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Chief Development Officer 
 

THE OPPORTUNITY 

The Hastings Center, a nonpartisan research institute dedicated to advancing ethical policies and practices in 

health, science, and technology, seeks a visionary, strategic, and collaborative Chief Development Officer.  The 

successful candidate will have stature and a demonstrated track record of expanding a development operation 

resulting in increased philanthropic dollars.  The ideal candidate will have a personal interest in The Hastings 

Center’s mission and a demonstrated affinity to fundamental ethical and social issues of our time. 

The Hastings Center recently completed a professional feasibility and planning study to guide the 50th   

anniversary campaign.  At this important juncture in the organization’s history, the goal is to expand capacity 

to meet today’s urgent needs as advances in life sciences and information technology give us unprecedented 

control over life and death.  In doing so, it is critical to recruit a transformative development leader, who will 

expand the annual fund, diversify income sources, execute and complete the capital campaign, and build a 

planned giving program. 

Working in a culture of collegial, and 

dedicated professionals, the 

successful candidate will report to 

the President and CEO and be 

accountable to the Board of 

Directors.  In collaboration with the 

Board of Directors and the President 

and CEO, the successful candidate 

will lead a major donor strategy 

forging new relationships and 

expanding The Hastings Center’s financial resources, visibility, and impact. S/he will have responsibility for 

enhancing the existing infrastructure to grow the annual budget through the solicitation of major gifts, 

acquisition of corporate and foundation support. The successful candidate will facilitate The Hastings Center’s 

upcoming celebration of its 50th anniversary. 

 

The Hastings Center is headquartered in Garrison, NY.  The nature of this role and The Hastings Center’s 

donor base allows for flexibility of the location of the Chief Development Officer. 

 

The Hastings Center has retained Freeman Philanthropic Services, LLC to assist on this important 

recruitment. 

 

http://www.glfreeman.com/
http://www.thehastingscenter.org/
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ABOUT THE HASTINGS CENTER  
The Hastings Center is the world’s leading voice concerning 

fundamental ethical and social issues in health care, science, and 

technology. Founded in 1969, it is the oldest independent, 

interdisciplinary research institute of its kind. The Hastings Center 

works to ensure the wise use of emerging technologies and to secure 

just and compassionate care for people across the life span.  

 

The Hastings Center consists of onsite staff scholars, more than 200 

Hastings fellows from around the world, guest researchers who 

participate in many projects, and an extended community of those who 

write for, and read, the Hastings Center journals, blogs and 

publications. The Hasting Center regularly convenes leaders to address highly contentious issues, with a 

purposeful inclusion of people with diverse, often opposing, views. The 

skilled Hastings Center staff builds trust and promotes respectful 

dialogue among diverse scholars, policymakers, and practitioners. This 

work has earned The Hastings Center a global reputation as a 

nonpartisan, honest broker—a virtue especially needed in this time of 

great polarization. 

 

The Hastings Center programming and public engagement is held in 

multiple locations, both nationally and internationally, with partners 

and co-hosts including Yale University, the National Press Club, 

National Academy of Sciences, Grand Valley State University, University of Toronto Law School,  National 

University of Singapore, and with many key events taking place at The Hastings Center campus and 

headquarters.  Based in a 19th century, nationally-listed Victorian former residence overlooking the Hudson 

River, the beautiful retreat-like setting is served by the latest digital networking technology allowing global 

webcasts, teleconferences and collaborations.  Staff and visitors have access to the comprehensive bioethics 

resources of The Morison Library on site.   

  

FINANCIALS 
In 2019, The Hastings Center’s operating budget is $4.24 million and its total assets are $10.9 million.     

 

LEADERSHIP 
Mildred Z. Solomon, EdD, President and CEO  

Mildred Solomon, EdD has an international reputation for her research on, and 

advocacy for, responsible health care and science policy. In addition to her 

leadership role at Hastings, Dr. Solomon is Professor of Global Health and Social 

Medicine at Harvard Medical School, where she directs the school’s Fellowship in 

Bioethics, a program that builds the bioethics capacity of the Harvard teaching 

hospitals. Dr. Solomon is both a bioethicist and social science researcher. The 

primary focus of her bioethics scholarship has been on the ethics of end-of-life care 

for adults and children, organ transplantation, protection of human research 

participants, responsible conduct of research, and the governance of emerging technologies. 

 

Dr. Solomon’s scholarship in bioethics has informed health policy in a number of ways. She has served on 

committees of, and consulted to, the National Academies of Science, Engineering and Medicine. She served a 

five-year term on the U.S. Secretary of Health and Human Services Advisory Committee on Organ 

Transplantation, and she currently is on the Global Health Advisory Committee of the Public Health and 

Human Rights Program at the Open Society Foundations. Recently, she provided expert consultation on end-
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of-life care to the Aspen Institute’s Aspen Health Strategies Group, and was a guest speaker at Aspen Ideas 

Health. She recently completed a two-year term on the World Economic Forum’s Global Council on Technology, 

Values and Policy. 

 

Dr. Solomon is the author of numerous scholarly papers, published in a broad range of journals, including 

the American Journal of Public Health, Health Affairs, the Hastings Center Report, the Journal of Law, 

Medicine and Ethics, Pediatrics, and JAMA Pediatrics. A frequent speaker, her research and policy work have 

been described in the New York Times, the Washington Post, the Huffington Post, and other major media 

outlets. 

 

Board Directors 

The Board of Directors is comprised of 17 dedicated and engaged leaders committed to The Hastings Center 

and its mission, vision, and continued growth. The Board is comprised of accomplished professionals in 

medicine, law, finance, academia, and philanthropy.  

 

For more information on The Hastings Center Board of Directors see: 

https://www.thehastingscenter.org/who-we-are/our-team/board/.  

 

IMPORTANT & REPORTING RELATIONSHIPS 
The Chief Development Officer will report to the President.  The successful candidate will work in partnership 

with the Board of Directors and the President to achieving the Hastings Center’s development goals.  S/he will 

work collaboratively with the Senior Management Team. 

 

KEY OPPORTUNITIES & CHALLENGES 
As a member of the Senior Management Team, the Chief Development Officer will be expected to contribute 

broadly to all aspects of the fulfillment of the Hasting Center’s mission and goals. The Hasting’s Center seeks 

a highly experienced advancement professional with both the capacity and the demonstrated track record to 

respond effectively to the following challenges:  

 

• Guided by the Hasting Center’s mission, priorities, and vision for the future, provide inspirational and 

effective fundraising leadership through teamwork, collaboration, and dedication; 

 

• Design and lead the implementation of a comprehensive fundraising strategy, which: 

o Focuses on increasing and diversifying annual philanthropic revenue from individuals 

foundations, corporations and friends; 

o Enhances constituent engagement and participation;  

o Includes execution and completion of the capital campaign; 

o Leverages the Hasting Center’s unique role in the philanthropic sector;  

 

• Thoughtfully align resources to meet the fundraising and engagement goals, as well as increase the 

effectiveness and efficiency of the operational infrastructure; 

• Build a world-class advancement organization, focusing on the expansion of major gifts, annual 

funding, planned giving, as well as best practices in systems and infrastructure;  

• Purposefully engage and involve the Hasting Center’s diverse constituents in strategic fundraising 

activities, as appropriate. Build strong collaborative relationships with the Hasting Center leadership, 

colleagues and volunteers and further the culture of philanthropy across the Hasting Center; 

• Serve as chief development officer and maintain a personal portfolio of top donors and prospects: focus 

on the identification, cultivation, solicitation, and stewardship of top-level gifts; 

http://www.glfreeman.com/
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• Strategically engage the President and CEO, the Board of Directors and other key stakeholders, 

providing meaningful and valuable engagement opportunities and effective support;  

• Collaborate with the communications department to develop timely and effective communications for 

the Hasting Center engagement (e.g., case statement, brochures, newsletters, e-communications), and 

year-round advancement initiatives;  

• Through innovative stewardship, deepen and broaden relationships with the Board of Directors, 

prospects and donors; further the loyalty and engagement of the Hasting Center’s diverse community 

to encourage higher levels of support and involvement; 

• Serve as an active and contributing member of the Senior Management Team and effectively 

collaborate with colleagues throughout the organization; 

• Provide leadership to the development team: guide, motivate, develop and mentor its staff members, 

while creating and maintaining best practices, collegiality, shared accountability, and clearly defined 

goals; 

• Oversee research to help position The Hastings Center ahead of major funding changes or trends and 

continuously provide statistical analysis on giving trends; 

• Knowledge and experience working in the Tri-State philanthropic marketplace.  

 

IDEAL EXPERIENCE & QUALITIES 
The ideal candidate will be a strategic, innovative, and creative advancement leader. The Chief Development 

Officer will have the intellectual stature and professional experience necessary to effectively meet the 

responsibilities listed in the preceding section. The Chief Development Officer will be headquartered in 

Garrison, NY and have the flexibility to work remotely due to the nature of this role and The Hastings Center’s 

donor base.  S/he will have the following experience and qualities: 

 

• Personal interest in The Hastings Center’s mission and a demonstrated affinity to fundamental ethical 

and social issues in health care, science, and technology; 

• Visionary, strategic and collaborative fundraising leader with a track record of creating and 

implementing fundraising initiatives, resulting in significant revenue growth and improved 

operations;  

• Stature, professional experience, and relationship building skills to engage, motivate, and support 

high-caliber leaders and volunteers, accomplished researchers, donors, prospects, and other internal 

and external constituencies;  

• Management and leadership acumen to lead and oversee a comprehensive advancement operation, 

while ensuring best practices and transparency; the demonstrated ability to motivate, mentor, and 

leverage a team’s existing capacity to strengthen performance and deepen dedication; 

• Solid track record of increasing philanthropic support, including the purposeful, creative 

diversification of philanthropic revenue sources;  

• Campaign experience, as well as expertise in all areas of a comprehensive development office: 

leadership and major gifts, corporate and foundation relations, planned giving, annual giving, events, 

e-philanthropy, operations, and development communications; 

• Success in closing significant gifts, as well as a demonstrated record of personal solicitations from 

individuals, including the design and execution of the identification, cultivation, solicitation, and 

stewardship strategies; 
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• Excellent influencing and communication skills and impeccable writing ability; acumen to eloquently 

and passionately articulate the Hastings Center's mission, programs, impact, and goals to diverse and 

intellectually demanding audiences; 

• Genuine team player with a creative manner of approaching issues and devising sound solutions based 

on good judgment and collaboration; 

• Highly advanced facilitation skills to promote partnerships across the Hastings Center, resulting in a 

thorough and inclusive development planning and execution process;  

• Unquestioned integrity and sound judgment, as well as a sense of perspective; 

• Focused energy, patience, and agility to adapt to changing priorities;  

• Strong computer skills, including experience using Microsoft Office and Raiser’s Edge (or similar donor 

software); 

• Willingness to travel as required; 

• Bachelor’s Degree required, Master’s Degree preferred. 

 

COMPENSATION & BENEFITS 
The Chief Development Officer’s compensation package will be competitive and commensurate with the 

successful candidate’s background and experience. The Hastings Center is committed to a competitive salary 

and benefits plan that provides opportunities for professional development and supports work-life balance. 

The Hastings Center is an Equal Opportunity Employer committed to providing equal employment 

opportunities without regard to race, creed, color, national origin, sex (including pregnancy), age, veteran 

status, sexual orientation, or disability.  

 

CONFIDENTIAL INQUIRIES & HOW TO APPLY 
The Hastings Center has retained Freeman Philanthropic Services, LLC (FPS) to assist on this executive 

recruitment. FPS is a national leader in recruitment for the nonprofit sector and related concerns and brings 

a proven track record of recruiting top talent to diverse institutions.  

 

Please send all confidential inquiries, applications, and nominations directly to FPS via e-mail at 

Hastings@glfreeman.com. 

  

All applications must include (1) an up-to-date C.V. (2) a letter of intent (addressed to FPS) that specifically 

cites the experiences that best prepare the applicant for this role and why this particular opportunity is the 

logical and desired next step in his/her career, and (3) a list of references. Additional materials and information 

will be requested during the search and interview process.  
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http://www.glfreeman.com/
mailto:Hastings@glfreeman.com

