harvard and Human 
Rights from Oxford. Jamie is a member of the American Institute of Certified Planners and the Ore-
gon State Bar. She was elected to the Jefferson County Education Service District Board and ap-
pointed by the Governor to the Oregon Watershed Enhancement Board.

Jamie spent part of her childhood in East Africa before graduating high school in Southern Oregon 
where she helped her family make ends meet by mucking horse stalls and bucking hay. She and her 
wife live in rural Central Oregon. 



LISA FITZGERALD She/Her
Lisa is a Program Coordinator at the City of Beaverton, Center for Mediation and Dialogue. 
She holds a JD from Harvard Law school where she was the President of the Harvard Mediation 
Program. As an attorney, Lisa worked representing low-income clients and homeless youth. She is 
passionate about the opportunities that arise when we take a relational approach to addressing 
conflict and harm.

RYAN NAKADE He/Him
Ryan Nakade works as a facilitator for East County Resolutions and co-leads community dialogue 
workshops with the Beaverton Center for Mediation and Dialogue. He is passionate about using 
mediation and dialogue to address political polarization. 

LAURA WACHTEL She/Her
The heart of Laura Wachtel’s work is based in a deep interest in simple, true communication. As 
an avid improv disciple, performer and teacher with a particular appreciation for the application 
of improv tools to just about everything else in life, she strives to tap into common or even univer-
sal feelings with the ultimate aim of helping people connect. She brings these tools to her ongoing 
classes, the corporate world (Paypal, Apple) and to individuals looking for a way through old be-
havioral habits that keep them from living their best lives. She is among the BATS Improv coaching 
faculty and is the founder of ZipLine Improv.

MICHELLE HELMAN She/Her
Michelle is the Founder and Principal Consultant at Michelle Helman Consulting, LLC, partnering 
with public and private sector organizations to engage in conflict transformation and change pro-
cesses. She brings over twenty years of national and international experience to her work as an 
educator, facilitator, mediator, and program evaluator at the intersection of public health, educa-
tion, organizational development, and climate justice. Michelle is known for fostering leadership 
and collaboration with teams by applying a culturally responsive and trauma-informed approach 
that prioritizes equity and justice. She is a Senior Fellow at the Center for Public Service at Portland 
State University, a Rotary Peace Fellow, has a MA in Peace and Conflict Studies from the Univer-
sity of Queensland, and a BA in Anthropology from the University of Illinois. She is bilingual in 
English and Spanish, which she learned while serving as a Peace Corps Volunteer in Perú.

REGISTER

https://ormediation.app.neoncrm.com/np/clients/ormediation/eventRegistration.jsp?event=78&
https://ormediation.app.neoncrm.com/np/clients/ormediation/eventRegistration.jsp?event=78&

