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Atlanta, GA 

Executive Director of Development 
 

THE OPPORTUNITY   

Emory College of Arts and Sciences (Emory College) is a diverse, exciting community of scholars and students 

from across the globe committed to a spirit of deep inquiry and intellectual challenge. Emory College currently 

offers more than 5,600 students a rare opportunity to experience both the sense of community that comes with 

a liberal arts college and the full resources of Emory University, a top-ranked private research university in 

an urban setting. With more than 50 departments and programs, 86 majors, and 63 minors, Emory University 

was ranked 21st among the nation’s top universities by U.S. News & World Report in 2019. Emory College of 

Arts and Sciences has raised $103 million since fiscal years 2014. 

 

Emory College of Arts and Sciences seeks an exceptional Executive Director of Development (EDoD) to lead, 

coordinate, and develop the strategy for the expansion of philanthropy for the College. The successful 

candidate will work closely with the Dean, Assistant Vice President for Advancement, Senior Director of 

Development (Emory College), the Office of Advancement and Alumni Engagement, the Emory College’s 

Dean’s Advisory Council, the Emory College Alumni Board, alumni, parents, high-level prospects, and 

esteemed faculty to increase philanthropic support for the College.   

 

While providing fundraising leadership to the College’s advancement and alumni engagement team of thirteen 

professionals, the EDoD will have the primary responsibility for leveraging major gifts ($100k+).  The ideal 

candidate will have a demonstrated track record in identification, cultivation, solicitation, closure, and 

stewardship of six-, seven-, and eight-figure gifts in a higher education fundraising environment. The EDoD 

will be integral in the forethought, design, and implementation of the innovative fundraising initiatives for 

the College and the upcoming Emory University multi-billion dollar comprehensive campaign.  

 

The EDoD will have the demonstrated ability to motivate staff, maintain and promote best practices, engage 

participation from all levels, and generate excitement and energy for the mission and programs of the College. 

The successful candidate will provide inspired strategy and leadership to manage a comprehensive 

development operation, as well as a commitment to the highest standards of professionalism, integrity, 
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excellence, and diversity. Finally, the EDoD will contribute positively to the College’s culture in which passion 

for the mission, dedication to excellence, rapid-response service, collaboration, and mutual respect are guiding 

principles. 

 

Emory University has retained Freeman Philanthropic Services, LLC to assist in this important recruitment. 

 

EMORY UNIVERSITY 
“Emory University's mission is to create, 

preserve, teach, and apply knowledge in the 

service of humanity.” 

 

To fulfill this mission, the University supports 

the full range of scholarship, from 

undergraduate to advanced graduate and 

professional instruction, and from basic 

research to its application in public service. 

While being a comprehensive research 

university, Emory limits its academic scope to 

those fields in which, by virtue of its history 

and location, it can excel. Hence its academic programs focus on the arts and sciences, business, law, theology, 

and the health professions. These disciplines are unified by their devotion to liberal learning; by cooperative 

interdisciplinary programs; and by the common pursuit of intellectual distinction. 

 

The Emory community is open to all who meet its high standards of intelligence, competence, and integrity. 

It welcomes a diversity of ethnic, cultural, socioeconomic, religious, national, and international backgrounds, 

believing that the intellectual and social energy that results from such diversity is a primary asset of the 

University. 

 

In keeping with the demand that teaching, learning, research, and service be measured by high standards of 

integrity and excellence, and believing that each person and every level of scholarly activity should be valued 

on its own merits, the University aims to imbue scholarship at Emory with: 

 

 a commitment to humane teaching and mentorship and a respectful interaction among faculty, 

students, and staff; 

 open disciplinary boundaries that encourage integrative teaching, research, and scholarship; 

 a commitment to use knowledge to improve human well-being; and 

 a global perspective on the human condition. 

 

The University, founded by the Methodist Episcopal Church, cherishes its historical affiliation with the United 

Methodist Church. While Emory's programs are today entirely nonsectarian (except for those at the Candler 

School of Theology), the University has derived from this heritage the conviction that education can be a strong 

moral force in both society and the lives of its individual members. 
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EMORY COLLEGE OF ARTS AND SCIENCES 
The scholarly mission of Emory College involves research and 

creativity, teaching, and service.  

 

Emory College of Arts and Sciences, founded in 1836, is 

Emory University’s primary undergraduate division with 

more than 5,600 students. Our intensive liberal arts 

curriculum is backed by all of the resources of one of the 

world's top research universities. 

 

Emory College plays a critical role in supporting and 

expanding the liberal arts throughout the University and its 

nine undergraduate and professional schools. Emory College 

is driven by passions for inquiry and discovery, which are led 

by the College’s renowned 550-member faculty who bring 

their path-breaking research – and commitment to excellent 

teaching – to the classroom every day. 

 

With more than 50 departments and programs, 86 majors, 

and 63 minors, our students explore widely and dive deeply in rigorous courses of study that emphasize critical 

thinking, the nature of evidence from multiple perspectives and the ability to effectively reason and 

communicate. Students are encouraged – and expected – to ask bold questions and expand the boundaries of 

knowledge. 

 

IMPORTANT & REPORTING RELATIONSHIPS 
The Executive Director of Development, College of Arts and Sciences will oversee the advancement, alumni 

engagement, and operations initiatives and have three direct reports, including Senior Director of 

Development, Senior Director of Alumni Engagement, and the Director of Advancement Operations.  S/he will 

report to the Assistant Vice President for Advancement and be equivalently accountable to the Dean of the 

College. The ideal candidate will work collaboratively with the Office of Advancement and Alumni 

Engagement and in particular the Regional Advancement Team.   

 

The EDoD will work most closely with the Dean’s Advisory Council.  S/he will be a member of the College 

Leadership Team and work collaboratively with the Dean of Faculty, Dean of Research, Dean of 

Undergraduate Studies, Dean of Admissions, Chief Business Officer, and the Dean’s administrative office.   

 

KEY OPPORTUNITIES AND CHALLENGES  
The EDoD will be expected to contribute broadly to all aspects of the fulfillment of Emory College’s mission 

and growth. The College seeks an experienced fundraiser with both the capacity and the demonstrated track 

record to respond effectively to the following challenges:  

 Develop an extensive understanding of the College of Arts and Sciences’ emerging fundraising 

priorities;  

 

 Establish strong working relationships with the Dean, faculty, Assistant Vice President for 

Advancement, Dean’s Advisory Council, and the Emory College Alumni Board to gain an 

understanding of substantive priorities and translate those priorities into fundraising initiatives; 

  

 Assess the fundraising potential of the College and build a strategic, cohesive, and systematic program;  
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 Build greater capacity, particularly in major and principal giving, in order to increase philanthropic 

support for the College’s near- and long-term strategic priorities;  

 

 Build a compelling case for philanthropy;  

 

 Seek major and principal gifts from alumni, parents, friends of the College, individuals, corporations, 

and foundations in support of students, faculty, programs, and facilities; 

 

 In conjunction with the Dean, Assistant Vice President for Advancement, and the Office of 

Advancement and Alumni Engagement collaborate in the planning and implementation of the 

College’s timelines, budgets, and goals for the anticipated multi-billion dollar comprehensive 

campaign;  

 

 Guide and support the dean in his role as a key fundraiser, serving as a coach, mentor and co-strategist 

on cultivating and soliciting major and principal gifts; ensure that he is well-briefed and that his time 

spent is highly productive, effective, and results-oriented;  

 

 With the Dean and the Assistant Vice President for Advancement, identify and maintain a select 

portfolio of approximately 50-70 major and principal gift prospects; devise cultivation, solicitation, and 

closure strategies for each prospect;  

 

 Ability to identify, cultivate, solicit, close, and steward six-, seven-, and eight-figure gifts; 

 

 Oversee and mentor thirteen professional staff;  

 

 Establish processes that will ensure greater staff accountability, maximum effectiveness and best 

practices, and clearly defined goals, objectives and methods with which to measure success;  

 

 Partner with the Dean and the Senior Director of Development to lead a high-functioning and 

philanthropic advisory board, alumni, and parent leaders; 

 

 Ensure a coordinated and collaborative approach with Office of Advancement and Alumni Engagement 

and other University schools in respect to major and principal gift solicitations, steward efforts, 

corporate and foundation relationships, and annual and gift planning;  

 

 Provide comprehensive, innovative volunteer support and stewardship; instill the importance of 

stewarding all gifts in ways that strengthens donors’ interests in, and satisfaction with, the College;  

 

 Emphasize cultivation strategies that recognize the importance of personal interest and motivation in 

philanthropy in order to maximize donor potential;  

 

 Promote excellence through well-defined and measurable goals; actively mentor and train staff, 

providing frequent opportunities for professional learning and growth; 

 

 Lead by example; foster a work environment that recognizes and rewards team-based efforts, celebrate 

current achievements and set clear expectations for future success. 
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IDEAL EXPERIENCE & QUALITIES 
Emory College seeks a fundraising leader with the expertise and demonstrated track record to respond 

effectively to the responsibilities listed above. The ideal candidate will possess the following experience and 

attributes:  

  

 Leadership and fundraising skills to collaborate effectively with the Dean, Dean’s Advisory Council, 

College Board of Alumni, faculty, alumni, Assistant Vice President for Advancement, and Office of 

Advancement and Alumni Engagement colleagues in order to marshal the full fundraising potential 

of the College;   

 

 Stature and collaborative skills to garner the trust and confidence of the Dean, Assistant Vice 

President for Advancement, faculty, Dean’s Advisory Council, Emory College Alumni Board, Office of 

Advancement and Alumni Engagement colleagues, staff, and volunteers;    

 

 Extensive planning, solicitation, and management experience during significant campaigns, within a 

complex higher education institution preferred;  

 

 Demonstrated record of raising major, principal, and planned gifts from a variety of constituencies, 

including the design and execution of the identification, cultivation, solicitation, and stewardship 

strategies;  

 

 Demonstrated track record in identification, cultivation, solicitation, closure, and stewardship of six-, 

seven-, and eight-figure gifts; 

 

 Successful experience providing strategic direction, leadership, and daily management of fundraising 

initiatives, resulting in significantly improved performance;  

 

 Ability to effectively oversee, mentor, recruit, and motivate staff; providing the opportunity and 

encouragement for staff development and team building;  

 

 Credibility and sophistication to effectively engage and leverage the College’s leadership, faculty, 

volunteers and other key stakeholders in the cultivation, solicitation, and stewardship of key prospects 

and donors;  

 

 Effective and successful experience working with high-level volunteers and esteemed faculty; 

providing strong support, inspiring action, and continued dedication to the mission;  

 

 Commitment to the highest standards of professionalism, integrity, excellence, and diversity; 

 

 Proven leadership, management, and organizational skills as well as experience in designing and 

executing comprehensive fundraising processes and procedures;  

 

 Effective communicator with strong written and oral presentation skills and the ability to articulate 

the mission and goals of the College in a compelling manner;  

 

 A self-starter with a sense of urgency and a clear set of priorities, as well as the ability to adapt to 

changing circumstances in a complex environment; 

 

 Creativity, energy, and political savvy to navigate a complex academic community as well as the ability 

to build bridges and strong collaborative relationships across the College, University, and a diverse 

body of alumni and constituents;  
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 Experience serving as a spokesperson and senior liaison to various constituencies and communities; 

 

 Unflinching integrity seasoned with humor, perspective and wisdom; 

 

 Prior campaign experience in a higher education environment is highly desired;  

 

 Master’s Degree is desirable; Bachelor’s Degree is required.  

 

COMPENSATION & BENEFITS 
The compensation and benefits package will be competitive and commensurate with the selected candidate’s 

background and experience. 

 

INQUIRIES & HOW TO APPLY 
Emory University has retained Freeman Philanthropic Services, LLC to assist on this executive recruitment. 

FPS is a national leader in recruitment for the not-for-profit sector and brings a proven track record of 

recruiting top talent to diverse institutions.  

 

Please send all confidential inquiries, applications, and nominations directly to FPS via e-mail at 

Emory@glfreeman.com.  

 

All applications must include (1) an up-to-date C.V., and (2) a letter of interest (addressed to FPS) that 

specifically cites the experiences that best prepare the applicant for this role and why this particular 

opportunity is the logical and desired next step in his/her career. Additional materials and information will be 

requested during the search and interview process. 

 

Equal Employment Opportunity 

Emory University is an equal opportunity/equal access/affirmative action employer fully committed to 

achieving a diverse workforce and complies with all applicable Federal and Georgia State laws, regulations, 

and executive orders regarding nondiscrimination and affirmative action in its programs and activities. Emory 

University does not discriminate on the basis of race, color, religion, ethnic or national origin, gender, genetic 

information, age, disability, sexual orientation, gender identity, gender expression, and veteran's status.  

  

http://www.glfreeman.com/
http://www.glfreeman.com/
mailto:Emory@glfreeman.com


 

 
Emory College of Arts and Sciences:  Page 7 

 

UNIVERSITY LEADERSHIP AND KEY COLLEAGUES 

 
Claire E. Sterk is the 20th President of Emory University and the Charles Howard 

Candler Professor of Public Health serving since 2016. A pioneering public health scholar, 

President Sterk has served for the past two decades as a social scientist, academic leader, 

and administrator at Emory. Prior to becoming President, she was the University’s sixth 

Provost and Executive Vice President for Academic Affairs. 

 

President Sterk is a globally renowned thought leader who has deepened the 

understanding of social and health disparities; addiction and infectious diseases, 

specifically HIV/AIDS; community engagement; and the importance of mentoring and 

empowering women leaders. She is a strong advocate for increased access and inclusion, 

and she is known for championing collaboration and innovation within the academy as 

well as through global external engagement—including at the local level. Her academic publications include 

three books and more than 125 peer-reviewed articles.    

 

A native of the Netherlands, President Sterk earned her PhD in sociology from Erasmus University in 

Rotterdam and a doctoral degree in medical anthropology from the University of Utrecht. She completed her 

undergraduate education at the Free University in Amsterdam.  

 

Michael A. Elliott, Charles Howard Candler Professor of English, was named Dean 

of Emory College of Arts and Sciences in 2017. The recipient of several 

prestigious research fellowships, he has authored two books on subjects related to 

American literary and intellectual history. He also serves on the editorial board of 

The Norton Anthology of American Literature. He has previously served in the Emory 

College central administration as senior associate dean for faculty from 2009-2014, 

as executive associate dean from 2014-2015, and as interim dean of Emory College 

from 2016-2017.   

Dean Elliott (B.A., Amherst, 1992; Ph.D., Columbia, 1998) specializes in the literature 

and culture of the United States from the mid-nineteenth to early twentieth century, with particular emphasis 

on interdisciplinary approaches to American cultures and the place of Native Americans in the United States. 

His undergraduate teaching spans from courses in the nineteenth-century novel to twentieth-century cultural 

theory. Dean Elliott's most recent research and graduate teaching revolves around questions of historical 

representation in the public spaces of the United States.  

 

Josh Newton assumed the post of Senior Vice President for Advancement 

and Alumni Engagement, Emory University in 2018. His responsibilities 

include the development and implementation of the university’s upcoming major 

philanthropic campaign and a lead role in furthering Emory’s relationships in 

the Atlanta community, as well as nationally and internationally. 

 

Mr. Newton most recently served as President and CEO of the University of 

Connecticut Foundation. He presided over the five most successful fundraising 

years in the foundation’s history, raising a total of nearly $400 million over fiscal years 2014-2018, 

representing a 46 percent increase.  Before his move to Connecticut, Mr. Newton served for more than a decade 

in Emory’s Development and Alumni Relations division, culminating in his role as Vice President for 

University Development. During his tenure, Campaign Emory, a seven-year, $1.69 billion effort, the largest 

in the university’s history, was completed with nearly 150,000 donors contributing. He began his career in 

higher education at Converse College in Spartanburg, South Carolina, where he served as Executive Director 
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of Development, leading the school’s successful $75 million campaign to surpass its goal one year ahead of 

schedule.  

 

A native of Hamlet, North Carolina, Mr. Newton is a graduate of Belmont Abbey College in Belmont, North 

Carolina.  

 

Mary Ann Sprinkle serves as the Vice President for Advancement, Emory 

University. In this role, Ms. Sprinkle provides leadership and strategic direction to 

Advancement and Alumni Engagement, developing and implementing strategies to 

identify, cultivate, and successfully solicit individuals, corporations and foundations for 

major gifts in support of Emory University schools, units, clinical, and grateful patient 

programs.    

 

Prior to the appointment at Emory University, Ms. Sprinkle served as the Associate Vice 

President for Advancement/Chief Development Officer at the University of Miami Leonard M. Miller School 

of Medicine for more than a decade. In that role, she oversaw the comprehensive teams responsible for 

fundraising, alumni/ae relations, grateful patient initiatives, and special events for the University of Miami 

Health System and the Miller School of Medicine. Under the leadership of President Donna E. Shalala, Ms. 

Sprinkle led the $1.6 billion Momentum2: Breakthrough Campaign which, combined with an 

initial Momentum Campaign, raised a total of $3 billion for the university.  

 

Among her professional affiliations, Ms. Sprinkle is active with the Council for Advancement and Support of 

Education (CASE), serving in several regional and national leadership roles; and the Association of American 

Medical Colleges (AAMC), where she has served as speaker and facilitator at national conferences. 

 

In addition to graduating summa cum laude from Stephens College, in Columbia, Missouri, with a BA in 

Psychology, Ms. Sprinkle holds an MS in Counseling from the University of Oregon in Eugene, Oregon. 

  

 

Marla Vickers, Assistant Vice President for Advancement, Colleges, 

Schools and Units, joined Emory College in 2019 to provide leadership and 

strategic direction for fundraising, alumni and constituent engagement efforts for 

Emory College of Arts and Sciences, Oxford College, Goizueta Business School, Nell 

Hodgson Woodruff School of Nursing, Campus Life and Athletics, Parent & Family 

Philanthropy, Libraries, and the Michael C. Carlos Museum.  

 

Most recently she served as assistant vice president for development at Yale 

University where she oversaw seven units in the university’s development office, 

including major gifts, planned giving, annual giving, reunion giving, leadership 

giving, prospect research and prospect management. Prior to her tenure at Yale, Ms. Vickers served in 

multiple development roles at various institutions, including The University of Chicago, George Washington 

University, Duke University, and Georgetown University. Ms. Vickers holds a bachelor of arts from the 

University of Georgia, a master of arts from Florida State University, a master of business administration 

from George Washington University, and a fundraising professional certificate from Northwestern University. 
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