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VICE PRESIDENT OF FINANCIAL ANALYSIS 
 

MDA is leading the fight to free individuals — and the families who love them — from the harm 

of muscular dystrophy, ALS and related muscle-debilitating diseases that take away physical 

strength, independence and life. MDA uses collective strength to help kids and adults live longer 

and grow stronger by finding research breakthroughs across diseases; caring for individuals 

from day one; and empowering families with services and support in hometowns across 

America. 

 

THE OPPORTUNITY  
Muscular Dystrophy Association (MDA) seeks a Vice President of Financial Analysis (the VPFA), who will be 

responsible for overseeing all Financial Planning and Analysis (FP&A) activities including budgeting, 

forecasting, internal financial reporting, and variance analysis with the intent of optimizing the financial 

performance of the organization.   The VPFA will support the streamlining and automation of financial 

reports, including reporting tools and dashboards.  The successful candidate will drive major business 

initiatives by providing relevant data and analysis to support decision-making and enhance performance.  The 

ideal candidate must have advanced analytical skills and a high level of business acumen to be able to 

translate and interpret financial data for organizational and functional leaders.  S/he will report to the CFO, 

have oversight of three to five professionals.     

 

MDA has retained Freeman Philanthropic Services, LLC to assist on this important recruitment. 

 

 

KEY OPPORTUNITIES & RESPONSIBILITIES 
The VPFA will be expected to contribute broadly to all aspects of the fulfillment of MDA’s mission and growth. 

MDA seeks an innovative and analytical professional with both the capacity and the demonstrated track 

record to respond effectively to the following key opportunities and responsibilities:   

 

 Maintain, improve, and create modeling tools to increase financial transparency and improve 

organizational performance;   

 Provide in-depth analysis and interpretation of financial results and develop narrative around 

variance analysis for presentation to functional and organizational leaders;  

 Develop financial models, financial/operational metrics, reporting tools, and analytics to guide 

business understanding and decisions;  

 Assist in the preparation of regular and ad hoc financial packages to be presented to organizational 

leaders and the Board of Directors;  

 Support the streamlining and automation of financial reports;  

 Develop and improve financial processes including reporting tools, dashboards, budgeting, 

forecasting processes, and capital investment;  

 Consolidate and analyze operating and financial data including analysis of trends and drivers and 

budget variance analysis;  

 Monitor performance indicators, highlighting trends and analyzing causes of unexpected variances;  
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 Perform scenario analysis to develop recommendations and provide guidance on business decisions 

based on the interpretation of financial data;   

 Lead cross-functional projects to drive simplification throughout the organization and to improve 

consistency in key finance processes, reducing costs and improving profitability;  

 Oversee and manage all cash flow for the organization;  

 Manage special financial planning and/or analysis projects of varying nature and complexity;  

 Prepare revenue forecasts including analysis and risks management; 

 Assist in the strategic planning process.  

 

COMPETENCIES 
 Analytical: Synthesizes complex or diverse information; collects and researches data; uses 

intuition and experience to complement data. 

 Problem Solving: Identifies and resolves problems in a timely manner; gathers and analyzes 

information skillfully; develops alternative solutions; works well in group problem solving 

situations. 

 Dependability: Follows instructions, responds to management direction; takes responsibility for 

own actions; keeps commitments; commits to long hours of work when necessary to reach goals; 

completes tasks on time or notifies appropriate person with an alternate plan. 

 Business Acumen - Understands business implications of decisions; displays orientation to 

profitability; demonstrates knowledge of market and competition; aligns work with strategic goals. 

 Integrity: Works well in a rapidly changing environment; treat others with respect and 

consideration; accepts responsibility for own actions; understands business implications of 

decisions, align work with strategic goals.  

 Relationship Management:  The ability to understand and apply information with which to 

contribute to the organization’s strategic plan.  

 Organizational Awareness: Demonstrates understanding of climate and culture. This includes 

the ability to identify the real decision-makers and the individuals who can influence them, and to 

predict how new events or situations will affect individuals and groups within the organization.  

QUALITIES 
The ideal candidate will be a strategic and effective financial and administrative leader. The VPFA will have 

the stature and professional experience necessary to effectively meet the responsibilities listed in the 

preceding section.  Expected experience and personal qualities include, but are not limited to: 

 

 Analytical aptitude and strong financial acumen with expert financial modeling skills; 

 Proven track record of providing financial leadership;  

 Independent leader and analytical thinker with ability to conduct research, analyze data, and 

resolve complex problems; 

 Strong stature with the ability to interact with senior leadership; 

 Highly organized and responsive with a sense of urgency to provide high quality, accurate 

deliverables on time;  

 Demonstrated experience leading complex projects and coordinating activities with various 

functional teams;  

 Excellent written and verbal communication skills; 

 Maturity, professionalism, and high level of discretion are required; 

 Minimum of eight years of financial planning and analysis experience;  

 Bachelor’s degree in Accounting or Finance; MBA or CPA preferred.  
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CONFIDENTIAL INQUIRIES & HOW TO APPLY 
Please send all confidential inquiries, applications, and nominations directly to FPS via e-mail at  

MDA-VPFA-NYC@glfreeman.com. All applications 

must include (1) an up-to-date resume, and (2) a 

formal letter of interest (addressed to FPS) that 

specifically cites the experiences that best prepare the 

candidate for this role and why this particular 

opportunity is the logical and desired next step in 

his/her career.  

 
Muscular Dystrophy Association is committed to diversity 

among its employees and encourages qualified candidates 

from all backgrounds to apply. 

 

Muscular Dystrophy Association is an Equal Opportunity/Affirmative Action employer. All qualified applicants will receive 

consideration for employment without regard to race, color, religion, sex, national origin, disability, or protected veteran 

status. 

 

COMPENSATION  
The compensation and benefits package will be competitive and commensurate with the successful candidate’s 

background and experience. 

 

FREEMAN PHILANTHROPIC SERVICES, LLC (FPS) 
Freeman Philanthropic Services, LLC is a national leader in executive recruitment for the nonprofit sector 

and brings a proven track record of recruiting top talent to diverse organizations.  Please visit FPS’ website 

(www.glfreeman.com) for more information about this opportunity. 
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APPENDIX 

 
 

ABOUT MUSCULAR DYSTROPHY ASSOCIATION  
Families are at the heart of MDA's multiple programs, which are 

focused on providing hope and answers for families living with 

muscular dystrophy and related diseases through research 

breakthroughs across diseases, caring for kids and adults from day 

one, and empowering families with services and support in 

hometowns across America.  MDA is committed to giving strength, 

independence and life to every child and adult affected by muscular 

dystrophy, ALS and related life-threatening diseases so they can live 

longer and grow stronger. Through the funding of research, 

development of treatments, and offering care and programs through 

MDA centers and summer camps, MDA works to restore everyday 

freedoms to those impacted by muscular dystrophy and related 

diseases that take away physical strength and mobility. MDA has a 

total Budget of $118 Million in 2016, operating at a gain, thanks to 

private contributions and earned revenue.  

 

Research Breakthroughs Across Diseases  

MDA is the largest source of funding for neuromuscular disease research outside the federal government and 

has committed more than $1 billion in funding since it's inception. MDA takes a big-picture perspective across 

the full spectrum of neuromuscular diseases to uncover breakthroughs that accelerate treatments and cures, 

often applying discoveries from one disease to achieve progress in others.   MDA-supported research is directly 

linked to approved, life-changing therapies across multiple neuromuscular diseases.    

 

MDA’s disease registry MOVR,  is the first and only data hub that uniquely aggregates healthcare, genetic, 

and patient-reported data, transforming health outcomes and drug development in neuromuscular disease.  

The technology was updated in 2018 and has been widely used by neuromuscular disease specialists and 

researchers since it’s establishment in 2013. 

 

Innovations in Caring for Kids and Adults from Day One 

MDA works to ensure the best possible outcomes for individuals and families through highly specialized 

multidisciplinary care, access to clinical trials, and early diagnosis and intervention.  MDA Care Centers and 

associated programs help more than 100,000 kids and adults and their families annualy register with MDA 

to receive care, services, support and information at more than 150 MDA Care Centers nationwide.  MDA 

Care Centers are designed to give families access to many health care specialists from different areas of 

expertise all in one place. This ensures the best possible health outcomes while reducing the need for families 

to schedule and attend multiple appointments or experience added time away from school, work or life. 

 

MDA brings together approximately 450 neuromuscular disease clinicians, allied health professionals and 

scientific experts for the annual  MDA Clinical Conferences.  MDA’s Clinical Conferences provide the 

opportunity for clinicians and providers to learn about new approaches and techniques for clinical 

management, to hear about the latest information regarding clinical trial results, and to engage in dialogue 

and networking among peers. 

 

Supporting Families in Hometowns Across America 

MDA’s message that limits don’t define us is carried out by providing services and support in hometowns 

across America to help individuals with muscular dystrophy, ALS and related diseases transform limits into 
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unlimited possibilities. From summer camps and educational tools for young adults that build confidence and 

independence to a National Resource Center that connects families with information and services, MDA 

supports individuals as they pursue their dreams, overcome physical and societal limits and live life to the 

fullest. 

 

MDA Finance: Revenue and Expenses  

As seen above, special events represent 78% of MDA’s revenue, including: the MDA Muscle Walk; the fire 

fighters Fill the Boot collection events; the iconic St. Patrick’s Day fundraiser MDA Shamrocks; golf 

tournaments; MDA Lockup fundraisers at local correctional facilities; MDA Team Momentum fitness 

endurance events for individuals of all athletic abilities; and the Your Way for MDA online platform which 

gives MDA supporters the tools to create their own unique and successful fundraiser.   

 

In addition to generating over $96 Million in vital funds, these high visibility community-based fundraisers 

serve to raise awareness regarding muscle-debilitating diseases, provide an important sense of share purpose 

for participants and volunteers who are touched by MDA and its mission and carry MDA’s central theme of 

empowerment. 

 

 

LEADERSHIP 
Executive Leadership   

Lynn O'Connor Vos - President and Chief Executive Officer brings a 

passion for patient care and advocacy, as well as proven success using new 

technology to build new, innovative communication approaches, and to lead MDA 

in the fast-changing world of research and patient care. With pediatric nursing 

as an early base, Lynn has built successful health companies by applying 

trailblazing technology to new programs and efficiencies in patient care. She co-

created Text4baby, the country’s top mobile health program that has changed the 

health outcomes of mothers and infants and has achieved additional success 

forging relationships and partnerships with institutions, providers and nonprofits 

to effect change and make a lasting impact in health care. 

 

 

Michael J. Kennedy - Chief Financial Officer 

Michael J. Kennedy oversees and directs the financial, technology, and risk-

management operations. Partnering with MDA’s information technology 

department, Michael helps the team dramatically improve systems and enhance 

technology to support MDA’s internal processes, with the ultimate goal of making 

its daily mission work easier. He serves on MDA’s Leadership Team, advising on 

organizational strategies and opportunities impacting the business to help MDA 

achieve its life-changing mission. 

 

Michael is a global finance and operations leader with more than 30 years’ 

experience building and leading world-class cross-cultural teams throughout the 

U.S., Asia, Europe and Latin America. His strengths include combining strategic perspective with tactical 

implementation and supporting business needs through efficient systems and processes. Prior to joining MDA, 

Kennedy served as CFO for Bizfi, LLC, a leading Fintech Company in New York. He has also held 

international CFO roles with American Express, Mastercard and John Hancock. 

 

For a complete list of the Board of Directors, please see https://www.mda.org/about-mda/leadership 
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