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New York, NY 
Executive Director 

 

THE OPPORTUNITY 
Museum of Pop Culture (MoPOP) seeks an enterprising, entrepreneurial, and visionary leader to serve 
as the inaugural Executive Director of the new Museum of Pop Culture in New York City (MoPOP 
NYC).  The Executive Director will possess the unique qualities of leadership, vision, and ability to 
harness people of different skills and interests to work together to achieve the physical idealization of 
the vision of the Museum.   
 
The Executive Director will join MoPOP at an exciting and unprecedented time, with the launch of 
this new purpose-built museum that will celebrate creativity in all forms of popular culture, from 
music, film, and theater to fashion, gaming, and comic books.  Working with the New York artistic, 
civic and government communities, architects, and museum designers, MoPOP will create a museum 
that will serve and reflect the cultural capital that is New York City to inspire multigenerational 
audiences through the popular culture of our time to learn from the pioneers that preceded them. 
 
MoPOP is a signature project in the Arts & Entertainment division of Vulcan Inc. (Vulcan)’s 
constellation of catalytic investment, philanthropic, cultural, and scientific initiatives. The Executive 
Director will work closely with the Vice President, Arts and Entertainment Division of Vulcan and 
other Vulcan leadership on the conceptualization, shaping, execution, and funding of MoPOP NYC’s 
strategic vision for a New York-centric expression of popular culture. The Executive Director will be 
responsible for the ongoing development, refinement, and implementation of the strategic plan to 
realize the fundraising goals, operational plan, and ambitions of MoPOP.  The successful candidate 
will have the unique opportunity to guide 
the evolving mission and programs of the 
museum, raise funds, and provide 
inspiration and education to diverse 
multigenerational audiences. 
 
The Executive Director (ED) will possess a 
passion for the mission of MoPOP and 
provide strategic vision and overall 
leadership for the daily operations of the 
Museum of Pop Culture as it emerges into 
prominence in New York City. The ED will 
assist in development and management of 
MoPOP NYC’s vision, mission and goals, 
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including board recruitment, strategic planning, fundraising, oversight of operations, facility 
management, budgeting, and programs. The ideal candidate will plan for the future while being an 
integral part of the project team working with construction groups, design groups, architects, and 
other consultants.  The ED reports directly to the Vice President of Operations in the Arts and 
Entertainment Division of Vulcan, Inc. In this role, the ED will partner with executive peers on issues 
regarding human resources, financial matters, marketing strategy, public relations, and care for the 
museum. 
 
Vulcan Inc. has retained Freeman Philanthropic Services, LLC to assist on this important 
recruitment. 
 
To learn more about MoPOP Seattle’s exhibitions and educational programming, visit:  
www.MoPOP.org.   
 
To learn more about MoPOP NYC, click HERE. 
 

ABOUT MOPOP  
The Museum of Pop Culture is a leading-edge nonprofit museum, 
dedicated to the ideas and risk-taking that fuel contemporary popular 
culture. With its roots in rock 'n' roll, MoPOP serves as a gateway 
museum, reaching multigenerational audiences through our collections, 
exhibitions, and educational programs, using interactive technologies to 
engage and empower visitors. Spanning science fiction, fantasy, horror, 
fashion, sports, and video games, MoPOP reflects a vision for curating, 
exploring, and supporting the creative works that shape and inspire our 
lives. At MoPOP, artists, audiences and ideas converge, bringing 
understanding, interpretation, and scholarship to the popular culture of 
our time.  
 
Founded by Microsoft co-founder Paul Allen in 2000 as the Experience 
Music Project, Experience Music Project and Science Fiction Museum 

and Hall of Fame, and EMP Museum until rebranding as Museum of Pop Culture (MoPOP) in 
November 2016. Since that time MoPOP has organized dozens of exhibits, 17 of which have toured 
across the US and internationally and has founded many public programs including Sound Off!, an 
annual 21 and under battle-of-the-bands that supports the all-ages scene, and Pop Conference, an 
annual gathering of academics, critics, musicians, and music buffs. 
 
MoPOP serves as a gateway to cultural exploration, reaching multigenerational audiences through its 
carefully curated exhibits and hands-on youth development programs. Within the stunning sculptural 
landmark designed by Frank O. Gehry, people and ideas converge, bringing understanding, 
interpretation, and scholarship of popular culture to the public. 
 
When EMP Museum opened, Paul Allen smashed a glass replica of a Fender Stratocaster and let out 
a shout that summed up this museum’s unique approach: “Let the experience begin!” At MoPOP, 
artists, audiences and ideas converge, bringing understanding, interpretation, and scholarship to the 
popular culture experience.  
 

VULCAN INC. 
With headquarters in Seattle, Washington, Vulcan oversees and manages a broad compilation of 
projects, investments and companies all over the world including Vulcan Real Estate, the Allen 
Institute for Brain Science, the Flying Heritage Collection, the Seattle Seahawks, Museum of Pop 
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Culture (just to name a few. We are also constantly innovating in-house, serving as an incubator for 
fledgling technology, ambitious global campaigns and new philanthropic efforts. 
 
Vulcan's approach is to discover and develop smart, data-driven solutions and create inspiring 
experiences that help tackle some of the world's toughest challenges. 
 
Vulcan was the Roman god of fire. Tossed from the heavens as a child, he grew up as a strong-willed 
outsider and free thinker, indifferent to the whims of the gods. This independence fueled his approach 
as a smith and craftsman, helping him forge works that no one else thought were possible. 
 
When Paul Allen and Jody Allen first thought of creating a company whose mission was to find smart 
solutions for some of the world’s biggest challenges, the myth of Vulcan – the independent and free 
thinking Roman God of fire who forged tools and art beyond previous imagining – seemed fitting, and 
in 1986, Vulcan Inc. was formed. 
 

PAUL G. ALLEN 
Founder and Chairman  
Four decades after co-founding Microsoft, entrepreneur and philanthropist 
Paul G. Allen is still exploring the frontiers of technology and human 
knowledge, and acting to change the future. Through his company Vulcan Inc., 
Mr. Allen is working to save endangered species, slow climate change, improve 
ocean health, share art, history and film, develop new technology, tackle 
epidemics, research how the human brain works, and build sustainable 
communities. In all his endeavors, Mr. Allen constantly asks “What if…?” and 

pushes people to challenge conventional thinking, collaborate across disciplines and reimagine what’s 
possible. 
 
As the idea man and original technologist behind Microsoft, Mr. Allen has used his wealth to expand 
the horizons of human possibility. All told, Mr. Allen's philanthropic contributions exceed $2 billion. 
Even before becoming a member of the Giving Pledge, Mr. Allen committed to giving away the majority 
of his fortune, an endeavor that continues every day. He invests in brain science and robotics research, 
retail space and outer space, documentaries and feature films, global health, and local education. 
 
Mr. Allen is deeply invested locally in his hometown of Seattle and the Pacific Northwest, and has 
created public spaces including Flying Heritage & Combat Armor Museum, MoPOP and the Living 
Computer Museum + Labs—where people learn and interact with Seattle’s historic, cultural and 
musical heritage. The inaugural Seattle Art Fair put the city on the map as one of the premier art 
destinations in the country. He also thinks globally, making impact investments that will help 
developing countries expand their health, infrastructure, and nurture a diversified economy. 
 
Many of his ventures were seeded in his youth, and reflect the depth and diversity of his passions. He 
strives to create a new kind of future — a future that maps the intricacies inside our head, sets hidden 
talent alight and upends conventional thinking. 
 
To learn more, visit PaulAllen.com. 
 

IMPORTANT & REPORTING RELATIONSHIPS 
The Executive Director will report directly to the Vice President of Operations in the Arts and 
Entertainment Division of Vulcan Inc. and works closely and collaboratively with the MoPOP Creative 
Director and Director of MoPOP Seattle.  
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KEY OPPORTUNITIES & CHALLENGES 
MoPOP seeks an executive with the unique qualities of leadership, vision, and ability to harness people 
of different skills and interest to work together to achieve the physical idealization of the vision of the 
Museum.  The successful candidate will have the demonstrated track record to respond effectively to 
the following opportunities and challenges:  
 

• Formulate, prioritize, and execute MoPOP NYC’s mission, vision, and goals consistent with 
the Founders overall vision and objectives for the museum; 
 

• Ensure that the vision and reputation of the founders are maintained and protected; 
 

• Recruit and assemble a Board of Directors to provide oversight and guidance and to accelerate 
MoPOP NYC’s fundraising, talent acquisition, and profile-raising strategies;  Establish a 
Board of Directors culture of generative thinking, problem-solving, and critical thinking;  
 

• Develop long-range operational plans for MoPOP NYC focused on financial sustainability and 
vitality as a national cultural institution; Assess the environment, calculate risks and benefits 
and formulate bold plans;  

 
• Facilitate communication between the founders, MoPOP Seattle and Vulcan staff, and 

community stakeholders to ensure the achievement of institutional goals; Promote 
interdepartmental collaboration in the development of successful programs, exhibits and 
operations; 

 
• Direct all administrative management aspects of the museum; develop and maintain an 

effective organization with respect to structure, personnel, business and maintenance 
operations, curatorial affairs, and physical environment; 

 
• Assure successful marketing and awareness of the museum as a regional, national, and 

international destination; increase earned income by enhancing attendance and membership;  
 

• Create an organizational culture characterized by commitment to mission, impact on visitors, 
high quality programming, and top-level guest services; 

 
• In partnership with Vulcan and MoPOP Seattle, manage the organization in a fiscally 

responsible manner within the approved budget; ensure that policies and systems that support 
financial control and effectiveness are in place and fully functioning; 

 
• Pfalan for the future while being an integral part of the project team working with construction 

groups, design groups, architects, and other consultants; 
 

• Ensure that all exhibits, educational programs, and public programs are characterized by 
creativity, innovation, high quality, and relevance; provide leadership in the development of 
interpretive and experiential learning for multigenerational audiences; 

 
• Provide a high degree of community visibility and serve as a chief spokesperson for MoPOP 

NYC to discern, interpret, and communicate community needs and attitudes affecting the 
collection to the founders, Vulcan, MoPOP management and staff; and to establish and 
strengthen partnerships with relevant community groups and other agencies and 
organizations; 
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• Build community relationships with institutions, government, and other organizations to 
ensure MoPOP NYC’s success; 

 
• Work with Affiliate partners and other local organizations with complementary goals to 

develop programs that provide innovative services that enrich and educate the local, national, 
and international community.  

 

IDEAL EXPERIENCE & QUALITIES 
The ideal candidate will be an enterprising, entrepreneurial and visionary leader and collaborator and 
will possess the following experience and qualities: 

 
 Passion and drive for creating and building new ventures;  

 
 Confidence and self-assuredness tempered with superb listening skills and insatiable curiosity; 

 
 Broad experience developing and achieving annual and long range financial goals in the 

development and support of fundraising programs; identifying, cultivating, and soliciting gifts 
from individuals, corporations, foundations, the public sector and other sources; 

 
 Multi-fluent in art, technology and business contexts; 

 
 Knowledge, understanding, and deep appreciation of pop culture;  

 
 Demonstrated ability in creating consensus and common goals in large groups of 

multidimensional stakeholders;   
 

 Experience serving as a key ambassador in public and private partnership projects;   
 
 Museum leadership, management, and operational experience, preferably within the New York 

City philanthropic marketplace;  
 

 Experience in the daily operations of a revenue-generating museum including guest services, 
marketing, financial and fundraising management, public/community relations, strategic and 
operational program development, and human resources management; 

 
 Skill in organizing resources and establishing priorities;  

 
 Should have exceptional organizational and administrative skills; the ability to think 

strategically, plan, set goals and objectives and then organize and follow-through; 
 
 Ability to exercise a strong presence to shape dialogue, develop productive relationships, and 

motivate group efforts; 
 

 Proven track record of leadership in a museum setting; deep knowledge of museum practices per 
AAM standards, and the accreditation process; 

 
 Demonstrated ability to lead and manage a small, high performing team through a period of 

growth; collegial in style and approach; demonstrated transparency and respect for others; 
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 Excellent verbal and written communication skills;  

 
 Bachelor’s degree; master’s degree preferred or equivalent combination of education and 

experience. 
 

COMPENSATION & BENEFITS 
The Executive Director’s compensation package will be competitive and commensurate with the 
successful candidate’s background and experience. Vulcan/MoPOP offers a fulfilling work 
environment. Vulcan/MoPOP is an Equal Opportunity Employer committed to providing equal 
employment opportunities without regard to race, creed, color, national origin, sex (including 
pregnancy), age, veteran status, sexual orientation, or disability.  
 

FREEMAN PHILANTHROPIC SERVICES 
Freeman Philanthropic Services, LLC is a national leader in executive recruitment for the nonprofit 
sector and brings a proven track record of recruiting top talent to diverse organizations. Please visit 
FPS’ website (www.glfreeman.com) for more information. 
 

CONFIDENTIAL INQUIRIES & HOW TO APPLY 
Vulcan Inc. has retained Freeman Philanthropic Services, LLC (FPS) to assist on this executive 
recruitment. FPS is a national leader in recruitment for the nonprofit sector and related concerns and 
brings a proven track record of recruiting top talent to diverse institutions.  
 
Please send all confidential inquiries, applications, and nominations directly to FPS via e-mail at  
MoPOP-NYC@glfreeman.com.  
 
All applications must include (1) an up-to-date resume (2) a letter of intent (addressed to FPS) that 
specifically cites the experiences that best prepare the applicant for this role and why this particular 
opportunity is the logical and desired next step in his/her career, and (3) a list of references. Additional 
materials and information will be requested during the search and interview process.  
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